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VPT II—1»*¥3- 
PARTII—Section 3- 

~3q-73PTJ(ii) 

- -Sub-section (ii) 

^UUVUTeFTT % M4I<FWT ( Tp tfaklfl J 

Statutory Orders and Notifications Issued by 
(Other tbil the Min 

ftraaqa mr ifym ti*im 

*it( ani&T aftr 

t ie Ministries of the Government of India 
i (try of Defence) 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 


(afa-srftajpJTfatmT) 


(Department of Personnel and Training) 


9 ^T, 2009 


New Delhi, the 9th June, 2009 


oRT.SlT. 1700.—T?jF$RT Wft 

1946 (1946 ^FTaTfaf'FOTTf. 2$) 
VRT 6 m«? -qf^T WJ 5 (1) ^ 5 TO KtT 

qq irqtn (to Rimpi, 

fqqR? 21 3isl<H, 2009 'Ft Slfat&SHI li 
633/2008/89IJTCT Wm WRfa 3 ~&m #1, f^T-W? 

(aw?*?) *rt^*fer, 1860 (1860 qnarfafaw 

k 45) q?t i*rcr 120-^t cnqr 153-^ cm Mwt 
aifa£m, 2000 (2000 ^1 srfafwr 7i 21) «nu 74 

138/08 # <qtRm <£ -tfsfa if 

cnqr sfft 3# Tfsq^?R ^ st^t 

3T8RT ^ W ^ <r^Jcf ftr^F 3T^T 3m«ff -qjf 3T4W 
^ 'FTFRT qt TT^FTf ^ ?il4d<iT 3^C 

srfaqnftm w *mm w*$\ srw ifs m -qjrot 1 1 


S.0.1700.—In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of the 
State Government of Assam, Political (A) Department, 
Dispur vide Notification No. PLA. 633/2008/89 dated 21 st 
April, 2009, hereby extends the powers and jurisdiction of 
the members of the Delhi Special Police Establishment to 
the whole of the State of Assam for investigation of Case 
No. 138/08 under Sections 120-B and 153-A of the Indian 
Penal Code, 1860 (Act No. 45 of 1860) and Section 74 of 
the Information Technology Act, 2000 (Act No. 21 of2000) 
registered at Police Station Dhing, District Nagoan (Assam) 
and attempts, abetments and conspiracies in relation to or 
in connection with the offence mentioned above aid any 
other offence or offences committed in the course of the 
same transaction or arising out of the same facts. 


[R 228/23/2009-^^t-II] 

■qqtqi '3 t t 


[No. 228/23/2009-AVD-II] 
MANISHA SAXENA, Dy. Secy. 


2137 G1/2009 


(3375) 
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Rtedl, 10 2009 

pT.3ff.1701.—<rR4)K ifa^SKl T'7< y dl gkRl 
fsfrlkm, 1946 (1946 3?krRm 7T. 25 ) 7# t*Ri 
16 P^ m 5 ^(1 ) Psrtu^tt^iW 
^ *nr, w€\w% tf*t m&R, warn, ^ 
wqr kt 11-0609/^^-94/^ 12 k^rer 
03-06^2009 5TCT ^ ’HSK!^ TF^ WFTT 9k k 
7R79 tew, fpFF 02-02-2009 9k 

pdkl 99 TT^k P 9^k k %wi‘4 TlfTK 

jPm k k Mfcddd #g 19 , 79400 /- 

91T#9 ^ 97 mH 

pk 3 ^ 3fPrt, ^ kc# k' wta 9 s 

p 3icPfci 4d{q|^ 9> fc4R Mim 9979 3rRJ9 : TT 

f^?TTckr, Tptf 9k f?Fbl9d WTT ^3fR34T^/TiH^g\/ 
j^/3?lfp^-24/2008-09/1783 1Ptt9T 04-03-2009 P 9^9 
*17919 7T%9T, 1860 (18G0 9T?3tklkm7T. 45) 9k 9RT 

)189-9t j 489-^ft 7T9fe9 120-9t P 3T9fa 3971*1 319719? k 
k#4cT pRFt 9^9195? 3lk f97k 3F9 dt*^* 9T ^RT 
tT«4T 39^99 OTIIf k 719f99 3199T ^ 9«9f k ^JrT kFTT? 
$F9 3ip9 3T«mr siwfi 99 siPm 97 k P ki7 
fPfa ^fd^ 791991 P 71^79? 9k wRw^l 3^7 3lf9«fclRdl 99 
fattlK /T^ u l ^SKI^ 7F?9 97 979? ^1 

[71. 228/26/2009-Ti 9? ^?-II ] 
79?91 R97l9!, 39 7lf99 
New Delhi, the 10th June, 2009 

S Jo. 1701 .—In exercise of the powers conferred by 
Sub-section (1) of Section 5 read with Section 6 of the 
E^elhi Special Police Establishment Act, 1946(ActNo. 25 
qf 1946}, the Central Government with the consent of the 
State Government of Maharashtra, Mantralaya, Mumbai 
vjide Notification No. CII-0609/CR-94/Pol 12 dated 3-6- 
2j009, hereby extends the powers and jurisdiction of the 
n^ember$ of the Delhi Special Police Establishment to the 
v[hole ojf the State of Maharashtra for investigation of 
cpse relating to seizure of Fake Indian Currency Notes of 
Ks. 19,79.500/- effected on 2-2-2009 by the Directorate of 
Revenue! Intelligence, Mumbai from the possession of 
Kihalil Mohammad and Mohammad Shabbir smuggled at 
the instance of Mohammad Rashid Kunju from Kathmandu 
f0r circulation in Mumbai, against whom Central Bureau 
of Investigation, New Delhi received complaint for 
initiating legal action under Indian Penal Code from the 
Directorate of Revenue Intelligence, Mumbai vide 
cqmplaiijtNo. DRl/MZU/C/INV-24/2008-09/1783 dated 
04-03-2C|09, for their fraudulent acts and any other public 
servants jor persons, in relation to said offences under 
Sections 489-B, 489-CC r/w 120-B of the Indian Penal Code, 

12)60 (Act No. 45 of 1860) and any other offences committed 
in tjie cotirse of the same transaction or emerging out of 


the same fact or facts in relation to aforesaid seizure. 

[No. 228/26/2009-AVD-II] 
MANISHA SAXENA, Dy. Secy. 

knr tfaraq 

R(<rd1 ; 1^ ^R, 2009 

! 

w.air.1702.—Psk9 77997 , 7R9T9T(7m P 
3rW P %n; ttPt) frnm, 1976 ^ km 10 P km 

(4) P 3tg4Rq ^ 3t|^t? kf k i ' H f^r ksjd 

^ 5fll<SJr3k/«hJ^i4l4l P, r^icb 80% k 3tfrRT 

^ ^Fkrm^ k^rr t, 3tkt- 

fi * 



-tm 

7miT3Tf/*l9ld4l'^ 

Mf 

1. 


54 

Z 

917rfkl kr^ 

i 

3. 

3TTWt^ 

29 

4. 

e hl9R*l'1 

56 

5. 


28 

6. 


6 

7. 

3TT9> 4fi<4idl 

161 

8. 

3rtlwd % 

26 

9. 

INF 34fa- 

37 

10. 

7-^d ^T9> 34PT> 

14 

11. 

^kFTT 37FF 

55 



467 


'[W 11016/1/2009-k^] 


arWk, (Trsr^rmT) 

Rtfeefea fa 

l. 3n#nr? tirsd, 

•jkm Ptft -% apkm, 

7F?R:^Rfe^,kR: 587112 

z 7mm, 

TR^m 

P^R3TK3kft ^ TTTp, 

Pt its, ^mr, fkHI: 3Fld47fc, * 

TmT: <=6Hk=H, kR: 587201 4 

3. TTTWf, 4>df<T!) fr^, 

p 7T[P, 

TRT: 5871D1 

4- krfe^E TTTT^I, 

9^611 7TR, ^749 k*7R, P "0'S, 

«JW9>r^i u l, kfcTI: 

77^1: ^Rfe^,kR: 585327 


i . > it in 'i dtil" <• 


♦> 1 < ' 1 »• "f f 1 ‘I ■' "M*n •»»••'#<' 


» ‘ •> • % 
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5. ftffete 'taFT, Rkff Tiren, 

■'HWT T^T, V$t 'ztt 
f^Tt^kr, TRT: RR|d<*>, f*R: 585 401 

6. ftrfcfri ^far, *ra$sw< Tk ?iren, 

wfa tok, -nf*ft 

f^f<r1l: kRl^JC, 7F»R: RRfeeF, 
f*R: 586 101 

7. ftfk ^ d ’ k rRT*ft ^rar, qg^K, ksawft, 
f^TT: ksfl^, TF*T: 3 Rfcy, 1*R:586 114 

8. fafaqk ^fq>, *n<ai, falWi, 

#T Tfe, TR/CCR 9, 46«bm<, faRT: Rk*, 

TT32T: 1*R: 585 419 

9. ftirfofe fy, forc fgu^i) 7TMT, ^wk 
krf^PT, RH ^k wk, 

clK3«t>: favit, kfflT: kqTFJ?, 
f*TT: 586 115 

ia faTs^d «Nr, kwFfk tttot, 

RRC& ^RT* fafa&'l, 
m 'Ss ^ rir#, xflcwft, 
w^: w&n Ri*kkt, 
facie kRT^3> Tl 3 ^: q>*ik<t>, 
k=T: 586 231 

11. fak«i>d -sum wst, 
xRf ^^<0 xsirt, q'^Hqim, 

W^RRR, yd«0lf, 

kl^T: TJ^Plf, TF*T: 
f*R: 585 104 

12. fiffg^d iNr, i x^m i \ \ kk xk wm, 

W tf. 88/90 WI m, ^T 4» l Vrl*H 
*fTC RFfc *»£^wnf, kwi: ^cRRf 

TFq : RRfe*>, f*R: 585 101 

13. fa*k«&d TlRSflR.^fe^^ «t>T<A'4 ^IKSli, 

R. 178/19, 

kr?Tf: 7F*R: 

f*R: 585 105 

14. kffeRk &t», ^JcRPlf ci*H 4NJi ?n<ai, 

fai-Hi^ rfr* WT5TR xj^Plf, 
facie <H: q>ifd4>, 

f*R: 585 102 

15. fWfe^d 4N»", !]<Wlf TJR ^ kc^T 7TRIT, 
Vkt rr rr ^ kci 7k, wRfrr gcrcnf, 
ken: xjcranf, R^T: Rnfe, 

f*R: 585 103 

16. fi r feqte qfofls ?w, kfi%R r 2179 

^HK I *j)d ,RkR. 3, U<rk*J5 

fadi : RFFfWte, R»R : 'fcikq*, 
f*R: 587 203 


17. ftik*fk ^Nn, Rkn fe^fl Tiran, 

'-did R. 949, q^Tefa <ls, 

cii^: q«qi( RFkl^, 
faeTT: TF^af: 

kH: 586 208 

18. fafaq^d «f°FT, ^Ydf ?n<ai, X^.XJjR. fafasM, 

Tte, tkf, eTT^pF: TS\, fm: 

TF^f : ^Rfe sF, fR: 586 117 

19. klTg^d INt, 7TRTT, 

RXRIcT fafas^i, q^iciqik <!■&, 

faeTT: ^MH^Vd, 

TT^T: ^Rfey , f^R: 587 118 

20. faTsqid «fqi, 5ciq>cl ^iioii, $ fa^q R3 
fafas^l, i RRR R. 5,^fkR^l , 

§dqid, fadi: qpfci«hk, 

TRT:RHfd«,kR: 587 125 

21. faTsqk ^Nfr, JeiHsu, 

1/452, ^ RRk ^91, Tk, 

faeTI: qMie)q>k, 

R^T: *'Hk4>, f*R:587 206 

22. fak^d INt, qik^iTC Tiren, 
w&K\ kram, M Tk, 4>k<ro, 
faRT: krary, TFST: RRfe^, 
kR: 586 120 

23. Rfls«6d Ikr, cT^im Tiren, 

W&m, fadT: k^t, 

TRSDf: RRte, kR: 586 211 

24. fakqk «N», ^^falCici ^fiioi,218, Rt.Rt. ^?IRt 
kfggXT , 31dHd<j Tk, 

kwi: kRiy, TF5R: 4Ffe, 
fR: 586 212 

25. fak^d ^kr, -g^kr ?TRn, R?Rt, yikr, 

kwi: RFTRcpte, TF5R: RRfe^T 

fR: 587 313 

2a faTsqi d ^N>, Hciciqi-s ^lf^sll, X^3,Rt. ^ciq^ci 
kk gR, RR ^ RIR, =tcTcT^k, 

klRT: kRiy, TF*T: «Mk<*>, 
kR: 586 124 

27. Ms-^d «kr, ki?R ?ip§o, ^t?r kerc 

4(d)CXH kfd5<l, fa^<, 

kfc^t: RFIcRJk, TF5R: RRfe^F, 
fR: 587 132 

28. faTs^ d , cucfl'^k TTR9T, 

^ ^ r\ ^ ^ « * *V »- 

^fKTwwHl «RT 

Tk, ?fTcO+k, tfl^T: 
kfRT: ksny, TFR: RRfe^>, 
kR: 586 214 
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39. TO - , ck^Rrl ?TTTO, fTO PfiTO, 

ttTO , ^jTO ^jfRTT ^ TOT, 
fTO^: «<MKi«bld, <M: TOlfTOT, 
pR-i587315 

30. ftPTOd TO>, <ri^PiO ViHSI, TO TO 
WT& PTO^'I, 3-7-45 ifilTOlSp #Rl, 
tTOt: Tj<rWMl, TITO: TOTOr, 
fcH585201 

3J. fflfeTO TO, ^T TIFT TOPR E l fcTO 
,7TT^:'gTOTOR, 

TFTO: TO**, Pr-586213 

3% fafeTO TO, ym\, -5ft. ^TT. Tl lP<r1<TO1« 
Prf^TT, fTOP TO, Wft, fTOT: ^RTOf, 

TFTO: TOTfep, Pr-585325 . 

33. ftPTOd TO, f^TcTT toTO*I, 

*j<raifi TOti, ^Tki TTR, H*T. TO45, 

tw$z to, r«Mi^, fm\: 

TFTO:TOTO, Pr-586 101 

34 TO, snTO Picll «hi^ifci^, 

IVITOd TO Pqfirs'i, weRI cfcT, ^RTTOT 

TO, 4HM+U, foRT: TOTcRfe TFTO: 4>4icb, 
pR-$87 101 

35. faPTOd TO, fTOmi ym\, ^FH u 3-4, TOTO 
TOTT,!TOTO,fTO5t,f3iRT: s&m, ' 

TTTO: TOfTOR, Pr-301019 

36. faPTOd TO, fatfwji TO? ym, 

TO, tTOh, fTOrasr, 
fm\ [ Tsm, tfht: TO*trtt, 
pR-l£2 413 

37. fHfe^d TO, TO ?rreiT, 

^RT ^ TTlTO, 37FRT TO , 

pSTRT: TO, TF*T: 7T3TT*TH, 
pR-3(|3 303 

38. PTOTO TO, fTOTTT ?n<ai, 

rtPr wTOk TOPP, fTOn, 

fm\: fTOn, TF^qr; TO 3?TO, 

PR-464 001 

39. RtPsTO TO, TsWHT y\m, 113, W ^PlTOt, 
TOlFT, TO TO, <sW<HI, TO: TO 

TO*. TO TO, PR-452 001 

40. ttTOTO TO, TOt wt^t, to to 
TOr TO^T ^ 1 TRT, faRT: TtoeflR, 

TO: TOT TO Pr-246 001 


41. PTOTO TO, ^sSPTPT TOT, TT. 4, ^PlTO, 

TOtro TO, ^OTFT, PflRf : ^PJPT 

TO: TOTO , Pr-246 171 

v 42. RrfTOd TOr, ^*tTOr, TOr 

PtP^'m, tj^pt m, 25, ^ TO, 

^ fTO’P, fTOT: TF^f: PTOO, 

PR-110 001 

43. ■f^ffeTO ^N», f^TOt §d<A?i4<ri fTOTO «rN, 
TO-40, TOfe TOh, ^ ITOTOt, 

f^TrlT: ITOHt, TOT; t^TOt, 

PR-110 001 

44. Rrfe^d INt, frot 3 tt^ it kTO tot, 

<^>♦<0^ 'Mcti, 37T^ TZ! 

TO ^ ^TO, ^ Prot, 

fTOT: RqtTI, TOT: 

TO-110 002 

45. PhPs^^ 'f^TOt T^lTTTTT^t TOT, 

TOlHT 3TT5TR APs«hd ^TO^T, 

?tt^ ^pt: TO, P\TOt, 

fTOr: TOT: %rft, 

PR-110 002 

46. pFffeTO %, TO^?P, 

^t ^riTOm, TOt ^t^t ^t, 

3TR. -5W, ^ ftcrft, 
pSTcTT: i^crfl, 'TOT: Renl , 

PR-110 066 

47. PoP4^dlNr,1^ft ^TOTOrt 

«Rf^7 THR3T, H^Tfi^RT ^T ^TOcR 
TRTOP T^TT TO^FT, ^TRtT TOFTT, 

^ ^TTP, 33K.^.^(3T, ^ 
fTOl: Pfcrft, TOT: PTcrft, 

PFT-1I0 066 

48. PHf^d 3TFTTC ^TT^r, 

I ^ ITT, ?TR, 3#1- TTTO 'T t K 
TTlTO, ^ f^TO\, pjfRT; f^crft, 

TO ;PlTOt,pR-lIO 060 

49. ^Nt, f^rft ^ T5f[ TO ^ ?TH^T, 

TT ^ TO »W? ( TO ^RT TO TO, 

^ I^TOt, fTOl: TO:^P, 

PR-110 057 

50. 'RifeTO Rcnl TO tot 4h<£1, 

■^TOrt 1TO TO tot, TO TO, 

ftcml, Picrfl: R<rrO, TITO: 

PR-110 064 
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51. for, i^rft imi 
i&tit fis3, t?h^, ^ f^ft, 

f^fi; fawfl, {H i Iscnl, 

1*R-110 008 

52. ^T«r>, scs®*i'*i ^n<SI, 

3qq-l--2, 

an$ it ujwSm, mH&fc, 

'farcft,farrrft, 

TF*r:farrft, ^-110 092 

53. fa# ^ Um, 3TC4M 3®#, 
TM ^7*F, “to? - 3 * 1 , ^ fa#, 

faiciK 

fa-110 088 

54. Ifc, §2T4T war, 762, 53 W, 

'^ptl ^5, §2141, $2I4T, 

TF*T: ^cR ifa, fa-206 001 

55. ’RRcfa fa3 3aF, 3f55 ^4[l?<dT^ 

*H ■atm u 16, 
gjfatt-751 001 

37TOT lfa>-33 SNfW 

56 3T5^K 

31RIT ?N>, 30,3T«m 3^ 35, 33 

Tn«ft ^RR, 3R53R, 

33-600 020 

57. 3TWjtrir 

arm 3*, 995-3 r^tt 3 no, 33 

11 tj 3*1 arroipFR, 

33-600 040 

58. sm€t 

an^HT ^N>, 7,33 # ^h> 35 , A3 
zmit, 

33-600 054 

59 . 3^ ; rr ■ 

arran lN>, 3436 , 7^1 " 03 % 33 

3sr2 -: rk, 

33-600 090 

60. 33 n.wj’te 

3TRJT 34>, 4T3 3*^, 33 

48/39 Tl^sft ”Ri3, 

33-600 001 

61. 3^9H 

sihit 3§r, 3. l, 3 *r twr 3?, 33 

3to, 33-600 031 


62. 33&35 

aim 33,265,3.3.3.3^, 3$ 

3&st35, 

33-600 018 

63. AS4R4>*7 

3TRJT 3N>, 3. 2/123 33 

AfrWWff R fa 35, 

T^3. 417/3,55-MI *H 

11^1^5 11#, 

35 4T 44 RT, 

33-601 302 

64. 3cTR£t 

an*?n "fa>, r4) irsrt, 33 

6, -RI5T farr^c, 

33-600 004 

65. yWWWW 

3TRJT fa>, 5T. <T## ^3, 33 

(fa> *roif 3 rrt), 

231, $&&&&* 53 35, 

33-600 007 

66. 3^32 

3?FW 3NfT, 393, ST^m *#, 33 

3Mz, 

33-600 015 

67. UlfaUlHR 

3TT^n 3NF, 21-31- 3HF»IW?W 35, 33 

fafram, 

33-600 093 

68. 3Nfnfa 

stmfa, 40, artron fa# 

farrcfa, 33 

33-600 079 

69. far#3 

arFwfar, 3 81, ioo#e35, 33 

TFT^t W, 

33-600 042 

70. f^fafa 

aim fa>, ^ 3. 50 ,35, 33 

33-600 005 

71. eircufafa 

3JFWI fa?, 294, 3^.35, ^HT 33 

. 4rr33z, 33-600 021 
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72. 

93, ^ ts: fmt Tfe, 
^-600 049 



73. Wd 

3TBJT ^R, R. 1,-^wn-^R, ^ 

Tty® ^TiTte, 

34-600 075 

74. ^T7 

itR, sn^st, 

34-600 ^62 

75. 

snfyr^jR. i54,7Mift^te, 3$ 

34-600 062 


76. TTTf^T 

3TTprfo,jl2*M^ 3#RT3k, 3$ 



77. 33*3 

~$m 3^,3. 321 «t*^s«llPriV T&4, 3$ 

ensldkqu; ^FR, ilci'it, 

34-600 041 


78. 

3TTHJT 3^, (85/23, 3^1 3^, 3^ 

4>14=H<4^,| 

34-600 117 

79, STPtlT 3*7, jwtf Trf^R, 

2-7-158, 3 Wl3, 

*#h32 # ?TTW, 

4><l+HO<-505 001 

so. a^pjn 3^, 3 sr tnt^ m, 

*ftR?TR Tot, 
f^TWT^-503 301 


81 . 


SfBH 33), 


3-! -389 $KKIM 
3I*3H«M 3$, 



^WR-505 001 


82. 3TRfl 4%, 

9ft TRT^ft 3fo ^ -qiH, 

sfRR ‘9IT0T, 

-%m snf4^i«i4 


83. 37RJT 3*F, 

14-899,^11^^, 

•^IRT 3s ^m, 

3t*R, 

pRIHMK-503, 185 

84. 3TFVT t^7, 

TTT^T, 

H+J-ndlci, 

^TTR-505 002 

85. cMmRvih 3fr, %ejr Tiren, 

TskR. 15/196, 

22, 

3rcR-524 001 

86. 33r, t^PT^rrsT -g^r tit®?, 

^33. 12-11-67, 

m m sm m t$z, 
fd'5prcHST-520 ooi 

87. 33r, ^irarr, ^3 3. 4-3-34, 

4>l3'4 3> ''ft#, 3Il3 sptxls, ( 

TftT-522 003 

88. t*F, 
wr?t im\, 

8-24-27, 3=r3s, 

3 3t3 57, 

3t. 'tffcrfdk T?R, 

WT^-533 101, 

_f ^ 

T* 7 TKI37T T3RTT, 

30'y ^ 

89. "4ft'i4f&H t^, 
f^?iram<pw ^ITSl, 

26- 15-26, gfacRT, 

3^Tte,3bft; WT 100, 
f^?lT^N^R-530 001 

90. +imRvw 3^, 

«hiR»5'ii«l ?TT®T, 

27- 9-52, 

■33^3. 8, 
d>lfa>H0JI-533 001 
3mr 3T^?I 

91. ohinR^M «Nr, ^jnRiq^ ?l!ten, 

2-16, ^KTpTft 
^gf^-522 655 

ft^TTcft 31R RR TRT 3 sW*, 

tN'M- 3TT*T 


« 


I 


> 


, .14 ( i • . t> «l Mjilli. 


i «!..•«* i(#IK‘ l>it>i|i| 'P t« ' 'I"') t® ' ■' 


. :...«• i (• - '»• 


» M... 4 
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91 IN?, faarwsi-u mm, 

23-11-103, «jfko?i, 
k®OT 20/1TS/T it Xte, 

l^iRT^rSI-520 011 
aiftni^T 

93. .5;- 

■R^fhr^T mm, 

11/572, 

it it u 49 , h^ 1 m?hh- 52 i 001 

f^rn-^ron, 309 "ST^T 

94. IN?, 

•qTfer^n ?iraT, 

#:N. 2/33,4, II mi, 

■qTfji^ri-522 402 
4sCl 

fm, ais vkn 

95. «hliU«H IN?, chVi<l9l<riH 7TP0T, 
ikN 3/21,9PP39l#T-522 317, 

f^JcIT, 3119 oi?r 

96. 9?1hU<i*i IN?, sent *mai, 

#T9. 5/176,^0-533 234, 

9?life99 flinch, # #yq$ fNcTt, 

309 9^ 

97. IN?, 3$#? 7030, 

23—1—7—(1) rfd orit xte, 

it it U 29, 3lfit^-523 001, 

9*01710 f#Tt, 309 9#T 

98. ^riftTP? IN?, 4 1 0 0 0^ WOT, 

3/128/1 WWgg-524 138, 

ispr, #rjr fN^r, 

309 9^7T 

99 . ^imU^h IN?, itoc# mm, 

5-81, $0 Tte, M‘iqwfl-533 294, 

#NNiar$1Npn, 

309 9^71 

100. IN?, ##t Tireo, 

4-11,ite, 0^-533 408, 
fNpo, 

309 9171 

101. 9>ihR^m IN?, 3ui<^«t><2i mm, 

iki. 6/93, 990 C^T, 

9?7 a 0 T T3Pf l 3HI^T9?^T-533 016, 


4>WI dl<$q>, # okwl INtit, 
309 o^r 


ioi ^ihT^vh IN?, mm, 

2-33, io its, 997^-533 247, 

'ililtrl dRjjjqV, # fN$TT, 

309 9#! 

103. o o mTN h IN?, it. wiw mm, 

1/74, $9 $3, it 719979-533 445, 
TO #5*9 01^9?, 

^Jq 'Wl T9R9, 

3999 #! 

104. 9?lift7H IN?, MctciHuO 7TT31T, 

*kN. l/65,i%^,^?n9^-533 285, 
NN 0979 ai^, # iK&ft fNpo, 

309 9^71 

105. 9?lift7R lN», 9^^. 

22-Nt-13-19; 97TK Wf, 

Nt.it.TteiTte, Mra#£, 

it# 71 283, t^-534 002, 

tNeO, 

309 9^71 

106. *imT^r IN?, IN^mw waT, 

8-1-180, 9*W 97T, "5191 Olio*, 

##77 ss.w^tte, 
ft^HOW-531 001, fcMOd'NO fNeO, 
309 3#0 


107. 9?|mR?R IN?, 34^^49Pr1M 71K3T, 
8-45, f99991ST-f9f99, $0 7fe, 




Ml -*1 ^ 


fNcOt, 

30*9 9^71 


108 . IN?, Ri^i^h mm, 

4-1-Tr, $0 Tfe, Ri^I^H-533 015, 

## 19 $ Nreo, 

30*9 9#! 


109. 9>nk7H IN?, 4!99 <h, mm, 

104-1 ,#r opt, iteo T&m, it it k. 6, i.it. 
7fe,#997^-534 202,#799 #09$ fN?n, 
30*9 9#1 

na <*>i#vh IN?, #t wot, 

"Ski. 8-ll-ll,lppfT3^fe, 

#1-533 401, ##09$ fm, 

3099#T 
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121. ZTTkfclZ ^F, ^rrar, 

cTFF ife, ZZPIZ vfclZfclZ $ TTFlk, 

^T+qr^-521 151, 

fkefl, 311*51 TI^T 


in. $?r, mi, 

^^,^*^-531 203, 
f^l cfl, 

37T5»3lk?T 

112 ZZZf^TZ kfZT, ^TRT ?irafT,* 
kktf. 13-7-31, Tte, 
fZ^TT-523 155, y+TVIH fkeTT, 

37157*31^ 

113. ZTCfcnZ tzr, STCZZ Wl, 

ZZzte^^k* 48-9-19, 

kz, %m\ zw-fz?nw7zzz, 

37T5Il3Tk?T 

114- 'hfkljkl’H ■H^el-fZ'Z^isi ^n<9i, 

kk i 40-9-76-3, cTeT, 

Tllf tW, TR T^-5, k^mkl, 
fazkzT3T-520 010, 

37T51 

ns teft ^n<9i, 

kkk 16-2-8, «JpT cfcT, 

ZRZ !zk ^ mb, 
zkl kzikt-522 201, 
tel, 3?RJ 51^1 

116. 4>IHR|nM tsF, -q^l ZZT-ftmMslfX'IH Wm, 
49-118, # ZTfZeTT ktziR TJZ # fERIT 

I kkR, TO, r^ll<giH<HH-530 016, 
fk^Tn^FT^W f^TeTT, 37T5I "ST^T 

117. zzzktu kzr, w, 

P^r -3Nh, 

ZZZfHl3T-533 033,zW<k) f^TcTT, 
37T513frZ 

118. ZnktlH kkr, cl^ wai, 

kk Z.126-11 7, TR TT^T kt kkr ks, 

^T^-i34 211, zftm Tff^t t^en, 

37T51 TOT 

119. Z^kTTH k^F, mTZTelR TOZl, 
kkz*. 7-3-18/11, *jfk ZeT, 

f«klZT kZ?TZ, ate^eRT-532 001, 
#FTZ»jZH fkcTT, 

37151 3ft?! 

120. zzzkkz kzr, zr|zjT wi, 

kkm zr, 

7^ Zt T^T 37R Zt kt ®RT 37^4 Zt tlMls, 
^^£-523 105 , 371*51 3T&T 


122 zzkkm kzr, ^- 3 ks ^ l W3T, 
kkZ. 6-4-108, *jfk Zel, 

4/4, SkSePh, ^fe-522 002, 

STTOT^T 

123. <FIHfUH kzr, 
keeJT- ZZfkRZT *»(<sfi, 

kk z. 48-9-19, kt.ktfz. ksR zrrqfaz, 
^rffk^l, keejr- 524 003, 

37151 31^1 

124. ZZZkVR k*F, 

37Mt^?n^I, 16-115 kt, gkeTC kerkt 
3777tkTOTZ fzfZ^T, 
k7^R7^, *\M§- 534 235, 
hPNh Ztmft IkRT, 3F51 3P^T 

125. z>rzfk?TZ kz>, 

fkZZZZTZ- T^Z. zt. kt- TO91 
whkfaz kkzkm, 
tzrksks-.tazzm- 535 003,37151 

126 . =hmR*h tzT, 

TTrar, kz kg’, 521 356, 

ksm, 

^ZT fkeTT, 37151 

127. ZZZfkTZ fcF 

krfz - hzpmrsr, kizizt zi^rk, ^tttt zr, 

zerkkz, hspwisi- 520 002,371*51 tot 

128. zzzfknz kk?, 

krfz ^Ri- fzTn^rzzzz, 

tzz zrak kk z. 48-9-19, n*m m, 

■gnzz zw, 

kmTWTZZR, 37151 3h?r 

129. ziiqf^iz kkr, 

^Ttzkkt-r^^i^i, 

35-25-35, kr. kt. mm 
Tjkmkz,hmZT^T-520 002 

130. znkkzz kk7, 

7|ZTT ZZ hmzi^l, 
kkz. i2-ii-67,zrkmzr, 

37R 3TR 37 73 7T TIZ T^TZ, 
fwlZTST-520 002,37151 


# 


i 
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131 . ^Nf 

** fa*ra*isr, 

TOT3R*f *5ftR. 48-9-19, 

tot tm, stcst to, 
ft yiiaiMSHH , sn^r 
131 4N> 

sw^ny* trsi 

7-2-27/1 ^T fte, 31H<rn^M-533 201, 
%r$ Irtit, sira ^ 

133. 

*t. 3TT^. XTR. Zt «*>f*T<»><rH 

*t snf. zt. Tnftfr ^tr^et 

TOSR-tsRFTT, TOTO-581 364 * 

134. ^T|#?R 

ftpft 

3TTO <tr, ti^H T fe r <*T 3 -sta faf^n, 

T£* #. TnT.-^#-580 029 

135. 

thtst tost Rfafz, 

3TORT Tfe, iXRHft, 
filRT'^IRt, TOR-140 507 

136. * > n fi*R 

. * 3Z1RT 7RST, #. T^-46-47, 

cft^> RIcTT dftfR, Tfe, 
Tqrsrm-143 505 

137. ^TTftVH 

7m^<| TITS! R. 99^ 

X^f. 3T1^. Tit nfcn ^)ftl faf^T 
r U r i < b t t>rei)*i), <^^<1 M 'J|l«l 

138. “*nRvR 
-sn^NR-II Tmar 

tjr. snf. #. Isfror arffq^r 
■^-RR, TOR-144 001 

139. wll*n 

RRFRffl R> TTWA 

s^J-390 011 
’40. TOTfaFT^RT 

# ’Hf4<H 4 k TOTRTOrTO Rf^, 

■RHRT *TFRT3n-370 030 
(faflT-g*) 

141. ?ii&i: h)« 0, TOR ^TTTO AV), 
^zfte, 

fm: RlfaRRR (zr.) 

: 201 003 


141 TTTTslT : R>". *»; $d< «6lc^'4 

tor t*», tot, 
f^TT : TJTORTO (Z.R.) 
f*H Rife : 251 306 

143. TO* ^THcT «fRT 
R7TO 

**f5MWI Tfe, TOR-oli^i (4526) 

Z.R. fa?-273 001 

144. TOR 0*11 <n «f«6 

«fRT(4532) 

Z.U lTO-273 001 

145. TOR A7TTO «T4i 
TRST-faTO! TOT, 

fafaR^Rfolt,TOR-ilU^ (4555) 
Z.R. fTO-273 001 

146. TOR ^VHcl ^N» 

TWOI-fafad qTi^H, m^hMI efilcrl'jf tRtTT 
TOR-'fh^ (4756) 

Z3T.-273 001 

147. TOR A*Rci «fRT 
?lTT3T-^f5RT5RT, TO<0*i RPlftRI, 
sitor, ^rm-ol<isiH< (4758) 

Z.31 lTO-273 001 

148. "TOR 0*H<n 

7JTST ’■FlfadTO, RFRft: 

TO ■tf&rc, TOR-*£?ftTO (4747) 

■3.S. lTO-274 408 

149. TOR ^fFTcT «Ni 

fte, , 

(4757) 

A. lTO-274 406 

150. TOR ^Ni 

Tfnsn irom TOT, -q^n, 

(4778) 

-3.-q.-274 304 

151. 1TO3 TOT, TOR ^ 

x^qr Tjxp 36, Am^ci ^ 
fTOR TO[, ^."Sf. 

f^TR 452 010, 0731 2575385 

151 qtTO ^K, TOR A7RR «f<6 

96/97, TOTOT TO, RTOTt 4wi 
f?\ 0(5, 

■R.U 452016, 0731 2595247 


2137 GI/09—2 
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153. 

^FTT, Hsri 

ym\: farftre wrr: 4841 

i. wi: to -III, 

RTOt Mn, vtt TO, TO^-440 015 
(*T?I7T^) TTTMfsrfW^I 4841 

154. ksra Mm ^ 

^TT^T : 7£TfTO : 7£4 hm<, 

?n^r, 8-4t, m?n\ tj4to, 

TO^-440008,1TOT^ 

kfW7T&TT : 4204 

155. T Rra -kRcl 

TOfcFT : fkcT tt?F3R TtfgZ' TfldkkI 

TO^-440 012, W?, fifiWZ WTT : 5226 

156. 

ajrafcra 7TOft k*, k. 4t. k v i^ k^ 
7k, ktkkk 0^), -pR-673 001 

157. 4^i«< «Nft 

’ 12/853, TJTS5 WN kfcSR ^7^5, 

(^T), fTO679 571 

158. 4^l«j k?f7 

T3TT5 f^SRT fcflk 7 !, T'Jl<fc6 kld-d^i ^7T 

i 't^tsri, ktkkk (im ), frr-673 525 

159. 'TSfR^RcT^ 

35/2240 TJ , TTCT.^. ks, 
jW^eiM (^5T), fkr-682 016 

160. k^TR ^PTST 

37lfeT TR«TC ?TT^T, 40/1461, ^Tlfe Tfe, 

^<°ii^ciH (k7?T), fTO682 011 
161- fRTR *knd ^ 

^eqk) 7k, Bffftto kk k tto! 

jfTOFTTO, faeTT (^f) 

fFT-682 021 

162. T^TR 4k 

STTRkRT 

Ik ‘Rfafa, 'TOf 

7k, 

(^7cO- 673 016 

163. TT^cT Tprgt 

^pSfR 4>I1C1 '4k 

^TTOlfcR : *kfa, 
fforTT nk] (%MTq<ri TR7T) 
finite - 176 126 


[Part i!—S ec. 3(ii)J 

164. mzn TOfer, erformr 

RRR 4k 

W^rr TOT^R : 

fkrlT chMiSI (kRTRH ■R^VI) 

- 176 202 

165. WTgn TO#TR, cWdltf 

"TSIR 4? Rtf 4k 

TITM TO#PT : kq?T, foRT W 
t^RTT k^eT (ef<4l u ll) 
fiffkte- 136 027 

166. TRR k'l'Tki 4k 
?ii<ai."4il4tcl4 : coT u € 
t^T ( ZfiWU) 
fin^- 136 020 

167. kRR %ReT 4k 

71MI TOlfeFT : RRd*^! 4?HcT kiVk 
WTR 

fim (kkmr) 

fktkk - 136 020 

168. RRR 4?FTcT 4k 

JflRsff TOtfrR : =hcil4ct, 

I^TT^Irf (kWIl) 

Ikrkk -136 H7 

TTR-f^mt, ifsH TOTfro-fro^ 

169. ^R7 
'fvrtH T J K 
7ft-66,^tf4TO, 

- 110 015 

170. ^h4rt 
■q4t 7RFT, 
f^R?Rt^7 ?TT^I 

f^TcTT; TORT fTT - 803 101,TTRl%R 

171. 4Vi 

TlfeT 'RT^Z, TOT ftRH 7k, fTRH 
fkcTT : ftRHfkl : 841 226, 7TR f4?17 

172. 

TTlkT sPldl 7k, BkFJT ^tHsn 

f^H ; fin : 844 101 k?R. 

173. ^k^4k 

Mk^ w©r, k Tkr Mz 

Ircti 1%^- 1003 ^ 

^TTTTsk 

174. if&n f^r 

^7g7> VH73T, k^r r$<n 3v-s<?, kr 7k, tM 
fkr 7rk, fkr-834 002 tfr mwz 
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175. Tid'far srfqi qPdBini 

t&Bro bir^r-I (B.), bp§* Ibbtb, Mpd^idi, 

W( 

176. ^ If^ STfqr MPdBTdl, 

<5 R fdM -II Or.), bbb,' qfeqmr 

177. Tf&lfo3Tfq? tfmm , 

#r +RfcR ni(-q,), br^ fwB, 

qfdBrar,TOR 

178. tic ^fq> 3?fq» hIc^khi 
S&BtaWTfcRlV 
Mpdw, tor 

179. 3rfq?qfeqTen 

Bf?, BFBfa TO^T, HPdBTO, 

TOR-140601 

18a *id 3Tfq» MpdBTdl 

4KVII^, 3TBRT B®Sl, dSBld BBIBI, 

BfdBTO, tor -147102 

181. T^d^BT 3ffq> MpdBUHl 
^frfR, HPdBrdl.TOH 

182. T^d^farsTfa) MpdBisii 

Brota bbibt, tor 

183. Tid ^B» 3?fa- MfdBldl 

wn, MldBldl, TOR 

184. T-id^R* 3rfa» mIcmictii 
BRB lf, q feqt cTT, TOR-147202 

185. Bid aqfqr MpdBTO 

rp^sb , RfdRro ,tor- i 47101 

186. ^dlferarfo- 

BRT,-qfeBMT, TOR-147101 

187. ^:^3Tfq? Mpd^idi 

RRT, ft TOfa BRIBT, Mfd^ldl, TOR 

188. Bfe^Nparfar Mpd<lldl 

gr^TOR, qte snfqm RkRT, rsbIbi birt, 
■qfeqieff, tor 

189. qfe^Bnqr mP^mi 

RSBtTT TO^B, mIchicii, TOR 

190. IN? aqfqi BfeBHT 

TOPTO, BSBta BIRT, MPd^ldl, TOR-145201 

191. B&lforBfqr 

<sia i u^ qte snfaB y<R^, tfSRld br^b 
B fiBIPT,TOR-140602 

192. tid ^N> ’3TRT RfdRTBTT 

BTRT BBTR R®st, RfdRTO, TOR 


193. R^d INft 3tffq» MpdRtdl 
BTRT Bg^, MPd^ldl, TOR 

194. Bid INP 3jfqfT MPcRldl 

RS B*M, BSBta TRigB, RfdBTcIT, TOR 

195. •g&fcsfffr MPdqigfl 

*HRrT5l, CIS Bid B^B, RfdRTdT, TOR 

196. BidlNp3?fq> MPcRIdl 
HH4»JJ<, MPd^ldl, TOR 

197. tic 3fa> anq> sli-Midi 

BTRI TO TO TO. BfdRTO, TOR 

198. ^lN?3lfq»qfencTr 

BTRT BBT 3TB1R Rw<sl, MfdMIdl, 'TOR 

199. MfdRId! 

TOST, qfSTOTT, TOR 

200. Bid % 3Tfo MfeB l dl 
BR^B^ TO TO. MfdBldl, TOR 

201. Bid 3tfq» MfdMldl 
TRTO 'ZRR, nicBidi, TOR 

201 Bid^BT 3Tfq? Bfe Bldi 

BTBTBT Tig®. BfdTOB, TOR 

203. ■ *id 3f* qfe Bld l 

BRTBt ^ St RfdRTdT, TOR 

204. Bid 3f°h 3Tfq? BfdBldl 
TITO RTO, qfdBFrll, TOR 

205. Tid^3Tfq>qfdTOn 

B^TO 3TBTO H u s), BfeBTOj "TOR 

206. T^d^Np 3TN?BfdTOn 
7T5ITO TO®. 9fdBldl, TOR 

207. TidlNraqffqj'qfenTn 
B^, qPdBld n, TOR 

208. ^id ^ 3ff9* MfdBMt 
-gaBBT, yPdBldl, TOR 

209. ^d ^BT3TO> MPdBldl ' 

TEpflT, Mfd^ldl, TOR 

210. TidlNp3Tfq> MfdBldl 
^,-q PdB TO,TOR 

211. Tid IrT 3BBT HfdBldl 

#R chNid B II(B.), TO Bt 3^ 17,BftpT 
TOB, MPdBldl, TOR 
211 ^id ^ 309? MfdBMI 

B Bt Bid MPdBldl , Mid-Midi, TOR 
213. Tid IfBr 3BB> Mid-Midi 

3TFf BBH 7k, BfdBTdl, MPdBrdT, 
TOR 
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4 = 


214. 

#2 4r arfq'r m^imi 

235. 

42 3l4 Mfd^RI 


$H.Pq4i sfdMlon, 4c<W1», 'Rl 8 ! 


42 3# , hO^ioII, (w) 

215. 

4d ^4 h> 42m?n 

236. 

42 «I4 3fi4 Hpi <11011 


'=FR, Mpd^ioil, 42*n?TT, X RT^ 


wn teR, 424131, (W) 

216. 

4d 44 3H v b Hfd*1101l 

237. 

42 14 3f4 424R1 


irra4 4, Hfd'MKrti, h4n 


^THT TTT^T, TR 4 129, 44 

217. 

4d ^4 3TPF -qfs^I^T 


Fife, 423TRT, (Wl) 


ten nW, 4ten, 

238. 

42 3f4 Mpdillell 

218. 

4d 4=b 3lf *+) wfd<ll01l 


te4 4i, 4d4wi (44n) 

[ 

^Id^UOII 4)2, 'b’tll^fd T[fRT, hIcHIOII, x I3fl«( 

239. 

4d 44 314 l(d<l 1011 

219. 

^id 4=b 3TT6 nidMi^ii 


^ 4 tr, 42 *m, (4tr) 


41^<n =hWl3d ^44, 9fd4!dl, 94*1 

240, 

42 sifar Mpd^lell 

220 . 

42 sf^r aqrnrr nf2qren 


4 RrT 4Pd<4TRI, 


*4$n wm, 4ten, 


(4n^) 

221 . 

42 34 atfnr nften 

241. 

42 ^ sm 4Pd<iicn 


tell 4 nR, nfeTTeTT, ’'RR 


cTF4r 4 fsm 424R1, (W) 

222 

42 4* 3*4 MINIMI 

242 

42^4 3t444ri 


iji^Ki fnciRui -mi, nfenrcn, wi 


w4r 4 ten 42qRi, (4 p) 

323. 

T$z ^4 3TPTT 44lfRT 

243. 

4d ^f<b 3TF t b Hfd<neii 


3fPR 2^4 te 4?R, 


Tintef t 4 ten MPd^wi, (4n^) 



244. 

4d ^f«b 34 t> nfd <11011 

224. 

|4 3TTF nfimron 


cb<T'Hl y l, cf^4ol ten Mpd^i, (4sn«0 


3ft4fte 4*, ^4 442, mIctrtu, (wO 

245. 

42^4 346 42nRT 

225. 

4^ 3TR» 9fd<iioil 


4^ oil, oi?4oi 'ten 4d<iioii, (w) 


T^eT 2T3R, Hfenitfl Cte*) 

246. 

4d <^eb 346 Hfd<ll01[ 

226. 

^2 4?7 3TTT nPd'MMi 


34l ^42 -te-Il, 42^oil, (4ra) 


TJfT 3TT^ TR, ^TFTT 44 ^FT, 4^1, (W) 

247. 

4d apt) 3TT6 4fd<llRI 

227. 

T^2 ^4‘3Ti4 nld-mcn 


31FT^I^ W0T, ^RT 44, 3T?WT^ 


4 4 t^T, ^Rt TfeTen, 

248. 

42 3TF6 424IRT 


(WO 


nBHT wot, «ihPI MdMi, 

228. 

■^2TTf2WT 


tennm?n^44 


4 !? 4, 4(d*lKrU, (W) 

249. 

42^4 3i444nRi 

229. 

3TFF ‘ifd'Hidi 


44, swwvz '5^4 44 w^t 


4tef 44n, eTTcTT T llf%2, 

250. 

^ A*. ^ r- 

222 4'+> 3TF6 Tld^lcTT 


nfew, (W) 


^TTORT 441 n2HT, ^f4f n2H ^4 W^T, 

230. 

42 #6 3TF6 4ten 


ten >bcl6 j i<c Tfite 


M^1l«0 HpL-Ml^fl, ( 1 RT^) 

251. 

42^4 3te Mpdnicii 

231. 

4? 4n 3f4 MfcMMT 


3TWI^ W^T, te ^ ^ITOHT 3™, 


<II >3 i t S\I HloHini, ^i' 3 ii ,J i; 


w4te te4T2RT, ten 4n62 

232. 

42 14 37TF nteci! 

252. 

42^4 346 4ten 


4f Flf%2, nfeqTRT, (Wf) 


4ro ?if3t, m4 ^ ^i<b^Hi 4m, w44 *j4. 

233. 

42 14 3TTT Hp^krll 


ten 4 t62 


TffM 3T^T, Mpd^l, (Wl) 

253. 

42^4 3P4 4ten 

234. 

42 14 3f4 qr^Ril 


3mte 2TRS1, *SR7 n nf44 2mte, 


4n Tirar, mf -Rite, nften, (W) 


ten 9>ta <s mte 
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254. ^Z’lNrsfFF'qfeqieff 
Rsfr Trrai 
rN^-sri^pit 
rsrNt 

255. In? 3TTP RfZRRTT 
wta yum 

RTRR £T«'6<sIHI «R^ki 
cTF#eT R^T3R2RT 
f^i<?ii 

256. IN? 3RR? RfeRlfll 
*M«<m *rrar 

RTR ^ ^TSF^HT rHNTR 
t^i^ii ^TR^T 

257. 7^2 IN? OTRf gfdRIdF 
rrr ws\ 

?tN ^^RsfRi rttr 

1N?n rpnrs 

25a IN? sw Rf2Ri?n 

■^IK^ICI 71101 

RN R lEWWRl ^RRRR 

^HtR-ErcfiN 
focTT Rrita'fc 

259. ^2 IN? 3RR? RfZRKll 
■^~il R?<?ri 71101 

RN ^ Tpft 

f^FeTT R%R^ Rlf^R 

260. ^2 IN? 3RR? MfdRicii 
*£Ct 7TT73T 

■ST^gHI^ RFflfa ^ 
NfeTT^TO 

261. ^2 IN? 3RR7 RfZRlcfl 
rNfRc> «ife«i 7Trt3T 

te 5W Rforc wrre Rrfp* 
NrarR?lsRSRif?R 

262. ^ Irf? aw qfewn 

RRU7 37c7T ^TTTstf 

263. ^2 Ifc 3RR> RfZRTtfT 

RIN^R^ ?TMT 


r*_ __ /> 

facff «n%«( 

264. ^2 In? OTR? MfeRlRl 

Rit ’1*1<) 7f J<Sfl 

si«RaRr r)N<;r 3 
"NtRI 4><1#*1<£ Wife*! 

265. *&<i IN? 3TTT? RfZRI^Tl 
w«ra) waT 

Rfa ^ ^RjTSFTT 
NlRI R>^!>R4 

266. ^ IN? SIN? RrftWTT 
?rr ?rrsn 

RTR ^ SRB^n-TT w 

rsrNt *$ 

Nrti ttrw 

267. ~^z IN? 3W -q fo n ^ n 
‘friyfrfl VPSf 

7 tN R si«f><gHt «t>f'3fcT( 

RSRta 

t^F?n 

26a ^2 IN? 3RR? RpJRMT 
R?ratf ?rrerr 
RIR ^ «Tch«IIHI R?RTf 

rfhNi *jft 
Ntri to 

269. ^2 IN? 3W RlZRlcTT 
WRHf RSt TOsTT 
RTRR ^TTORT ZPTTRl 
facR cfN$r<* RlfSR 

270. ^lN?OTR?Rf2RTRT 
73FRJ* 711^1 RN R 
?51R?WTT -QHy 
flfctfel R^Rted 
NfcTf 

271. "^2 IN? 3RR? Rf2RTRT 

^R R?^FI 711731 
RTR R 3RR 

f^TRT TTR^R 

772. ^2 IN? 3RR? RfeRTRf 
R^f?t2RT 7IT0I 
RIRTR RRIR 
NlRT WR 
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273. T& &F 3TT9> <Tfeqr?fl 

Tin TTH WRI 

274. 722 1% 37W qfeflffl 
^■<#2^1 Tmn 

r» ' » * 

I'jlcTT] TFRFT 

275. 722 $77 3TFF tfftqrai 

« ^a)4ia ^irarr 

FR ^ '5i«6<aiii TjafaTeT 

<T?7Tto 

faVlf TJ'R'F 

276i t£ 2 3?R> MTdMidi 

•?mrj7 *irar 

2R M ^WSWI 7TWJ7 

fm Msro 77?%? 

277« 722 % 3W MfcRItfl 
7T7ft< Tfgt TTR3T 
TTTft^ 
faVlf 

278. 7^2 % 37FF ■qfSWT 
TfW^ W7 2T173I 
717ft? 

: f^RFT 'T^? 7 T^ -Hjffe 
279.1 72ri % <HP+> Hp^icnl 
sIHIert ^7T ^T^3f 

(T^TR ) 

280. 7£2"*N> 3719^ Hpi'HlCiJ 

'sinsn 

( T RTR ) 

281. z?m 

sK-ifcrll l^aWs] 7ITWT 

} 

OfaRl) 

282 7^2 ^N? 37R> Ff2*F2n 

(tRJR ) 

283. 722 ^qf? 3TFF 9f23ltfT 

'FaT 

(T^fR ) 

284. 7^2 3IRJ Mfeqidl 
(W ) 


[Part II—Sec. 3(ii)] 

285. 7^2 % 3TTT Mfd^leil 

RFPRTeT (' t RTR ) 

286. 7^2 t^F 3TTC> vfTRIcf! 

^hTT 

(TRTR ) 

287. 

t^ r 'Hi 

(v*ih ) 

288. 7^2 3TTF ifoTf^T 

V^ai 

(TRfR ) 

289. 7^2 3TR> 

(TRTR ) 

290. 7^2 #F 3TPTT -qfeTMT $ 

( 1 RR ) 

291. 7 ^ 2 zm 
f^RT 

(T^TR ) 

292 72227R?-qf^TRn 

^TTR 

(T^TR ) 

293. 7^2t*F 3TT9> TTfTRRTT 

if&m 

(T3fR ■) 

294. 722 ^ 3TPF -qlTRRTT 
(T3TR ) 

295. 7^2 ^F> aiTF nfd^iai 
<*>ltfl$m 

CTSfR ) 

296. 7^2 S1R> 

(T^fR ) 

297. 7^2 3TPF-ql^IRn 

aF?Riai 

(T^fR ) 

298. 77fe #F 3TFF FfeWT 

ae<FiiMi 

(TRIR ) 

299. 7^2 ^=b ’3TT T F Hpiiiiai 
aVtfaia 

(TRTR ) 


t 


. : -I;. ! U :lit 


. i;.:^ 


l 1 ■ ' ■ 


I I 


* v MK*% ‘I M '■ 


I ■< f- : ■ 1 
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30 a IN? 3?ro> 

*rr§Nt 

(T5|R ) 

301. 

Hecfandf 
C^fR ) 

302. ^Z lN> 31TC? TftW, 

(M? ) 

303. lf«F 3119? Midden, 

TJW 

(NNh ) 

304. *£z lf<t> SIR? Hltf.<Hl^rii, 

(^Nrra ) 

305. lf<F SIR? ■qfendr, 

^FPFT T^T '3ft T^T 

(trir ) 

306. '&Z Ifc 3TR? nfWldl, 

*Ak>< ■g^ WOT 
(*RIR ) 

307. T^Z IN? SIR? nfcMldl, 

(W ) 

308. ^£zlN?3TR? Mfd'^dl, 

■g=TTOT3^t^ 

.(Wl ) 

309. ^£z I^F sir? Mld^Kii, 
g^im gg ^ 

('TOTO ) 

310- T&I IN? 3TR> Hfd^lCll, 

Tgm 
(TRIR ) 

311 . ^z IN? zm> 9^9/di, 

cRT 

) 

312 i£z «N? 3TR? Ttfzqjdi, 

(wi ) 

313. T^Z^N? 3TR? MfzqidT, 

(N^rra ) 

314. «Nf ZiR? Mfc^i<nl, 

^Mfd57 «FPfel, ’RPf, 

^351-151 001 


315. ^Z lN> 3TR> ^fi^di, 

f*T<dF T dTZ, -S^dldl Tfe, dfd-sl 

316. 73zlN?3?R?Mlz*Ildf, 

317. ^zt*F3fPFMfe^ldl, 

^TTCcfa Nfed TRp ^cT 

318. ^zlN?3TR? MfWIdl, 

gF fW Astaci «t>T<rN, yjd^ehld 

319. F$Z IN? 3TTF Mfd^jcii, 

feTH, H°HS^ 

320. *£z IN? 3?R? wld^jc*)j, 

J iWjqKl, INdl e^HM'KS 

321. *£z A°fr ’dil c f» Mtd^ldl, 

^didi^K Tte, g^m 

322 *£z 2N> 3TR? nfc^lcll, 

IfcWC, fad! «>FTH*R (U) 

323. f£z!N? 31R> Mfzqidl, 

3W^> 1w 'QTf.g?!. Ist. ^tc^f, ^fd-si 

324. F^zlNrarnF nf^idl, 

%F ^Ntfdld W?H VHW 

325. f£z IN? str? qf^iidi, 

sHfa ^T#m, p\ Rspfa? fz^ ^TZ?S, 
Iwn, fen ftmdT (%. 3f.*)-niooi 
326 f£z!N? 3TR? qfz^wi, 

-Rii, fNdT (%. 31.)-173205 

327. f£z IN? 3TR? MPd^dt, 

Tgretg 4^<^,'*gR£i, fNdl f?Wdl (%.JI )-171 009 

328. *£2 lN> 3TR? ^fendl, 

HWHW (g^T), f^dT'^lteR (%. •9f.)-174 101 

329. ’dz aTFF - Mf^-MIdl, 

(wg), f^ldT ^TteR (%. 31.)-173 230 

330. IN? 3TTF ll^lTdT, 

Wl, fNdT (%. 31 )-l 73 001 

331. ^Z IN? 3TFF Mfe^ldf, 

iW'^fteR (%. 31.)-!73 212 
332 IN? 3TR? ^fwidT, 

CqWg), J NrdT#R ; T (fe. 31.)-173 220 

333. ^IN?3TR? Mf<Wldl, 

f^mdT (f^'qid) > f^dTlwn (%. 31.)-l71 001 

334. ~&Z IN? 31R? MfZ^ldl, - 

dldFTS (g.'St.'#.), f%t (%. 31.)- i 74 101 

335. ^z IN? sm -tf&m, 

TFrRR (%. 31.)-173 204 
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336. sp? qtfqtf, 

TjjH RtRrSM, ife, 
Tms ^ 77iq^, qfsO (-qfr^qr^ g^f-400 050 

337. ^'<+> 3iT*+> <*Th4, 

i# T??[, cm qmi-195, zra 4?, 
3^-400 020 

338. 31Tq> q>Tn4, 

3?fe Rpiftci fan qfan 181-3, 
i s|t qmr, q*s, -g^f-400 020 

339. aitfhrecT ^ aTT^r qqqtf, 

2, oqjilR 

^4 ife, -g^f-400 005 

340. ^ qtfqtf, 

Tx&m ^ qra, aims ins (qR?m), 

qpft (qftqq), 3^-400 028 

341. ailffaldd 3TfqF> 

67, : g^ Tni^R qpf, falcr^!, T^, 

3^-400 001 

342. sftftTrm 3TP?> <=^44, 

3737 fqfc^l 777 Tft.T^q. Tte, 

qrr4 ‘5^-400 001 

343. ^ aw qnqtf, 

66, i^~ 1 > ^^I^FPK , 
7^7, (qfcqq) T^-400 056 

344. 3TTF TTTFf, 

iflT fafr-SM 1. 17/19, qiW'jfl 4^, ^ 

iTTcf^F qRTT, <7* id «11^41 nlw SlfpFTT q> qi77, 
3*4-400 002 

345. 3iir<jwd zm> sm4 } 

FRT^TcTR ftfctfl, ^ T 01,101, i[S, 

1 (qftqq), 3*4^400 052 

346. sftfTtRm sm qtfqtf, 

1^2, 4fer ^w4, it;§t ft^r qpf, 

(qfaqq) g*4-400 052 

347 . 371 fa-rid 3TFT7 

393,177 qiFKTH TO7T, HfTH ins, 3*4-400 004 

34$. aftfanid 3W iTrtI, 

379/382, TTlfr 1R7 T^tz, q^TT 
qRF7 g*4~400 009 

349. aftfa^I ^ 3TP77 epTRTf, 

“q^i 37mh” qH, WT men, 29, #FH7Tl Tfe, 
ds44 WT^TTT qpf, g*4~400 036 


350. 3ilRender! 37T9F> «6 Th4, 

3ftq q. 2, qr^qfl 34, 4qqqqt ins, 
msqfc4 qpf, 3*4-400 036 

351; ^ atf^ qqqtf, 

iunHcrt fq*i, cm hicii, ifFR 

3^-400 009 
352 37lRq^d ^F 37fq> 

HIZI ills, T 2, ^71^71 "?m77, '3^l _ 400 009 

353. ^<6 37rF chHtl, 

qimrcT fqqT77, cm urar, «^k ife, 3^-400 026 

354. ^fsp 31FF chm4, 

3tmq 3T7T^, -^fe ^77T 7^m ^ 77F^ 

^ r 

•377.^. Tte, -HTcirsiwi (qfHq) 3^-400 054 

355. <n1R^^d sm> q5fq4, 

■g*^ «rmi71¥^n, qqq 7m, t^h t^, qfciisM « 

(qf^q),^^-400 054 

356. ^R^dd %■ 37FK 

^Rm apTT^PR, W q. 68, di^cUa 
q77ki, arm "4it. 7te, (q^qq) giqf-400 053 

357. aTtirnm aqqr qqqtf, 

qtmr mfe q. 1,3717.13^7.771.-6^ 

777537 qrrnqqi^ q?d w, 37'^t (qf?qq), 
giqf-400 053 

358. aitfw'^jcr 37 ff qqq4, 

wfd j i qjt-afnT^q ?i^fqq 4l4Jw<3, ^.it. ins, i, 
wit qriq, ^f^fr (qfimq), ■3^-400 06i 

359. 37tf7qqm % 3TPF qqq4, 

71, WIct, %P7te,^qi^ (gef), 3^-400 057 

360. ailRq^d % aw qrfq4, 

gs^r 4Ri«=f»i, h^ichi qfqt 4^1, qf^7 Iqf^q, 

377.4t. ife, qmiq ^ qiqq, q^r (qf^qq), 

3^-400 050 

361. 3ilRq^d INt afnq qqq4, 

4qr ira, 56-58, fqrm ^4,5qr’qmi,q7lqq 

T^2,3*qf-400 021 

“qr”&T 

362 fq^nqt qqi qqgr ittm, 

tqr 37TT q^iTP^, • * 

qt-25,26,27,2^t-25/26/27 
■^qfq zfqr, 4f5d Tqrm, 
qT57-302 203 

(teft ) 

363. qgafpR f^mt ?tt^t, 
tqr 37Fq qFTTT^, 

77I-4/74-17, qgir fq^R, 

110053 ) 
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364; 4f Slfar 372. 4 f 3W qs u i tg , -'.■■-c/ 

4tay 4forariMte wen, siren, 

3, 44s 4 %*f4N4r?, to sf. 211 , 4£?f.22, 

4<W(4 4s, 342 008 T ^F FT 'K , WI, 

(ft?4hh) ^ft-483 501 (^Tf&r) 


365. 4f atfq> 

‘Mitf'ii &wm TOso, 

''**&§{ 2 mm foi4 4ft, 

44rc zfaR ?4 4^, >• 

-482 002 

(WT^e ^T ) : - 

366. tap atfqr-roi*?, 
ydl^R'K ^Ii< TOST, 

68, it 9, 4*2*6, 

4*t4&f4$, • 

^3*, . 

(l^ftah ) 

367. 3Tfa> 

^nn3T, 

u;- 3 #T Tfe, 37WW ohT<hV0, 
^-263153 
(eT^TcFi ah ) 

368. 4f44'RFKT% 

*iiiwy ^TTH ?rrar, 

4sh^FH sF. 14^-RPf, 

HM<jO'T* 45, 

^PJ*-302 008 

(feftah) 

369. ^N> HgKI®^, 

T^l. ofjj^jf ’Sf^eTJl TTR3T, 
oft. TJ^. 4f4* 3fPF 4M, 

*TT3^ f*fcr eTT^T, 

*ReFJ*-482 001 (TOS&O 
(^TJ* ah ) 

370. 4f 3T14 W?, 

44 "577731, ^ sF. 2, TF^PR,, 

43,44-243 001 

(rR§R37 ah) 

371. 3NF 3TNT 

skI^i hHmh 4 R^rfl ^ii^i, 

?f^T TTp-i necil HP*r<n, 

W 3. 6, 4*2*-12 5R^T, 
41^4- 110 075 

(fe4*h) 


(^ *h) 

373. 4f srfqr hski*»£, 

iis j iw 4 rs- 56 Tirar,^ r ^ v 

t* a 4. 4. 86, ' 

4r*- 56^5snh -122 ooi v ' " 

374. 4p a#p TT g Ri ^ , 

'D’llls^l 4s>,. 

1-2 W, 

^R-452 001 ; ‘ 

(^R*h ) 

375. 44 ^RTTCT*?, 

wm, 

■g^RT ^71 its Tte, 

4*2 3#fs 4 w, 

■T^W-303 712 f^n -^57 

(ttoffb ) 

376. 34 44 

4s«r^< 4 s,b4 W3T, 

<£FTB sF. 8 4* 9, \ ’ 

31 T 53 "qih?, 4 hro *n*4, 

4s4^ 4s, b4 (4^pt), 
fqq -400607 (bM ah) 

(W? ) 

377. $F 44 WF?, 

BTCfam wot, ; . ., ; .; 

W^f. 334,12-4, 

3Trffl^ <6 T«<}<*h, f4?TT-<F^y, 
Tn'tftqm-370 201 
(3TCT<iarR $ra) 

378 . ^ a#F w? ( ' J ;';' 

■tel 38 4r 4shs W13T, 

^1.4. 4. 307 , - r; 

44^-160 038 : 

(44 q<s 

379. 3fftF t^rTSJ, 

T^sfHT 3?k 3TTOI^h <lf<F T l 5TF3T, 

23 4a>< 4 ®r, 1 24 44?i, 

4^2, Tpf- 400 021 

(m^ri^) ^h) 


• 5 3391 


2137 GI/09—3 
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380. to tor 
tof wren, 

to, 

torwr-toS ton, 

(wfrps) ( a r row to) 

381. % TFKF?, 

#3R tof WT^T, 

005/006 arefl $to, 

faW tolto, Tgd 00013 

(3Wlto to) 

382 tor W3RF?, 

^Tsk fto gfwn wraT, 
toto- io sfk n, towito, 

T$to.T$? to, gftoHT 141002 

(ttofosto) 

383. to tor W?, 

^tot 3 ^ yim, 

$FH 25 ^ 31,3TCTfa? W ftfon , 

## w. 43 fcm sF. l+2/l/l^ 7, 

73to to, '3^-411 014 

(tol^) (yh ?IR to) 

384. % 3Tfar HgK i q , 

f^ra^t ^ wren, 

TtsF. 243, 

3)^3^ flN*^ ^ TKT, 

^-411057 

(ton?) (ytmT to) 

385. % to TFKI^, 

fato WT^T, 

hM+ «m tor, ftortof, tr^t 440 012 

(toF?) (TFT 3 T to) 

386. tor to nm*i, 

STtolcff to aFfTOT WraT, 

fa(<rs 4 i, *JFWW TjRto, 

to to to, 3FJTOT-143 008 C^sto to) 

387. to tofT h^T<i«^, 

*<a<HRW ator WT^T, 
to arfar anwifw fto^Ttor, 

WtIt 1 ! c 6T t M<^=W, arV^K cil’diRfiM, fk<^l Tlftor, 
to-422 206 (TWRF?) (Tlftor to) 

388. to to TFRI^:, 

Wdid ton wren, 

^rftor 3RWcrm tow wr^w, torrjT-413 001 

(toKT^) (tofT^ to) 


389. to to mn*i , 

ftomt q>Ttoi tow wrtot wren, 

anpr Trfatow, wro to, wroft (wsttf?) 

(wigr to) 

390. to arfar h£Ri^, 
nVfoqO af^to wren, 

towrd toto tom, Tto to, aftoM-431 517 

(WFTTF?) (WFJT to) 

391. to to HgKI^ , 
ton wren, 

1389, WTOT top> fto, 

tol-TRlM-416 701 (WSRF?) (Wtot to) 

392. to to w f rf% , 

rtoto^: wrat, 

9^f T?ft, WlSiqci fafto, TFT wkT ^ T3RN>, 
^Tfto^T-416 101 cfFWtcl Iwto, fto ^»)cF^< 
(WFRF?) (tonjT to) 

393. to to MFK I ^ , 

wr to w ^> 

tow t£rt, Ftottr-TTI^ ^ #^tri w ^ 

T^rto, to 411 021 (WFTCF?) (to WFT 

to) 

394 . tor arr?r hfki^, 

w wto wmT, 

■Sfton fto to, ■RTWnm 400010(WFRF^) 

(to^^y to) 

395. to ato wn?, 

ato rt^>t to wren, 

ftotot «rt, Fftom, to-442 001 (wn?) 

(^ wft to) 

396. toatoWFRF?, 

Tram to TTren, 

■^fiR aintoR sfscf tft, tjw to, raram, 

to-411 021 (TFFTT^) (to^to) 

397. to tor TFRT^, 

tor wrai Trtof^r, 

33fto> Trem fsrftor, 1 408, wt, ctotto torFijr 

(WFKI^) (^Wlll to) 

398. to tor H*KI^, 

toRT ^ m > 

WftoTRT, 400 032 (TFKP?) (^ WFT to) 

399 . to to tor 

4 TT§m : to 3, WJjfe T^T «ft 
T^wto ^ to gto toto wto ^ tw 
(tonr) tof-400 080 


1 


1 ' 


m«> it 


i'i' .« ■ *t >" . .. » n 


* :\ J 
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400. fa; 

wen TIP ST, «ft Zfatf, '^ITZ U 16, *Nzt 20, 
-g^-410 210 

401. aff^^c 

imi 3?B ^RSST: 1, 2 atfa 3 ZfZZ 

*wr u 04, *famrmM (*M» 202 

402. 

S&Sft cp$t-l tsfsHT WOT, ST^T RP? 
#1^-560 001 

403. *£z$?? aTfar^c 

fafa Wl ^sr-2 U 24, “B%n“, 2 sFRT 7TfM 
RPf, H^^^^T^C'560 003 

404. ^z^sratfq?^ 

(y)^M) u 305, 

4 sFTCT, 2 ^T, 8 ^PFPTC, fejJ-560 070 

405. t2z Ifs* afjfa> 

^afnfi^^^^RPFf^r (bs^z) v. 8/6, 

1 VI TW Rif, WC3^#T^C-560 004 

406. T^Z If?) atf?) 

niiq^jn> atnf^T *i*ii«iii **>%, 1 hT*ki, 9Tt TR ^*l( 
fatft TO? 10 sf STTCT, 1%*R? U^T 3^-560 027 

407. *£zlfs> 

T^‘ -qiavi ^J5T vmw&zv 8/6, 

2 Rt^T T*T TO Rif, ^RJl-560 004 

408. *£z$*P 

«IWR Rritai ?FT 7TTOB ^5, 1 m(*ki, 2 V 
^RT, RP?, M«^V«KM, ^Rp-560 003 

409. ^Z fa afiffy* 

ftcrfl $Nr STO Rif M'JiHl «u‘i (sHf^) 
^^#■110 026 

410. ^zfoatfqr^r 

anfta fa zro 1 nfad, 

Ri^m ehi^^T, «flT«h HOI Rif, 
?ff?*#-100 058 

411. *&$?)*? ^ 

TpC i fa V 9445, fafa BP#R 2 RfaB, 

Rgroft fa* Rpf afaft (-qf^R) granMoo 093 

412. <Hfa> 

3TrfRT fa ZTO ?FT ^ 4 H ^ci, 

^ 44 M ffa, zftTO T ff5 Tr 3 7^-400 021 


'ajPlTO^fa) asfo? 

413. ^fro? 3N> sfar 5fe?r, 

^F#R, Mid, 

3ltn f?B^T W^T, Ifsp TOZ, 

1513/1/1, aR^rft^T, fam (R.TO-462 011 

414 Ifsr atfq? sfror, 

flvMiwi^ ite ?rrarc, ^- 20 , srpfa zist, 
3T8R^ *Wlf, MlB-462 026 

415. If?) a#p sfror, 

w, -afa^r TRrsn, Tte, 

«n^, 7 ^I% 7 R-474 011 

416. <j|i<ii 'If?) aqpp 5 Ts*(I 

^PlfePT, 

: RRR 1ST, HR-RRR, J l4?XI ' t ite f?RO, 
qRT-^T, TO fa® 

417. ^Rlf5p 

fa ist, ?ft*f fam, ^rftJzt fa, 

afFRigt, tNt- 486 001 T^T, TO 3f^T 

418. 3TRT?fe?T 

ZRltlT 1ST, f^Vli tte, n. 15, 

ZMfiq i, 484661 -f^BT ZlftB («) 

419. ^Nf> 3tfqr iffal 
fam »iqfew , ^«ld^, 

^ Tirer, Tte, (TO H$*T) 

f^BTWR,tTT-470 117 

- 42a ^pRBlf?ra#p?fe?r 

PmmR^i wst, ^rfe, 

MR41, TO H^T, 
f^Br «^PIWK.1M-475 661 

421. ^jfi^ii | !( P 3 iTh> ^fe^ii 

BsnZ) 

^ ^ ■# 35 4<Jlfd?H vm, HeH J K, 

42Z <^i*ii ®f c P 3Tf?» ^Ishi 

Tiren, 4iTu^<w, 

fTO «U?RM5P 

423. ajRi*h lf?r 3rfa» 

"nfsi 7TRST, ■RT9FZ I^TBI 
3TTOTB , fal. 

424. lf?» 3BP iffa\ 

w^rr, Tte, 
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425« arfqr 436. amp 

k^jait. ?Tran, irq. ung. ait. fferar tipst, T^Fi^Nt 1 ^ +M=kh 

3T#rfa, WT3F ^(H^T);f^F-424 00l 5^41, km*? 


426, 5pm^pamp^fe4T 

5p>M ?n^T, 3TFmr 
■^cT 41 «h, TpT* "^4. 31, Tpfar 

427. 5pm*Ppamp-sfe4T 

1 TppTNte ^mgr, aumli^ 

| ^ft t RHT 

428J ^jf^PPt 4^ amp §7sMi 

! ^TtewfcPT, Tmtz, 

150 fpT Tfe TTT0T, 4314-1,3P^ -qpf sFtftPT 
150 ifn^, TFSRife, ■J^RRT 

429. 5j^k aiPi> "ffe^U 
«Hfa M>wfa'*i, mgr 

?iF0i, «<idi4t 4^ 4kr, 

^mi-444 505 mvi*i 

430. 5pm aff*P ffe4? 

ufai, ’iMiy* 4. 12/13, d'nWI faf<r£0 

Tfecn^ I 44*, 44* iXZ, 4145*-440 025 

(WP?) 

431. 5pm|^N> 3Tfq?^n 

4*st ifm, 4?tfe 4. 50, <h*k.i^ 41 *te, ^tel 
fm #Tg* 


432 5pm^pamP5fe4T 

; ^*n$# 4S*4 ^4 T TT^2, 

4&r w, ^rifmsr (4sm) f^-45fk*trft, 


433. *jpfq*r^fa» aif*F ^fe^TT 

‘ f*£*T 53^ ?TP§n, H6KI^ TF4 'hi**iI*i 4» T3fsf 4^4 
tw>r W (^544 1(4^1^ 4t 4TC?) 
i^KHt 8 * ^it* trpf, fkfq^r 4143 * 


434. f^FT alfa? $fS4i 
3bit4 4»iqfciq, llRH 

qt'si^l ?rmn, u u flMN*$4 ^4*54 4*t *^.s «£ 
4felft4 , 41. frM s, fm gfcmT, kn-425 408 

435. 5pm^F3mpffe4T 
ftF*s*trraT, 1601/01, -smm 
ftT*3*,1mi 4WT*F? 


437. 5 pm atr^ item 

\ *> p _ .\ * 

W 4>n)ci4, 4T4 

Rld«bH f l< TfT®T ^5* # ftrffcffcMPW %. 
?fa4. 3 , W<&\ 4. I9,xte4. 12 , fm&m 
%4 ^ *44} ^3*, "541-400 089 

438. 5 pM*i ^ aiftp sTs<hi 

tftwft (^) Ttmi, flt k%f44t44? ^ Wt, 

m ttrw Tte, wik, ^rf^ft ( 5 ^) 

fm, -3M-421 204 

439. 5 pm iNr arfq? ^fe4T 
^fkr 4»Pikr4 5 ^, 

kirst yum, ?ft m{4Ni Rfcqn kRst, 4?kkT 
vm kmn, srn^rn 

440. 5 pm ^p aifq> iftm 

4mk imt, 74/75 Tt. ?n|P Tte, 

4mk,-yit-411 045 

441. 5pm tqfi- 3TPP ^fe4T 

45PT4 -gps^ Tte, cT^lk 4HPi 5*t-410 507 
442 5 pm ^ amp Tfe^r 

«l^‘+> t 4?4 VllWI, 6 4^41 «mT4) m®r 
4Pkt, 5^“411 041 

443. 5pi < < , i 3f«h arf^P ^fs^i 

amrft ?tp3t, vjw£ ai^kt, 

f^n5at-412 105 

444. 5piH*i 3f«h amp ^[ 5*11 

Tutt Tmn, ^t. 4t. ?m ^ w 
RTn^t, fm, mw?m 

445 . 5pm^a#Ptfe4T 5 

#4t 47TeTkk ?TraT, ^4. 4t. tfe, 2 ^ 

^iWt 4>ki*jk, 5 ^ 

446. 5p^ ^ ®mp 

eHk chiMfcnM, “« 6 Wi 5 <, 

mm w, -fmwt W 5. 287/1 

k 7 / 6 ,4fk 4 . f ^ 4, Rimm-4i6 002 
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447. «fa» 3rfqr §Ts^i 

"5FRT Tt§‘, *(tRFf< RTC3T, 3 :i t ^ ^ 5P^T Tte, 
H»*rf?faR 4iWcW £ it. i. 63, 67 ^ 672, f3T 
•JotTte, fltRP^-413 001 

448. "SjfHHH «Ni 3TR> sfs^i 

Rnar, afa rt$ r4h. 7W 

*FtWFt, cTT. H1RHI, f^TcTT 
^fR^-415 409 • : 

449 . ^ft?R ^N> 3tn> ^Ts<Ht 

ehlslcil VII/sTI, <+>)5 J jrl faHrS'H <TT. M*ei<nj, 
fsrRHSteFig*, HTtetRt-416 114 

450. «N> 3TR> ffeHT 

TTRgi, m!m £f^, 207/2 #, RfW/ 
in, faRi-wm 

451. 

itftaRt ym \, 4 * arrcfas’ \ hr ^t^ir, 
rr H. i 3 5, ^7 Tte H.7, HtrtaRi cyf) gnf 

452. *JpRR ^ 3TR? ffezjj 

Rtn TteRran, “aft W" ftTR^W it 
■rYtt xte, Tte (^) faRT-HM, 
trr-401 107 

453 . ^pim «N» 3#r> ^Fs^t .I H . 

sHtHHHHfRH, ^R9IM, : '; :i ' 

hwtc rim, 44 , ftw h*r, wr, ’ 

^HRt-580 025 fHRT-HHHTS 

454. ^ft*R ^Nt 3W 

(iwt w vii4)i<« H. i560,‘3fR?t^?n^w J 
TTHHR-591 3I7,f51en-%mm 

455. <jpl<R «lfa> 3TPT> 

*li<9l, T Rfe R. 21, 19HT ShT^, £*)1W<«I 
•3Flc^ RR?R f HlRRHfe-587 102 

faeH-*llJ|d«t)Y<! 

456. *jff*R *5R> 3# ffe^TT 

fHHtRT RH3T, ^tl?it f<nfi<i£ M^T, 

fVKIdl^ WTfe, ^lWM-581 lllfHRT-HFftt 
(RRfecfr) .; 

457. ^R^3tN>£feqT 

?HtH HirafRR, mI^i 

RH3T, "5. it. 4HHMl 
RRR2, ltHT-403 717 


458. ^R 3lfq> ifeW' v 
sNfa «hVlf<rf 4 , $WK, ' 

<= t><t><iH?Rt ?1H90, VrlTd H. 324, HR Mif^Tci, 

Tfe H. 4 , tit^ HTtcft R^R, it. it. T«T. tft. HRTRfpft 
^4>eM<rR% jiiWK -500 027 (afa). 

459. ^PR^EFr3tfq>£f^TT 

H^t-5R^R im( OT1, HR ?#(R, 6-1 -57/14 
Hf«RHJ Hf^H Tfe, ^9>NK, 

&<MK -500 004 (an.-g.) 

460. ’^jfRT^Ff 3TFF> ffeHI 

im x Rt^TT HTOtRH 2 3 *@3R, ^RTR, 

HHTT ^f, HTTORt, I^THlH-500 001 

461. ^RRtHT3tfqp£fe^ 

^HtHHJTHfRH, HilRHsTHl 

3i^R ite RT8T, •3H3fe M uw Hr, 

71/6, ?t^ SHJR -ds, ite-STT^R, 

t^rRT-FlH5T, 1 Tf?H I 7 HHIR-711 109 

462. 3TTF ffeHT 
^HtH HHHfRH, 

^tH HHHtRH, fW-23, ^HTR 3 ^^HT-^tTT 
ftizt ^ ^ nm ■qte , ^TRi-nitnH 
^nty-713 216 09fR*m#mR) 

463. ^r tnr 3# ffe^T 
^HtH H7RtRH,^7RJT 

HRR WOT 746, $ft h|R IHr ito, 

Ht. trq. Tt¥, fRR-573 201 . 

464. ^fH> 3TTTf ^feH? 

i^RHRHT im\ 430, T^M FTJfYR 

RtRT?Zt III J\ ^WM^I -in *te, 

#TcJC-560 090 

465. 

(NO^VhOh'K RMf, #2, 1 Rt Kf^R, Ht^WR 
^ 3TTC2, HtRH RHfR, %^R 

H^Rr^lfYFR, ^TRT-560 098 

466. ^fHHH ^HT 3TFF ^fs41 
^HtH HiFltR^, 

iliJHHH RTRT, 116, 11 Hi' 

^T^-560 003 

467. Tjf^R iNr 3?R» ^feH? 

fWRR RMT, U 333, ^ 3TRH, 

fsRlWR,%C-570 017 
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MINISTRY OF FINANCE 
(Department of Financial Services) 

}4ew Delhi, the 17th June, 2009 
S.O. 1102.—In pursuance of sub-rule (4) of rule 10 
of the (Official Languages (use for official purpose of the 
union) Rules, 1976 the Central Government, hereby noti¬ 
fies the listed branches/offices of the following Banks in 
the attached a inexure, more than 80% of the staff whereof 
have acquiree the working knowledge of Hindi. 


Serial 

No. 

Name of the 

Banks 

Number of 
Branches/Offices 

“T 

Syndicate Bank 

54 

2. 

Reserve Bank of India 

1 

3. 

Anjdhra Bank 

29 

4. 

Corporation Bank 

56 

5. 

Punjab National Bank 

28 

6. 

Indian Bank 

6 

7. 

Stajte Bank of Patiala 

161 

8. 

Oriental Bank of Commerce 

26 

9. 

Bapk of Maharashtra 

37 

10. 

Stajte Bank of Mysore 

14 

11. 

Unjon Bank of India 

55 


Tojal 

467 

[F.No. 11016/1/2009-Hindij 


j REMESHBABU AN1YERY, Jt Director (OL) 
SYNDICATE pANK 

1. Syndicate Bank 
Amingad Branch 
Opposite Police Station 
Amipgad 

Huncund Tq. 

: Dist.jBagalkot State: Karnataka Pin: 587 112 

2. Syndicate Bank 
Bad^mi Branch 

Hotd Rajasangam International 
Building, 

Opp] KSRTC Bus Stand 
Maid Road 
Mademi 
Dist.: Bagalkot 
State: Karnataka 
Pin: 587 201 

3. Syndicate Bank 
Bagalkot Branch 
Kala^Jgi Road 
Opposite Court 
Bagdlkot. 

Dist:! Bagalkot 
State): Karnataka 
Pin: ^87 101 


4. Syndicate Bank 
Basavakalyan Branch 
First Floor 

Basava Mansions, Main Road 

Basavakalyan 

Dist. Bidar 

State: Karnataka 

Pin: 585 327 

5. Syndicate Bank 

Bidar Air Force Station Branch 

Elementary Flying School 

Air Force Station 

Bidar Dist. Bidar 

State: Karnataka 

Pin: 585 401 

6. Syndicate Bank 
Basaveshwar Road Branch * 
Saraf Bazar 

Gandhi Chowk 
Bijapur 
Dist. Bijapur 
State: Karnataka 
Pin: 586 101 

7. Syndicate Bank 
Bijjargi Branch 
Budhanagar 
Bijjargi Dist. Bijapur 
State: Karnataka 
Pin: 586 114 

8. Syndicate Bank 
Chandakapur Branch 
Handrale Building 
Main Road 

N.H. 9, Chandakapur 
Dist. Bidar 
State: Karnataka 
Pin: 585419 

9. Syndicate Bank 
Devar Hippargi Branch 
S.V. Deshpande Building 
Opposite Bus Stand 
Devarhippargi 

Taluk: Sindgi 
Dist. Bijapur 
State: Karnataka 
Pin: 586 115 

10. Syndicate Bank 
Golsangi Branch 
M.A. Dalanai Building 
Near Bus Stand Golsangi 
Taluk: Basavana Bagewadi 
Dist. Bijapur 

State: Karnataka 
Pin: 586 231 


i 


* 


i 


• t til >i HUH 
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11. Syndicate Bank 
Gulbarga Dargah Branch 

Darga Hazarath Khaja Bandanawaz 
Khajabazar Gulbarga 
DisL Gulbarga State: Karnataka 
Pin: 585 104 

12. Syndicate Bank 
Gulbarga Fort Road Branch 
Plot No. 88/90 

1 Foot, Khuba Complex 
Sup>er Market Gulbarga 
Dist. Gulbarga 
State: Karnataka 
Pin: 585 101 

13. Syndicate Bank 

Gulbarga M R Medical College Branch 

No, 178/19, RTO Cross, Badepur 

Sadem Road 

Gulbarga 

Dist.: Gulbarga 

State: Karnataka 

Pin: 585 105 

14. Syndicate Bank 

Gulbarga Station Bazar Branch 

Thmmapuri Chowk 

Station Bazar 

Gulbarga 

Disit.: Gulbarga 

State: Karnataka 

Pin: 585 102 

15. Syndicate Bank 
Gulbarga MSK Mills Branch 
Vaishnavi 

MSK Mill Road, Shanthinagar 

Gulbarga 

Disrt.: Gulbarga 

State: Karnataka 

Pin: 585 103 

16. Syndicate Bank 
Guledgud Branch 
Building No. 2179 
Kumbara Street, Ward No. 3 
Guledgud 

Dist.: Bagalkote 
Suite: Karnataka 
Pin: 585 203 

17. Syndicate Bank 
Huvin Hippargi Branch 
Plot No. 949, College Road 
Huvin Hippargi 
Basawana Bagewadi Taluk 
Dist.: Bijapur 

Suite: Karnataka 
Pin: 586 208 


18. Syndicate Bank 
Horti Branch 
N.S. Khed Building 
Sholapur Road 
Horti 

Taluk: Indi 
Dist.: Bijapur 
State: Karnataka 
' Pin: 586117 

19. Syndicate Bank 
Hungund Branch 
Nagaral Building 
Bagalkot Road 
Hungund 

DisL: Bagalkote 
State: Karnataka 
Pin: 587118 

20. Syndicate Bank 
Ilkal Branch 

Sri Vijaya Mahantesh Mutt Bid., 

P.B. No. 5, Kanti Circle 

Ilkal 

Dist.: Bagalkote 
State: Karnataka 
Pin: 587 125 

21. Syndicate Bank 
Kerur Branch 

1/452, Sri Maruthi Krupa 

Main Road 

Kerur 

Dist: Bagalkote 
State: Karnataka 
Pin: 587 206 

22. Syndicate Bank 
Korwar Branch 
Lakshmi Saraswathi Nivas 
Main Road, Korwar 
Dist.: Bijapur 

State: Karnataka 
Pm: 586120 

23. Syndicate Bank 
Lachyan Branch 
Lachyan 

Dist: Bijapur 
State: Karnataka 
Pin: 586 211 

24. Syndicate Bank 
Muddebihal Branch 
218BVReshmi Branch 
Almatti Road 
Muddebihal 

Dist.: Bijapur 
State: Karnataka 
Pin:5862l2 
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215. Syndicate Bank 
Mfidhol Branch 
Gdvindpur Galli 
Miidhol 

Difct.: Bagalkote 
State: Karnataka 
Pih: 587 313 

2)5. Syndicate Bank 

Najlatwad Branch , ' 

S.$. ilkal Building 
Nekr Bus Stand 
Najlatwad 
Di^t.: Bijapur 
St^te: Karnataka 
Pip: 586 124 

27. Syndicate Bank 
Shjrur Branch 
Vehkatesh Nilaya 
Pafls Building 
ShW 

Didt.: Bagalkote 
Sta^e: Karnataka 
Pin: 587 132 

2$. Syndicate Bank 
Ta^kote Branch 
Miiiicipality Building 
Bu$ Stand Road 
Tal|kote 

Tatyik: Muddebihal 
Dist: Bijapur 
Sta^e: Karnataka 
Pint 586 214 

29. Syndicate Bank 
TertJal Branch 
Shiv Nilaya 
Gatfiade Building 

Near Old Police Station, Terdal 
Dist-: Bagalkote 
State: Karnataka 
Pin j 587 315 

30, Syndicate Bank 
Yadpgiri Branch 

Srefchari Deshpande Building 

3-7-45 Kajgarwadi 

Yadfcgiri 

Disi: Gulbarga 

State: Karnataka 

Pin 1585 201 


31. Syndicate Bank 
Yelaguru Branch 

Gram Panchayat Building 
Yalagur < 

Taluk: Muddebihal 
Dist.: Bagalkote 
State: Karnataka 
Pin: 586213 

32. Syndicate Bank 

Yedrami Branch i 

G. S. Talikoti's Building * 

Sindgi Road 

Yedrami * 

Dist.: Gulbarga 

State: Karnataka ; 

Pin; 585 325 ) 

33. Syndicate Bank 
Lead District Office 

Sultan Mansion, II Floor, MB-45 

K.C. Market Road 

Bijapur 

Dist.: Bijapur 

State *. Karnataka ! 

Pin: 586 101 

34. Syndicate Bank 

Lead District Office ! 

Syndicate Bank Building 

I Floor, Kaladgi Road 

Bagalkot 

Dist.: Bagalkot 

State: Karnataka > 

Pin: 587 101 i 

35. Syndicate Bank 
Bhiwadi Branch 

Shop No. 3-4, Hariram Palace 
Main Road, Bhiwadi 
Dist.: Alwar ! 

State: Rajasthan 
Pin: 301 019 

36. Syndicate Bank 

Bilaspur Chowk Branch 
Pataudi Road : 

Police Station 

Bilaspur s 

Dist.: Gurgaon 
State: Haryana 
Pin: 122413 

37. Syndicate Bank 
Dausa Branch 
Opp: Dak Banglow 
Agra Road 

Dist.: Dausa 
State: Rajasthan 
Pin: 303 303 


i 


r 


* 


> » 
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38. Syndicate Bank 
Vidisha Branch 

Jee Saheb Shopping Centre 
Swarankar Colony 
Vidisha 

Dist: Vidisha , 

Suite: Madhya Pradesh 
Pin: 464 001 

39. Syndicate Bank 
Khajrana Branch 

113, Mamta Colony Chauraha 
Main Road ' ' ; ; : / : 

Khajrana 
Dist: Indore 

State : Madhya Pradesh..... ^ 

Pin 1 452 001 

40. Syndicate Bank 
Pauri Branch 

Mall Road , 

Near Hotel Madhuban 
Dist: Garhwal 
State: Uttara Khand 
Pin: 246001 

41. Syndicate Bank 
Rudraprayag Branch 
No. 4 New Market 
Badrinath Road 
Rudraprayag 

Di st.: Rudraprayag 
State: Uttara Khand 
Pin: 246171 

42. Syndicate Bank 

Delhi Central Accounts Office 

Jeevan Prakash Building, 1st Floor 

25, Kasturba Gandhi Marg 

New Delhi 

Dist.: Delhi 

State: Delhi 

Pin: 110001 

43. Syndicate Bank 

Delhi International Business Branch 

F-40, Connaught Circus 

New Delhi 

Dist.: Delhi 

State : Delhi 

Pin: 110001 

,44. Sjradicate Bank 

Delhi I.P. Estate Branch 

Central Revenue Building, ITO 

I.P. Estate 

New Delhi 

Dist.: Delhi 

State: Delhi 

Pin: 110002 


45. Syndicate Bank 
Delhi NAMC Branch 
Maulana Azad Medical Coliege 
Bahadur Shah Zafar Marg 
New Delhi 

Dist.: Delhi 
State: Delhi 
Pin: 110002 

46. Syndicate Bank 

Delhi BSF, East Block Branch 
Directorate General ; 

Border Security Force 
RJCPuram .■ ••• :• 

• New Delhi 

Dist.; Delhi v • ..... 
State : Delhi ; 

Pin: 110066 

47. ! Syndicate Bank 

Delhi DGNCC West Block Branch 
Directorate General NCC 
Ministry of Defence, GOl 
West Block, R.K. Puram 
New Delhi 
Dist.: Delhi 
State: Delhi 
Pin: 110066 

48. Syndicate Bank 

Delhi Housing Finance Branch 

1 & 1A, UndFloor 

Old Rajendra Nagar Market 

New Delhi 

Dist.: Delhi v 

State: Delhi , 

Pin; 110060 

49. Syndicate Bank j 

Delhi AGIBhawan Branch 

Rao Tula Ram Marg 

New Delhi 

Dist.; Delhi 

State: Delhi 

Pin: 110057 1 : 

50. Syndicate Bank 

Delhi Hari Nagar Branch 
DtC Depot Hari Nagar 
Jail Road 
New Delhi •; 

Dist.: Delhi , 

State: Delhi 
Pin; 110064 ; 

51. Syndicate Bank 

Delhi Shadipur Branch 
DTC Depot Shadipur 
New Delhi . , 

Dist.: Delhi 

State: Delhi 
Pin: 110008 
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Syndicate Bank 

Delhi CBSE, Patparganj Branch 

HS-1-2, Institutional Area 

ljP. Extension, Patparganj, New Delhi, 

tyist: Delhi, State: Delhi, Pin: 110092 

Syndicate Bank 
C >elhi Pitam Pura Branch 
Aggarwal Chambers 

C !D Block, Pitam Pura, New Delhi, Dist: Delhi, 

S tate Delhi, Pin: 110088 

Syndicate Bank Etawah Branch 

162, Harsh Nagar, Kutcheri Road, Etawah, 

If ist: Etawah State: Uttar Pradesh, Pin: 206001 

J eserve Bank of India, Pandit JawaharlaI Nehru 
oad, Post Box No. 16, Bhubaneshwar- 751 001. 


Mylapore 


Brhnch Name 


Adyar 


Ai^nanagar 


A\jadi 


Bop ant nagar 


Chfnnai- 

Es^lanade 


Chetpet 


Address of the Branch Cate¬ 
gory 

Andhra Bank Metro 

30, First Main Road, 

Gandhi Nagar, Adyar, 

Chennai: 600 020. 

Andhra Bank Metro 

995-JA,NewNo. 170 
II Avenue, Annan agar 
Chennai: 600 040. 

Andhra Bank Metro 

7,O.C.F. Road, 

Avadi, 

Chennai: 600 054. 


Mcftvbrays Road 


Mejdavakam 


Andhra Bank 
34 & 36,7th Avenue 
Besant Nagar 
Chennai -.600090. 

Andhra Bank 
Wawoo Mansion 
48/39 Rajaji Salai 
Chennai: 600001. 
Andhra Bank 
No. 1 1 Mayor 
Ramanathan Rd, 
Chetpet, 

Chennai: 600 031. 

Andhra Bank 
265, T.T.K. Road, 
Mowbrays Road, 
Chennai:600018. 

Andhra Bank 
OidNo.2/123 Perumbakam 
Main Road, S.No. 417/3, 
Sub Division 11A & 11B 
Medavakam 
Chennai: 601302. 


Metro 


Metro 


Metro 


Metro 


Purasawalkam 


Saidapet 


Sal i gram am 


Sowcarpet 


Velacheny 


Andhra IBank Metro 

“Balaji House”, 

6, North Mada Street 
Mylapofe, 

Chennai: 600004. 

Andhra (Bank Metro 

Dr. Rajii/i Towers 
(Near Tpnk Madharsha) 

231, Puijasawatkam High 

Road, Chennai: 600 007. 

i 

Andhra Bank Metro 

393, Anna Salai, Saidapet, 
Chennaij: 600015. 

Andhra Bank Metro 

21 -C-Artmachalam Road, 
Saiigrantam 
Chennaii: 600 093. 


Andhra Bank 
40,AnnaPillai Str 
Sowcarpet, 
Chennai!: 600079. 


Street, 


Triplicane 


Washermanpet 


Villivakkam 


Pammal 


Satyamurthy 

Nagar 


Senthil Nagar 


Andhra Bank Metro 

No. 81,100 Feet, Road, 
Rajalakspmi Nagar, 

Velachelry, 

Chennai: 600042. 

Andhra Bank Metro 

New Noj 50, C.N.K. Road, 
Triplicane, 

Chennai; 600 005. 

Andhra Bank Metro 

294, T. H. Road, 

Old Washermanpet, 

Chennai {600021. 


Andhra Bank Metro 

93.Nord|tRed Hills Road, 
Villivakkfem, 

Chennai; 600 049. 

Andhra jiank Metro 

No, 1, Kfsihna Nagar 
Pammal f4ain Road, 

Pammal,i Chennai: 600 075. 

i 

Andhra Bank Metro 

Murugappa Polytechnic 
College, j 

Satyamufthy Nagar, Avadi 
Chennai ; 600 062 

Andhra Bank, Metro 

No. 154, Bajaji Street. 

Senthil Nagar, 

Chennai 1600 062 
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76. Mogappair Andhra Bank, Metro 

12C, EB Office Road, 

Mogappair (East), 

Chennai: 600 037 

77. Neelangarai Andhra Bank, Metro 

No. 321, Karunanidhi 
Salai, Kapaleeshwarar 
Nagar, Neelangarai, 

Chennai:600041 

78. Keelkattalai Andhra Bank, Metro 

85/23, Medavakkam 
Main Road, Keelkattalai, 
Chennai: 600 117 

79. Andhra Bank, 

Master’s Junior College Premises, 

2- 7-158, Opp. Col lectorate, 

Collectorate Road Branch, 

Karimnagar- 505001 

80. Andhra Eank, 

Mandal Revenue Office Road, 

Bheemgai Branch, Nizamabad- 503 301 

81. Andhra B ank, 

3- 1-389, Tukaram Complex, Ambedkar Road, 
Vavilalal palli Branch, Karimnagar -505 001 

82. Andhra Bank, 

Near Sri Clyan Saraswati Temple, Basar Branch, 
Basar, Adilabad. 

j 

83. Andhra Bank, 

14-898, Goshala Road, Goshdta Road Branch, 
Bodhan, Nizamabad - 503185 

84. Andhra Bank, 

Mankammathota, Mankammathota Branch, 
Karimnagar- 505 002 

85. Corporation Bank, 

Nellore Branch 

D.No. 15/196, Gunturuvari St Brindavan, 

Post Box No. 22, Nellore- 524 001 

86. Corporation Bank, 

Vijayawada Main Branch, 

Door No. 12-12-67, Harper Square R.R. Appa Rao 
Street, Vijayawada-520001 

87. Coiporation Bank, 

Guntur Branch, Door No. 4-3-34, Behind Hindu 
Col lege, Grand Trunk Road, Guntur- 522 003 

88. Coiporation Bank, 

Rajahmundry Branch, 8-24-27, Main Road, 

P.B. No. 57, V Ullithora St., 

Rajahmundry-533 
101, East Godavari District, 

Andhra Pradesh 


89. Corporation Bank, 

Vishakapatnam Branch, 

26- 15-26, Ground Floor, Main Road, Post Box 
No. 100, Vishakhapatnam -530 001 

Andhra Pradesh 

90. Corporation Bank, 

Kakinada Branch, 

27- 9-52, Savithri Mansions, Pulavarthi Vari 
Street, Post Box No. 8, 

Kakinada- 533 001. Andhra Pradesh 

91. Corporation Bank 
Pedapulivarru Branch 
2-16, Kosarajuvari Street, 

Pedapulivarru-522 655. 

Via Tenali Rms, Taluk: 

Bhattiprolu Mandal, 

District - Guntur, State- Andhra Pradesh 

92. Corporation Bank, 

Vijaywada-SN Puram Branch, 

23-11-103, 

Ground Floor,, 

Ward No. 20/1, 

NP Road, Satyanarayanapuram, 
Vijayawada-520 011 
Andhra Pradesh 

93. Corporation Bank, 

Masulipatnam Branch, 

11/572, Robertsonpet, P.B. No. 49, 
Masulipamam-521 001, 

District-Krishna, 

Andhra Pradesh 

94. Corporation Bank, 

Patibandla Branch, 

D. No. 2/33,4-11 Ward Patibandla-522 402. 
Pedakurapadu Mandal Taluk, 

Guntur District, 

Andhra Pradesh 

95. Corporation Bank, 

Kankatapalem Branch, 

D. No. 3/21, Kankatapaiem-522 317, 

Guntur District, 

Andhra Pradesh 

96. Corporation Bank, 

Dulla Branch, 

D.No. 5/176, Dulla-533 234, 

Kadiam Taluk, 

East Godavari Dist., 

Andhra Pradesh 

97. Corporation Bank, 

Ongole Branch, 

23-1 -7-( 1), Court Centre, 

Gandhi Road, P. B. No. 29, 

Ongole-523 001. 

’ Prakasam Distric Andhra Pradesh 
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Corporation Bank 
Damaramadugu Branch 
3/12p/l, Main Road,. 
Darrjaramadugu-524 138 
Kovtir Mandal 
Nellhre District 
Andhra Pradesh 
Coi 


Ganpi 

5-81 

East 


106. 


rpo ration Bank 
epally Branch 

Main Road, Garidepalli-533 294 
tjGodavari District 
Andpra Pradesh 


■Powerpet, Post Box No. 283, 
Eturu-534002 
West Godavari District 
Andhra Pradesh 


Corporation Bank ; 

Vizianagaram Branch 
8-1-180, lstFloor, j 

Daba Gardens, Post Box Np. 55, 
M.G. Road, Vizianagaram-i31001 
Vizianagaram District 
Andhra Pradesh > 

107. Corporation Bank 


Corporation Bank 
Thondangi Branch 
4-11, Danavaipet Road, 
Thondangi-533 408 Tuni Taluk, 
Easfl Godavari District 
Andhra Pradesh 

Corporation Bank 
Ara> lakatta Branch 
D. No. 6/93, 

Firs j Floor 
Karipa Mandal 
Arallakatta-533 016, 

Karfpa Taluk 
Easj Godavari District 
Andhra Pradesh 

Corporation Bank 
Nagaram Branch 
2-3-s Main Road, 

Nag aram-533 247 
Raj' >le Taluk 
Eas Godavari District 
Ant hra Pradesh 

Corporation Bank 
P. Rayavaram Brar h 
1/74, Main Road, 

P. Rtayavaram-53' a 45 
ViajGoIlaprolu, 

Peddapuram Taluk 
EastGodavan District 
Andhra Pradesh 


Corporation Bank 
Majlavaram Branch 
DohrNo. 1/65, Main Road, 
Majlavaram-533 285 
Go^avaram Taluk 
Easjt Godavari District 
Andhra Pradesh 

Corporation Bank 
Eliiru Branch 

22-B-13-19 

1 

Prajsad Mansion, 

V.^. Press Road, 


Adavinekkalam Branch s 
8-45, Vijayawada-Nuzvid > 

Main Road Via-Nunna, 
Adavmekkalam-521212 
Krishna District , 

Andhra Pradesh 

108. Corporation Bank 
Thimmapuram Branch 
4-1-A, Main Road, 
Thimmapuram-533015 - 
East Godavari District 
Andhra Pradesh 

109. Corporation Bank , 

Bheepiavaram Branch 
104-1, Ground Floor, 

Mohan Plaza, P.B. No. 6, J.P. Road 
Bheemavaram-534 202 
West Godavari District 
Andhra Pradesh 

110. Corporation Bank 

Tuni Branch ’ 

D. No. 8-11 -11, Bellapu Street, 
Tuni-5334Ci. 

East Godavari District 1 
Andhra Pradesh 

111. Corporation Bank 
Gotlam Branch 
Gantyodaya Block, 

Gotlam-531203 
Vizianagram District 
Andhra Pradesh 

112. Corporation Bank i 

Chirala Branch ! 

D. No. 13-7-31, Polimera Road, 
Chirala-523 155 
Prakasham District 
Andhra Pradesh 

113. Corporation Bank 
Dwarakanagar-Visakhapatnam Branch 
Pawan Towers, 

D. No. 48-9-19,1 Lane, 

Dwaraka Nagar, 

Visakhapatnam, 

Andhra Pradesh 


\ t 
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121. Corporation Bank 

Kankipadu Branch u: . is ; : ; : ; 

Lock Road, Opp Panchayath Office, 
Kankipadu-521 151 . ; , 

Krishna District, 

Andhra Pradesh -K ; ; ; ■ 


1!4. Corporation Bank 

Benz Circ. Vijayawada Branch 
Door No. 40-9-76-3, Ground Floor, 
SaiNagar,NH-5, 

Benz Circle, 

V ijayawada-520 010 
Andhra Pradesh 

115. Corporation Bank 

Tenali Branch . ^ 

D. Ho. 16-2-8, =.v- ;; 

Ground Floor, 

Opp. Town Church, 

Bose Road, 

Tenali-522 201 
Guntur District 
Andhra Pradesh 

116. Corporation Bank 

Madhura Nagar-Visakhapatnam Branch 
49-12-18, 

Sri Kapila Gopal Rao 
Sri Krishna Vidya Mandira, 

Madhura Nagar, 

Visakhapatnam-530 016 
Visakhapatnam District 
Andhra Pradesh 

117. Corporation Bank 
Kakinada-Bhanugudi Branch 
Police Welfare Complex, 

Bhanugudi Junction, 

Kakinada-533 033. 

East Godavari District. 

Andhra Pradesh 

118. Corporation Bank 
Tanuku Branch 

Door No. 26-117, NSC Bose Road, 
Tanuku-534211 
West Godavari District 
Andhra Pradesh 

119. Corporation Bank 
Srikakulam Branch 
Door No. 7-3-18/11, 

Ground Floor, ;• 

Ramalakshman Theatre Junction, 

Srikakulam-532 001 
Srikakulam District 
Andhra Pradesh 

120. Corporation Bank 
Kandukur Branch 
Srirama Complex, 

I Floor Near Apsrtc Bus Stand, 
Kandukuru-523 105 
Andhra Pradesh 


122. Corporation Bank / : •; 

Guntur-Arundalpet Branch 

Door No. 6-4-108,. , 

Ground Floor, 4/4, 

Arundalpet, Guntur-522 002 . . 
Andhra Pradesh 

123. Corporation Bank 
Nellore-Dargametta Branch 
Door No. 48-9-19, 

L1C Divisional Office, 

Dargametta, •. 

Nellore-524 003 Andhra Pradesh 

124. Corporation Bank >- 

Akividu Branch 16-115 B, 

Muslim Welfare Association Bldg. ; 
Siddapuram Road, 

Akividu-534235 

West Godavari District 
Andhra Pradesh 

125. Corporation Bank 
Vizianagram L.T. B. Rd. Branch 
L.l.C. of India, Tanfcbund Road. 
Vizianagram-535 003 

Andhra Pradesh 

126. Corporation Bank j . 

Gudlavalleru Branch • ^ 

Main Road, 

Gudlavalleru-521 356 
Gudlavalleru Mandal, 

Krishna Andhra Pradesh 

127. ■ Corporation Bank ; j 

Mini Caps-Vijayawada 
Shivani Towers, 

2nd Floor, Govemorpet, 
Vijayawada-520 002 Andhra Pradesh 

128. Corporation Bank 

Mini Caps-Vishakhapatanam 
Pawan Towers, 

D. No. 48-9-19, 

I Floor, Dwarakanagar, 
Visakhapatnam, 

Andhra Pradesh 

129. Corporation Bank 
Cur. Chest Vijayawada 
35-25-35, Dr. B.Rama Rao Street, 
Sutyarao Pet, 

Vijayawada-520 002. 

Andhra Pradesh 
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136. 


137. 


4 = 


130. 


131. 


132. 


j Corporation Bank 
| Retail hub-Vijayawada 
I Door No. 12-11-67, 

■; Harper Square 
R. R. Appa Rao Street, 

I Vijay^vada-520 001. 
i Andhita Pradesh 

! CorpoTation Bank 
Retail Hub-Visakhapatnam 
Pawar Towers, 

D. No 48-9-19, 

I FIooi, Dwarakanagar, 
Visakl lapatnam, 

Andhra Pradesh 

Corporation Bank 
Amala puram Branch 
7-2-270 Main Road, 

Amala )uram-533 201. 

East G odavari District. 
Andhra Pradesh 


134. 11 


Corporation Bank 
BILT (Chemicals Limited 
BILT! ihopping Complex 
Karwa '-Binaga 
Karwar-581 364 

Corporation Bank 
j Mini CjAPS-Hubli First Floor 
| Moonjsaviramath Press Building 
! N C Mj- Hubli-580 029. 

135. | Corporation Bank 
| Derabussi Branch 
Paras 3 Market 
Chand garh-Ambala Road 
Derabj issi 
District: Mohali 
Punjabi 140 507 

Corporation Bank 
Bataia Branch 
SCF-4Q-47 
Leakwala Taiab 
Jalandhar Road 
Bataia 

Punjabfl43 505 

Corpoijation Bank 
Rajpurh Branch 
Plot Nf 99 A 
LIC Jehvan Jyoti Building 
Guru Nanak Colony 
Rajpura 


139. Corporation lianK 

Opp.Lal Bagh Co-Operative Bank, 

Manjalpur Main Road 

Manjalpur 

Vadodara-390011 

140. Corporation Bank 

Shri Bhaktinagar SwaminaraJ/an Mandir 

NavaVas 

Mankuva-370 030 

(Distt-Bhuj) 

141. BO:Morta 

Punjab National Bank 
Meerut Road 
Distt. Ghaziabad (U.P.) 

Pin Code: 201003 

142. BO: K.K. Inter Col lege 
Punjab National Bank 
Baghra 

Distt. MuzafFamagar(U.P.) 

Pin Code: 251306 i 

143. Punjab National Bank 
MICR Centre, Dharshala Road, 

Distt. Gorakhpur (4526) U.P. - *in- 27300 1 

144. Punjab National Bank 

Regional Clearing Centre, Bank Road, 

Distt. Gorakhpur (45 32) 

U.P.-Pin-273001 J" 

145. Punjab National Bank 

B.O.- Vikas Bhawan, Civil Coqrt Campus, 

Distt. Gorakhpur (4755) j 

U.P.-Pin-273001 

146. Punjab National Bank 

BO-Civil Lines, MP Inter College Campus, 

Distt. Gorakhpur (4756) - 

U.P.-Pin-273001 

147. Punjab National Bank 
BO-Betiahata, Near Nanglia Hospital, 

Distt. Gorakhpur (4758) 

U.P. -Pin- 273001 

148. Punjab National Bank 
BO-Fazil Nagar, Mahavir Inter 
College Campus, Distt. Kushinagar 
U.P.-Pin-274408 

149. Punjab National Bank 

B.O.-Banhara Road, Tamkuhi, Distt. Kushinagar 
(4757) 

U.P.-Pin-2744Q6 


138. ] Corpoijation Bank 

IJalandhar II Branch LIC Divisional Office 
iGround Floor Jalandhar 
| Punjabj 144 001 


150. Punjab National Bank * 

B.O.-Vikas Bhawan, Padrauna, 
Distt. Kushinagar (4778) 

U.P.-Pin-274304 J 
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Indore Vijay Nagar 

151. Punjab National Bank 

FF 36, Oppo., Meghdut Upvan, Vijay Nagar, 
Indore M.P. 

Pin 452010, 07312575385 
Indore Goyal Nagar 

152. Punjab National Bank 

96/97, Manbhawan Nagar, BangaliCharuaha, 
Ring Road Indore M.P. 

Pm4520I6, 07312595247 

Branch Distinctive No. 4841 

153. Punjab National Bank 

1. Branch/Office : Manish Nagar. Jayanti 
Mansion-Ill. 

Manishnagar, Nagpur-440015, Tehsil: Nagpur, 
District: Nagpur (Maharashtra) 

154. Punjab National Bank 

Branch: Suryanagar, Midcorporate Branch, 8- B 
Kalamana Road, Suryanagar, Nagpur - 440008 
(Maharashtra), Dist.No. 4204 

155. Punjab National Bank 

Office: Retail Hub, Mahajan Market, Sitabuldi 
Nagpur-440012 
(Maharashtra), Dist. No. 5226 

156. Punjab National Bank 

Zonal Stationery Centre, K.P. Kesavamenon 
Road, 

Kozhikode (Kerala) 

Pin-673001 

157. Punjab National Bank 

12/853, Ground Floor, KalyamJBuikting 
Bus Stand, Kuttippuram (Kerala) 

Pin- 679571 

158. Punjab National Bank 

Ground Floor, Viaya Building, Near Meenchanda 
Bus Stand, Meenchanda (Kerala) 

Pin-673525 

159. Punjab National Bank 

35/2240 A, M.G. Road, Rayipuram 
Emakulam (Kerala) 

Pin-682016 

160. Punj ab National Bank 

Asset Recovery Management Branch, 40/1461, 
Market Road, Emakulam (Kerala) 

Pin- 6820II 

161. Punjab National Bank 

Edapally Pookatpady Road, Opp. Thrikkakara 
Temple * 

Thrikkakara, Distt. Emakulam (Kerala) 

Pin-682021 
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162. Punjab National Bank 

Zonal Training Centre, 5th. Floor, Shatabdi 
Bhavan 

Mini Bypass Road, P O. Govindapuram 
Kozhikkode (Kerala) -673016 

Circle Office, Mandi 

163. Punjab National Bank 

Branch Office: Bharol,District Mandi (Himachal 
Pradesh) 

Pin-176126 

Circle Office, Dharamsltala 

164. Punjab National Bank 

Branch Office: Nuipur, District Karigra, 
(Himachal Pradesh) 

Pin-176202 

Circle Office, Karnal 

165. Punjab National Bank 

Branch Office: Kaithal, Timber Market, • 

District Kaithal (Haryana) 

Pin-136027 

166. Punjab National Bank 

Branch Office: Dhand, District Kaithal (Haryana) 
Pin-136020 

167. Punjab National Bank 

Branch Office: Markanda National College, 
Shahbad 

District Kurukshetra (Haryana) 

Pin-136135 

168. Punjab National Bank 

Branch Office: Kalayat, District Kalayat 
(Haryana) 

Pm-136117 

Indian Bank 

State/Union Territory - New Delhi 

169. Indian Bank 

Keerthi Nagar Branch, C-66, Keerthi Nagar 
New Delhi-1 POO 15 

170. Indian Bank 

Nayee Sarai, Bihar Sharees Branch, 

Dist: Nalanda 

Pin: 803101, State Bihar 

171. Indian Bank 

Radhika Market, Chapra Sivan Road, 

Sivan Branch, Dist: Sivan 
Pin: 841226, State Bihar 

172. Indian Bank 

Sharadha Complex, Dak BanglaRoad 
Hajipur Branch, Dist: Vishali 
Pin: 844101, State Bihar 
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Indian Bank 

dolmuri Branch, T.K. Complex Teen Plate Chowk 
Jamshedpur, Dist: Sinhabum 
P|n: 831003, State Jharkand 

Indian Bank 

Madaru Branch, Trikuta Hill, 

Kadaru Main Road, 

Ranchi, Dist: Ranchi 
Pin: 834002, State Jharkand 

Ba^ik of Patiala 

State Bank of Patiala 
Region-I (P), Thakur Niwas 
Patiala 

state Bank of Patipla " 

Region-II (P), LeeiaBhawan 


S tate Bank of Patiala 
F egion-III(P), ThakjjrNiwas 
F atiala 

•• •••• 

^tate Bank of Patiala 
F.egion-IV (P), LeeiaBhawan 
Patiala 

State Bank of Patiala 
Banur, Tehsil - Rajpura, 

Hatiala, Punjab , 

State Bank of Patiala 

Badshahpur, Anaj Mandi; Tehsil - Samana 
ijatiala, Punjab 

^tate Bank of Patiala 
It>evigarh, 

Ijatiala, Punjab 

State Bank of Patiala 
(jajewas, Tehsil - Samana 
Patiala, Punjab 

State Bank of Patiala 
(jiulzarpur, Tehsil - Samana 
ffatiala, Punjab 

J tate Bank of Patiala 
hadson, <> 

^atiala, Punjab 

5 Itate Bank of Patiala 
I lalbehra 
Patiala, Punjab 

State Bank of Patiala 
Dudansadhan 
Patiala, Punjab 

State Bank of Patiala s 
Ghagga, Tehsil - Samana 
Patiala, Punjab 


188. State Bank of Patiala 

Gurditpura, P.O. Goda>ja Tehsil - Nabha 
Patiala, Punjab 

189. State Bank of Patiala 
Jalalpur, Tehsil - Rajpuiia 
Patiala, Punjab 

190. State Bank of Patiala . 

Kakrala, Tehsi 1 - Nabha, 

Patiala, Punjab ! 

191. State Bank of Patiala ! 

Kheragajju, P.O. Murak»pura, 

Tehsil - Rajpura 

Patiala, Punjab 

192. State Bank of Patiala 
Nabha Gr^in Market 
Patiala, Punjab 

193. State Bank of Patiala 
Nabha Main 
Patiala, Punjab 

194. State B ank of Patiala 1 
Jandmangoli, Tehsil - Rajpura 
Patiala, Punjab 

195. State B ank of Patiala 

Kamalpur I 

Patiala, Punjab . 

196. State Bank of Patiala 
Manakpur 

Patiala, Punjab i 

197. State Bank of Patiala 

Nabha H M M t 

Patiala, Puryab ; 

198. State Bank of Patiala 

Nabha New Grain Market 
Patiala, Punjab ; 

199. State Bank of Patiala 
Patran 

Patiala, Punjab 

200 State Bank of Patiala,; 

Rajpura KSM 
Patiala, Punjab 

201. State Bank of Patiala 

Rajpura Town ■ 

Patiala, Punjab ! 

202. State Bank of Patiala 

Samana Main 
Patiala, Punjab f 

203. State Bank of Patiala, * 

Samana ADB, : 

Patiala, Punjab * 
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204. State Bank of Patiala, 
Shambhukalan, 

Patiala, Punjab 

205 State Bank of Patiala, 

Rajpuni Grain Market, 

Patiala., Punjab 

206. State BankofPatiala, 

Rajpura Main, 

Patiala, Punjab 

207. State Bank of Patiala, 

Sanaur 

Patiala, Punjab 

208. State Bank of Patiala; 

Shutrana, 

Patiala, Punjab 

209. State Bank of Patiala, 

Ghanaur, 

Patiala, Punjab 

210. State Bank of Patiala, 

Theri, Punjabi University, 
Patiala, Punjab 

211. State Bank of Patiala, 

Region-II (P), Leela Bhawan 
Patiala 

212. State Bank of Patiala, 

ADB - Branch, The Mall 
Patiala 

213. State flank of Patiala, 

Arya Samaj Branch, Press Road, 
Patiala 

214. State Bank of Patidla, 
Aurobindo Bhawan- Branch, 
Patiala 

215. State Bank of.Patiala; 

Bhupindra Nagar - Branch 
Patiala 

216. State Bank of Patiala, 

Bhadson Road - Branch 
Patiala. 

217. State Bank of Patiala, 

Chowk Fort - Branch 
Patiala 

218. State Bank of Patiala, 

Patiala Cantt - Branch, 

Cantt, Area 

Patiala 

219. State Bank of Patiala, 

D C W - Branch 

Patiala 


220. State Bank of Patiala, 

Dharampura Bazar - Branch 
Patiala 

221. State Bank of Patiala, 

Distt. Court - Branch 
Patiala 

222. State Bank of Patiala, 

G.D.N.S-Branch 
Patiala 

223. State Bank of Patiala 

LO.C - Branch, Near Railway Station 
Patiala 

224. State Bank of Patiala 
Industrial Area - Branch 
Patiala 

225. State Bank of Patiala 
Model Town - Branch 
Patiala 

226. State Bank of Patiala 

N1S - Branch, Old Moti Bagh 
Patiala 

227. State Bank of Patiala 
Old Police Line - Branch 
Patiala 

228. State Bank of Patiala 
PSEB- Branch 
Patiala 

229. State Bankof Patiala 
PER. BKG. - Branch, 

Leela Bhawan Market 
Patiala 

230. State Bank of Patiala 
Punjabi University - Branch 
Patiala 

231. State Bank of Patiala 
Rajinder Hospital - Branch 
Patiala 

232. State Bankof Patiala 
Sai Market - Branch 
Patiala 

233. State Bank of Patiala 
Sanuri ADDA - Branch 
Patiala 

234. State Bank of Patiala 

Service Branch - Branch Sai Market, 
Patiala 

235. State Bank of Patiala 

State College of Education - Branch 

Patiala 
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236) State Bank of Patiala 

\ Thaipar College - Branch, TIET 
| Patiala 

State Bank of Patiala 

Treasury - Branch, SCF 129, Chhoti Baradari, 
Patiala 


237[ 


23& 


239l 


251 


Stat< Bankof Patiala 
Trip an Saidan - Branch, 
Path la 


State 

Y.P. 

Patiil 


Bank of Patiala 
- Branch, 


la 

240) Stat< Bank of Patiala 

Bha lurgar Escort - Branch, 
Teh: il and Distt. Patiala 

24li Stan; Bank of Patiala 
Bha! hiwala - Branch, 

Teh! il and Distt. Patiala 

I 

242| State Bank of Patiala 
i Challa - Branch, 

I Tehjil and Distt. Patiala 


243j State 
{ Don 
j TeWi 


Bank of Patiala 
[Kalan - Branch, 
il and Distt. Patiala 


i Bank of Patiala 
Branch, 

il and Distt. Patiala 

2451 State Bank of Patiala 
Kaul ■ Branch, 

Tehsil and Distt. Patiala 

State Bank of Patiala 
Urban Estate - Branch, Phase-II 
Patiala 

State! Bank of Patiala 

;dgarh, Distt. Sangrur 
Punjab 

Statd Bank of Patiala 

idgarh, (Old Mandi) Distt Sangrur 
Punjab 

StatqBankof Patiala 
Amai-garh V. & P.O. Amargarh, 

Tehsil. Malerkotla 
Distt) Sangrur, Punjab 

250.! State Bank of Patiala 

Aml< h, P.O. Amloh Tehsil.Amloh, 
Distt) Fatehgarh Sahib, Punjab 


State Bank of Patiala 
Bant hora, V. P.O. Banbhora, 
Disttj Sangrur, Punjab 


252. State Bank of Patiala 

Bassi Pathana (Main Branch) P.O. Bassi Pathana 
Distt. Fatehgarh Sahib, Punjab 

253. State Bank of Patiala 

Bassi Pathana, A.D.B., P.O. Bassi Pathana 
Distt. Fatehgarh Sahib, Punjab 

254. State Bank of Patiala 

Benra, V. P.O.Benra, Tehsil Dhuri 
Distt Sangrur, Punjab 

255. State Bank of Patiala 

Bhassaur, V. P.O.Bhassau^Tehsil Dhuri 
Distt. Sangrur, Punjab 

256. State Bank of Patiala 

Bhogiwal V. P.O.Bhogiwai, Tehsil Malerkotla 
Distt. Sangrur, Punjab 

257. State Bank of Patiala 
Burass, V P.O. Burass, 

Distt. Fatehgarh Sahib Punjab 

258. State Bank of Patiala 

Chanartha! Kalan, V P.O.Chanarthal Kalan, Tehsil 
Sirhind Distt. Fatehgarh $ahib, Punjab 

259. State Bank of Patiala 

Chunni Kalan, V P.O.Cheehni Kalan, Distt. 
Fatehgarh Sahib, Punjab 

260 State Bank of Patiala 
Dhuri, P.O.Dhuri 
Teshil& Distt. Dhuri, Punjab 

261. State Bank of Patiala. 

Fatehgarh Sahib, Distt. Administration Complex, 
Post Office Fatehgarh Saljib 
Distt. Fatehgarh Sahib, Punjab 

262. ' State Bank of Patiala 

Ghanauri Kalan, V. P.O.Gh^nauri 
Teshil & Distt. Dhuri, Punjab 

263 State Bank of Patiala ! 

Mandi Gobundgarh (M), P. OGobundgarh 
Distt. Fatehgarh Sahib Pupjab 

264. State Bank of Patiala 

Gobindgarh (Guru-ki-Nagrj), P. O.Gobindgarh 
Distt. Fatehgarh Sahib, Piinjab 

265. State Bank of Patiala 

Hathan, V. P.O.Hathan, Tehsil Dhuri 
Distt. Sangrur, Punjab 

266. State Bank of Patiala 
Jakhwali, V. P. O. Jakhwali, 

Distt. Fatehgarh Sahib, Ppnjab 

267. State Bank of Patiala 

Kanjla, V.P.O.Kanjla, Tehsil Dhuri 
Distt. Sangrur, Punjab 


x. 
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268. 

State Bank of Patiala 

Katron, V. PX> Katron, Tehsil Dhuri 

287. 


Distt. Sangrur, Punjab 

288. 

269. 

State Bank of Patiala 

289. 


Khamano Mandi y. P. O. Khamano 

Distt. Fatehgarh Sahib, Punjab • 

270. 

State Bank of Patiala 

290. 


Khanpur, V. P.O.Khanpur, Tehsil Malerkotla 

291. 


Distt. Sangrur, Punjab 

271. 

State Bank of Patiala 

292. 


Kup Kalan V. P.O.Kup Kalan, 

Tehsil Malerkotla 

293. 


Distt. Sangrur, Punjab 

272. 

State Bank of Patiala 

Malerkotla (Main) 

294. 


Distt. Sangrur Punjab 

295. 

273. 

State B ank of Patiala 



Malerkotla (SSI) Branch 

Distt. Sangrur Punjab 

296. 

274. 

State Bank of Patiala 

Malerkotla (ADB Branch) 

297. 


Distt. Sangrur Punjab 

298. 

275. 

State Bank of Patiala 

299. 

300. 


Mullowal, VPO Mullowal, Teh. Dhuri 

Distt. Sangrur Punjab 

276. 

State B ank of Patiala 


Shamshpur V. P. O. Shamshpur 

301. 


Distt. Fatehgarh Sahib Punjab 

277. 

State Bank of Patiala 

SirhindCity 

302. 


Distt. Fatehgarh Sahib Punjab 

303. 

278. 

State Bank of Patiala 



Siihind Mandi Branch 

Distt. Fatehgarh Sahib Punjab 

304. 

279. 

State Blank of Patiala 

Bamala(S.D. College) 

305. 

280. 

State Bank of Patiala 

306. 


Bamala(Main) 

307. 

281. 

State Bank of Patiala 



Bamah(ADB) 

308. 

282. 

State Blank of Patiala 



Bhadaur 

309. 

283. 

.State Bank of Patiala 



Bhatthval Kalan 

310. 

284. 

State Elankof Patiala 

311. 


Bhawanigarh 

285. 

State Bank of Patiala 

Chananwal 

312. 

286. 

State Bank of Patiala 

Cheema 

313. 


State Bank of Patiala,. 
Chhajli 

State Bank of Patiala 
Dhanaula 

State Bank of Patiala 
Dharamgarh 
State Bank of Patiala 
Dhaula 

State Bank of Patiala 
Dirba 

State Bank of Patiala 
Duggan 

State Bank of Patiala 
Handiaya 

State Bank of Patiala 
Jakhepal 

State Bank of Patiala 
Kalagarh 

State Bank of Patiala 
Khanauri 

State Bank of Patiala 
Lehal Kalan 
State Bank of Patiala 
Lehragaga 

State Bank of Patiala 
Longowal 

State Bank of Patiala 
Mandvi 

State Bank of Patiala 
Mehal Kalan 
State Bank of Patiala 
Mehlan 

State Bank of Patiala 
Moonak 

State Bank of Patiala 
Nadampur 

State Bank of Patiala 
Sangrur (NGM) 

State Bank of Patiala 
Sangrur (MAIN) 

State Bank of Patiala 
Sehna 

State Bank of Patiala 
Sunam (HSHS) 

State Bank of Patiala 
Sunam Sme Br. (NGM) 
State Bank of Patiala 
Sunam 

State Bank of Patiala 
Sangrur Tapa 
State Bank of Patiala 
Ubhowal 

State Bank of Patiala 
Uppli 
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, State Bank of Patiala 
Zona Office Guru Kanshi Marg Bathinda 

| State Bank of Patiala 

| Milk Alant Dabwali Road Bathinda 

; 

I State Bank of Patiala 
Lehr^ Mohabbat 

j State Bank of Patiala 
Bhart i Model School Rampura Phul 

State Bank of Patiala 

Guru 3obind Singh Medical College Faridkot 

. State Bank of Patiala 
Place Makhu Kotise Khan - 

. State Bank of Patiala 
Golu\|ala Distt. Hanumangarh (R) 

. I State Bank of Patiala 
\ Jalalacad Road Mukatsar Distt. Mukatsar 

. | State Bank of Patiala 
I Jaitsaij Distt. Sri GangaNagar 

| State I lank of Patiala 

I S.S.D. Girls College Amrik Singh Road Bathinda 

. State Bank of Patiala 
Nehru Memorial College Mansa 

. State Lank of Patiala 

Regioi lal Office lsh Niketan, Near Timber House, 

Cart R )ad, Shimla 

Distt-lihimla(H.P> 171001 

. State E ank of Patiala 
Sai Ro id, Baddi Distt. - Solan (HP.)-173205 

. State E ank of Patiala 

SDA C omplex, Kasumpti Distt. - Shimla (H. P.)- 
171009 

State Bank of Patiala 

Naiaga ti (Main) Distt. - Solan (H. P.)-174101 

. State Bank of Patiala 
iNauni (Khaltoo) Distt. - Solan (H. P.)> 173230 

. jState Bank of Patiala 
jKachha Tank, Nahan Distt. - Sirmour 
|(H. P> 173001 

. State Bank of Patiala 
The Mt II, Solan Distt. - Solan (H. P.)-173212 

. State Bank of Patiala 

3aroti (Parwanoo) Distt. - Solan (H. P.)- 173220 
. State Bank of Patiala 

>himla I The Mall) Distt. - Simla (H. P> 171001 

. : State Bank of Patiala 
1 <aiagai h (ADB) Solan Distt. - Solan 
|H.P74101 


335. State Bank of Patiala 

Kasauli Distt. - Solan (H. P.)-173204 

336. Oriental Bank of Commerce 

Mahatama Gandhi Sewa Mandir Trust Building 
S.V. Road, Opp. Talao Ban^ra (West), Mumbai- 
400050 

337. Oriental Bank of Commerce 

Moti Mahal Ground Floor-195 J. Tata Road, 
Churchgate Mumbai-40002(J 

338. Oriental Bank of Commerce 

181 -A, Maker Tower ‘E\ 18th Floor, Cuff Parade 
Mumbai-400020 

339. Oriental Bank of Commerce 

2, Arcade, World Trade Cenitre Cuff Parade 
Mumbai-400005 

340. Oriental Bank of Commerce i 

Near Salvation School Alf Gjokhle Road (South) 
Dadar(West), Mumbai-4000j28 

341. Oriental Bank of Commerce 

67, Bombay Samachar MargSonawala Building, 
Fort Mumbai-400001 

342. Oriental Bank of Commerce , 

Jash Chambers Near Amar Efuilding,Sir. P.M. 
Road, Fort Mumbai-400001 

343. Oriental Bank of Commerce 

66, Guru DarshanN. S. Road* 1, Vallabhnagar 
Society J.V.P.D. Scheme, Vilje Parle (West) 
Mumbai-400056 

344. Oriental Bank of Commerce 

Central Building No. 17/19 B()man]i Masterji Road 
New Silk Bazar Near Kalbaddvi Post Office 
Mumbai-400002 ; 

345. Oriental Bank of Commerce t 

Satkartar Building Flat No. 0L 101, S. V. Road 
Khar (West), Mumbai-400052 

346. Oriental Bank of Commerce 

1&2, Darvesh Chambers P.D,Hinduja Marg Khar 
(West), Mumbai-400052 

347. Oriental Bank of Commerce 

393, Sir Mangaldas House Lainington Road 
Mumbai-400004 

348. Oriental Bank of Commerce 

A.G.H. Chambers 379/382, N*rsi Nath Street Katha 
Bazar Mandvi, Mumbai-400009 

349. Oriental Bank of Commerce 

“Matru Ashish”,B-l, first Floor29, Nepeansea 
Road Laxmi Bai Jagmohan Ma^g Mumbai-400036 

350. Oriental Bank of Commerce 

Unit No. 2, Maheshwari Mansion 34, Laxmi Bai 
Jagmohan Marg Mumbai-400( 36 
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351. Oriental Bank of Commerce 

Dalamal Towers "B” Wing, Ground Floor Nariman 
Point, Mumbai- 400009 

352. Oriental Bank of Commerce 

Shreejee Chambers, Tata Road, No. 2, Opera 
House, Mumbai- 400009 

353. Oriental Bank of Commerce 

Bhagvat Niwas, Ground Floor, Peddar Road 
Mumbai- 400026 

354. Oriental Bank of Commerce 

Ajay Apartments, Opp. St. Tressa Convent 
School S.V. Road Santacruz (West), 
Mumbai-400054 

355. Oriental IBank of Commerce 

Mumbai Bazar Building, First Floor, Station Road 
Santacruz (West), Mumbai-400054 

356. Oriental Bank of Commerce 

Kamal Apartments Plot No. 68, Lokhandwala 
Complex Versova, Off J.P. Road Andheri (West), 
Mumbai 400053 

357. Oriental Bank of Commerce 

Janki Devi Public School Plot No. 1, R.S.C.-6 
Sardar Ballabh Bhai Patel Nagar, Andheri (West), 
Mumbai-400053 

358. Oriental Bank of Commerce 

Sterling Coop. Housing Society J.P. Road, 

7 Banglow Garden, Andheri (West), 
Mumbai-400061 

359. Oriental Bank of Commerce 

Vile Parle (East) 71, Swagat, Nehru Road Vile Parle 
(Eest), Mumbai-400057 

360. Oriental Bank of Commerce 

Mahatma Gandhi Sewa Mandir Trust Building S.V. 
Road, Bandra Opp. Talao, Ban dr a (West), 

Mumbai-400050 

361. Oriental Bank of Commerce 

56-58, Mittal Chambers 5th Floor, Nariman Point 
Mumbai-400021 

BANK OF MAHARASHTRA 

“A H Region 

362. Vidyadliamagar Jaipur Branch, 

Bank of Maharashtra, 

G-25,26,27 2B-25/26/27, Unnati Tower Central 
Spine, Jaipur 302 023 (Region: New Delhi) 

363. Yamumivihar Delhi Branch, 

Bank of Maharashtra, 

C-4/74 • AYamunavihar,Delhi -110053 
(Region: New Delhi) 


364. Jodhpur Chopasani Road Branch, 

Bank of Maharashtra, 

Plot No. 2 & 3, Second Pelia Complex, Chopasani 
Road, Jodhpur-342 008 
(Regiop: Delhi) 

365. Jabalpur Hospital Branch, 

Bank of Maharashtra, 

Jabalpur Hospital Research Centre 

Napier Tower Russe Chowk, Jabalpur-482 002 
(Region: Jabalpur) 

366. Rudrapur Branch, 

Bank of Maharashtra, 

A-3 Ring Road Awaas Vikar Colony, 
Rudrapur-263 153 
(Region: Lucknow) 

367. Gopalpur Byepass Jaipur Branch, 

Bank of Maharashtra, 

Jda Shop No. 14, Hans Marg, Mansarovar Link 
Road, Jaipur 302 Q08 
(Region: New Delhi) 

368. G. S. College, Jabalpur Branch, 

Bank of Maharashtra, 

G. S. College of Commerce & Economics, South 
Civil Lines, Jabalpur-482 001(M.P.) 

(Region: New Delhi) 

369. Barelly Branch, 

Bank of Maharashtra, 

Plot No. 2, Sarvodaya Nagar, Pilibhit Road, 
Barelly-243 001 
(Region: Lucknow) 

370. Pratapnagar Jaipur Branch, 

Bank of Maharashtra, 

Plot No. 68 P 9, Sector 9, Sanganer Tank Road, 
(Region: Delhi) 

371. Kami Branch, 

Bank of Maharashtra, 

House No. 211, Ward No. 22, Hanumannagar 
Ghantaghar, Katni-483 501 (M.P.) 

(Region: Jabalpur) 

372. Gurgaon Sector 56 Branch, 

Bank of Maharashtra, 

S. Co. 86, Dist. Shoping Centre, Sector 56 
Gurgaon-122 001 

373. Dwarka West New Delhi Branch, 

Bank of Maharashtra, 

Hall F-l, First Floor, Plot No. 6, Sector-12 Dwarka, 
New Delhi -110075 
(Region: Delhi) 

374. Indore Kanadia Road, 

Bank of Maharashtra, 

1-2, Shivshakti Nagar, lndore-452 001 
(Region: Indore) 
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375. GoVindgarh Branch, 

! Bark of Maharashtra, 

| Ok Bus Stand Road, Near Post Office, 

Go /indgarh-303 712 Dist Jaipur (Rajasthan) 

“b|’ Region 

376. Ghpdbunder Road, Thane Branch, 
of Maharashtra, 

i No. 8 & 9 Pride Parek, Opp. Law Kims 
ties, Ghodhunder Road, Thane (West), 
te-400 607, Maharashtra 
(Rekion: Thane) 

3lf7. Gardhidham Branch, 

Bar k. of Maharashtra, 

Plol No. 334, Ward No. 12 43, Ashirwad Complex, 
Gar dhidham-370 201 Dist. Kutch, 

(Re 'ion: Ahmedabad ) 

3^8. Seci or 38 D Chandigarh Branch, 
of Maharashtra, 

► - 307 Chandigarh-160 038 
'ion: Chandigarh ) 


Baric 

sc6 

(Refci 


Bank 

23, 

N 


37f9. Treasury & International Banking Branch, 
of Maharashtra, 

I /laker Chamber, 111 2nd Floor, 
ari man Point, Mumbai-400 021 
(Region: Mumbai City) 

Sonai Branch, 

Bank of Maharashtra, 

Dr. p. K. Sirsat Building, Ghodegaon Road, 

! At £ Post Sonai Newasa 
(Rej ;ion: Ahmednagar ) 

38^. Low er Parel Branch, 

| Ban c of Maharashtra, 

005/ 006 Amir Industrial Estate, Arum Mill 
| Con pound, Mumbai-400 013 
i (Rej ion: Mumbai City) 

38}>. Shat lid Bhagat Singh Ludhiyana Branch, 
of Maharashtra, 

SCFj-10 & 11, Main Market, S B S Road, 
Ludiiyana-141002 
(Region: Chandigarh) 

38|. Khajadi Pune Branch, 

Bank of Maharashtra, 

ShoA 25 to 31, Ashok Nagar Bldg., S. No. 43, 
Hissa No. I +2/1 /1 to7, Kharadi -Hadapsar Road, 
j Punq-411014 

(Region: Pune City) 

384- Hinjkwadi Pune Branch, 

Bank of Maharashtra, 

Gat No. 243, Near KP1T Hinjawadi, 
i Tal.Mulshi, Pune-411057 
(Region: Pune Rural) 


385. Government Business Branch, 

Bank of Maharashtra, 

Mahabank Bhawan, Muqje Chowk,- Sitabuldi, 

Nagpur-440012 

(Region. Nagpur) 

386. Ajnala Road Amritsar Branch, 

Bank of Maharashtra, 

U. K. International Buildkig, Near Guru Das 
Avenue, Airport Road, Atnritsar-143 008 
(Region: Chandigarh ) 

387. Hoi Township Ozar Branch, 

Bank of Maharashtra, 

Hal Institute of Applied Electronics, 

Stadium Shopping Complex, Ozar Township, 
Dist Nasik-422 206 
(Region: Nasik) 

388. Jaysingpur Branch, 

Bank of Maharashtra, 

9th Lane, Ghodawat Building, Near Ram Mandir, 
Jaysingpur-416 101 Tal. $hirol,Dist. Kolhapur, 
(Region: Kolhapur ) 

389. Wadia Hospital Campus Branch, 

Bank of Maharashtra, ' i 

Wadia Hospital Campus, Railway Lines, 
SoIapur-413 001 
(Region: Solapur ) 1 

390. Shivaji College Campus piarbhani Branch, 

Bank of Maharashtra, 

Ahuja Complex, Basmat ftoad, Parbhani 
(Region: Latur) 

391. Yogeshwari Ambejogai Branch, 

Bank of Maharashtra, 

Yogeshwari College Campus, Parel Road, 
Ambejogai-431 517 
(Region: Latur) 

392. Lanja Branch, 

Bank of Maharashtra, 

1389* Sahakar Sankul, Mujnbai-Goa Highway, 
Lanja-Ratnagiri 416 701 
(Region: Ratnagiri) 

393. Pashan Pune Branch, 

Bank of Maharashtra, 

Sutar Icon Pandavnagar, $us Road, Pashan, 
Pune-411021 
(Region: Pune City) 

394. Bavdhan Pune Branch, 

Bank of Maharashtra, 

Shreyas Etema NDA-PASHAN Road, Near 
Srikrishana Nagar, Bavdhan Pune-411 021 
(Region: Pune City). : 
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395. VikrinagarBhawanMazgaon Branch, 

Bank of Maharashtra, 

Bahvant Singh dodhi Marg, Mazgaon 

mumbai-400010 

(Region: Mumbai City) 

396. Arvi Nala Road Wardha Branch, 

Bank of Maharashtra, 

Chintamani’Bhawan Gandhinagar, Wardha-442001 
(Region: Amravati) 

397. Service Branch Kolhapur, 

Bank of Maharashtra, 

Khatik Samaj Building, 1408, C, 

Laxmipuri Kolhapur, 

(Region: Kolhapur) 

398. Mantralaya Mumbai Branch, 

Bank of Maharashtra, 

Sachiwallaya, Mumbai-400 032 
(Region: Mumbai City) 

399. State Bank Of Mysore, Muiund Branch, 

Shop No. L 3, Samruddhi Off LBS Marg 
Near Muiund Telephone Exchange Muiund 
(West) Mumbai -400 080 

400. State Bank Of Mysore, Kharghar Branch, 

Shree Tower Plot No. 16, Sector 20 Kharghar, 

Navi Mumbai -410210 

401. State Bank Of Mysore, Vasai Branch, 

Shop No. 1,2 & 3, Richmond Town Phasell 
Building No. 4, Bhabola Vasai (W) -401 202 
Thane District 

402. State Bank Of Mysore, 

Currency Administration Cell-1 Treasury Branch 
Building, L. C. Road, Bangalore - 560001 

403. State Bank Of Mysore, 

Currency Administration Cell-I # 24, “Lalitha", 

2nd Cross Sampige Road, Malleshwaram 
Bangalore-56000 

404. State Bank Of Mysore, 

Retail Asset Central Processing Cell (Prototype) 
No. 305., 4th Cross 2nd Main, 8th Block, Jayanagar 
Bangalore - 560070 

405. State Bank Of Mysore, 

Retail Asset Central Processing Cell (Pilot) 

No. 8/6,1 st Floor Ranga Rao Road, 

Shankar jpuram 
Bangalore - 560004 

406. State Bank of Mysore, 

Stressed Asset resolution Centre 1st Floor, Shri 
Rama Seva Mandali Building 10th Cross, Wilson 
Garden, Bangalore - 560027 


407. State Bank of Mysore, 

Small & Medium Entrepreneurs City Credit Centre 
8/6,2nd Floor Ranga rao Road, Shankarapuram 
Bangalore-560004 

408. State Bank of Mysore, 

Trade finance Central Processing Cell 1st Floor, 
2nd Cross Sampige Road, Malleswaram 
Bangalore - 560003 

409. State Bank of Mysore, 

Delhi region Club Road Punjabi (West) 

New Delhi -110026 

410. Retail Asset & Small Entrepreneur Credit Centre 
State Bank of Mysore, 

1 st Floor, Janak Cinema Complex 
‘ C’ Block Pankha Road Janakpuri, 5 
New Delhi-110058 

411. State Bank of Mysore, 

Mumbai region No. 9445, Regional Office 2nd 
Flow, Mahakali Caves Road Andheri (East) 
Mumbai -400093 

412. Retail Asset & Small Entrepreneur-Cred it Centre 
State Bank of Mysore, 

IV Floor, Mittal Court ‘C’ Wing, Nariman Point 
Mumbai-400 021 

Union Bank of India 

Name & Address of Branch /Office 

Regional Office, Bhopal 

413. Union Bank of India, 

Arera Hills Branch Union Bank Bhavan 1513/1 /1, 
Arera Hills Bhopal (M.P.), 462011 

414. Union Bank of India, 

Hoshangabad Road Branch A 20, Aryan Tower, 
Ahmedpur, Kalan, Bhopal (M.P.), 462026 

415. Union Bank of India, 

Thatipur Branch Prim la Plaza, Gandhi Road, 
Thatipur, Gwaliar-474011 

Regional Office, Reewa 

416. Union Bank of India, 

Sasan Branch, village Sasan, (Gadhara) 

Post: Tiyra, Police Station Waidhan 
Distt: Singraluh (M.P.) 

417. Union Bank of India, 

University Road Branch Rewa Tirath Parisar 
University Road, Anantpur, Rewa-486 001 
Distt: Rewa (M.P.) 

418. Union Bank of India, 

Umariya Branch Station Road,, Ward No. 15. 
Umariya484661 Distt. Umariya (M.P.) 
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Regi >nal Ofice, Jabalpur 

419 Union Bank of India, 

Khurj li Branch Station Road, Hharai (M.P.) 
i Distt: Sagar, Pin-170117 

420] Unioi Bank of India, 

; Piparjya Branch, Mohata Plot, Pipariya (M.P.) 


433. Union Bank of India, 

Retail Assets Branch Maharashtra State Middle & 
Higher Education Board Bhbwan, (Near 1A) 
Rabindranath Tagore Marg^ Civil Lines, Nagpur 
(Maharashtra) 

Regional Office, Nasik 


| Distt j Hoshangabad, Pin 475661 

Regional Office, Lucknow 

421. Union Bank of India, 

P A C 35 Batalian Branch Mahanagar, 
! Lock now 


422. Union Bank of India, 

Balrai npur Branch, Janki Vailabh Complex, 
Veer 1 /may Chowk, Balrampur 

423. Union Bank of India, 

Gond i Branch, Near District Hospital, Gonda 

424. Union Bank of India, 

Fateh >ur Branch,.Kachhari Road, Fatehpur 

425. | Union Bank of India, 

| Secto:• OBranch,CMS,SectorO,Aliganj, 

I Luckrow 


Regional Office, Patna 


426.1 Union Bank of India, 

| Pume i Branch Eicher, Tractor Campus, 

| JailClowk,N. H.31,Punrea 

427. Uniop Bank of India, 

j Sagur a More Branch Near RPS More, 

Beli R oad, Patna 

Regk nal Of ice, Rajkot 

428. Union Bank of India, 

150 ft Ring Road Branch, Nakshtra-l, 

| Amin Vfarg Crossing, 150 ft Ring Road, 
Rajkot (Gujarat) 

Regie nal Of ice, Nagpur 

429. Union Bank of India, 

Washi m Branch Balaji Complex, Patni Chowk 
j Washi m -444505 (Maharashtra) 

430. j Union Bank of India, 

: Besa I Iranch Nagar, Plot No. 12/13, Tapasya 
j Buildmg Gondwana Nagar, Manish Nagar 
l "Main Road, Nagpur ((Maharashtra) 

431. ) Union Bank of India, 

j Wadi Branch, PlotNo.50, Amravati Road, 
i Wadi Dist. Nagpur 


"m. fiiutc'M'.o!: (Maharashtra) 


434. Union Bank of India, 

Dondaicha Branch Ranimasaheb Piaza 
Opp Bus Stand, Dondaicha Tal. Shindkheda, 
Dist: Dhule, Pin-425 408 * 

435. Union Bank of India, 

Shirpiir Branch, 1601/01, Laf bag. Shirpur, 

Dist.: Dhuliya (Maharashtra) 

436. Union Bank of India, 

Devpur (Dhuliya) Branch, SJSVPS Shopping 
Complex, Devpur (Dhuliya) branch Pin -424 001. 
Dist.: Dhuliya (Maharashtra) 

Regional Office, Thane 

437. Union Bank of India, 

Tilak Nagar Branch, Chembtir Shri Siddhivinayak 
CHS. Ltd. Shop No.3, Bundling No. 19, Road 
No. 12, Opp. Tilak Nagar Gfiwnd, Chembur, 
Mumbai-40089 

438. Union Bank of India, 

Dombivli (East) Branch Siddivinayk Darshan, A - 
Wing, Ground Floor, Manpada Road, Sagaon, 
Dombivli (East), 

Dist-Thane- 421 204 

Regional Office, Pune 

439. Union Bank of India, 

Shirdi Branch Sri Saibaba Sinsthan Shirdi, 

Tahsil Rahta, Dist. Ahmednpgar, Pin-423106 

440. Union Bank of India, 

Baner Branch, 74/75, P. K. Shroff Road, 

Baner, Pune-411045 

441. Union Bank of India, 

Talegaon Dabhade Branchsai Vihar Complex 
Vadgaon- Chakan Road, Talegaon Dabhade 
Pune-410507 

442. Union Bank of India, 

DSK Vishwa Branch 6, Vasifdha, DSK Vishwa 
Dhyari, Pune-411041 

443. Union Bank of India, 

Alandi Branch MAE Campus Alandi, 

Dist. Pune-412 105 

444. Union Bank of India, 

Savedi Branch Nea? TV Tewer, 

S»vedi-414 003, Dist. Ahmed nagar 
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445. Union Bank of India, 

Loni Kalbhor Branch, Opp HP Gate No. 2, 

Loni Kalbhor-412 201, Distt. Pune 

Regional Office, Kolhapur 

446. Union Bank of India, 

Satara Branch, Deepiaxmi Complex, Serve 
No. 287/1 to 7/6, Shop Gata Nos. 1 to 4, 

Radhika Road, Satara- 416 002 

447. Union Bank of India, 

Cross Road Solapur Branch, M/s. A.V. Pandhe, 
Cross Road, Commercial Complex, E.P. Nos. 63,67 
A 672, Old Pune Road, Solapur-413 001 

448. Union Bank of India, 

Islampur Branch, 

Om Sai Dattakrupa, 

Serve No. 70/A/l 71 Ganesh Nagar, 

Tal. Walawa, Dist. Sangli, 
lslampuM15409 

449. Union Bank of India, 

Kodoli Branch, Kodgule Building, 

Tal. Panhala, Dist. Kolhapur, Kodoli -416 114 

450. Union Bank of India* 

Karad Branch, Patil Heritage, 207/2 C, Shanivar , 
Peth, Datta Chowk, Dist. Satara 

Regional Office, Mumbai (West) 

451. Union Bank of India, 

Bori vali (East) Branch “Orchid”, Ground Floor, 
Shop Nos. 1 to 5, Carter Road No. 7, Borivali 
(East), Mumbai 

452. Union Bank of India, 

Mira Road Branch, “Shri Park”, Near Silver 
Park, Mira Bhayander Road. Mira Road (East), 
Dist.: Thane, Pin: 401107 

Regional Office, Beigaum 

453. Union Bank of India, 

Navnagar Branch, 44, Shivanand Nagar, 

Navnagar, Hubli -580025, 

Dist. Dharwad 

454. Union Bank of India, 

Raibaug Branch, TPC No. 1560, Near Police 
Station, Raibaug- 591317, 

Dist. Beigaum 

455. Union Bank of India, 

Bagalkot Branch, Plot No. 21,19th Cross, 
Engineering College Circle, Vidyagiri, 
Bagalkot-587102, Dist.: Bagalkot 

456. Union Bank of India, 

Hirekerur Branch, TAPCMS Ltd., Building 
Shiralakoppa Road, Hirekerur- 581 111 
Distt.: Haver i (Karnataka) 


Regional Office, Goa 

457. Union Bank of India, 

Carmona Brandi, A/P, Carmona Salcete, 
Goa-403717 

Regional Office, Hyderabad 

458. Union Bank of India, 

Kukatpally Branch, Plot No. 324, Ground Floor, 
Road No. 4, Opp. Ravindra Bharthi School, 
KP.H.B. Colony, Kukatpally, Hyderabad- 500072 
(Andhra Pradesh) 

459. Union Bank of India, 

Cash Management Services Branch, 

Ground Floor, 6-1 -57/14, Pup lie Garden Road, 
Saifabad Hyderabad -500 004<A.P:> 

460. Union Bank of India, v t : 

Regional Audit Office 2nd Floor, Jusbagh, 

Lata Complex, Nampally, 

Hyderabad-500 001 vr 

) 

Regional Office, Koikata 

461. Union Bank of India, 

Andul Road Branch At- “Jyoti$h Arcade’*, First 
Floor, 71/6, Danesh Shaikh Lane, Andul Road, 
Post-Andul, Dist.: Howrah, West Bengal 
Pin-711 109 

Regional Office, Durgapur 

462. Union Bank of India, 

Regional Office, Durgapur UCP- 23, 

Bengal Ambuja (North), Near City Centre, 

PO: Durgapur, Distt.: Burdwan, 

Durgapur-713 216 (WB) 

Regional Office, Bangalore 

463. Union Bank of India, 

Hassan Branch ,746, Sri Siddeshwar Rice Mill 
Premises, B. M. Road, Hassan-573 201 

464. Union Bank of India, 

Geleyarbalaga (Hesaraghatta) Branch 430, 

AGB Housing Society 111 Stage, Chikkasandra, 
Hesaraghatta Main Road, Bangalore-560090 

465. Union Bank of India, 

Rajrajeshwarinagar Branch No.2,1 st floor, 

BEML Lay -Out, 111 Stage, Basweshwar Circle, 
BEL Gate, Rajrajeshwarinagar, Bangalore-560098 

466. Union Bank of India, 

CMS Branch 116,11th Cross, 

Malleshwaram, Bangalore-560003 

467. Union Bank of India, 

Vijay Nagar Mysore Branch, # 333, 

Railway Lay Out, Vijay Nagar, 

Mysore-570017. 


2137 GI/09—6 
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ato M1KUI 

R$ft^M^T,2009 

^»r,^r.i703 .—w»k, ^N'hhi aircraft*!. 
H*i)W ^f%R3Pfrr) f*FPT, 1976 ^fSppr 10 ^ fRRR 

(4) ^ 3pm 3, 33T^T7T^rft (TJ^RT afo 

i m H f m p) r T Hfc T faM 3Pfr tt*I fopfr 

80$ ^ R> ^ "®BI 311*1 Wfl 4>< 

%, ^ 3rf*TCjfaRT t :— 

1. 44»!?wiwfl, W&Z I 


2. stfarcrannt, ^fney, l 

3.3#r?pnoft, -amw. i 

4. 3»i^wwi«ft, kmm i 

5. Ip $fat, 

6. i 

7. ^W4I,W1# I 

[ RR. TL i-\ 1017/6/2007-^3 

ftwm, fn^T4i rwirao 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 8th June, 2009 

S.0.1703.—In pursuance of Sub-Rule 4 of Rule 10 
of th|e Official Languages (Use for Official Purposes ofthe 
Unidn) Rutys, 1976, the Central Government hereby noti¬ 
fies (he following offices under Directorate General of All 
Indii Radiol (Ministry of Information and Broadcasting), 
morq than 8»% ofthe staff whereof have acquired the work¬ 
ing tyiowleage of Hindi:— 

1. All |ndia Radio (AIR), Hospet 

2. All India Radio (AIR), Bangalore 

3. Ail India Radio (AIR), Balaghat 

4. All |ndia Radio (AIR), Agartala 

5. Hi g| Power Transmitter (HPT), Alappu 2 ha(Allepey) 

6. AH India Radio (AIR), Kullu 

7. All india Radio (AIR), Sangli 

[F. No. E-l 1017/6/2007-Hindi] 


^ PRIYAMVADA, Director (Q.L.) 

'&v$m ism afrr 

( a q« t>aw m^fifimr) 
snrrfta -RPRT wjff 

3 2009 

3 JT. 3 tT.t 704 .-RK^TIHSr*^ IWT 1987 
7 ^ j( 1 ) $ WS ( 35 T) ^ 3 FJ*RUT 3 RFRT 

RHRjtf ftRT Tf^ 



IF. 



U 








(1) 

(2) 

(3) 

(4) 

1. 

3n&3 4021: 1995 2, ^ „ 2009 

31 -Rf, 2009 

2. 

3H&R6198 : 

1992 2 2009 

31 ■*?$, 2009 

3. 

3nfRH 10451: 

1983 1,^, 2009 

31 2009 


•^T WBhPT ^ RRcfa Wtt p, -RTf^T 
9, -^^#-110002, : 


fttrdl, 4>Vi<6fcn, % s Tf,!^f ?WT Tirai : 

3T8TOK, W?K, ifrm, 

^37, 3JHy, R2RT, pt, m fh^RrTlJR 3 fasft 
I 

\ pjsr (fata *<ftM) 

MINISTRY OF CONSUMER AFFAIRS, FOOD 
AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 3rd June, 2009 
S.O.1704.— In pursuance <tf clause (b) of sub-rule 
(1) of Rule 7 ofthe Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies the 
amendment to the Indian Standard, particulars of which is 
given in the Schedule hereto annexed have been issued : 
_ SCHEDULE _ 

SL No. and year of No. and year of Date from 
No. the Indian Standards the amendment which the 

amendment 
shall have 
effect 


0) 

(2) 

(3) i 

(4) 

1. 

IS 4021 :1995 

2 May, 2»09 

31 May, 2009 

2. 

IS 6198: 1992 

2 May, 2009 

31 May, 2009 

3. 

IS 10451: 1983 

1 May, 2009 

31 May, 2009 


Copy of the amendment is available for sale with the 
Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-1110002 and Regional 
Offices : New Delhi, Kolkata, Chandigarh, Chennai, 
Mumbai, and also Branch Offices : Ahmedabad, 
Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, 
Hyderabad, Jaipur, Kanpur, Nfcgpur, Patna, Pune 
Thiruvananthapuram. 

[Ref: CED/Gazette] 
A. K. SAIN1, Sc.‘F’ & Head (Civil Engg.) 
taft, 4 2009 

3JT.-HT. 1705 .-RKdiq IfalR 1987 fa*PT 7 

^ (1 ) WS ( W ^ 3T3^T»T 3 RTFS 


4 







[^pin-naro 3(ii>] 
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t^rt atrf^f^ci wm t far AA sgqA 3 fa* M rfts 


Sf^tl 


4 > n 

WfilltR! 

# TTT9TT 


(1) 

(2) 

(3) 

(4) 

1. 

3n$T*R 15500 
(RFT1 A 8 ): 2004 

t 2, 

2009 

26 2009 


Pl«*>ldA 

5«w$ ]t 31^wr 

ttft ^TlA " 3 ^ 2 tJk 

fayfa afore-fa fi i fe _ 

^T TT#V3 ^ft yftl^T ^Kdl^l RFFF «jd, RPT^FT Wf, 
9, rn im *tpf, ^ fargft- 1 10002, foftq frufcfti : 
^fa?#, 4 >Wm i, fl* n v i ra i vbwfg ri f : 

3i!^WK, W?fc, ’RWlcT, 3 **!*#, fjRPlI^, 

c bM^<, HW3<, RZ3T, 3^ f cT*7I fdtMMfllJJtH 4 fa# 
I 

[TT# :T?l$st/^.-2:l] 
A A fw, 4difcfi '3*(#3w> fAtoffT) 
New Delhi, the 4th June, 2009 

S.0.1705.—In pursuance of clause (b) of sub-rule 
(1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amend¬ 
ments to the Indian Standards, particulars of which are 
given in the Schedule hereto annexed have been issued : 

SCHEDULE 


SL No. and year of No. and year of Date from 
No. the Indian Standards the amendment which the 

amendment 
shall have 
effect 

(1) CO _(3)_ (4) 

1. IS 15500 Amendment* 26 May, 2009 

(Pt 1 to 8): No. 2 

2004 Deep we II - May, 2009 

Handpumps com¬ 
ponents and special 

tools Specifications _ 

Copy of this Standard is available for sale with the 
Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional 
Offices : New Delhi, Kolkata, Chandigarh, Chennai* 
Mumbai, and also Branch Offices : Ahmedabad, 
Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, 
Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 


Thiruvananthapuram. * 

[RefMED/G-2:l] 

T. V. SINGH, Scientist-^’ (Mechanical Engineering) 
^fa*#,9^?,2009 

tRT.3ff.17061987 ^ fw? 
7 A wVwh (l) # ws Car) # 3qwm 3 rfw 
^TrTT t ft? faR ^ 




if. TOiftnuroffa 

# *TI«ffa MH4* WlPRCfirt^T 

RFWF (#) # 

'm 

ttcwt t# sik 

^mtNRFWF, 

a r 

3TW hH^sT 


^ A, ^ 




(1) (2) _ (3) (4) 

L 3n$T£T 2041:2009 2041:1995 1 3FRTT, 2009 

TOR 3?R 3R*T TIFT 

($m y^r) __ 

W RTOfa RFW irrctfta RFFF 

WT, 9, W ^TR RPf, M fWl-110002, 

^ fa?#, *J**f TW 1 

fc<wK , 3 F 13 T, tot 

ff fa# ig f i 

[*fa*f : T&itgt 4/A-47] 

A A tjW, 'f tfa uga (hhAA) 

New Delhi, die 9th June, 2009 
S.O. 1706.—In pursuance of clause <b) of sub-rule 
(1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the 
Indian Standard, particulars of which are given in die Sched¬ 
ule hereto annexed have been established on the date indi¬ 
cated against each: 

SCHEDULE 

SL No. and year of No. and year of Dateof 
No. the Indian Standards Indian Standards Established 
Established if any. Superseded 

by the New Indian 
Standard 

0) (2) (3) ~ ~(4) 

1. IS 2041; 2009-Steel 2041:1995 1 August, 2009 

plates for pressure ves¬ 
sels used at moderate and 
low temperature-Specifi- 
cation (Third Revision) 

Copy of this Standard is available for sale with the 
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| Burea* of Indian Standards, M«nak Bhayan, 9, Bahadur 
| Shah £afar Marg, New Delhi-110002 and. Regional 
iOfficejs : New Delhi, Kojkata, Chandigarh, Chennai, 
{Mum tyai, and also Brunch Offices : Ahmedabad, 


Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, 
Hyderabad, Jaipur, Kanpjur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

[Ref: MTD 4/T47], 
SHR1P. GHOSH Scientist-‘E’ & Head (MTD) 
i - 




^ fa#, 8 ^T, 2009 

#.3TT. 1707.—WJKfan&TltfaF# 4MW4 ^'afwffal3?f%?5TP<T 

ffb»R ^ # T WEH ! t; 

3W, W^3f (3T#T afo )adf^TTO, 1957 (1957 20) FT^ F# 

^ Mm a (l) -srcr tot ?iPw 4 irotn vz> 3 ^ ^ 3^ 

^ 3f*m»fa 3# *T# ^ U ( Mfanl)/ *jfa/338 ?Trft® 13 *TT< 2009 

)UT fMnivr<Rffld<,TRta|l (WlfltfflU) <£ 4)1^4 3 fafSKK, 1,4>M'tVM’fl3ftT Ttjffe, WfclTO1-700001 

ft’b? (TITOf 3PJR(»i), I^Nl Tfe, 495006 ^ «bwl*14 $ TTO! 

t 1 

^ srcfai s# 3 faro t# *bfar to afafro # Mm 13 # ^7-«mr ( i) $ t# 

fatf, ^ afa TO TOlW # FT 3rfb^ni -% TITO 3 TOTH # fafa 3 M*$ faf <fcj tfhfT, t|RTTmT 3rfTOTt M\ 

faTPTOSf (TTTO) Tim fw*f fafa&g, TTfal Tfe, lTO^-495006 (TOlTO) # Mttl 

wrar^iTT farmr, font- #t*tt (wrffom?) 

-T*#afaT (Tfti^rsft)/ ijfay 338 13 uri, 2009 


(¥) TITO :— 


^T^TT 

Tip? 

TOfft 

PTOTTWT 

TTTR 

wm 


I^IHT 

^5t 


t~ 

ftlft 

TTf^r 

36 

367 

<64Mkl 


142.249 ! 

#|of 



36 

364 


T*tm 

249.810 

Tnjyf 

* 


36 

365 



131.498 


4 


36 

369 



27.534 

TftW 

4 

Ei£iiflR 

36 

368 



265.960 



&T:— 817.051 ^ET<H»nPT) ^1 2018.93B ^ (WPPT) 


I(^T)^T^T 


MW 

Tfe4T 

r" — • 

W^TPT 

^T 3HHT 

W^S 

ter 

^4 


l! 




e hV B fi 

0.051 

TT^f 

2. 


TTTO^T 


4>V<^1 

0.194 

TT^ 

3. 


THfFI "5R 

^tItt 


29486 

mf\ 

4. 

HKt 

TTTO^T 



18.518 

TT^t 


:—47.949 %*& (?TWr)ll 118.48 ^ (Hn*R) 


(^T+^r) : —817.051 + 47.949 = 865.000t^T (W1MH) 
*TT 2018.933 + 118.48 = 2137.413 V&Z (?TTOT) 















%ar ^ fas “'sr' 4 $ i 

73-H tar HRfeK)-3n*pifa 4> #^ #11 ^ Ttfift ,g{ («i-^ **H' 1 HIfirflRft $ | 

h-h i 

h-^ tai hr Hsfror-Hrcfq ^ ' hMwt ^N ^ it& 1^5_ m t- m mfrw# $ 1 
tai hr tw^rh^NN ^ ufot fe w #qt ^ -tMttf 4 V ' fircrat $ 1 

Hf-u ^hr^N^- &*?N i ^ flfrM fe ra ^for d<ft |3 f4t^q h$ ^ qfiw«fl ImhA m feF£ “a" W $ 1 

^-•3T tar jofcrrt ^ Mf¥H*fl ivnt ^ ?kfr h* i 1 

■^-9-oT tai HR Htogfr H^'jsff f*Rlt sfa 1 h ?5 44 9 i&f>< HR ^ HRW: ^tWSTff ^ sM §$ 

“^sr u HT^TORft $ I 

^r-z-H t ary ^H ^ qfo*Rl tori "e" wnw H i M Hf^-^regg 3 

fa^ 4 , ^“H?frw?fr 11 

b-t-h tar inn ^ rfrt: r^#rt ^far-sftrfr^ “t" 4rA»i h r Mgf^- H^ ^ ^ 

“h m 'R frrcfift $1 

^-•OT tar HR H!?ft-H *§2 «£ -3Bpa#Rr *fal 3 Bfcft "'"T" HVPwvft $ I 
'OT-HT tar HR %^-^RT ^ 3frHfclff #HT 3 gM ^-d CT3« ra£ F5 4t nr'* $ t 

tTO ^ 43015/12/2009-Hfcm3nt*^-1 ] 

^rt^hh 


mwsntxmv&AL 

New Delhi, theBthJune, 2009 

S.0.1707.—Whereas itappears tothe Central Governmentthat Coal is likely to be obtained from theJands in the 
locality mentioned in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of die Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20of 1957), (hereinafter referred to as die said Act), die Central Government 
hereby gives notice of its intention to prospect for coal therein; 

The plan bearing Number: SECL/BSP/GM (Plg)/Laad/338 dated the 13th March, 2909 of the area covered by this 
notification can be inspected in the office of die Collector, Korba (CG.) or in the office of the Coal Conrtroller, 
1, Council House Street, Kolkata-700001 or in the office oftheScMthEastem Coalfields Limited(Revenue Section), Seepat 
Road, BdlasfHff-495006 (Chhattisgarh). 

AHpersen* interested in the land covered by this notification shall deliver all maps, charts and other documents 
refened to in sub-section (7) of Section 13 of the said Act to the Gfficer-in-Charge or Head of die Department (Revenue), 
South Eastern Coalfields Limited, Seepat Road, Bilaspur-495006 (Chhattisgarh), within ninety days from thedate of publi¬ 
cation of this notification in the Official Gazette. 

SOflHULE 

Jatraj Block 2nd Extension, Kusmuada Area 
District-Korba (Chhattisgarh) 


(A) Revenue Land:— 


SL 

No. 

Village 

Palawan 

HaBca 

number 

m*ge 

< Tahtil 

District 

Area in 
hectares 

Remarks 

1. 

Risdi 

36 

367 

Katghara 

Korba 

1^22249 

Full 

Z 

Padania 

36 

364 

Katgbora 

Kodba 

msio 

Full 

3. 

m 

36 

365 

Katgbora 

K«ba 

134.498 

Full 

4. 

Jatraj 

36 

369 

Kafcghora 

Korba 

27334 

Part- Unsurveyed 

5. 

Sonpuri 

36 

368 

Katghora 

Korba 

2S&960 

Part 
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(B) Forest Land:— 

SI. 

No. 

j Name of Forest 

Type of Forest 

Division 

District 

Area in 

Hectares 

Remarks 

1 

2 

3 

4 

5 

6 

7 

1 . 

Padania 

Revenue Forest 

Katghora 

Korba 

0.051 

Full 

2 . 

Pali 

Revenue Forest 

Katghora 

Korba 

0.194 

Full 

3. 

Sonpuri 

Revenue Forest 

Katghora 

Korba 

29.186 

Part 

4. 

iRisdi 

Revenue Forest 

Katghora 

Korba 

18.518 

Full 


Total : 47.949 hectares (approximately) or 118.48 Acres (approximately) _ 

Grand Total (A+B):— 817.051 + 47.949 = 865.000 hectares (Approximately) 
OR 2018.933 + 118.48 = 2137.413 Acres (Approximately) 


BOUNDARY DESCRIPTION 


A-B Line starts from point ‘A’ and passes along common boundary of villages RisdirKhodri, Risdi-Churali 
and meets at point ‘B\ 


B-C 

C-D 

D-E 


Line passes along common boundary of villages Risdi-Amgaon and meets at point *C\ 
Line passes along common boundary of villages Risdi-Japdi and meets at point ‘G’. 

Line passes along the common boundary of villages Padania-Japdi and meets at point ‘E\ 


E-F; Line passes along the common boundary of villages Padania-KJiairbhanua and meets at point ‘F\ 

F-G Line passes along the common boundary of villages Sonpuri-Khairbhanua and meets at point ‘G’ on the 
western bank of Hasdeo River. 

G-H Line passes along with western bank of Hasdeo River and meets at point ‘H’. 

H-I-J Line passes through eastern part of village Sonpuri, Point T then along partly common boundary of 
i villages Sonpuri-Jatraj and meets at point ‘ J\ 

J-K-L ! Line passes along the western bank of Hasdeo River then through Point ‘K’ and village Jatraj and meets 
at point ‘L’ on the common boundary of villages Jatraj-Barkut. 


LfM-N- , Line passes along partly common boundary of villages Jatraj-Barkut, Point “M” then along common bound- 
| ary of villages Padania-Barkut and meets at point ‘N\ 

N-0 Line passes along common boundary of villages Pali-Barkut and meets at point ‘O’. 

O-A Line passes along common boundary of villages Risdi-Durpa and meets at starting point ‘A’. 


[No. 43015/12/2009-PRIW-l] 


M. SHAHABUDEEN, Under Secy. 


9 2009 

^T.3TT. 1708 .—^ ^ i, 1% ^ 3 ^ 


(3T#t3kfem) arfUfrm, 1957 (1957^1 20 ) (fafr 

7 PTI *IRT 4 ^ ’^R-qRT (1) SRI qJT TR *¥ 'ttacl q>T 

3lftRj^rr <£ afcRfcT 3TT% ^ U #-l (^)III/^^R3TR/773-1208, RKhsr 31 f<SP*K, 2008 
3 %#^ frffats (7FR*t f^*im), ^ eTT^ST, ^PT^-440001 (R?KI^) ^ fr' ^TT 




[RIFII-T5F5 3(H)] 
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*WISWW (W'dftVH), 4>*#4 "SR, 4)441 3?lT TRRFT, J iffi4RT #5, iWt # 4>l4«4 3 FT <?>Vjd! Pl4*4>,l, 

*rani t#? 3 ft fm F^faer, (rfrp?) # ^r tot t; 

W grtv^Ri# 3fmf?r 3iri Freft ffi?4f, *qfoFarftriwrFft rkt 13 ( 7 ) 4f 1Ff$e 

TT*ft FF?tf, ^TTf 3fh 3RT T M l 44 FT) *IT 3TftFJ*RI # TRPR 4f gFF VH F*t Fit® 3 F*4 fatf # *ftlR, 1J5F ROTFiRFr, 

qfo p flfrgq fdfR<te , rfi# #f, 4te ^n, FFTtor fr)to, f^n ^ft-442503 (w?) ft ftreto F>FiffaF>Fft 

(*#F 3Th WP?) *h 4 4>)d*fr0<r^ fdfH<U, TTFTF IWT, Ffa V&Z, fafad RT^RT, FTF^-440001 (R*RI^) Fft 

W I 

31f^t 

ittmit afr. #. Ermum 
*nHn-0 

fnm ^ofcr^r (w^) 

te to WU Tft.-l(4) 1II/^R3TW773-1208 FI#® 31 1 fTFFT,2008 


rtf-i 


^RT 

TT^F! 

TTPI ^T TFT 

RHRRt TW^T 

TR5FT 

aetflcn 

FRIT 

^1 

^3R4f 

W# 

1 

^Tf) 

30 

TO# 


5.12 

RTF 

2 


28 

Wldl 


73.68 

RTF 






T^W #T: 78.80 (TFFFT) 

TIFT-2 







3RT 

TT^FT 

TFT ^T TFT 

RZRRt 

FFTftd 

t^RF 


tT^FF 

1 

■^cT^RTT 

28 

TOT# 


0.24 

RIF 


^T $*: 0,24 fact (WR) 


F£H $)*: RFT-1 + RTF-2 

78.80 + 0.24 * 79.04 (?TFRF) 

FT 195.30 TJFTJ (TOT) 

Utm F#T :-RTF-1 

F?-73 ^3T, FIR sfk TIFT itaFRF Fft -Wp-MRrl^l TITR Tf)RI FT fF=$ *F» r T) 3TRR ## $, f*I>T TIFT ^dFIWi 4f 3?tT 

TTSF^ ^ #FR 'JOR# i, HS«*> FR FR# f, fa>T TITR TURRIT # #FR $, fFR TITR *)dFWI FFT TIFT T ftF# 
#) Ffwrfdd TIFT RtRT ^ #FR ^3R# t 3^ HIR #F# # #FR W H fiRT# t 1 

73-F: tTST TIFT fN# # #FR TpR# t, iFR TIFT RIFT) afa TIFT ^cT^TTTT ^ «fi*iRia TIFT #RT ^ RTT $, f9R 

UW ^T^TTTT ^ im -g^Rcfr ^ 1^F5 ‘n 1 T TT tRdcft t I 

R-R: tar TIFT chfRUni ^ T^>T ^<cfi t sfk TT^r RR ^R?ft i, f9R TT5^F ^ t 3?R TITR ^TRRTT TWT 

TJRT TURRIT TTf**#RT URT TTtRT RT *tf f tr fndcft f I 

■R-^>: VSR TIFT T^TRRU TT«TT URT ^FTRTT ^ Trf*5#T<f TIFT TftRT IK 3TRf*Rj f^5 ^ RT ftdH) ^ I 

#RT Wfc:- RPT-2 

W-^l: hm TIFT ^FTWr t 3TRSR ^fjt t 3?lT f^5 ^ RT faefift i I 
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[Part II— SeC; 3 (m)] 


^rm^rarar^ m i a^r a iri ft arfrg- 1 

[m a. 43015 / 6 / 2009 -^. 31 ^ 3 ^,^^ 1 ] 


N ew Delh i, the 9th June, 2009 

S .O. 1708.—Whereas it appears to the Central Government that Coal i$<likely to be obtainedfrom the lands in the 
locality frnentiohed in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of theiCoal Bearing Areas 
(Acquisition arid Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government 
hereby Jives notice of its intention to prospect for coal therein; 

The plan bearing Number :C-l(E)IlI/JJMR/773-1208 dated the 31st December, 2008 of the area covered by this 
notification cai) be inspected in the office of the Western Coalfields Limited (Revenue Department), Coal Estate, Civil 
Lines, N^gpur-440 001 (Maharashtra) or at the office of the Chief General Manager, (ExplorationDivasion), Central Mine 
Planning and Diesign Institute, Gondwana Place, Kanke Road, Ranchi or at the office of the Coal Controller, 1, Council 
House Street, Kjolkata or at the office of the District Collector, Chandrapur (Maharashtra); 


All persons interested in the lands covered by this notification shall deliver all maps, charts and other documents 
referred to in sub-section (7) of Section 13 of the said Act to the Office of the Chief General Manager; Western Coalfields 
Limited,! Majri jkrea, Post Kuchna, Tahsil Warora, District Chandrapur, 442503 (Maharashtra) or Officer on Special Duty 
(Land a$d Revenue), Western Coalfields Limited, Revenue Department, Coah Estate; Civil Lines; Nagpur—440 001 
(Maharashtra) \fithin ninety days from the date of publication of this notification in the Official Gazette. 

SCHEDULE 


DhorwnsaOC Expansion Block 
MajriArea 

District-Chandrapur(Mhharashtra) 

(Plan number C-1 (E)III/JJ MR/773-1208dated 31 st December, 2008). 

PART-I 1 


SI. 

No. | 

Nan^e of Village 

j 

Patwari 

circle 

Number 

Tahsil 

District 

Area in 

Hectares 

Remarks 

1 

Pipr} 

30 

Bhadrawati 

Chandrapur 

5.12 

Part 

2 

Telwasa 

28 

Bhadrawati 

Chandrapur 

73.68: 

Part 


! 



Total area : 

78180'bectBmt^proxiiiwtely) 

PART-0 1 







SI. 

Namp of Village 

Patwari 

Tahsil 

District 

Areain 

Remarks 

No. 


circle 

Number 



Hectare 


1 

t 

Telwiasa 

28 

Bhadrawati 

Chandrapur 

0.24 

Part 


Total Area : 0.24 heelaresf approxi»at»ly) 

TOTAL 3 PARfT-I + PART-II 


78.80 + 0.24 = 79.04Hectare* (approsinurtfe) 

or 195.30Acres {approximatefyk 

BOUNDARY DESCRIPTIONPART-1 

AiB Lihe starts from point ‘A’ along the common village boundary of villages Dhorwasaiand Telwasa then 
proceeds in village Telwasa and passes along the Road, crosses Road, and passes through village Telwasa. 
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Then passes along the cohjmon village boundary of villages Telwasa and Pipri, then line proceeds through 
village Pipri and meets at point ‘B\ 

BC Line passes through village Pipri, crosses common village boundary of villages Pipri and Telwasa, then 
proceeds in village Telwasa and meets at point ‘C\ 

C-D Line passes through village Telwasa, crosses Road, then passes along the Road and meets on common 
village boundary of village Telwasa and Dhorwasa at point‘D’. 

D-A .Line passes along the common village boundary of villages Telwasa and Dhorwasa and meets at starting 
point ‘A’. 

BOUNDARY DESCRIPTION 1PART-II 

E-F Line starts from point ‘E’ in village Telwasa, and passes through village Telwasa and meets at point ‘F\ 
F-G Line passes through village Telwasa, crosses Road, and meets at point ‘G’ 

GE Line passes through village Telwasa, crosses Road, and meets at starting point ‘E\ 

[F. No. 43015/6/2009-PRIW-l] 
M. -SHAHABUDEEN, Under Secy. 

9 2009 

W.3IT. 1709.-^jfa TR35K, ^ ^ Tfcffa tfcIT t, fa ^ ’34T44 3 Rfafo qfr gM ^m\ 

^ «F*t 

3=RT: (3fsfa afa Ft«l»W)3tfrrPPFT, 1957 (1957 ^»T20) (f^ 

wt) qrci 4(i> ^rtK m siPkwT^ gsNpjr ^arri stttrt 
I jsrci^fr t; 

^ ^ 3?1# tsfa? ■R. 1(3)111/ 780-0309 ?[Rte 30 RRf, 2009 371 

letter (TFSHFET f^TPT), cfl^T, ^FFJ* 440 001 (W?) ^ 3 Tfl "gt§3 TT5N3337 (#3 

™>, ^ 3tf£ Otz, iNt 3 3T 1 , stsrt 

c nl<n i ^iai 3i '^iRlfcrfd ^ 3T f'SRR 4>M3tU, f3^33T5T (ip2T TJ^Tl) «HWfdd *¥ 14741 ^ "f I 

3TftRJ33f 3TT# cfltft gfa ^ 7T*ft 3lfvf^TR 37t 3RT 13 37t ^riJRT (7) Trifr 

wflf', ^ 3ffr str w arfa^RT ^ TFs m 3 irfitr 3ft ctrite 3 ^ <£ xp§q 

fafats, ^3 RTJfrRCT, tTFR^T RTlftRTT, f^RTT (TO TT&T) 3J 'g^T 73FR ^fM^R (gfa 

TR^) TT5P3 frlRPT, 3^1 T^, fata HT^RT 3Pig*-440 001 (W?) 3?t Wl 

^ for, dg^M m i Rwi , 5T ("REZT ) 


[$Bfor -RT. #-l (^)III/ ^ft.3TR./ 780-0309 TlRte 30 W$, 2009] 


WR 

TIRT 



d^iri 

f^RTT 


Wiu! 


^TRT 







l 


18 

192 

RRfrRTT 

f^nsr 

407.00 

RPT 


: 407.00 ^«kh ( WriTfr ) 

■qT 1005.70 (7!Wr) 


'#qr :- 

W-T3 TJTR ^gfRTT frrg < ^r' ^ 3TR*T t, 4t WT ^gPf4 l ^gPf^i 3fR TIRT RRRft 

^I^nRrm THR "RtRlRI *T3* RT f I 

^-T: tST WR W URT MI4^ ^ 'HO-MRHWf URT #dT «lv "RRT g3R?ft t, 3?R TJTR UTR "4RRft 7R1T 

%TftR 3tTTfw U 740 ^ lltwfrd <7 T’ R7 t I 

^T-'R: tOTWR RR ^|Rq| ^ 740 #tn ^ « Tj3f# t 3IW 

^qr , ttw 4giRd i ewr Ttm ^ rt frR# 11 
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: tsn TTR ^t^TT 4 WS f^TOT Wtl #PJT ^ ^ ^T. * ^ fiTcTcft f I 

^.<ai hin- -Jpual 3^Kfi-’H«b f«F$ *oF» ’ 9T fHtriol ^ I 

j [^.^.43015/13/2009-^.3^.3^.^^-1] 

T^T. 3TcR 

New Delhi, the 9th June, 2009 

S.0.1709.—Whereas, it appears to the Central Government that Coal is likely to be obtained from the lands in the 
locality mentioned in the schedule annexed hereto; ! 

Now, therefore, in excercise of the powers conferred by sub-Section (1) of Section 4 of the Coal Bearing Areas 
(Ac juistior and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act,), the Central Government 
here by give s notice of its intention to prospect for coal therein; 

Ti e plan bearing number C-l (E) III/GR/780-0309 dated the 30th March, 2009 of the area covered by this 
noti fcation can be inspected in the office of the Western Coalfields Limited (Revenue Department), Coal Estate, Civil 
Line s, Nagpur - 440 001 (Maharashtra) or at the office of the Chief General Manager (Exploration jDivision), Central Mine 
Plarning ar d Design Institute, Gondwana Place, Kanke Road, Ranchi or at the office of the Codl Controller, 1, Council 
Hou se Strei :t, Kolkata or at the office of the District Collector, Chhindwara (Madhya Pradesh). 

A1 persons interested in the lands covered by this notification shall deliver all maps, charts and other documents 
refei red to i n sub-section (7) of Section 13 of the said Act to the Office of the Chief General Manager, Western Coalfields 
Lim ted. Western Coalfields Limited, Pench Area, Post Parasia, Tahsil Parasia, District Chhindwara (Madhya Pradesh) or 
Chi« f Minii g Fngineer (Land and Revenue), Western Coalfields Limited, Revenue Department, Coal Estate, Civil Lines, 
Nag iur*44( 001 (Maharashtra) within ninety days from the date of publication of this notification In the Official Gazette. 
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| SCHEDULE 

JAMUNIA BLOCK 
PENCH AREA 

TAHSIL PARASIA, DISTRICT CHHINDWARA 
(MADHYA PRADESH) 

(Pkn number C-1 (E)III/GR/780-0309 dated the 30th March, 2009) 



Total area: 407.00 Hectares (approximately) 


Boundary ^Description: 

1 A-B Line start: 


1005.70 Acres (approximately) 


l-B Line starts from point ‘A’ in village Jamunia and passes through village Jamunia, and meets on common 
j village boundary of villages Jamunia and Payali at Point ‘B’. 

-C :j Line passes along the common village boundary of villages Jamunia and Payali anc[ meets on trijunction of 
village Jamunia, village Payali and Neharia Reserve Forest Camp No. 740 at point ‘C’. 

C-D: | Line passes along the common boundary of village Jamunia and Neharia Reserve Forest Camp No. 740 and 
meets on trijunction of village Jamunia, Neharia and Urdhan at Point ‘D’. 

D-E.j Line passes through village Jamunia along the existing outer boundary of Urdhan Block and meets at Point 
! ‘E\ 

E-A: | Line passes through village Jamunia and meets at starting Point ‘A’. 


[F. No. 43015/13/2009-PR1W-I] 
M. SHAHAJ3UDEEN, Under Secy. 







[*FTI1—■1sF53(ii)] 


20,2009/sfrg 30,1931_3425' 

15^, 2009 

3ST. 3TT. 1710 1957 (1957 m 20) (fftftTSft'wft 

MiNIcl 3m aifftlmq ^T mi ■§■) ftt VTTf 7 ftt 3mw (1) ft 3?ftq ^ftt, 1 TRcf tu<t>Kft fttadl H^ld 4 ! ftt 31fttj^ll «WI^ 
man. 1686(31) cnftn 30 fijdHl , 2007 ft W ft TRm, mT-2, m 3, (ii) nftta 1 3R^TC, 2007 ftt 

wf?m ftt ft «ft, srcr 3*r acrffcnjxRT ft #i amjft ft *jfa3ffcftftt*jfftft^T3*'<rcft*ftt srftmftf ft aiftr ft 

3m 3TT7FT ftt "5^mi ft 8ft; 

\ 

ftk wi ijifwft ft 3m srftftm ft ftftta mm ftt amt iftft ft ft i; 

afft ftft^T *K«tiK m, ^jftm Iftft ft^K ^>Tft ft aftr ^tuou-s WWK ft ft Hf^i^ ^HHI^R 

ftwt% s*ift ftmr ft ft% 466.73 ftm* (mrm) rt 1153.32 (mm) mrnft *jfft ft ft *ftt aifam* 
arf^m fftft mft 

3m: am, ftftta w ^ k fttmn ft^r (aftq 4 t fmra) aifafftm 1957 ft ^9ft3wr (1) srcism 
Trfmft m mtn mft m ftw mft t % gnft mr ft m*jft ft *wwf*ra 466.73 ftm* (mm) nr 1153.32 
(mm) mimft *jfftftRiftftt ’jfft' i rcftmt sift^R 3if% ftft ^nft 11 

atfggmr ft' 3T#r 3?rft mft ft^ft ft i^^/^q/ 07/ ftR J )/ 003 mter 102008 m M^t 
3mm, Fsnftmr (^ko 0 ^ urn) ft mftm ft rt fttmn fftrm>, 1, mftmr ci<**i ftte, fttmmr - 700001 ft mftm ft m 
m mraftm? (ftim ftam), mftftftt mft «uq(ft$ ftta ftfiq ftftm, mft ftft^r m ft mft, mmftr, 
s^rUhi- 825301 (^rnm3) ftmftmft^mmraftm?, (ftt.m.-fafmr) ftta hi$Rm atafttaRiftfaf5ftm,i*fttftftt 

ftft3ftq?r *m, ftR fm, im mr, mfe ft n- 14 , ft^-i, ftssr-2oi30i ft mftm ft Iftm -an mmr 1 1 

31^ 

M°b{l fttoT *ftR J i ftftm, 

33ft 4»<HJi<l fttcT 

ftaft wn:- mftftftt/fttm/07/^fm/oo3 tiftfer 10 Mm, 2008 

T k u l 


^ftt 3 rfftSTC 

(3?) -CTSim »jfft 


mq 

ft 

nw 

81Hlft 

«1HT 

f^n 

^31^61 

tmft 

1 . 

mtmri 

51 

^TFTR 

^nftm 

58.31 

144.08 

mr 

2 

ftrr^ 

53 

RSWlfft 

F^Tftmr 

56.18 

138.82 

T* 

3. 

mrnn 

55 

WM 

^nftmr 

68.79 

170.00 

mi 

4. 

mft «ucnsl^ 

56 

mrnm> 

33Tftmr 

39.90 

98.59 

mT 

5. 

«W<6Priq 

57 

TOR 


51.02 

126.07 

mi 

6. 

ftm 

58 



111.86 

276.41 

mi 




ftn (ito) 

386.06 

953.97 


(i§r) m , jfft (3ifftij[m/^-3TfiTijtm/ftmT-^nft):- 

gm 

mr 

mnft 

85fHT 

fmn 


femit 

ft 






mrs 


1. 

M'dO si^isl? 

56 

«IOTP 

iRRtmr 

51.73 

127.82 

mi 

2 


58 



28.94 

71.53 

mi 


ftfar (wim) 80.67 199.35 
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(*f) ^TfTTSrer : 386.06 -953.97'5^ (Pinvr) 

(^) ijfo— : 80.67 ^3RT (m*PT) -199.35 (^VT) 

« 

+ ^T>— : 466.73 X (WWt) -1153.32 V&* (Wim) 

&R m M ^ ram ijfa **$£( ^eft .:— 

S ( O:-1028,1088 3 1106,1110 1* 1142,1151 3 1214,1216,1219,12243 12fc6,1280 ^ 1305,1311 3 
13ljs, 1328^ 1331, 1333,1334,1337 3 1573, 1593 3 1640, 1655 3 1671,1673,1674,1707,17f8,1712 $ 1927,1942 3 


196E, 1973j, 1976 1 

185, 186,211 3280, 352 3356, 359 3 668,670, 671,681 3 1112, lfl7^ 1119 I 

( ! i ) 31TO*TT 1376 3 1602,1606 ( m ), 1618 3 1622,1626 3 1639,1641 3 1987,2^00,2001,2005 3 2009, 
2144^21*5,216732178,2180,2181,2183,2184,2187 I 

I (4) 255 T* 302, 310, 311,348, 350 3 372, 382, 383, 385 3 387j, 389, 390, 500 3 643, 

647(*mT), 648 1*884,886 3 912,914 3* 1040,14331*1439,1441,17191*1740, 17451* 1899,1*01 1* 1917,1934,2498, 


251 j I 

| (S )1 3 122,155, 1573 195,288 (W \), 289 3431,438,439,505 3 527,643 3 572,658 3 660 I 

(6 ) WU§ 5,6, 7, 177 Tt 179, 1961* 220,223 3 225,239,240,283,285 3 323,3241 («nn), 325 494, 521 

$5i, 526'ft 537,539 ( W \), 686 3 689,691,852, 867 1*870,872 3912,9201* 933,1538,1674 3 1694,1723 3 1773, 
1878|l*19i;, 1913,1914,19161* 1921,1923 1*2099,21291*2159,2305,2379,2380,23891*2433,24351*2438,25001* 
2524), 3818 f 3824,3831,3837,3838 I 

3?f3i^r M tbr x&fzf ^ ijsfr :■— 

:-349, 384, 388, 391,885, 913, 1440,1744, 1900, 1951 

2. 538, 1912, 1915, 1922 , 2173 I 

^m\ — iij ^ vtfSm -3n% M <rt irt^r nufa 

f- *7 

'j 1. ^NST «F-971 JJfH ^ <JTlO ' 1* ^ {T®1T <STK—'jcf ^>* 

fasten 1140,1139,1028,11381137 

Mi i 

i _ 

2. wai H?1 -<*iZ :-t^T ilFH fch^i* 4 *^>1* 1 1* UK**T i? 

1137, 1136,1134, 1135,1127, 1110, 1109, 1104,1106, 1105,1103, 1Q99,1098, 1097, 1094, 
1093,j 1091, 1089 T*T 1088 ^ Tnq ftsRT ^ ” tr 3RP<T M t I 

3. Wl-^n3 :-*33T UW ^1^ ^3TRMI^h) tortTlfem °^2 M 1* W t <WT 

^fixU?^-^rfewir 222,220,219,218,216,211,256,186,185,256,260,270,271,272,278,279, 

280, ^72, 36^ 361 3 TFT# ^ ^fcTUm 4* f*«m “^3 M M t I 

4. ^rr ^T3-^4 :-^T HPT ^ Tf^fl ^ <TpT^^ 

359,356,354, 353,352, 667, 670, 1118,671,681 T? 682 T* '5^1# ^ UT*T ^ 

5. ^>4 -g»5 :-t^T TTF7 mm ^ t^Tl* TT “^4 M ^ WF* M f ^T«TT ^ 

1379,1378, 1377, 1376, 1606, 1599, 1600, 1601,1602, 1640, 1626, 1«27,1622, 1619, 1618, 
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16194620.1621,1619,1622,1628,1630,1631,1644,1645,1646,1650,1651,1652,1653,1654,1655,1656 ^ 1988 3 
13nr*T3 fora“^ 5 I 

6. fcsnr*»5 - ws -am wft'«r<ans^? ^ foRit^fora 

^ W9T ^ UR wt mm 205,277,273,272,271,270,255,263,256,257,258,262,277,259,* 277, 

260, 282, 286, 289, 290, 291, 292, 301,205 388 3 TIFT 4 fora fipj *‘^»6“ ^ Wm I 

7. far - ^>7 :- frgTHFT ^ ^TretF ^ 3Fft-Rfopft fora "*>6" 3 M 11WT 

^UFT TFWI 388,310,311,383,382,370,371,372,357,356, 355,356,357, 

353,354,349,348, 3*3^ Fra TIFT ^fora f^‘‘^ rr FT I 

8. fo^7 - *R8 t^TTJFTWd fo^FTfora fo$ **V7" if mm sM i TWT^ftFTR>ttR9> 

wff^-OW wt ^ fofe WTT 391, 1900, 647^-ggf#^W3JR^fforafo5 M ^8 M FT WTT.FkH I 

9. ^rar^js -to tranrar-qFt forat^fora fo5 u ^ M ^WRMtiwT^fo>T-^ 

^ 1RF> ^ fq UR Wt 4<«llsV^ WIT 647,649, 651,643, 641, 640,639, 638, 637, 605, 604, 603, 602, 601, 
596, 595,594,591,590, 581,580, 579,577,576,575,574 H<Sf 552 ^ Fra TIFT ^ fora flFg M TO M FT 4W i m glfl 

# I 

10. ^fitto - too :- m+(1 4^is 7? fora^RTfora 

^ W9T Wl^TIFT Wt TOTSte ^ ViTi 41^1 552, 553 FF 552 ^TT 3 ^ 1$ F3KI TIFT fora “HO* 1 FT 4WW1 61H1 

* I 

11. ^TSITTOO -TO1 :- TIFTTOtFTFTFtF ^^ taliFTfora 

1RF> FSft p.TIFT TOt TOlsfe ^fofe‘#891 552, 500, 502, 509 FF 885 ^ $$^raUFT 4fora‘ 1 M FT 

<HHIKl Ffcft $ I 

12 . ^ittoi -TO 2 :- ^qttift foFrtFTfora fo3‘'Fni"43nT^^iwFl^ 

TRF> ^ TIFT Wt FTFTSte ^ fofe *fon 885 ^*pRTftf$ W TIFT 3 fora fo$ M Ffl2 M $ I 

13. foSTTTO2 -TO3 :-^TIFTFF>TMTqiste^T{Ff foR^^fora 

ctfp fq tift wt ^ fofe Tfon 885 ,913 912 4 |t£ ^ra tift 3 forafo^ 4 'fti 3 1 ' ft ifttr sfcft 

11 

14. ^WTO3 - ’5F14 :- TIFT FF^ft FTFfSfc TJFf iFRI^FTfora fo^ M ?fl3*' ^W*T^ fw#I 

^ 1TFF ^ TIFf Wft ^ fofeWTT 912 T£5T 1440 ^ ^ WTIFT fora “^T14 M ^ ’FFTF F^t 

i i 

15. tSTT ^T14 - ^?15 :- TIFT Wtt TOFSk ^ ^TT fora fo$ “^14 M ^ W*T £ TF7T 

^TF-TTfolJT TIFFTIFTTR»t^R«fI^F^fofeWIT 1440,1441,1436, 1434, 1433,962,969,971,972 , 973,980, 
981,982, 983, 984,985,986, 993,994,1000,1002,1006,1007,1011,1020,1021,1022,1023,1027,1028,1029,1030, 
1031,1032,1033,1035,1036,1040, 1038,782,781,780,778,776,7751^764 ^ 446 HFT#forafo^“^15 M 

" C R ^FTira Ftcft t 1 

16 . ^srr*n 5 - ^ri6 :- t^r tjft wrt 4«n41? ^ ^font forat m fora fo 5 “^ 15 M ^ t iwr 

?IFF TIR wi Jim 763,762,761,760, 759, 758,701,700,698,697,691,690, 

689, 688, 685, 684 ^ 659 ^ ’3 ^WUFT $ fora “FT 16 m ^ W<T FWt i I 

17. ^T16 - ^TI7 :- TIFT Wt ^ ftRlt "FT fora 4, 3F16 M ^ HR«T £ 1WT 

FfoiT- T lt^R FTF ^ TIFT Wi TOTFtF *WIT 647, 1835, 1828, 1827, 1814, 1813, 1811, 1810, 1778, 
1777, 1776, 1775, 1774, 1773, 1768: 1772, 1771, 1770, 1769, 1756, 1755, 1726, 1725, 1723, 1722, 1719 T^ 1740 3 

Tpraft ^'SFTTJFT^ fora “F»17 M ^TFTira Ffcft i I 
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*• i 

i 11L ^TSTT cPI7 ~^?18 Os\ TIFT 9FRT 4 ^ favTlt m ^^"^17" ^iTn^Ftcftf W*TT^rR^t 

«uqi£l* 1740, 1744, 1788, 1789, 1792, 1793, 1794, 1?95 3 TJ?R(Tt W TITR 

^%Ff5F["^18”‘'R I 

| 19.^3TT^»18 -^>19 :- tSTTIW wl tal* m cRIT 

WCT 1795, 1796,1798, 1951, 1916, 1917,19li4, ^ 1934^^1#^ 

Tim 3 fow fas 4, ^i9 ” tc mm Fftft 11 

2 (. tsr^i9 - "^20 :- tarTim wt^wnste^ qf?^l l^nt-qrf^T %5 ,, ^ri9"^ w*rFtft t 

^ W^7T 1934^'3im#T15^^ffe^5m 539 3IpRcft^MTim WWg 3fefiT 

"^20 ” TC W<T Ffeft t 1 

21. ^T3T^T20 - ^T21 :- ten TTPT ^ ^Rt felt m 1%«RT f3p$ “^O** 3 t W*TT^f^T-^ ^ 

CR95 1,11,15, 16, 17, 18, 19,20, 359, 360, 361,364^ 3^5 

^ftemt^;‘ < ^2r < 'qr i 

22. ^n-g>21 - ^22 :- tai Tim TOM ^ 3^ 1^ T R fWT “^21 ” 3 WPR t ^ 

WP ^$lTm ***Hlfa $*nli vm 365, 366, 367, 368, 409,411,412,414,415,416, 417, 659 t& 660 3 ^ 

^nm ^f^r^ ,, ^22"'9T w<r^ft 11 

23). ^n"5T22 - ^23 :- Omim m fWT t 

W\ ^ W Om 660, 658, 421,429, 430,431,438, 439, 507, 506, 505, 524, $25, 526, 527, 543, 572 

^ ^60 3 7SRcft ^ Tim ^f^^*‘^3 n T[TTTO^cfti I 

* 24. W^23 - ^24 :- fcaiTITH 4F+HIM ^ mR< 441 f^T f^ , ‘^3 ,, ^ 1 3K^^ftt^*n3TR-'qf7^T 

^ cW ^^im 454.HI m ^ WTO7T 360, 288, 192, 193, 194, 195, 155, 157, 158, 122 ^ 1 

! 

25. ^*TTO4 - ^25 :- ^T WT cHTtg ^ %^TRfFT?T “^24 M ^ TITRR F^ft t F«TT FTR-Rf^RT 
TO|^^c;3lT*T#T13 539,538,526, 523,522,521,522,523,526,527,529,530,534,491,494,474,473, 

283, 285,293, 324,240, 239,225, 224,223,326,220, 196,197,3831,202,203,204,205,179, 178, 177, 7,5 

! 26j^ST*?25 - ^26 :- tQTTim^IT^ %5*‘^25 M 3 WP^xmim-Orm 

10721956,1955,1954, i|953,1950,1949,1942, 
1712, 1708 J1707, 1671, 1673, 1674, 1666 1655 ^ TpRcft ^^TWT q i il^ EyTI $ f&R 1%^ “^26 M ^^<1 

t I ' | 

27.^grT^J26 - ^F27 :- tgT 3TW ^ ^41 I^TltTC^T 1^‘‘^6 U t^n^rR-^Tfr^r 

^ ^ I^TIPT qsU rei i ^ ^ ^rr 1639, 1640, 1593, 1573, 1337, 1338, 1334 ^ 1333!^H3R<fr^ 

f^T[i^5“ ?v27 ,, TC I 

28i^T^27 - ^28 :- ^TT WR $ Rt^ft t^TCl^r ^ 


^^Tim'f^rsten 1333, 1331, 1330, 1329, 1328, 1316, 1314, 1313,1311, 1305, 1302, 1301,1280, 1281, 

1282|, 1283, 1284, 1285, 1286, 1287, 1214, 1213 ^ 1216 Tim 28 H ^ W<f t I 

29J ^3T^28 - :- TTR ^ t 1^5 M ^T 28 M ^3TRW?^ft t ^ 

cR^j^^q Tm FPS^n 1216, 1219, 1224, 1225, 1226, 1213, 1151, 1152, 1153,;il42T^ 1140^^3TRfl 

^F^TTim fWF 1^5 TR TTRTRT Ftcft t I 

ws h is itm'wh 

1. : R5Tigr- 'an :- titr^ tort 

927, 931,930, 933, 867, 870, 872, 873, 874 Tpf 875 ^ ^ 1r«RT * *-5ST1 M 

W t ( 


t 1 • 


•| *!..., I i=( |l«* ..1^ -l I -41 


ill * J . : ‘lull. .Mtnihtif = *• h-HH«mii •»*•• 1 >H • fn« I-S^l •: •* I * HMlfcMK-HH"'- : i ••'«■♦• •* • ♦' • 4f IN I f • • •« N 
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2 . tan^n -tstc -m # 113 ^ twi*^ cr^f^ 

-m #ng ^ ^ffe WIT 878, 852,880,881,882, 885,2403,2040, 689, 688,687,691,686, 2173 3 - 5 ^ ^ ^ 

3. : hsrr T3T2T - T5T3 :- t^T TTFT#IRJ ^f+HI^ t R lT*RT fraj 0 ^** ^ Flcft t cTOT cf^F|rq 

TIFT #Tg *£Ttfk #n 2173, 2305, 2157, 2158, 2159, 2359 ^ 2389 3 ^RTUPT 3 "m " ^ Wm 

it at 11 

4. ^T3 - 754 :- TIFT WTig ^ ^ ^ ft*RT 1^5 °^3 ’ ’ 3 WW itit $ cWT ^n T T“ , 9!^W cR9? 

^ ^ Tim W\t§ it ^ W 2389, 2380, 2379, 2403, 2427, 2428, 2429, 2430, 2433, 2432, 2435, 2436, 2438, 2500, 
2501,2520,2521, 2524,2523, 2522 t^’2142 ^ TIFT 3 ^ wm it#t t l 

5. ^mwi-W5 :- 

Tim#Tl§^*cflfeWlT2142, 2137,3136,2129,2099,2097, 2094,2093, 2092, 2090,1880,1879,1878,1771 t^f 
1768 3 TpReft ^ Tim 3 fm 1^3 ,4 T5T5 “ ^ W*l itit $ I 

6. ~^T6 :- tsi Um Wtt §^^ft ftRl* ^ ft«RT 

^ ^Tim WTig^^feWH 1768, 1538,1751,1750,1738,1723,1724,1725 1726^*33R<ft^-3tRTlim 3 f**RT 

^F 5 4 , *sr 6 M *arimmr^ft 11 

7. ^T^r 6 - traiTimTrrni3^*q1H*ftftmrt*ai Twi^rR-^f 

^Hm#T 13 ^*^ffe TO 1692,1694,1693,1691,1689,1686,1685,1674,912,921,920,924,925,926 T£? 927 3 ^pReft 

-343 urn 3 fern 1 %^ *''Tgr’' *qi Tmmi i i 

[^^43015/7/2005-^.3^3^.^^- I (ft^- IV) ] 


New Delhi, the 15th June, 2009 

S.O. 1710.—Whereas, by the notification of the Government of India in the Ministry of Coal number S.0.1686 (E) 
dated the 30th September, 2007 issued under sub-section (1) of Section 7 of the Coal Bearing Areas (Acquisition and 
Development) /Vet, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Extra 
Ordinary, Part-II, Section-3, sub-section (ii) dated the 1st October 2007, the Central Government gave notice of its intention 
to acquire the hinds and all rights in or over such lands specified in the Schedule appended to that notification; 

And, whereas the competent authority in pursuance of Section 8 of the said Act, has made his report to the Central 
Government; 

And, v/hereas, the Central Government, after considering the report aforesaid and after consulting the Government 
of Jharkhand, is; satisfied that the lands measuring 466.73 hectares (approximately) or 1153.32 acres (approximately) as 
described in the Schedule appended hereto, should be acquired; 

Now, (therefore in exercise of the powers conferred by sub-section (1) of Section 9 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957, the Central Government hereby declares that the lands measuring 466.73 
hectares (approximately) or 1153.32 acres (approximately) and all rights in or over such lands as described in the Schedule 
are hereby acquired in phase-III. 

The plan bearing number NTPC/CM/07/MIN/003 dated the 10th December, 2008 of the areas covered by this 
notification may be inspected in the office of the Deputy Commissioner, Hazaribag (Jharkhand State) or in the office of the 
Coal Controller, 1, Council House Street, Kolkatq - 700001 or in the office of the DGM (HR) Pakri Barwadih Coal Mining 
Project, NTPC Limited, Opp. Laxmi Petrol Pump, Nawabganj, Hazaribag - 825301 (Jharkhand ) or in the office of the DGM 
(CM-Civil), Coal Mining and Coal Washeries Division, NTPC Limited, PDIL Building, West Wing, First Floor, Plot No. 
A-14, Sector-I, Noida -201301. 
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1 SCHEDULE 

! PAKRI BARWADIH COAL MINING BLOCK 

NORTH KARANPURA COALFIELDS, 
HAZARIBAG, JHARKHAND 

Plan lumber HTPC/CM/07/MIN/003 dated the 10th December, 2008 

PHASE-ffl 


[Part n—SBC.3(ii>] 


ALLFllGI 
(A) RI VE 


LAND 


phepakfeurd 


arkagaon 
■ angatul 


Thana 

No. 

Thana 

District 

Area in 

Hectares 

Area in 

Acres 

Remark 

51 

Barkagaon 

Hazaribagh 

5831 

144.08 

Part 

53 

Barkagaon 

Hazaribagh 

56.18 

138,821 

Full 

55 

Barkagaon 

Hazaribagh 

68.79 

170.00 

Part 

56 

Barkagaon 

Hazaribagh 

39.90 

98.59* 

Part 

57 

Barkagaon 

Hazaribagh 

51.02 

126.071 

Part 

58 

Barkagaon 

Hazaribagh 

111.86 

276.411 

Part 


Total (approximately) 

386.06 

953.9t 



(B)FO 


tND (Notified/Un-Notified/Jungle-Jhadi):— 


Than a 
No. 


Pakri I 

Bawaoih 

Langatu 


• Thana 

Barkagaon 

Barkagaon 


District 


Hazaribagh 


Area in 
Hectares 


Areaun 

Acres 

■ r 

127.82 


Remade 


2. j Langatu 58 Barkagaon Hazaribagh 28.94 71.5(3 Part 

_|_ Total (approximately) 80.67 199135 

SUMMARY: 

(A) .TCTAL | REVENUE LAND: 386.06 hectares (approximately)=953.97 acres j (approximately) 

(B) .TOTAL IfoREST LAND: 80.67 hectares (approximately)^ 199135 acres i (approximately) 

GRAND 1 TOTAL (A+B) 466.73 hactares (approximately)= 1153.32 acres (approximately) 

LIST OF REVENUE PLOTS ACQUIRED: 

1. Villag s DadttLlaa:—1028,1088to 1106,1110 tol 142,1151to 1214,1216,1219,1224tol226,1280tol3C(5,1311 tol316,1328 
to 1331,1333,1314,1337tol573,1593tol640,1655tol671,16731674.1707,1708,17I2tol927,1942to.l9$2,1973,1976. 

2. Villag e Chep^khurd:— 185,186,211 to 280,3 52 to 3 56,359 to 668,670,671,681 to 1112,1117 to 11119. 

3. ViUagfe Arahira:—1376 to 1602,1606(Part), 1618 to 1622,1626to 1639,1641 to 1987,2000,2001,2005 to2009,2144 to 
2165,21^7 to21 ¥8,2180,2181,2183,2184, 2187. 

4. Pakri Barwaih:—255 to302,310,311,348,350to372,382,383,385,to387,389,390,500to643,647 (Part), 648to 884,886 
to 912,914 to I ojlO, 1433 to 1439,1441,1719to 1740,1745 to 1899,1901 to 1917,1934,2498* 2517. 

5. Barkagaon:-1 to 122,155,157 to 195,288 (Part), 289 to431,438439 505 to 527,543 to 372,658 to 666. 

6. Viilagi Langitu;—5,6,7,177 to 179,1 % to 220,223 to225,239,240,283,285 to 323,324 (Part), 325toi494,521 to 523,526 
to 537,539 (PartjL 686 to 689,691,852,867 to 870,872 to 912,920 to 933,1538,1674 to 1694*1723 tol 773j 1878 to 1911,1913, 
1914,1916to 1921,1923 to2099,2129to 2159, 2305, 2379,2380,2389 to2433,2435 to2438,2500to^524,3818 to 3824, 
3831,383(7,38381 


. >i mil .«,ni|il■ -4 -mwHi 


> Mil f .. • 


* ■ ! l*:» 
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LIST OF FOREST PLOTS ACQUIRED:— 

1. F*kriBarwa«ffli:-349,384 ) 388,391,885,913,1440,1744,1900,1951. 

2. Village Ungatu:- 538,1912,1915,1922,2173. 

Boundary Description of the area to be notified for Phase-III 
Boundary Description for “Part-A” 

(1) Line A-Al: r rhe line starts at point ‘A’ located on North-West comer of village Dadikalan which moves towards North- 
East passing through plot nos. 1140,1139,1028,1138,1137 of the village Dadikalan and ends at Point ‘A1 

(2) Line A1-A2 The fine starts at point ‘A 1 ’ located on North comer of Village Dadikalan which moves towards South-East 
passing through plot nos. 1137,1136,1134,1135,1127,1110,1109,1104,1106,1105,1103,1099,1098,1097,1094,1093,1091, 
1089,1088, of the village Dadikalan and ends at point ‘ A2’. 

(3) Line A2-A3: The line starts at point ‘A2’ located on North West comer of village Chepakhurd which moves towards 
South-East passing through plotnos. 222,220,219,218,216,211,256,186,185,256,260,270,271,272,278,279380,372,362, 
361 of the village Chepakhurd and ends at point ‘A3 *. 

(4) Line A3-A4: The line starts at point ‘A3’ located on West comer of village Chepakhurd which moves towards East 
passing through plot nos. 359,356,354,353,352,667,670,1118,671,681,682, ofthe village Chepakalan and ends at point ‘A4’ 

(5) Line A4-A5: The line starts at point *A4’ located on West comer ofvillageArahara which moves towards East passing 
through plotnos. 1379,1378,1377,1376,1606,1599,1600,1601,16021640,1626,1627,1622,1619,1618,1619,1620,1621,1619, 

1622.1628.1630., 1631,1644,1645,1646,1650,1651,1652,1653,1654,1655,1656,1988 ofthe village Arahara and ends at point 

‘A5\ 

(6) Line A5-A6: The line starts at point ‘A5’ located on West comer of village Pakri Barwadih which moves towards 
South-Eastpassingthrough plotnos. 205,277,273,272,271,270,255,263,256,257,258,262,277,259,277,260,282,286,289, 
290,291,292,301,205,388 ofthe village Pakri Barwadih and ends at point *A6\ 

(7) Line A6-A7: The line starts at point ‘A6’ located on North-West comer of village Pakri Barwadih which moves towards 
South-East passing through plot nos.388,310,311,383,382,370,371,372,357,356,355,356,357,353,354,349,348, ofthe 
village Pakri Baiwadih and ends at point ‘ AT. 

(8) Line A7-A8: The line starts at point ‘ A7’ located on East comer of village Pakri Barwadih which moves towards South¬ 
passing through plot nos. 391,1900,647, of the village Pakri Barwadih and ends at point * A8’. 

(9) Line A8-A9: The line starts at point ‘ A8’ located on East comer of village Pakri Barwadih which moves towards South- 
East passing through plot nos. 647,649,651,643,641,640,639,638,637,605,604,603,602,601,596, 595,594,591 590,' 581, 
5 80,579,577,576,575, 574,552, ofthe village Pakri Barwadih and ends at point ‘ A9’. 

(10) Line A9-A10: The line starts at point ‘ A9’ located on East comer of village Pakri Barwadih which moves towards 
South-East passing through plot nos. 552, 553,552, of the village Pakri Barwadih and ends at point ‘ A10’. 

(11) Line A10-A11: The line starts at point ‘A 10’ located on East comer of village Pakri Barwadih which moves towards 
South-East passing through plot nos.552,500,502,509,885 ofthe village Pakri Barwadih and ends at point 1 A11 \ 

(12) Line A11 - A 12: The line starts at point ‘All’ located on East comer of village Pakri Barwadih which moves towards 
South passing through plot nos.885, of the village Pakri Barwadih and ends at point ‘A12’. 

(13) Line A.12-A13: The line starts at point ‘A 12’ located on East comer of village Pakri Barwadih which moves towards 
South-East passing through plot nos.885,913,912, of the village Pakri Barwadih and ends at point * A13 ’. 

(14) Line A13-A14: The line starts atpoint‘A13’ located on East comer of village Pakri Barwadih which moves towards 
South passing through plot nos.912,1440, of the village Pakri Barwadih and ends at point ‘A14’. 

(15) Line A14- A15: The line starts at point * A14’ located on South-East comer of village Pakri Barwadih which moves 
towardsNorth-West passing through plotnos. 1440, 1441,1436,1434,1433, 962, %9,971,972,973,980, 981,982,983,984, 
985,986,993,994,1000,1002,1006,1007,1011,1020,1021,1022, 1023,1027,1028, 1029,1030,1031,1032,1033,1035,1036, 
1040,1038,782,781,780,778,776,775,764, ofthe village Pakri Barwadih and ends at point ‘A15\ 

(16) Line A15-A16: The line starts at point ‘A15’ located on South comer of village Pakri Barwadih which moves towards 
North-West passing through plotnos.763,762,761,760,759,758,701,700,698,697,691,690,689,688,685,684,659, ofthe 
village Pakri Barwadih and ends at point‘A 16’. 

(17) Line A16-A17: The line starts at point ‘A16’ located on South comer ofvillage Pakri Barwadih which moves towards 
South-West passing through plotnos.647,1835,1828,1827,1814,1813,1811,1810,1778,1777,1776,1775,1774,1773, 

1768.1772.1771., 1770,1769,1756,1755,1726,1725,1723,1722,1719,1740, ofthe village PakriBarwadih«id«odsatpoint‘A17’. 

(18) Line A17-A18: The line starts atpoint ‘A 17’ located on south comer of village Pakri Baiwad&wdtkdtmo^lBWBids North 
passing through plot nos. 1740,1744,1788,17891792,1793,1794,1795, ofthe village Pakri Baiwadihandends atpomt‘Air. 
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(19) j Linej A18-A19: The line starts at point ‘ A18 ’ located on South West comer of village Pakri Barwadi which moves 
towards Wefct passing through plot Nos. 1795,1796,1798,1951,1916,1917,1914,1934, of the village Pakri Barwadih and 
endsjat poinjt ‘A19’. 

(20) ! Line A19-A20: The line starts at point ‘ A19’ located on West comer of village Pakri Barwadih which moves towards 
South passing through plot Nos.1934. of Pakri Barwadih, 539 of village Langatu and ends at point ‘A20\ 

(21) Line A20-A21: The line starts at point ‘A20’ located on North comer of village Barkagaoh which moves towards 
Souty-East passing through plot Nos. 1,11,15,16,17,18,19,20,359,360,361,364,3 65, of the village Barkagaon and ends 
atpopit‘A2|\ 

(22) * Line A21-A22: The line starts at point ‘A2T located on East comer of village Barkagaon which moves towards South- 
East passing hrough plot Nos.365, 366,367,368,409,410,411,412,413,414,415,416,417,659,660,Ofthevillage Barkagaon 
and 4nds at ] >oint *A22\ 

(23) I Line / 22-A23: The line starts at point ‘ A22’ located on East comer of Village Barkagaon which moves towards West 
passing throi gh plot Nos. 660,658,421,429,430,431,438, 439,507,506,505,524,525,526,527,543,572,360 of the village 
Barkagaon t nd ends at point 4 A23\ 

(24) j Line A23-A24: The line starts at point ‘A23’ located on West comer of Village Barkagaon which moves towards 
North; West j >assing through plot Nos. 360,288,192,193,194,195,155,157,158,122,1 ofthe village Barkagaon and ends at 
point ‘A24\ 

(25) j Line / 24-A25: The line starts at point 4 A24’ located on East comer of village Langatu which moves towards North- 
Westlpassing through plot Nos. 539,538,526,523,522,521,522,523,526,527,529,530,534,491,494,474,473,283,285,293, 
324,240,235,225,224,223,326,220,196,197,3831,202,203,204,205,179,178,177,7,5 of village tangatu and ends at point 
4 A25 . 

(26) Line a 25-A26: The line starts at point ‘A25’ located on South comer of village Chepakhurd which moves towards 
Nortl) West passing through plot Nos. 1072 of the village Chepakhurd and 1956,1955,1954,1953,1950,1949,1942,1712, 
1708^ 1707,1671,1673,1674,1666,1655 ofthe village Dadikalan and ends at point ‘A26\ 

(27) ; Line A26-A27: The line starts at point 4 A26’ located on West comer of village Dadikalan which moves towards North- 

West jpassinp through plot Nos. 1639, 1640, 1593, 1573,1337,1338, 1334, 1333 ofthe village Dadikalan and ends at point 
‘A27;. ; 

(28) Tine a| 27-A28: The line starts at point 4 A27’ located on West comer of village Dadikalan which moves towards North 
passing through plot Nos. 1333,1331,1330,1329,1328,1316,1314,1313,1311,1305,1302,1301,1280,1281,1282,1283,1284, 
1285,1286, p87,1214,1213,1216, ofthe village Dadikalan and ends at point 4 A28\ 

(29) jLineA28-A: The I ine starts at point 4 A2 8’ located on West comer of village Dadikalan which moves towards North- 
East passing i hrough plot Nos. 1216,1219,1224,1225, 1226,1213, 1151,1152,1153,1142, 1140, ofthe village Dadikalan and 
ends pt poinl ‘A\ 

Boundary Description for “Part-B” 

(1) tine B-£ I: The line starts at point 4 B’ located on West comer of village Langatu which moves towards East passing 
through plot ^los.927,931,930,933,867,870,872,873,874,875 ofthe village Langatu and ends at point ‘BT. 

(2) Lj,ine BIIB2: The line starts at point 4 BI ’ located on West comer of village Langatu which moves towards East passing 
through plot Hos. 878,852,880,881,882,885,2403,2040,689,688,687,691,686,2173, of the village liangatu and ends at point 
‘BT. | 

(3) Ljine B24B3: The line starts at point ‘B2’ located on East comer of village Langatu which moves towards South passing 
through plot ljlos.2173,2305,2157,2158,2159,2359,23 89 of the village Langatu and aids at point 4 B3 ’. 

(4) l[ine B3I-B4: The line starts at point 4 B3 ’ located on East comer of village Langatu which moves towards South-West 
passing through plot Nos. 2389,2380,2379,2403,2427,2428,2429,2430,2433,2432,2435,2436,2438,2500,2501,2520,2521, 
2524, £2523,2j522,2142, of the village Langatu and ends at point ‘B4’. 

(5) ijine B4-JB5: The line starts at point 4 B4’ located on South comer of village Langatu which moves towards North-West 
passink throu* plot Nos. 2142,2137,2136,2129,2099,2097,2094,2093,2092,2090,1880,1879,1878,1771,1768 ofthe village 
Langajtu and pids at point ‘B5\ 

(6) Ljine B5-jB6: The line starts at point 4 B5’ located on South comer ofvillage Langatu which moves towards North-West 
passing through plot Nos. 1768,1538,1751,1750,1738,1723,1724,1725,1726 ofthe village Langatii and ends at point 'B6\ 

(7) Line Bd-B: The line starts at point ‘B’ located on West comer of village Langatu which moves towards North-East 
passing through plot Nos. 1692,1694, 1693, 1691, 1689,1686, 1685, 1674,912,921,920,924,925,926,927, ofthe village 
Langaai and fnds at point 4 B\ 

[No. 43015/7/2005/PRIW-l (Vol. IV)] 
M. SHAHABUDEEN, Under Secy. 
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3TT&T 


^ 15 "^p, 2009 

TO 3*1 (3T^3f^f^m) 3TfafTO, 1957 (1957 ^T20) 

to w i) ^ tot 9 ^wrt ( 1 ) st#t ^nft ?$ to rtrto ^ srfM^n 

RRsTO TO3TT. 1.141 RTKtRar 19 2008 RTR<T ^WRT, TO II, R5T5 3, ( ii) <TTCt^T 24 2008 3 sfa 3lfaRJTO 

W&m TO3TT. 2£73 cTTRksf 28 3TOIR, 2008 TO^RTTOI, TO 2, Rife 3,(ii) RTlRta 13 2008 3 HSSrfVld (TOT 

3RPET TO3TT. 429 differ 13 TO«r3, 2009 ^ TO ^ RTTO, TO II R§fe-3 3<R§fe (ii) <113® 21 TOl3, 2^00 * 
«4>irvid^^-3^37f^p^^7^3*3^4T7f^^3lk%7t^pT'^'qT'^Tm^^#37fVTO(f^ ^3*T*F&TORf 
TO *jfa TO Mt) TO 3TfafTO ^ ^RT io ^ ^TTOT (1) ^ 3T#T RT*ft fTORl3f 3 ^TO, 3Hc4Rl4> 3 
RTR4^R 3 ft%?T 3^3; 

2. afa, rkto ~qg win ^ w t fa a rs tf H4 i ^4 ^ anfrr q* m44H* tot ^wt q^.3t.3t. Pdf*i^ 

(fa3 ?Rr3 ^Rfa W4T<f ^RRTOt TOFlt TO wt),^ fafa3 afa Tlcff TO ^ft RH+K W 13f3cT 3tf33faT TOO "3ffaT 

RW$, 3FJTOR <T>r 3 3> Rrl^l R^TFF^ ej 

m: aw, ^sfa totir 'ifom to? &t (arsfa afk from) arfafam, 1957 to 11 ^toirt ( 1 ) tow 

TT fafa RFT TT^Vr TO3 ^ f33?T 3<3 t fa W WR faTO TO^^kTO^-^RTTRTR^ 3TfaTO, 3TftRJTO 
U TOTO 1 141 cTRhsr 19 ^i, 2008 TO 3*1% *jfa ^ TOT 24 *T$, 2008 3 3?k aifaRJTOT 3. TOTO 3273 <Tl3® 28 WTO 
2008SRT 3tf^cMjfR'cfcTOU3 faW, 2008 3 R^?fa RRTO3 WMRftfaT*r3 R?3 TO^f,f-THfafad faf*fa afa^m? 

^ 3T#T TF^ TtTR RRTOt TOft 3 ftfaT ^ TO$, 3T«tf^ - 

1. RTRTOtTOft,TO arfkfartT<£TO^f ^3T#T^ 3RT^Rd ufd^l,TO*f, g[«ft«w1 3^^#^^'^TOT 

TT^ft Wsi^l ^ 4’'s0*i ; 

2. R-R^TRt «t>M T il &l<l (1) ^ ST^ft 5 ?, 4> v sO t l -tR<t>K RT^4 R^hnl '^>T 3 RRMk 1j I ^ "SRitSR ^ I^TR 

3rfTOTJT^RcRfTOTO70 (T^^l^srflTTOT 3^^3TfRTOI^t-W6mdl ^f^TTToqf^qT' ^RR^'WRT^ 
Tm, RTCTOt TOTt TOT 3?k W TOR 1^F(T TO ’JpT "4 ^TT "3R tr ^ 3rfTOlRf ^ ^ '3^ TO ^ Trft ftfTO 

4>l4<tlft4I , 3nfoT 3nf^ ^ ^?T TO?T TO 3t, TOJTfl TOft TOT ; 

3. RR^TrQ 'TOft Rj>*i£ta ^Rtb|< m 3RT^ TOTTW ^>t, ^3 I^Rft 3FT TOT ^ 3,^RT TOR ftf?RT TOT ’JpT 3 

^IT TR ^ 3Tfi|<+i(<l tfi 3, RTR^TR RTT^RT^ R^^llR^l) &KI ^TT 41^ Rkp><& f4i'<n ^Tl3?R%3f 3^^ 3 3jiq^qef> 

^33 ; 

4. \*R^n3 'tiH'll RR^TR ^ 'Sh^hI'a’I ^ fTO 34^1 ^jf3 sl^R 3Tf*RFTR f4>31 3T^T <S*[«kl ^ 3TRTf3T ^r3 

^ Tlf^T iWt; 3lk 

5. "mi^>iO '4>H*iI, 0,3 R<^iT slk ^tnT ^r, 3t «t>404 rtr^tr ski, '44 ^»31 3iiq^*<«h 4«Kt ■^Jh 4^ IqRfi^ 33 fom, 
f^^R^TT 3rfk3f^m fro to, wr i 

[m 3 43015/7/2005-^STRaRT^^- I (TOJR-V) ] 

TTR. TOpl’T, 3F4R RTfro 


ORDER 

New Delhi, the 15th June, 2009 

S.O. 1711.— Whereas, on publication of the notifications of the Government of India, in the Ministry of Coal, 
number S.0.1141 dated the 19th May, 2008 in the Gazette of India, Part II, section-3, Sub-section (ii) dated 24th May, 2008 
and number S.0.3273 dated the 28th November, 2008 published in the Gazette of India, Part II, Section-3, Sub-section (ii) 
dated the 13th december, 2008 and corrigendum thereof vide number S.0.429 dated the 13th February, 2009, published in 
the Gazette of India, Part-II, Section-3, sub-section(ii) dated the 21 st February, 2009, issued under sub-section (1) of Section 
9 of the Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), 
the land and all rights in or over such lands described in the Schedule appended to the said notifications (hereinafter 
referred to as Ihe said Lands) vested absolutely in the Central Government free from all encumbrances under sub-section (1) 
of Section 10 of the said Ad; 
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2. And, whereas, the Central Government is satisfied that the NTPC Ltd., a Public Sector Undertaking under the 
Ministry bf Power (hereinafter referred to as die Government Company) is willing to comply with terms and conditions as 
thb Central Government thinks fit to impose in this behalf; 

Now, therefore, in exercise of powers conferred by sub-section (1) of Section 11 of the Coal Bearing Areas 
(Requisition and Development) Act, 1957, the Central Government hereby directs that die said lands and rights so 
vested, snail with effect from the 24th May, 2008 in respect of land acquired vide notification number S.O. 1141 dated 
tbfe 19th May, 2008 and with effect from 13th December, 2008 in respect of land acquired vide notification number S.O. 
3273 dated die 28th November, 2008 instead of continuing to so vest in the Central Government, shall vest in the 
Gt-vemm^t Company, subject to the following terms and conditions, namely 

The Government Company shall reimburse to the Central Government all payments made by the Central 
Ghvernmbnt through Ministry of Power in respect of compensation, interest, damages and the like, as determined under the 
prj> vision^ of the said Act: 

i . A Tribunal shall be constituted for the purpose of determining the amount payable Ip the Central Government 
by the Government Company under condition (1) and all expenditure incurred in connection with any such Tribunal 
an 1 persons appointed to assist the Tribunal shall be borne by the Government Company andisimilarly, all expenditure 
incurred ih respect of all legal proceedings like appeals, etc., for or in connection with die rights, in or over such lands, 
so vesting shall also be borne by the Government Company; 

3j. The Government Company shall indemnify the Central Government or its officials against any other expenditure 
thdt may be necessary' in connection with any proceedings by or against die Central Government or its officials, regarding 
the) rights fn or over the said lands, so vested; 

4j. The Government Company shall have no power to transfer the said lands and die rights to any other person 
without thp prior approval of die Central Government; and 

5[ The Government Company shall abide by such direction and conditions as may be given or imposed by the 
Central Government for particular areas of the said lands, as and when necessary. 

[F. No. 43015/7/2005/PRIW-l (Vol. V)] 
M. SHAHABUDEEN, Under Secy. 

3TH&T 

15 ^T, 2009 

3 IT. 1712—ft sfa (Shfa afa frpSTCO 3Tfbfa*R, 1957 (1957 20) 

?T Slfafm W^t)^«lRT9^ cPTVTCT (1) ^ 1 W TUpFTC ^ TfaTcrR ^ 

^T.aciT. 2192 Tutor 31 2008 mm, m n, 3, (iii) mm 9 mtz, 2008 ft 

IT, 3TRT ft TTtFF’t ft bfafa 3rffeW>R Cfaft $Rft *jfft W ft) 

ft «fRT lO^ft'S’TCTO (1) faWMftlft'fWftfaR, M ft ft fatal ^ ft ; 

TTTVTCTETTWT*1FTft) W$ fa>(45l0) (faft 
ft*^TOft),ftftfaft«faf afa ftt fafan aftnfifaflBfara Twft, 

h 

am: m 11 ^ft’^wnr ( 1 ) skt to ^ uftfa mb ^ fteft 

ft far S* faf5R ^ ’JpT **ft faffcr 3ffbw, *11^1 9 3PWI, 2008 ft TTWTC ft fatal TFft ^ ^!FT, 

fa^Rrifaid Ifayfaf afo yfaf ■«£ 3T*jfa rxd p mrti ft’ fatal Ft v— 

1. 3 rfb fa4R ft sqftft ft arvfa w awq rffa s ta re, •gnai, sfa ftftt ft Rft ft fftft 

- Jl t a .♦iv _ .A - \ r\ ^ 1 r» 

2.1 *Rf (D* 3Nfa, TR^nft 5RT ^FT 3W«1IT^ ^ 

^ *m\ qmi IftRft 3db4Rqi aftr ^ft q yraffl ^ fm 

wft sftt trjr fatal ^ tri m ^ arfaranTf ^ fam rn Tfa'tr Trift farfa^ 

3rfa?i 3nfa ^fft *m wm Trift ^ wft fanj; wij \; 


*fN 
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3. ^W»Rt 4*^*1 W4>k 4f, 441%# tft-H °H«i 4> #fa 4, # TR»R fNfalT‘3^1 *$£? 4 

'ZTT "3^ T TC # 37kren4 # rok 4, 4^{kl W«RR ^T ^8% 44tilfritf gTCT ^T ^T4f3«?& 1%H?T ctikfalftwY # 44ti 4 #, 

4. 7f<«t>f<) «h*Wil 4t, 4 ^ 3f % fiRI j *^Th 4k 3ffip?>TT fVtf) 3fPf srfsRT 41 3P## 

41 rotft #*ft; 4k 

5. ^ K4>i0 4q^i 1 44 ftW 4k7rof^,41 <ta fcr m<m ski, ^ y# #, w ffi 4 faftre 444 

4 'JlIM, ^T 3ff4H4T 41 -m^, MleH <t>Y J i1 I 

[m 4. 43015/4/2005-Hl<MR<M^<»^- I] 
VF. 


ORDER 


New Delhi, the 15th June, 2009 

S.O. 1712.— Whereas, on the publication of the notifications of the Government of India, in die Ministry of 
Coal, number S.O. 2192 dated the 31 st July, 2008 in the Gazette of India, Part II, Section-3, Sub-section (n) dated the 9th 
August, 2008 Issued under sub-section (1) of Section 9 of the Coal Bearing Areas ( Acquisition and Development) Act, 1957 
(20 of 1957) (hereinafter referred to as the said Act), the lands and the rights described in the Schedule appended to the said 
notifications (hereinafter referred to as the said Lands) vested absolutely in the Central Government free from all encumbrances 
under sub-section (1) of Section 10 of the said Act; 

2. And, whereas, the Central Government is satisfied that the Mahanadi Coalfields Limited, Sambalpur (Odisha), 
(hereinafter referred to as the Government Company) is willing to comply with such terms and conditions as tire Central 
Government thinks fit to impose in this behalf; 

New, therefore, in the exercise of the powers conferred by sub-section (1) of Section 11 of the Coal Bearing 
Areas (Acquisition and Development) Act, 1957, the Central Government hereby directs that the said lands and rights so 
vested, shall with effect from the 9th August, 2008 instead of continuing to so vest in the Central Government, shall vest 
in the Government Company, subject to the following terms and conditions, namely:— 

1. The Government Company shall rei mb u rse to the Central Government all payments made in respect of 
compensation, interest, damages and the like, as determined under the provisions of the said Act; 


2. A Tribunal shall be constituted for the purpose of determining the amount payable to the Central Government 
by the Government Company under condition (1) and all expenditure in connection with any such Tribunal and persons 
appointed to ztssist the Tribunal shall be borne by the Government Company and similarly, all expenditure incurred in 
respect of all legal proceedings like appeals, etc., for or in connection with the rights, in or over the said lands, so vested, 
shall also be borne by the Government Company; 

3. 'rhe Government Company shall indemnify the Central Government or its officials against any other expenditure 
that may be necessary in connection with any proceedings by or against the Central Government or its officials, regarding 
the rights in or over the said lands, so vested ; 

4. rhe Government Company shall lave no power to transfer the said lands and the rights to any other person 
without the prior approval of the Central Government; and 

5. The Government Company shall abide by such directions and conditions as may be given or imposed by the 
Central Government for particular areas of the said lands, as and when necessary. 

fF.No. 43015^/2005/PRIW-l] 
M. SHAHABUDEEN, Under Secy. 


^ ft*#, 16 2069 

an; 1713 .—44ta44taw(a*4r4 <£w>h 0 srftiPwR, 1957 ( 1957 ^ 20 ) (144w4t??4 

^ W $) 41 W\ 4 41 ^TORT (1)4 RTCfl 1TOKN 4 4WPR 4 gRI 41 ^ 

3rf%rcj^n 2761 flkksr 25 2008 4k qroiqqtf 428 <*4® 10 wsfi, 2009 4 to 

7F3PT?t 4» ’fTO U,®£3,3TOS (u),sF*W: tfffbBT 4 , 2088 4k21 TO4, 2009 4 4tro$ 4, "3TO 
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k fWe tjkk ter 2 47.23 (wfft) ^ 610.905 (wft) i, ^Fkrc* 

^ 3FT^ 3TRFT «f>t ^*HI sft; 

'^'Sk W«t>K ^ TF7TOR W 3#^ERT k (3fl^qfW) k kfFF *jk k 

«h'hdi 3T%3P3T ih- 


4FT: TR^K kkRT 8fc ( 3 T^t 3^ f^FFT) arfqfkm, 1957 ^ TO 7 TWm (1) SKI TO g l PttuT 

T1TT^tn ^ T*k #1 3^^ ^236.728 (RWT) ^584.95 1^ (WTH)^ ^ ^ 3*TT3*T 
3Tf%^Rf ^T 3T3fr ^ c£ 3ptf 3W Tj^TI ^cft tl 


k^l 1:- w STfa^RT ^ 3rqfa 3TT^ ^ ^ W*?> U T^jft1^1^/337 clkkr 3 W$, 

2009 ^>f ffa'ftST 1 ! «hd4ti<., n*f<ni - TFFKo (e>cdl-Hqc) ^ «hNf<ri<i *f «t»k(rli ft4^=h, 1, ^kiTVoi 614^ <?>lci<hiai-700001 

^rr fak^s, (tmx% z^m) kkFTte, ktfw ^-495001 

^njTT^crr f i 


fe l M' , l 21~ <i <: K1 ^Tkfk-FT ^Kl 8 ^ 3flk 54H 3n«^^ kv*<l flfldl kl'flA fttMm ■cj^sik j? ;— 

-sm^rT ^TTqfcrlk :- 

M 8 (i) cEtf -afas fork k fm^\mi ^anfrr srk^rer Froft ^if ;t, %, arft^rr^ 

k<0lcr) ^n4 k ok R'l ‘hI^K ’H^ 0 ! *jk ^71 k>*0 ^TPT ^ ^k "*¥ "^Tf 4Tfl "'TT ^ 1«t>^?T STk^TRf ^T 3T^T kn3[ 'fliA 

^ k 3TTqfrT TT^tT l” 


'$rzrmv\ ;- 


(1) ^RI ^ STFT^tT 'TFT HIH) '^ll^H ^rf^Rf 'tikcili ^ *4 <h 

Tff^R fjm r*m\ f sfk %it Wxwi tor srt ^rt ^ ^r4t i 

(±2) w mn 8 -vim (i) ^ 3 t#t3tr% wr srteRt Mm ^ 

3Tk?kt, 3HiHfrrl^dT ^ ^ ftff*T ^RI ^T 3FTOT ^TT 3ffT ^ft 40Hfrt1^T ^ T T7^ 

<jrf?rfkrT ^ra, m «iht i 0) ^ skfa 

arfM^rNk^T^r^ ^ ^rr ^ ^ 3Tf%Rkf ^ ^r %rt ^ ^ Wft *rr ^k 

srft^Kf ^ ^Wn 3 tftM‘ tt kmfkff <fa -&$£ srcr ^ sfcv&si Wft 

, H<^hK ki^ ^it i 

(.3 ) ^TRT TT^kRt ^ kl^( oqko k)tD 'jk kd«1«fii ^mpiT 'jfl yk«b< %d ^iT ^Idl ^T P'hSK 
fHI) ‘jjk («h^1 ^ "qr ^rfM^R sfkfkrq ^ sr^hi 3if^d ^fr kr^ ^ i 

f^niT 3:- ^ -^k^i kkSfoF, 1, <^>l4k<rl FTTO ^4, oRk^TRH- 700001 ^ 4^W STkliMM ^ 3Ffk 

«TT^T^T^*1FT-11 , -m 3,(ii) cTTTte 4 stim, 1987 43T^TlfVk1 3Tk^TT tf. mW. 90S, 20 W$, 1987 SRI 

^k 3nf^k fk|2RT kRTT t I 

k'Jlitt l|Rt ®^1l4i, TPT 7 !^ fiN 
kRT- W15 (Fc#!?) 

^ 3TftR?R ;- 


(^) ^3k ;- 


5FR 

k^TT 

|«ih oFT RW 

H^qiO 5<H»l 
•iwR 

TIFT ^T 

dWT 

TTFkkl 

fm\ 



1 

jksik 

26 

228 

q5«kl 

WI5 

157.604 

WT 

2 

■qk^i 

27 

192 

wter 

WT5 

67.894 

W1 


t 


8^1-225.498 t^X (WI^FT) ^1557.205 (WFT) 
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(^0 ^1 ifir:- 






9fnr 

Wfl 

^1 ^>1 

^•T ^>T 

3RJR 


r^u. 


l 


3TT^ f4>rs 

M^Mkl TFm 11.23 

*TFT 


^ ^:-11.23 (wm) m 27.749 (WPT) 



4l J l + 

: 236.728 (cTWT) 584.95 (mWl) 



^T3^:- 

1. TTR (*TF!) 3lf^cl faiy, ^lllA ^IKrl ^Hs^fT :- 


17, 18, 19/1 ^ 19/14, 19/16 (Wl), 19/17(*TFI), 19/18 (Wl),19/19^ 19/21, 19/23,26331,32(*TFT),35 (*TFT), 
36 (*TFT), 37/1 (*im), 38/1,38/18 ( W\), 38/35, 39/1'^ 39/8, 39/9( W \), 39/10( W \), 39/11 (*TFI), 39/12(*TFT), 39/13 ^ 
39/15, 39/17, 39/18( ^TFI), 39/19, 39/20,40,41/1 341/4,42 3 50, 51/1,51/2, 52,53, 54/1,54/2, 55/1 ^ 55/3, 56 3 61, 
62/1 ^62/4,63 ^68,69/1 ^ 69/12,70,71/1 3 71/10, 72/1 ^ 72/3, 74/2, 75,76, 105, 106, 111/1,^111/53, 112, 113, 
114/1,114/2,114/4,115,116/1 ^ 116/4,117 ^ 127,128/1,128/2,129/1,^129/3,130,131 3 134,135/1 3135/6,135/7-135/18, 
135/8 ^ 135/17,, 135/19 3 135/35,136 3 147, 148/1,148/2, 149/1,149/2. 

2. -J4IH nVsi (SPT) 3rrf^fcT 

14( W \), 15( W \), 256/1 ( W\y, 256/2, 257/1 3 257/3,257/8, 270 3 276, 277/1 3277/7, 279/1 ^ 279/8,280 ^ 
291,294/1,294/2, 295 3 302, 303/1, 303/2,314/1 3 314/3,318 (*1FI), 419/1 (^TFT), 419/12,419/21,420/2,420/4 . 








tT-tt 








3 - fsRrct ^ 3 ^ ^ 

i t 

WT fent ^ ^TT3 WIT 39/11, 39/10, 39/12, 39/18, 39/9,3 irNiT WTT 39/19 ^ 38/1, 

38/35 38/35 ^ afo 38/18, 37/1,36, 35, 32,19/16-19/17-19/18 ^ 

^SR^Tcjt 18, 19/16-19/17-19/18 ^ 3 ^ fspsj * ,7 T" tl 

WIT 72/1,71/4, 71/6, 71/7, 71/10, 70, 69/9, 69/1, 69/2, 69/3, 69/4, 69/5, 69/6, 
74/2, 76,75 $ ^ 74/2, 105, 106, ^ ^ 11/1 ^ 53 ^ 3 ^ 3PT f^3TT&-%¥T $ 

TTtrfl 3 H '* n ^ M tl 

^slT TJFT fa*iK)-Mksi *h j ki: ^P-nfc^a •mIhi ^ ^ x cT13 •homi 15 ‘J^T •wIhi ^ ^lal i? 1 

3?K TTR toKt -itel $ tffuTfrra 4 “S" IT facRft t I 

WTT 256/1,^^7 257/1 3ttRt afa ^Jcff, 257/3 257/8, 

282/2, 2111 \ ,21112, 277/3,«£ 1 jsf 273/1 cTOT ^, 273/3,270 271 ^ 3rRt TT*?T 

1^ 303/1- 303/2 ^ 3ccffl 318,314/2, 314/3 314/3 afa318 

318^1^f^ ^ Tgspat 

"tel W1 itKSl A ^TI3 WTT 318, ^ <T*JT 419/1 ^ afa ^TI3 WTT 420/2, 419/1 ^ 
419/12,420/4 cf> cT^TT 294/1,291 ^ ^lal ^ tif**iRn<n •mIhi 

TTR ^ TT^Tl^ ^<61 ,t ^> M fndcfl ^ I 

[ m U 43015/8/2008-^3^311^^1-1 ] 
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New Delhi, the 16th June, 2009 


S.O. il 713.—Whereas by the notification of the Government of India in the Ministry of Coal number S.0.2761 dated 
the 2{Sth September, 2008 and subsequent corrigendum number S.0.428 dated the 10th February, <2009 issued under sub- 
section (1) <tf Section 4 of the Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter 
referred to ats the said Act) and published in the Gazette of India Part-II, Section 3, Sub-section (ii) dated the 4th October, 
2005 and th': 21 st February, 2009 respectively, the Central Government gave notice of its intention to prospect for coal in 
247.^3 hectires (approximately) or 610.905 acres (approximately) of the lands in the locality specified in the Schedule 
annejied.to that notification; 

; And Whereas the Central Government is satisfied that coal is obtainable in a part of the said lands pescribed in the 
Sche^ule(s) appended to this notification. 

| Now, therefore, in exercise ofthe powers conferred by sub-section (1) of Section7 ofthe Coal Bearing Areas (Acquisition 
and 1 Jevelodment) Act, 1957, the Central Government hereby gives notice of its intention to acquire the land measuring 
236/ 28 hectares (approximately ) or 584.95 acres (approximately) as All Rights in or over the said lands described in 
Sche iule appended hereto . 

; Note 1.—The plan bearing Number SECL/BSP/GM/PIG/LAND/337 dated the 3rd March, 2009 of the area covered by 
this iiotificatjon may be inspected in the office of the Collector, Raigarh (Chhattisgarh) or in the office of the Coal Controller, 
1, Council House Street, Kolkata-700001 or in the Office of the South Eastern Coalfields Limited (Revenue Section), Seepat 
Roa4 Bilasftur, 495006 (Chhattisgarh). 


, Note 3.—Attention is hereby invited to the provisions of Section 8 of the said Act which provides as follows:— 


Objection to Acquisition: 

“8( 1) Any person interested in any land in respect of which a notification under section 7 (1) has been issued, may 
withiji thirty (days of the issue of the notification, object to the acquisition of the whole or any part ofthe land or any rights 
in or (over suph land. 

Explanation,— 

(1) ft shall not be an objection within the meaning of this section for any person to say diet he himself desires to 
undertake mining operation in the land for the production of coal and that such operation should not be undertaken by the 

Central Government or by any other person. 

i 

(2) Eqery objection under Sub-section (1) of Section 8 of the said Act shall be- made to die competent authority in 
writiijg, and the competent authority shall give the objector an opportunity of being heard either in person or by a legal 
practitioner And shall, after hearing all such objections and after making such further inquiry, if any,ias he thinks necessary, 
eitheij makes (a report in respect ofthe land which has been notified under Sub-section (1) of Section 17 or of rights in or over 
such ^and or piake different reports in respect of different parcels of such land or of rights in or over such land,to the Central 
Government] containing bis recommendations on the objections, together with the record ofthe proceedings held by him, 
for thp decision of that Government. 

(3) For the purposes of this section, a person shall be deemed to be interested in land who would be entitled to claim 
an imprest ir» compensation if the land or any rights in or over such land were acquired under this Act. 

Note 3]—The Coal Controller, 1, Council House Street, Kolkata, 700001, has been appointed by the Central Government 
as theicompcfent authority under section 3 of the said Act. vide notification number S.0.905, dated the 20th March, 1987, 
published in Part II, Section 3, Sub-section (ii) of die Gazette of India, dated the 4 th April, 1987. 
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SCHEDULE 

Bijarl OCM Block, Raigarh Area 
Distt-Raigarh (Chhattisgarh) 

AU Rights: 

The plan bearing number SECL/BSP/GM/PIG/LAND/337 dated die 3rd March, 2009 
(A) Revenue Land: 


SI. 

No. 

Name of 

Village 

Patwari 

Halka 

Number 

Settlement 

Number 

Tahsil 

District 

Area in 
Hectares 

Remarks 

1. 

Bijari 

26 

228 

Garghoda 

Raigarh 

157.604 

Part 

2 

Porda 

27 

192 

Garghoda 

Raigarh 

67.894 

Part 


Total:—225.498 hectares (Approximately) or 557.205 Acres (approximately) 

(B) Forest Land: 

SI Name of Type of Forest Range Division Area in Remarks 

No. Forest Hectares 

1. Porda Orange fields Ghargboda Raigarh 1123 Part 

Total:—11.230 hectares (Approximately) or 27.749 Acres (Approximately) 

Grand Total (A+B):—236.728 Hectares (Approximately) 
or 584.95 Acres (Approximately). 

1 Plot numbers to be acquired in village Bijari (Part): * 

17,18,19/1 tO 19/14,19/16 (P), 19/17 (P),19/18(P),19/19 to 19/21,19/23,26 tO 31,32(P), 35 (P), 36 (P), 37/l(P), 38/1,38/18 
(P), 38/35,39/t to 39/8,39/9(P),39/10(P), 39/11(P),39/12(P),39/J3 to 39/15,39/17,39/18(P),39/19,39/20,40/41/11041/4,42 to 50,51/1, 
51/2, 52, 53,54/1, 54/2, 55/1 t055/3,56 tO 61,62/1 to 62/4,63 to 68,69/ltO 69/12,70,7l/lto71/10,72/1 t072/3,74/2,75,76,105,106,111/1, 
toil 1/53, 112, 113,114/1,114/2,114/4,115,116/1 tO 116/4,117 tOl27,128/1,128/2,129/1,tO 129/3,130, 131 tO 134,135/1 to 135/6,135/7 tO 
135/18,135/8 to 135/17,135/19 t8 135/35,136 td 147,148/1,148/2,149/1,149/2. 

2. Plot numbers to be acquired in village Porda (Part): 

14<P), 15(P), 256/l(P), 256/2,257/1 tO 257/3,257/8, 270 tO 276, 277/1 tO 277/7, 279/1 tO 279/8, 280 tO 291, 294/1,294/2, 295 to 
302,303/1, 303/2,314/1 tO 314/3,318 <P),419/1 (P), 419/12,419/21,420/2,420/4. 

Boundary Description: 

A-B Line sitarts from point “A” and passes along the common boundary of villages Rumkera-Bijari and meets at point 

“B”. 

B-C Line passes in village Bijari through plot numbers 39/11,39/10,39/12,39/18,39/9 then along western boundary of 
39/19, southern boundary of 38/1, 38/35 eastern, southern, western & northern boundary of 38/35 after that 
through 38/18,37/1,36,35,32,19/16,19/17 to 19/18 and along western & northern boundary of 18,19/16, 19/17, 
19/18 and meets at point‘C’. 

C-D Line passes in village Bij ari along northern boundary of plot numbers 72/1,71/4,71/6,71/7,71/10,70,69/9,69/1, 

69/2,69/3;69/4,69/5,69/6,74/2,76,75 eastern boundary of74/2,105,106 northern boundary of 111/1 to 53andmeets 
at point ‘ D’ on the common boundary of villages Bij ari-Porda. 

D-E Line passes along the partly common boundary of villages Porda- Bijari thenalong northern and eastern boundary 

of 15 iind meets at point ‘E’ on the common boundary of villages Porda-Bijari, 

ErF Line p asses in village Porda through plot number 256/1 then along northern &eastem boundary of257/1, northern, 

eastern & southern boundary of257/3, eastern boundary of257/8,282/2,277/1,277/2,277/3, northern & eastern 
boundary of 273/1, eastern boundary of 273/3, 270, western, northern & eastern boundary of 271, northern 
boundary of 303/1-303/2, northern & eastern boundary of 318, 314/2, 314/3, southern boundary of 314/3 and 
eastern boundary of 318 and meets at point ‘F\ 

F-G Line passes in village Porda along southern boundary of plot number 318 then through 419/1 and southern 
boundary of420/2,419/1, southern and western boundary of419/12,420/4, southern boundary of294/1,291 and 
meets at point ‘ G ’ on the common boundary of villages Porda-Rumkera. 

G-A ' Line j>asses along the common boundary of villages Porda-Rumkera and meets at starring point ‘A’. 

[F. No. 43015/8/2Q08-PRIW-I] 
M. SHAHABUDEEN, Under Secy. 
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[TO. d. TJjCT-14014/18/2009-#.^ 
31TO 

MINISTRY OF PETROLEUM AND NATURAL GAS- 


New Delhi, the 17th June. 2009 

S. O, 1714.—Whereas it appears to Government of India that it is necessary in public 
interest that for. transportation of natural gas from tap off point of Kakinada - Hyderabad 
- Uran - Ahmedabad trunk gas pipeline at Vijayawada in Andhra Pradesh of M/s Reliance 
Gas Transportation Infrastructure Limited to consumers in various parts of the country, a 
pipeline should be laid by M/s Relogistics Infrastructure Limited; 

And whereas, it appears to Government of India that for the purpose of laying such 
pipeline, it is necessary to acquire the Right of User in land under which the said pipeline is 
proposed to be laid and which are described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 

1962), Government of India hereby declares its intention to acquire the Right of User 
therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of the notification as published in the Gazette of 
India under sub-section (1) of Section 3 of the said Act, are made av lilable to the general 
public, object in writing to the acquisition of Right of User therein for laying the pipeline 
under the land to Shri K. Gangachalam, Competent Authority, Relogistics Infrastructure 
Limited, D.No. 67-11-21/2 Savisuja, Opp New Centuary Public School, L.B. Nagar, 
Kakinada - 533003, East Godavari District, Andhra Pradesh State. 
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ndal/l)ehsil/Taluk:Tallarevu 

District: East Godavari 

State:Andhra Pradesh 
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I'n.'x. 3m-3ioi5/6/2009-^«nt-n] 


New Delhi, the 10th June, 2009 

S. O. I7ts. _Whereas, it appears to the Central Government, that it is necessary in the public 

interest that for the transportation of Petroleum Products from Raman Mandi in the State of 
Punjab to Bahadurgarh in the State of Haryana for implementation of “GGSR Products 
Evacuation Project pipeline from Raman Mandi to Bahadurgarh'*, should be laid by the 
Hindustan Petroleum Corporation Limited; 

And, whereas, it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the Right of User in the land under which the said 
pipeline is proposed to be laid, and which is described in Schedule annexed to thi$ 
notification; 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act. 4962 fiO of 
1962), the Central Government hereby declares its intention to acquire the Right of User 
therein; 
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Ary person interested in the land described in the said schedule may. within twenty one 
days from the date on which the copies of this notification issued under sub-section o> of 
Section 3 of the said Act, as published in the Gazette of India, are made available to the 
general public, object in writing to the acquisition of the Right of User therein or laying of the 
pipeline under the land, to Shri Prahlad Singh, Competent Authority (Haryana), Hindustan 
Petroleum Corporation Limited, Guru Gobind Singh Refinery Product Evacuation Project 
StiF No. - 29, Sector - 6 Market, Bahadurgarh - 124507, Haryana. 



Tehsil: BARWALA 


SCHEDULE 


District: HISAR 


State ! HARYANA 


Narrte of Village 


Hadbast Mustatil 
No. No. 
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MINISTRY OF LABOUR AND EMPLOYMENT 
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Go|i 
of 
Coi 
Indti 
B; 
by 


S.O. 
liistrial 
emmef! 
Cen: 
i)rt, No. 
strial 
of P; 
the Cei 


ank 


New Delhi, the 28th April, 2009 

1716.—In pursuance of Section 17 of the 


pisputes Act, 1947 (14 of 1947), the Central 
t hereby publishes the award (Ref. No. 75/1996) 
i$al Government Industrial Tribunal-Cum-Labour 
, Chandigarh as shown in the Annexure in the 
Dispute between the management of State 
^tiala, and their workmen, which was received 
1 Government on 28-4-2009. 


nrra 


[No. L-12012/151/1995-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 


BEFORE THE GYANENDRA KUMAR SHARMA, 
PRESID1VG OFFICER, CENTRAL GOVERNMENT 
INDUSTFIAL TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 
Case No. I.D. 75/96 
Shr i P.C. S ngla C/o Shri L.R. Singla 
The President, All India State Bank 
of Patiala Staff Federation, 307, 

Housing Board, Jind. 

Versus 


.... Applicant 


Th^ General Manager, 

State Bank of Patiala, 

Thi Mall, Patiala-147001 

APPEARANCES 


Foijthe Workman 
Foil the Management 


...Respondent 


The 


industrial 

Tribunal 


Workman in person 
ShriN. K. Zakhmi 

AWARD 

Passed on 25-3-2009 

Government of India vide notification No. 


L-12012/1 i l/95-IR(B-I), dated26-7-96 refeiredthe following 


dispute for judicial adjudication to this 


“Whether the action of the management of State 
Bank of Patiala in terminating the services of Shri 
P.C. Singla, Ex-Clerk/Cashier w.e.f. 6-6-91 is just, 
fair, and legal ? If not, whit relief the workman is 
entitled to ?” 


The workman filed the statement of claim with the 
prayer that the termination order dated 5-7-94 be quashed 
and the workman be reinstated into the services with 
continuity of service and full back-wages. The grounds on 
which the workman has agitated fiis claim are that he was 
appointed as clerk-cum-cashier tty the management of die 
bank and remained as such at Hathia Branch during 
1990-1994. He suddenly fall ill aid applied for leave from 
time to time. No information was gtyen to him about allowing 
or rejecting his prayer for leavfc. He approached to the 
bank on 14-7-94 along with fitness certificate but he was 
not permitted to join the duties dn the ground that he has 
left the job voluntarily w.e.f. 6-6-9jl. The order dated 6-6-91 
is illegal, arbitrary and against the punishment and appeal 
rules and provisions of Bipartite 5 ettlement, Deshai award 
and Shastri award, applicable to t le bank industry. Before 
5-7-1994 the workman has not received any letter, hence, 
the action of the management of!the bank is illegal being 
against the principle of natural justice. 


The management of State Bank of Patiala contested 
the claim of the workman by filing) written statement. It was 
contended by the management that from 1-3-90 the 
workman absented from the duties without any leave 
application. Only once the photocopy of medical 
certification issued by Civil Sufgeon, Jind was sent for 
two weeks rest w.e.f. 27-3-90. No intimation prior to 27-3-90 
or thereafter, was received by thje management. After 90 
days of unauthorized absent, the workman was served a 
notice dated 6-5-91 advising him to report for duties within 
30 days failing which he would!deemed to be voluntary 
retired from the services of the bank on expiry of notice 
period. The workman fails to: report for duties, and 
accordingly, from 6-6-91 he was idecmed to be voluntarily 
retired from the services. It was the notice of the bank for 
recovery of certain dues date4 5-7-94 that workman 
approached the bank on 14-7-94. 


Both of the parties were afforded the opportunity of 
being heard. The workman filed his affidavit in support of 
his contention. He was also cross-examined by 
representative of the management in camp court at 
Faridabad on 15-1 -2009. On behajlf of the management one 
Shri Om Parkash, branch manager Hathia Branch, Palwal, 
Haryana filed the affidavit and he) was also cross-examined 
by the workman in Camp Court at Faridabad on 15-1 -09. All 
the letters relied upon by the parties as mentioned in their 
pleadings are on record. 


I have heard learned counsels for the parties and 
perused the entire materials on record. 


IUI -1 UN Ml 


♦Ml#' Id.lH.ll.If.ltli 


I'M « ii 
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The main issue for adjudication before the Tribunal 
is whether the management of the bank rightly presumed 
the workman to be retired from the services of the bank on 
his unauthorized absent vide clause 17 A of fifth bipartite 
settlement dated 10-4-89 applicable to the parties, or his 
services were terminated by the bank illegally. 

I have also gone through the provisions of para 17 A 
of fifth bipartite settlement dated 10-4-89 which is regarding 
the voluntarily cessation of employment on unauthorized 
absent. 

As per the para 17 A of bipartite settlement, if any 
workman absented for 90 days unauthorizely, it is open to 
the management to send him a notice for 30 days asking 
the workman to report to the duties within 30 days. If after 
receiving the notice the workman fails to resume the duties 
or to give reasonable explanation for his absent, he will be 
deemed to be voluntarily retired from the services. On 
perusing the cross-examination of the workman it is evident 
that he failed to file before this Tribunal the copy of any 
leave application moved to the bank, whereas, he promised 
to provied the copies of the same within 20 days. The 
evidence of the workman was recorded on 15-1-09, but yet 
he has not provided any copy of the leave application. 

In his cross-examination he has not denied the 
receiving of notices dated 15-9.-90, 11-2-91, 6-5-91 and 
5-7-94. It is only stated by the workman that he did 
not rememeber whether above notices were received 
by him. It is admitted to him that notice dated 5-7-94 
was received by him. This notice was sent to the workman 
on address S.C.F. No. 13, Sector-6, Jind, whereas, all the 
notice dated 15-9-90,12-2-91,6-5-91 and 5-7-94 j were also 
sent to the workman on the same address. On perusal of 
the materials on record and on account of ignorance shown 
by the workman in her cross-examination about receiving 
of all these notices, it is evidently clear that workman 
received all the notices send by the bank. Thus notices 
dated 6-5-91 was received by the workman and he had not 
reported for duties within 30 days of the notice nor had 
shown any reasonable cause depriving him for not joining 
the duties. 

The circumstances speak themselves. Vide notices 
dated 5-7-94 and 5-10-94 the workman was asked to deposit 
an outstanding dues of house loan, scooter loan and 
festival loan. Il waa after this notice the workman approach 
the bank on 14-7-94. As he has not reported for the duties 
within 30 days of receiving the notice dated 6-5-91 and has 
not shown a reasonable cause for his unauthorized absent, 
he shall be deemed to be voluntarily retired from the services 
of the bank from 6-6-91 under para 17A of fifth bipartite 
settlement dated 10-4-89 applicable to the parties. It is also 
made clear that during the proceedings before this Tribunal 
the workman also failed to prove that he was deprived and 
prevented by any reasonable cause to join the duties after 
receiving notice dated 6-5-91. Accordingly, the workman 
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is not entitled for any relief. Let the Central Government be 
informed and thereafter, file be consigned. 

G K. SHARMA, Presiding Officer 

18^,2009 

^»r.3ir. 1947 (1947 

14) UTTT 17 ^NfT 

313am 3 4 rjiPi* ftmrc dfailP i * 

*rfa** u i 221/2006) ^ TRFlftRT 

i, ^ ^ 18-5-2009 sro m 

[U t(5M2012/34/2006-3n$3m (aft-H)] 

New Delhi, the 18th May, 2009 

S.O. 1717.'—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 221/ 
2006) of the Central Government Industrial Tribunal Cochin 
now as shown in the Annexure in the Industrial Dispute 
between the employees in relation to the management of 
M/s. UCO Bank and their workman, which was received 
by the Central Government on 18-5-2009. 

[No. L-12012/34/2006-IR(B-II)] 

RAJINDER KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM 

Present: Shri P.L. Norbert, B.A., LL.B., Presiding Officer 

(Monday the 4th day of May 2009/14th Vaisakha 1931) 

I.D. 221/2006 

Workman M.M. Mathew, 

H.No. XXII/351 Johny Siman Road, ; 
Mundamveli P.O., Kochi-682507. 

By Adv. Sri. Paulson C. Varghese. 

Management: The Assistant Gemeral Manager, 

UCO Bank, Regional Office, 
Thiruvananthapuram. 

By Adv. George Karithanam 

Varghese 

This case coming up for hearing on 30-4-2009, this 
Tribunal-cum-Labour Court on 4-5-2009 passed the 
following: 

AWARD 

This is a reference made under Section 10(lXd) of 
Industrial Disputes Act. The reference is : 
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“Whei her the action of the management of Uco Bank, 

Trivai drum in removing Shri M.M. Mathew, Daftary 

from t he services of the bank is fair and just ? If not, 

| to whi it relief the concerned workman is entitled ?” 

2. Facts of the case in brief are as follows :—The 
workman SI ri. M.M. Mathew was a Daftary of Uco Bank. 
He v ras chai ge sheeted in 2005 for unauthorised absence, 
irregular a tendance, remaining continuously absent 
exce :ding 3) days without intimation to bank and incurring 
debts to ar extent considered by the management as 
excessive. A domestic enquiry was conducted. The 
worl man rfi mained absent and the enquiry proceeded ex- 
part The v orkman was found guilty of all the charges on 
the >asis o' the documents produced in the enquiry. A 
cop} of the -eport was given to the workman. After hearing 
the workman the disciplinary authority imposed the 
puni shment of removal from service. No appeal was filed. 

i 3. According to the workman the enquiry was 
conducted violating the principles of natural justice. He 
was.not given adequate opportunity to defend The 
wor cm an h; id informed the Enquiry Officer his inability to 
attei id the e nquiry. However no chance was given to him. 
The workman had appeared before the disciplinary 
authority i.nd explained the reasons for his absence. 
Hov(fever tile disciplinary authority without considering 
the lontent ions of the workman confirmed the finding of 
Enq uiry 01 ficer and imposed the punishment of remvoal 
frori i servic e. At any rate the punishment imposed is harsh 
and highly < lisproportionate. The workman is entitled to be 
reinstated with all the benefits. 

| 4. According to the management the workman was 
in the hab t of remaining absent on and off on many 
occ isions. 4e was given several show-cause notices. None 
of t lem we re replied. He borrowed money from different 
persons an0 failed to repay. Hence four suits were filed by 
the concerned persons and decrees were obtained. They 
wefle executed by attaching the salary of the workman in all 
the (four ca^es. He remained absent continuously for more 
than 30 da^s without intimation to the bank. Hence a charge 
shejrt was jissued to him. But there was no reply. The 
workman vfas subjected to disciplinary action on a previous 
occasion fc^r manipulating the account of a customer of the 
baqk and Withdrawing money without his knowledge. 
Though was found guilty considering his plea the 
disciplinary authority took a lenient view and imposed the 
purtishmer* of bringing down by two stages in the scale of 
pay! and withdrawing his special allowance. The Enquiry 
Officer caihe to the conclusion that the workman is guilty 
of Cll the qharges on the basis of the evidence on record. 
He jwas gi vjen two chances by the Enquiry Officer to appear 
ancj defentj. But he remained absent. Hence the Enquiry 
Ofljicer proceeded ex-parte. He was given a copy of the 
report. Thje disciplinary authority gave the workman a 
personal hearing. Thereafter the penalty was imposed. There 


is no violation of the principles of natural justice. The 
punishment is proportionate to thej gravity of the charges. 
Remaining unauthorisedly absent without intimation 
continuously for a period exceeding 30 days is a gross 
misconduct. The workman is not Entitled to be reinstated. 

5. In the light of the above contentions the following 
points arise for consideration:— 

1. Is the enquiry valid ? 

2. Are the findings sustainable? 

3. Is the punishment propet? 

The evidence consists oft the oral testimony of 
MW 1 and documentary evidence of Exts.Ml to Ml© on 
the side of the management and n0 evidence on the side of 
workman. 

6 . Point No. 1:—Since this issue was raised as a 
preliminary objection it was heard and decided by order 
dated 15-04-2009 holding that thq enquiry was conducted 
according to the procedure anjd complying with the 
principles of natural justice and the enquiry is valid. 

7. Point No. 2:-—Since the enquiry is found valid, 
there is no scope for adducing further evidence in the case. 
Since the workman did not participate in the domestic 
enquiry the Enquiry Officer conducted the enquiry ex-parte. 
On the side of the management relevant documents (15 in 
number) were produced and marked. The Presenting Officer 
submitted the, case on the strehgth of the documents 
produced. 

The Enquiry Officer perusing the documents and 
relying on them came to the conclusion that all the charges 
stood proved. Un-authorised absence and absence without 
intimation continuously exceeding 30 days is to be 
ascertained from the records. Eight show-cause notices 
were issued to the workman regarding un-authorised 
absence. None of them were replied by him. His absence 
was at frequent intervals on several occasions. Incurring 
debts to an extent beyond the means of the workman to 
repay is self evident from the decrees that were passed 
against him and order of attachment of salary issued in 
execution of the decrees in all the four cases. All these 
documents are unchallenged as nobody appeared in the 
enquiry on behalf of the workman. Thus the finding is 
beyond challenge. In fact no lacuna in the finding was 
pointed out by the learned counsel for the workman and it 
was not possible also as the evidence on management side 
remained un-assailed. Hence I find that the Enquiry officer 
was justified in finding that the workman is guilty of all the 
charges. 

8 . Point No. 3:—The penalty imposed is removal 
from service. The workman contends that the penalty is 
highly disproportionate. Out of the four charges one is a 
grave misconduct and the other three charges are minor 
misconduct. Remaining absent without intimation to the 
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employer continuously for a period exceeding 30 days is a 
gross misconduct within clause 19.5(p) of 6th Bipartite 
Settlement dated 14-02-1995. In the claim statement no 
mitigating circumstances are stated. However from the 
written statement of the management in para 4 it is stated 
that in the previous disciplinary action the Disciplinary 
Authority had considered the family circumstances of die 
workman, that he has to support his wife and two children. 
No other family circumstances are seen from the records. 
The fact that the workman has to look after his wife and 
children is no mitigating circumstance in a charge for gross 
misconduct It is not the first time that the workman was 
found guilty for misconduct. He was found guilty on a 
previous occasion for gross misconduct but a lenient view 
was taken in the matter of punishment He was in the habit 
of remaining absent quite often and was indifferent to show 
cause notices issued to him many times. Then he remained 
absent even without intimation exceeding 30 days. Thus 
the workman invited disciplinary action by his own 
indifferent and careless attitude. He never thought of his 
family and die need to look after them. It is not known 
whether he has any other source of income. There is neither 
pleading nor evidence regarding any mitigating 
circumstance. Therefore there is no justification in reducing 
the punishment. 

In the result an award is passed finding that the 
action of the management in imposing punishment of 
removal from service is legal and justified and the 
workman is not entitled for any relief. However the 
management may offer him one more chance to apply and 
get the retiral benefits. 

The award will come into force one month after 
its publication in the official gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
4th day of May, 2009. 

P. L. NORBERT, Presiding Officer 
Appendix 

Witness for the Workman - Nil 

Witness for the Management 

MW 1 - 15-12-2008 - N. Baiachandran 

Exhibit for the Workman - Nil. 

Exhibit for the Management. 

M 1 (a) *■ Copy of letter No. MIS/26/05-06 dated 
04-05-2005 sent by the Enquiry Officer to the workman. 

M 1 (b) Copy of letter No. MIS/ 05-06 dated 

23- 05-2005 sent by the Enquiry Officer to the workman. 

M 1(C) Photostat copy of postal receipt dated 

24- 05-2005. 
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New Delhi, the 20th May, 2009 

S.O. 1718.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 43/2007) 
of the Central Government Industrial Tribunal/Hyderabad 
now as shown in the Annexure in the Industrial Dispute 
between the employees in relation to the management of 
M/s. Anand Transport, Visakhapatnam and their workman, 
which was received by the Central Government on 
20-05-2009 

[No. L-3401 l/4/2006-lR(B-ll)J 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present: Shri VED PRAKASH GAUR, Presiding Offlficer 
(Dated the 2nd day of February, 2009 
Industrial Dispute No. 43/2007 
BETWEEN 

The General Secretary, 

Visakhapatnam Port and 
Dock Mazdoor Sangh, 

H. No. 53-20-2/1, Chaitanyanagar, 
Visakhapatnam-530013. .... Petitioner 

And 

The Manager, 

M/s. Anand Transports, 

G-4, Jayaprada apartments, 

Taj Residency Road, Msharanipeta, 

Visakhapatnam-530002. ...Respondent 

APPEARANCES 
For the Petitioner : Nil 

For the Respondent : Nil 
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AWARD 


New Delhi, the 20th May, 2009 


Thd Government of India, Ministry of Labour by its 
or^erNo. 1-3401 l/4/2006-IR(B-II) dated 13-8-2007 referred 
th| following dispute under Section 10(l)(d) of the I.D. 
A<jt, I94ij for adjudication to this Tribunal between the 
management of M/s. Anand Transports and their workmen. 
Tqe reference is, 

SCHEDULE 

4 4 Whether the demand of the Visakhapatnam Port & 
! Dodk Mazdoor Sangh for payment of retrenchment 
! compensation amount to their member workmen viz. 

S/sji. V. Sathi Babu and 7 others, Ex-rowing Boat 

Workers (As per the list), according to their eligibility, 

| by the management of M/s Anand Transports, 
| Visakhapatnam (engaged in Stevedore Workers at 
* Visakhapatnam Port Area) is legal and/or justified ? 
! If so, to what relief the concerned union is entitled?” 


S.O. 1719,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 cf 1947), the Central 
Government hereby publishes the award (Ref. No. 23(C)/ 
2008) of the Industrial Tribunal, Patna now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to me management of M/s. Central 
Bank of India and their workman, which was received by 
the Central Government on 20-5 “2009. 

[No. LA 2011 !\ OG/2007-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, SB RAM BHAWAN, BAILEY ROAD 
PATNA 


! 1 

j Thej reference is numbered in this Tribunal as I.D. 
N<j. 43/20|07 and notices were issued to the parties. 

! 2. For several adjournments including today, i.e., 

24-2009,', both parties called absent. Petitioner has not 
fil^d clainj statement even after one and half year of receipt 
of his reference. As such, Nil Award passed. 


Reference Case No. 2.3(C) of 2008. 

Between the Zonal Manager, Central Bank oflndia, 
B-Block, 2nd Floor, Maury a Lok Complex, Patna and their 
workman Sri Suboih Prasad Yadov, represented by the 
Gencreal Sseeretary, Industrial Mazdoor Congress, 
Rajbanshi Nagar, Patna. 


Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gown, Personal Assistant 
transcribe i by her corrected and pronounced by me on 
thifc the 2nd day of February, 2009 

; VED PRAKASH GAUR, Presiding Officer 

i Appendix of evidence 

Wjtnessesi examined for the Witnesses examined for the 
Petitioner j Respondent 


For the Management: Shn Jai Shankar Prasad 

Representative 

For the Workman. : Shri D Ram, General Secretary 
of INTIJC, Bihar. 

present; Vasudeo Ram, Presiding Officer 
Industrial Tribunal Patna 

AWARD 

Patna, dated the 12th May, 2009 


Nit NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the respondent 
i NIL 
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By adjudication order No. L-12011/100/2007? R(B-Ii), 
dated 7-1-2008, the Govt oflndia, Ministry of Labour, New 
Delhi under clause (d) of sub-section (1) and sub-section 
(2A) of Section-ID of the industrial Disputes Act, 1947 
(hereinafter called ’the Act' for brevity) has referred, the 
following dispute between f he mahagement of Central Bank 
oflndia, B. Block, 2nd Floor, Maurya Lok Complex, Patna 
and their workman Shri Subotb Ptasac! Yadav, represented 
bytheGeneral Secretary. IN TUC, Bihar for adjudication to 
this Tribunal on following: 

“Whether the action of the management of Central 
Bank oflndia Zonal Office Patna in terminating not 
reinstating and not regularising the service of Shri 
Suboth Prasad Yadav working as daily wage worker 
in Class-IV subordinate staff without complying 
Section 25F of I D. Act is justified & legal ? If not, 
what relief the workman is entitled to 

2. Both the parties appeared on notice and filed 
statement of claim and the written statement. 
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3. On last several dates neither workman is present 
nor any steps has been taken. I presume that the workman 
or his repressntative in not interested to pursue this 
reference case. Under the circumstances. I hereby pass a 
“No dispute Award”. 

3. And this is my Award. 

VASUDEO RAM, Presiding Officer 
^ 20 -Rt 2009 

■ 5 *T. 3 *r t i 72 o.- 3 ltei l Pi 4 > Ew arPqfwr, 1947 (1947 

14) ^ 17 ^ VFpm 3 , 
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(^TOtT 301/2000) 
^ ytflfelfl t, ^ 20-5-2009 ^1 9TRf 

I^IT 

[U T^-12012/247/99-3f^3TR («ft-II)] 

^tr, artoft 

New Delhi, the 20th May, 2009 

S.O. 1720.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 301/ 
2000) of the Central Government Industrial Tribunal, Nagpur 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Central Bank of India Nagpur, and their workman, which 
was received by the Central Government on 20-5-2009. 

[No. L-l2012/247/99-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

3EFGRESHRI A. N.YADAV, PRESIDING 
OFFICER, CGIT-CUM-LABOURT COURT, NAGPUR 

Case No. CGIT/NGP/301/2000 
Date: 30-4-2009 

Petitioner/ : Shri Yeshwant Chouragade, 

Party No. 1 Bhagwan Nagar, Near Floor Mill, 

Nagpur 

Versus 

Respondent/ : The Zonal Manager, 

Party No. 2 Central Bank of India, 

Nagpur. 

AWARD 

Dated :30th April, 2009 

1. The Central Government after satisfying the 
existence of dispute beween Shri Yeshwant Chouragade, 


Nagpur (Party No. 1) and the Zonal Manager, Central Bank 
of India, Nagpur (Party No. 2) referred the same for 
adjudication to this Tribunal vide its letter No.L-12012/ 
247/99/IR (B-II) dated 29-9-2000 under clause (d) of sub¬ 
section (1) and sub section (2A) of Section 10 of Industrial 
Dispute Act, 1947 [ 14 of 1947] with the following schedule. 

2. “Whether it is a fact that Shri Yeshwant 
Chouragade has been engaged as a sub-staff on temporary/ 
part-time basis by the management of Central Bank of India 
during the period from 1990 to 1999? If so, whether the 
action of the management in terminating the services of 
the disputant is legal and justified ? If not, justified, what 
relief is the disputant concerned entitled to? “Whether 
the action of the management to engage a large number of 
persons to work for short period of time one after the 
another, on rotation, instead of filling up the vacancies on 
regular basis, is legal and justified ? If not, what directions 
are necessary in the matter ?” 

3. It is the contention of the Petitioner, Shri Yeshwant 
Chouragade that he has been working as a sub-staff on 
daily reted basis w.e.f. 1990 and since then he is in 
continuous employment with the Respondent Bank. He 
has been provided the work for 60 days per year for years 
together. He worked for 90 days in a calendar year and he 
was paid Rs. 130 per day. He worked in different branches 
of the Bank continuously. According to him, he was 
demanding to provide the work throughout the year. He 
made a written representation also but the Respondent 
Bank has deliberately refused to provide the work. 
Therefore, he raised the dispute wh?ch later on due to the 
failure of reconciliation referred to the Tribunal. 

4. The Bank by filing his Written Statement resist his 
claim, it has denied that the Petitioner worked w.e.f 1990 as 
a sub-staff on daily rated basis. He has not submitted and 
not furnished the details as regards the date on which he 
worked as well as the details regarding the Branch Office 
of the Bank in which he has worked on daily wages as a 
sub-staff employee. He has impeded Zonal Office of the 
Bank and the Zonal Manager is an administrative head of 
all the Regional Offices which falls under his jurisdiction. 
The Regional Offices are situated in Nagpur, Amravati, 
Akola, Jalgaon and, therefore, it is not possible to locate 
unless it is closed the place of working. It is denied that he 
is working continuously with the Bank as alleged. It has 
also denied that the Bank has provided work to him for 60 
to 90 days in every calendar year right from 1990. He has 
not given the details and only wild and vague allegations 
are made about the actual days of working. This indicates 
that he himself not certain about working in the Bank. It 
has also denied that he worked like other regular employees 
from 10.00 am to 5.30 pm. It has denied that it is pursuing an 
illegal policy. It has also denied that the Bank engaged 
large number of employees as daily workers in sub-staff 
cadre on a rotational basis every year as alleged. It is also 
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dehied t^at the allegation regarding not maintaining 
seniority list and also a policy to allow the temporary 
employee!; who have worked for a particular period in 
Cliiss-lV :adre were allowed to appear in the sub-staff 
Recruitment Test. It is also denied that there was any 
agi eemem between Bank and the Union as in the absence 
of specifically sanctioned post in Class-lV cadre, the 
question of entertaining the demand of Party No.2 to 
provide continuous work does not wise at all. It is denied 
tha l the Bj ink indulges in any unfair labour practice and it 
haj comm itted breach of Sections 25F and H of the Act. 
He canno: claim to be absorbed or regularized in die 
em sloyme nt. It has denied that there are vacancies and the 
reg ular wc rk is available in various Branches of the Bank 
for daily n ited employees. 
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is submitted on behalf of the Bank when the 
(he daily rated employees are engaged by the 
'or a temporary period during the leave vacancy 
ent employee, as a need of work when it is 
|t engages when the work is available and dis- 
completion of woric. The discontinuation of 
or casual employees engaged as daily wagers 
amount to retrenchment or its unfair labour 
finally it is prayed to reject the claim of the 
4nd pass negative Award. 


6. Hi ard the counsel for both the parties and I have 
per ised thi s paper of the case. Petitioner simply claimed 
that he had worked sometimes for 60 days and sometimes 
for 90 day i in one calendar year and he was being paid 
Rs. 30 per day from the year 1990. Further, according to 
him the Ba ik takes the work of a permanent employee by 
eng iging si ib-staff for 60 or 90 clays in one year. It indulges 
unfiir lab >ur practice by continuing sub-staff on a 
temi >orary 1 >asis. This has been continued since last more 
thar 20 yea rs which amounts to an unfair labour practice. 

! I 

7. Thbugh the Petitioner has stated the above fact in 
the ktatemoit of claim as well as oral evidence, he has 
nowhere seated the actual working days. He has not 
adduced arA specific evidence showing that he was in a 
continuous [service and he worked for 240 days in one 
calendar year. Undisputedly he was provided with the work 
maximum fipr 90 days. Therefore, there is no evidence that 
for How ma^y days he worked with the Bank as a sub-staff. 
Thojigh, thf Petitioner claimed that the management is 
following thi practice of taking work of permanent employee 
through temporary workers on rotation basis and also no 
proof to substantiate it undisputedly, the engagement of 
the Fjetitionqr was neither on a permanent post nor following 
the recruitinent rules. The name of the Petitioner 
undisputeqly was sponsored through employment 
exchange, eyen assuming that he had worked for 60 or 90 
days. Howjhe has satisfied the conditions which are 
necessary fyr the permanency? In fact, his appointment 
was pot at 4ll on permanent post. Though the Petitioner 


claims that the working of permanent workman is taken 
through temporary worker on Potation basis, there is no 
evidence to show that there was any vacancy of the 
permanent post or the Petitionerjhad worked continuously 
for 240 days. It seems that the Petitioner was provided the 
work whenever his service is accessary i.e. in absence 
of any Clerk proceeded on leave or some other reason for 
which the permanent employee isjnot attending office. How 
permanency can be awarded ty them when he has not 
completed any condition necessary for the same. There is 
no continuity in actual dates pf appointment and the 
required period. In the absence bjf such evidence, it cannot 
be presumed that he must be working for 240 days in the 
absence of evidence. No inference can be drawn against 
the management. 

8. Further it is contended that the Bank has issued 
the circular for absorbing the sub-staff on the regular post 
after taking screening test, interview etc. According to him, 
as he was in continuous service on temporary basis on 
daily wager in a capacity.of subistaff, he was entitled for 
appearing in the examination. According to him, it was an 
agreement which amount to settlement between the Party 
No. 1 and Party No.2 because that has taken place between 
the management and the recognised union. But the criteria 
cannot be applied here because the talk might have taken 
place in a meeting and even there could be the settlement. 
In such circinnstances, it cannot be said that the talk which 
has taken place between the Secretary of the Union and 
the Management has been ended in settlement. Moreover, 
that talk and further agreement was in respect of the 
permanent employees. It was a Bipartite Settlement between 
the Union and the Bank in respectiof permanent employees 
and not at all in respect of the daily wagers. In my view, it 
will not give any right to the Petitioner and he has not 
entitled for any relief as claimed. His services are not 
continuous nor he has completed required working days 
as he expected under the provision of ID Act for acquiring 
permanency. 1 pass the negative award. The reference 
stands as dismissed. The Petitioner is not entitled for any 
relief. 

Date: 30-4-2009. 

A. N. YADAV, Presiding Officer 
20 M, 2009 
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New Delhi, the 20th May, 2009 


S.O. 1721 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 332/ 
2006) of the Central Government Industrial Tribunal, 
Emakulam now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Central Bank of India, Kochi, and their 
workman, which was received by die Central Government 
on 20-5-2009. 

(No. L-12025/01/2009-IR (B-H)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

IN THE CEI^TTRALGOVERhnVlE^ INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM 

Present: Shri P.L. Norbert, B.A, LL.B, Presiding Officer 
(Monday the 6th day of April, 2009/16th Chaitra, 19J31) 

I.D. No. 332 of2006 

(l.D. No: 35/2003 of Labour Court, Emakulam) 

Workman : P.A.Cleetus, 

Parambiloth House, 
Manikkath Cross Road, 
Ravipuram, Kochi-682016 

By Adovacte Manoj R.Nair. 

Management The Regional Manager, 

Central Bank of India, 
Regional Office, Kochi- 
682016 

By Adv. Devan 
Ramachandaran 

This case coming up for hearing on 26-03-2009, this 
Tribunal-Cum-Labour Court on 06-04-2009 passed die 
following: 

AWARD 

This is a reference made under Section 10(lXd) of 
Industrial Disputes Act. The reference is : 

“Whether the dismissal of service of 

Shri P.A. Cleetus by the Management of Central 

Bank of India was legal or not? If not, what are the 

benefits the applicant is entitied to?” 

2. The facts in brief are as follows:— The workman 
Shri P.A. Cleelus was Computer Terminal Operator (C.T.O.) 
in 1998. While so, on 09-04-1998 he applied for voluntary 
retirement. He worked till 18-04-1998 and thereafter applied 
for leave for 45 days from 20-04-1998 and then on its expiry 
for extension of leave for another 45 days with medical 
certificate. But the management demanded a medical 


certificate from a Government doctor not below the rank of 
a Civil Surgeon. The workman, however, did not produce 
medical certificates required by the management. The 
management informed the workman that his voluntary 
retirement application was not favourably considered by 
the competent authority and, hence, he should report for 
duty immediately. The workman did not resume duty after 
90 days’ leave he bad applied for. The bank treated his 
absence as unauthorised. Besides it was alleged by the 
bank that the workman had stood guarantee for loan of his 
brother in-law and the loan was defaulted which ended in a 
decree in a civil suit. In execution of the decree attachment 
of salary of worker was ordered. The management alleges 
that the worker had gone abroad without informing the 
management and despite repeated letters and notices the 
workman did not disclose his whereabouts. On these 
grounds a charge sheet was issued to him on 20-09-2000 
and a domestic enquiry was ordered. In the enquiry the 
workman remained absent and none represented him and 
hence the enquiry was proceeded with ex-parte. Three 
witnesses were examined and 26 documents were marked 
on the side of management. The Enquiry Officer found the 
workman guilty of all the three charges felling under Clause 
19.5(e)&(j)of First Bipartite Settlement and 19.5(p)of6th 
Bipartite Settlement dated 14-02-1995. The Disciplinary 
Authority dismissed him from service. The decision of the 
management in rejecting the voluntary retirement 
application was challenged in Writ Petition by the worker. 
But his contention was not accepted and the Writ Petition 
was dismissed. Against that a Writ Appeal was filed. But 
he did not succeed. However, the appeal was dismissed 
without prejudice to the right of the workman to adjudicate 
his claim. 

3. The mam contention of the workman is that he 
was denied adequate opportunity to defend the charges 
and the enquiry was proceeded with ex-parte. It is alleged 
that the Enquiry Officer did not give him notice and failed 
to comply with the principles of natural justice. The V.R.S. 
application was never rejected by the competent authority 
and no such communication was given to the workman. 
On the expiry of the period of three months the application, 
if not rejected, is deemed to have been allowed. There is no 
unauthorised absence as the workman had applied for leave 
during the pendency of voluntary retirement application. 
The loan transaction in which he was a guarantor was 
settled by his brother-in-law. Therefore, none of the charges 
are sustainable. The punishment is imposed by an 
incompetent person. The entire disciplinary proceedings 
are liable to be set aside. 

4. According to the management the workman was 
given sufficient notice by the Enquiry Officer. But he 
preferred to remain absent Hence, witnesses were examined 
on the management side and documents were marked. 
Based on such materials the charges were found proved. 
The disciplinary authority taking into consideration the 
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naturje of thjs misconduct dismissed the workman from 
service. Therje is no violation of principles of natural justice. 
His sbplicatjon for voluntary retirement was rejected by 
the competent authority and was communicated to him 
within time! Despite several show cause notices the 
workjnan failed to rejoin duty or send reply to the notices. 
He stj)od guarantee for a loan and failed to repay the loan 
amoiint. Thijs he incurred a debt which was in excess of 
his means tofrepay. The findings are based on evidence on 
record and tjie punishment is in proportion to the gravity 
of thi misconduct. 

i J 

15. In the light of the above contentions the points 
that ^rise f<jr consideration are: 

j 1. Ar4 the findings sustainable? 

j I 

j 2. Is tjie punishment proportionate? 


| The evidence consists of the oral testimony of 
WW;i,l and[2 and documentary evidence of Exts.Wl 
to 22 on th^ side of the workman and Ext.MI Enquiry 
File bn the [side of the management. 


16 . Poiit No.l: At the very outset the learned counsel 
for the management submitted that unless the propriety of 
enqu ry is aisailed the findings cannot be attacked. It is 
true that though in the claim statement a contention is 
taken that the workman was not given sufficient opportunity 
to prove his! innocence and he was not given notice of 
enquiry by t^e Enquiry Officer at the time of hearing this 
contention ^as not pursued. Even, if the enquiry was 
properly conducted following the principles of natural 
justicje still tjie perversity of the findings can be gone into 
in a reference under Section 10(1 )(d) of l.D.Act. But it is to 
be nojted thatjthis is a case of dismissal from service failing 
withiji S-114 of l.D.Act. The Hon’ble Supreme Court has 
held (that in[a case falling within S-IIA the Industrial 
Tribunal caji differ both on findings and punishment 
(workmen off ire Stone Tyre and Rubber Co. of India (1973) 
1-LU278). 


1 7. According to the learned counsel for the workman 
Regulation 2j)(2) of the Central Bank of India (Employees) 
Pension Regulations, 1995 stipulates that if the competent 
authority dofs not pass an order refusing permission for 
voluntary recrement within three months from the date of 
application the retirement will become effective from the 
date qf expiry of the said period. According to the workman 
no oijder rejecting his application was communicated to 
him fcjy the competent authority within the period of notice 
(3 mqnths). fence the application is deemed to have been 
allowed. Therefore the learned counsel submits that there 
is no!unauthorised absence. 


; 8. Ext; Wl is an application dt. 09-04-1998 for 
voluntary retirement. Ext. W2 is a letter of the management 
dateq 06-0q-I998 asking the workman to make an 
undertaking that he has no objection in recovering the suit 


amount out of the retirai benefits. Ext.W3 dated 23-05-1908 
is a communication from the Chief Manager of the Bank 
informing the workman tiiat his application for voluntary 
retirement was not considered favourably by the competent 
authority. It is further stated that he will not be deemed to 
have retired on the expiry of the period of three months 
from the date of application for voluntary retirement unless 
a specific communication from the management is received 
in that regard. Ext.W-12 is a letter dated 17-06-2000 issued 
by the management to the worker reminding him to make 
an undertaking so that his application for V.R.S. could be 
considered. It is also stated that in case no undertaking is 
given departmental proceedings will be initiated for 
unauthorised absence from 18-04-1998 and for incurring 
debt. It is contended by the learned counsel for the 
workman that Ext.W-12 is self explanatory that his 
application for voluntary retirement was still under 
consideration of the bank and it was not rejected within 
three months from the date of application. If so, as per 
the deeming provision in Regulation 29(2) proviso the 
application stands allowed on expiry of the period of 
notice. According to the management Ext.W-12 was 
issued in pursuance to repeated request of the 
workman for considering his application for voluntary 
retirement. But the learned counsel submits that the 
application was already rejected and communicated 
to the workman by Ext.W-3 (same as Ext.MEX-7 in 
Ext.MI Enquiry File). This question was considered 
in Writ Petition No.283 16 of 2000 and the Hon’ble High 
Court found that the rejection of the application for 
voluntary retirement was communicated by Ext.P2 
letter dated 23-05-98 (same as Ext.W3) and it is valid. 
Though an appeal was filed against the judgment in 
W.P. it was dismissed. According to the learned 
counsel for the workman the observation of the single 
bench in the Writ Petition was reviewed in R.P. 94 of 
2003 and the R.P. was allowed on 21-11-2003. But 
the order is not produced. It is abundantly clear from 
Ext.W3 letter of the Chief Manager that the application 
for voluntary retirement was rejected by the competent 
authority. It was also made clear in the letter that the 
workman shall not be in an impression that on expiry 
of the period of three months he will be deemed to have 
retired from service. In the light of Ext. W3 there is no room 
for any doubt that his application was rejected well before 
the expiry of the period of three months. Ext. W-12 letter 
dt. 17-06-2000 is only a persuasion to get an undertaking 
from the workman to recover decree amount out of the 
retirai benefits. 

9. It is an admitted fact that he had worked in the 
bank till 18-04-1998. From 20-04-1998 onwards he 
remained absent. He applied for leave for 45 days from 
20-04-1998 and thereafter for extension of leave for another 
45 days. Both applications were accompanied by medical 
certificates. Thereafter he did not apply for leave. Even if 
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his applications were sanctioned the period of leave would 
have expired by 18-07-1998. Since there is no leave 
application for the period subsequent to 18-07-1998 and 
his application for voluntary retirement stands rejected the 
period after 18-07-1998 cannot be treated as authorised. 
According to the enquiry officer absence from 20-04-1998 
to 18-07-1998 cannot be strictly treated as unauthorised 
because the workman had submitted medical certificates 
and they were accepted and recorded in the leave record 
book and had treated the period of leave as leave on loss 
of pay on both occasions. However at page 5 of the report 
it is mentioned that since no leave application was 
submitted for the period subsequent to 18-07-1998 the entire 
period from 20-04-1998 onwards has to be treated as 
unauthorised. According to the management the workman 
was asked to produce medical certificate from a government 
doctor not below the rank of a civil surgeon. This was not 
complied with by the workman. Hence the absence from 
20-04-1998 is unauthorised. It is unnecessary for this court 
to probe into that aspect of inconsistency in the finding as 
the absence after 18-07-1998 is clearly unauthorised. 

10. It is an admitted fact that the workman had stood 
guarantee for a loan availed in the name of M/s. Minerva 
Studio. It’s Proprietor was his brother-in-law. The loan was 
defaulted and there was a civil suit and a decree. In 
execution of the decree salary of workman was ordered to 
be attached. The Proprietor of Minerva Studio agreed to 
settle the dues only by letter dated 31-10-2000, one month 
after the charge sheet was issued. Thus there was already 
a debt incurred by the workman, which the bank considered, 
was beyond the means of the workman to repay. 

11. As per the memo of charges there are three 
charges. The first charge is unauthorised absence. The 
2nd charge is leaving India without intimation to the bank 
and without furnishing the change of address which 
according to the bank is an act prejudicial to the interest of 
the bank. The 3rd charge is that he stood guarantee for a 
loan but failed to repay and thus incurred a debt beyond 
his means. Though there was an order of attachment of 
salary since the workman remained absent continuously 
from 20-04-1998 and since there was no leave at credit the 
attachment could not be effected. It is an act prejudicial to 
the interest of the bank. The enquiry Officer found that all 
the charges are proved. The finding is based on 
documentary and oral evidence (MWs. 1 to 3) and I find no 
reason to differ from the finding. 

12. Point No. 2: The disciplinary authority had given 
notice proposing punishment and giving an opportunity 
for personal hearing on 15-05-2001. But the workman did 
not avail the opportunity. However as per the direction in 
Writ Petition to consider a registered letter sent by the 
workman and received by the bank on 07-08-2001 and pass 
appropriate orders, the same was considered by the 
Disciplinary Authority. According to the management 


since in the letter nothing against the findings or 
punishment was stated the Disciplinary Authority passed 
a final order imposing the punishment of dismissal without 
notice as per clause 19.6(a) of First Bipartite Settlement. 
Ext. W-19 is the letter. What is stated in the letter is that he 
had served the bank for 26 years without any blemish, that 
due to a fire accident in the apartment of his children in 
USA and the consequent problems he had to leave for 
USA immediately and this was brought to the notice of 
bank officers. It is a copy of the letter produced by the 
worker before this court and it is nil dated. The original is 
seen among the records of enquiry file, Ext.M 1. All the 
three charges relate to major misconduct. Though the 
workman had a power-of-attomey and an authorised 
representative (mother-in-law) to receive communications 
from the bank the workman failed to intimate the bank that 
he was abroad since 20-04-1998. At any rate there is no 
written communication to bank. The workman has not been 
able to point out any mitigating circumstances to reduce 
the punishment. The charge sheet was issued after more 
than 2 years on 20-09-2000. Though the learned counsel 
for the workman submits that the competent disciplinary 
authority is the Regional Manager of the bank and not the 
Chief Manager he has not been able to point out with 
reference to any record that the Regional.Manager is the 
Disciplinary Authority. For the reasons stated above I find 
no ground to interfere with the punishment either. 

In the result an award is passed finding that the 
action of the management in dismissing the workman from 
service is legal and justified and he is not entitled for any 
relief. 

The award will come into force one month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
6th day of April, 2009. 

P. L. NORBERT, Presiding Officer 

Appendix 

Witness for the Workman 

WWl - 03-09-2008 Shri.P.A.Cleetus. 

WW2- 02-12-2008 Shri.N .S.Ravindranathan. 

Witness for the Management— Nil. 

Exhibits for the Workman 


WI 

09-04-1998- 

Letter from the workman to the 
management. 

W2 

064)5-1998 

Letter from the management to the 
workman. 

W3 

234)5-1998 

Letter No. WIL/98-99/174 from the 
management to the workman. 

W4 

274)7-1998 

Letter No. WIL/98-99/366 from the 
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management to the workman. 


W5 | 

07-08-1998 

Letter No. WIL/98-99/409 from the 
management to the workman. 

W6 

13-BO-1998 

Memo No.WIL/98-99/601 from the 
management to the workman. 

W7 

( 

1 

Copy of O.S.No.490 of 1994 EP 
398/96 from Court of the Sub 
Judge, Emakulam 

W8 j 

j 

194^8-1999 

Memo No. WHJ99-2K:306 from the 
management to the workman. 

W9 

304^8-1999 

Copy of letter from the workman 
to the management. 

w-io| 

i 

094)3-2000 

i 

MemoNo.WIL/99-2K:727 from the 
management. 

Wll| 

20-03-2000 

Letter N from the workman to die 
management. 

W-12j 

17-06-2000 

MemoNo.WIL:2K-0 1:105 from 
the Management. 

W-13 

01-f 1-2000 

Copy of letter from the workman 
to the Management. 

W-141 

204)9-2000 

Enquiry Report Sr.No. 8. 

W-15. 

31-10-2000 

Copy of lefts* from Minerva Studio 
to the Management. 

W-16j 

11-^2-2000 

Copy of letter from Central Bank 
of India Employees’ Union to the 
management. 

W-17 1 


O.P.No.28316 of 2000 of the 
Hon’ble High Court of Kerala. 

W-181 


Copy of O.P.No.28316 of2000 (U) 
of the Hon’ble High Court of 
Kerala. 

W-19! 

19-02-2001 

Copy of letter from the workman 


to the management. 

W-20b 11-04-^001 Copy of show cause Memo 

No.W1LLIN/01-02/40 from the 
management. 

W-2145-09-200 I Copy of letter No.CRO: PRS: 01- 

02:656 from the management. 

W-22j Review petition No.94 of 2003 in O.P.No.28316 
of2000. 


Exhibit fo* the Management 

Ml ' - Enquiry File. 


ft, 21 *?£ 2009 

1722 1947 (1947 
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^ 4» , sD < i 21—5~2009 iiIiiri 
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New Delhi, the 21st May, 2009 

S.O. 1722 .—In pursuance! of Section 17 of the 
Industrial Disputes Act, 1947 (14j of 1947), the Central 
Government hereby publishes Ac avMard (Ref No302/2000) 
of the Central Government Industrial Tribimal Court Nagpur 
now as shown in the Annexure ini the Industrial Dispute 
between the employers in relation to the management of 
Central Bank of India and their workman, which was 
received by die Central Government on 21-5-2009. 

[No. L-12012/248/99-IR(B-II)] 
RAJINDERJKUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI A.N. YADAV, PRESIDING OFFICER, 

CGrr-CUM-LABOlIR COURT, NAGPUR 

Case No. CGIT/NGP/302/2000 Date30-4-2009 

Shri Diip Eknathrao Taklikar, 
Juni Mangahvari, Mattipura 
Nagpur-440008 

Versus 

The Zonal Manager, 

Central Bank of India, 

Nagpur 

AWARD 

(Dated: 30th April, 2009) 

1. The Central Government after satisfying the 
existence of dispute between Shri Dilip Eknatfvao Taklikar, 
Nagpur (Party No. 1) and the Zonal Manager, Central Bank 
of India, Nagpur (Party No. 2) rieferred the same for 
adjudication to this Tribunal vide (its letter No.L-12012/ 
248/99/IR(B-lI) dated 29-9-2000 Under clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of Industrial 
Dispute Act, 1947 (14 of 1947) withithe following schedule. 

2. “Whether it is a fact that Shri Dilip Eknathrao 
Taklikar has been engaged as a Sub-staff on temporary/ 
part-time basis by the management of Central Bank of 
India during the period from 1991 to 1999 ? If so, whether 
die action of the management in terminating the services 
of the disputant is legal and justified ? If not, justified, 
what relief is the disputant concerned entitled to ? Whether 
the action of the management to engage a large number of 
persons to work for short period! of time one after die 
another, on rotation, instead of filling up the vacancies on 
regular basis, is legal and justified? If not, what directions 
are necessary in the matter ?” 


Petitioner/ 
Party No. 1 


Respondent/ 
Party No. 2 
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3. The Petitioner, Shri Dilip Eknathrao Taklikar 
contended that he has been working with the Bank 
respondent w.e.f. 17-9-1991 as a Sub-staff and is being 
paid Rs. 130 per clay. The Bank provides him 60 to 90 days 
work in every calendar year right from the date of his initial 
appointment and he claims to have worked about on 516 
days till 1999. He works as per the regular employee right 
from 10.30 AM to 5.30 PM in all the branches in the city of 
Nagpur. The Respondent Bank discontinued him after 60 
days and appointed another employee in the same category 
in his place and the another employee also provided only 
60 days work on rotation basis. It does not maintain the 
seniority list while providing the work to the Subordinate 
staff. This act of the Bank is in contravention of 
Section 25F and 25H of the Industrial Disputes Act, 1947. 

4. Further, according to him, the Bank issued a 
Circular No.CO:93-94/234 dated 20-9-1993 as it has decided 
to recruit sub-staff from temporary employees who were 
working 60 to 90 days from 1-1-1982 to 31-12-1986 and from 
1-1-1987 to 24-12-1990 by taking their test before 
recruitment. This clause of Circular is part of the agreement 
between the management and All India Central Bank 
Employees Federation, the recognized union of the Bank 
that clause binding on both the parties and the Bank has 
agreed to allow such employees to appear in the said 
recruitment test However, the Petitioner was never allowed 
or called for the said test and it is against the policy 
depriving the Petitioner the benefits of permanent employee. 
Despite of the repeated and continuous request of the 
Petitioner demanding continuous work, the management 
refused to consider his demand and therefore he has raised 
this dispute. It is contended that the act of management of 
providing work only for 60 days on rotation basis is unfair 
labour practice as per Item No. 10 of Schedule IV to the 
Industrial Disputes Act, 1947. The Petitioner is entitled for 
regularization and he has prayed to direct the Bank to 
regularize his services and to direct it to provide continuous 
work to him. 

5. The Bank by filing his Written Statement resist his 
claim, it has denied that the Petitioner worked w.e.f. 
17-9-1991 as a sub-staff on daily rated basis. He has not 
submitted and not furnished the details as regards the date 
on which he worked as well as the details regarding the 
Branch Office of the Bank in which he has worked on daily 
wages as a sub-staff employee. He has impeded Zonal 
Office of the Bank and the Zonal Manager is an 
administrative head of all the Regional Offices which falls 
under his jurisdiction. The Regional Offices are situated in 
Nagpur, Amravati, Akola, Jalgaon and therefore it is not 
possible to locate unless it is closed the place of working. 
It is denied that he is working continuously with the Bank 
as alleged It has also denied that the Bank has provided 
work to him for 60 to 90 days in every calendar year right 
from 1991. He has not given the details and only wild and 
vague allegations are made about the actual days of 


working. This indicates that he himself not certain about 
working in the Bank. It has also denied that he worked like 
other regular employees from 10.30 am to 5.30 pm. It has 
denied that it is pursuing an illegal policy. It has also denied 
that the Bank engaged large number of employees as daily 
workers in sub-staff cadre on a rotational basis every year 
as alleged. It has denied that the Petitioner has completed 
516 days of work up to 1999. It is also denied that the 
allegation regarding npt maintaining seniority list and also 
a policy to allow die temporary employees who have worked 
for a particular period in Class-IV cadre were allowed to 
appear in the sub-staff Recruitment Test. It is also denied 
that there was any agreement between Bank and the Union 
as in the absence of specifically sanctioned post in Class- 
IV cadre, the question of entertaining the demand of Party 
No.2 to provide continuous work does not arise at all. It is 
denied that the Bank indulges in any unfair labour practice 
and it has committed breach of Section 25F and 25 H of the 
Industrial Disputes Act, 1947. He cannot claim to be 
absorbed or regularized in the employment. It has denied 
that there are vacancies and the regular work is available in 
various Branch of the Bank for daily rated employees. 

6. It is submitted on behalf of the Bank when the 
casual or the daily rated employees are engaged by the 
Bank only for a temporary period during the leave vacancy 
of a permanent employee, as a need of work when it is 
available. It engages when the work is available and 
disengages the discontinuation of temporary or casual 
employees engaged as daily wagers does not amount to 
retrenchment or its unfair labour practice. Finally it is prayed 
to reject the claim of the Petitioner and pass negative Award. 

7. Heard the counsel for both the parties and I have 
perused the paper of the case. According to the Petitioner 
Shri Dilip Eknathrao Taklikar, he worked w.e.f. 17-9-1991 in 
a capacity of the sub-staff @ Rs. 120 per day and till 1997 
he worked for 413 days and up to 28-8-2000 total goes up 
to 462 days. He worked in main Brandi at Nagpur. However, 
his services came to be terminated w.e.f. 23-8-2000. He was 
provided with the work for 60 to 90 days in every calendar 
year since the date of his initial appointment and on rotation 
basis with the mala fide intension to deprive him from 
permanency. Engaging large number of subordinate staff 
on rotation basis is an unfair labour practice and that practice 
has been followed by the Bank from last 20 years. The 
workman has worked for more than 10 years. The policy of 
engaging casual labour for years together is not allowed. 
Even the Hon’ble Supreme Court of India has in 
‘Rajkamal - versus-Union of India deprecated the policy of 
engaging the casual labours for years together. He has 
submitted that the Petitidner worked in various branches. 
According to him it is crystal clear that the Bank is indulging 
in unfair labour practice. However, from the pleading of the 
Respondent Bank as well as submission it seems that the 
Bank has engaged the Petitioner when the work was 
available fe. particularly during leave vacancy. It is a fact 
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the Petitioner was engaged at various places 
not engaged continuously. Even the statement 
the Petitioner indicates that he does not work 
usly and therefore, the submission of the 
ent that he was provided with the work as and 
uired appears to be proved. The Petitioner initially 
roduced the single document showing even exact 
days. Later on when the management demanded 
iculars he has submitted a list under which he 
that he worked for 609 days till 24-11-2000. 

, the Bank has submitted a separate list showing 
ys when he was engaged up to May, 1999. Both 
show that the Petitioner was never engaged 
usly and he has never worked continuously even 
days in one calendar year. Accordingly to the 
r, the management was deliberately not engaging 
ioner because it was intending to avoid the 
ncy and is continuing to take the work from the 
orkers by rotation. In feet, there is nothing on 
indicate that the Petitioner was engaged in any 
t post or in clear vacancy as indicated above. He 
ven produced an evidence to show that he was 
pointment order. On the contrary, his cross¬ 
ion goes to show that he has no written document 
that he has worked for 413 days till 1997 as 
by him. As per Circular, the persons who were 
continuously were given an opportunity of 
in the test for the recruitment on the permanent 
casual workers are engaged by the Bank only for 
orary period during the leave vacancy of the 
t employees and when the work is not available, 
wagers are discontinued. This discontinuation 
treated as a termination of the service when a 
person was not engaged on a clear vacancy or 
st. In my view, the Petitioner cannot claim a 
cy. For claiming a permanency on a particular 
st, it iS necessary that he should work continuously in a 
cy or a vacant post for 240 days. Here, his total 
rking)might have gone for more than 240 days but that 
thin one calendar year or he has not worked 
ly. In such circumstances, in my view, he cannot 
claim permanency. 
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Further it has been submitted on behalf of the 
r that as per the Circular dt.20-9-1993, the Bank 
ded to absorb the temporary employees in 
ate staff and they would be allowed to appear in 
taff Recruitment Test who have been working for 
rom 1-1 -1982 to 3 M2-1986 and for 60 days from 
to 24-12-1990. This staff is to be given preference 
id test. According to the counsel for the Petitioner, 
ular amount to an agreement and as per the 
jt they are entitled to appear for examination. 
l the submission cannot be accepted because this 
It has never taken place. It is not an agreement at 


all. The Safoi Karmachari, Office Peon, Part-time Safai 
Karmachari who are working as regular permanent 
employees are entitled to the various benefits and privileges 
under the bipartite settlement at par with other permanent 
employees of the Bank. However, the daily wagers are not 
covered in that settlement or Ian agreement because they 
are engaged on purely tempdrary basis for a temporary 
period and therefore, they cannot be considered for the 
regularization. It is feet that the Petitioner was not at all 
sponsored through the Employment Exchange. There is 
no written Order to absorb hitii even as casual labour. On 
the contrary, it appears that he was provided with fee work 
as and when it was available, i He has also never worked 
continuously and in such circumstances how the Petitioner 
can claim vested interest of being permanent or for 
appearing in a particular test. Similarly, there is nothing on 
record to show that the management without filling 
permanent vacant post is taking the work through casual 
labour for years together. When there is no vacant post, it 
cannot be said that the management is taking fee work of 
permanent employees through icasual workers and in such 
circumstances, in my opinion fee Petitioner is not entitled 
for the relief claimed by him. The reference deserves to be 
dismissed and he is not entitled for any benefits. Hence I 
dismiss the reference and pass negative award. 

Dated-.30-4-2009 

A.N; YADAV, Presiding Officer 
^ 21 2009 

^T.3IT. 1723. — afteiiP l cf ? f q<H I 4 STfafWT, 1947 ( 1947 
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3ft wife* ^1 109/98) 

^ M4>lfeld 21-5-2009 
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[U T^T-12012/27/98-3Hf3TR (^-11)] 

New Delhi, the 21st May, 2009 

S.O. 1723 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 109/98) 
of fee Central Government Industrial Tribunal, Chandigarh-1 
now as shown in the Annexing in the Industrial Dispute 
between the employees in relation to the management of 
Punjab & Sind Bank and their workman, which was 
received by the Central Government on 21-5-2009. 

[No. L-12012Z27/98-IR (B-1I)] 
RAJINDER KUMAR, Desk Officer 
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ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING 01TTCER,CEIVrRAL GOVERNMENT 
INDUSTRIAL TltlBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH. 

Case No. I.D. 109/98 

Shri SurinderKumar Bhagi S/o Shri Hira Lai Bhagi, 

EL-94, ShamGali Bazar Punj Peer, Near Gurudwara, 
Jalandhar City ....Applicant 

Versus 

The Branch Manager, New Sabzi Mandi, 

Kaksudan, Jalandhar ....Respondent 

APPEARANCES 

For the workman SrilUCSingh. 

For the management : SriJ.S.Sathi. 

AWARD 

Passed on 23-4-2009 

Government of India vnafe notification No. L-12012/ 
27/98-IR(B-II), dated 4-6-1998 referred the following 
industrial dispute for judicial adjudication to this Tribunal: 

“Whether the action of die management of Punjab 
and Sind Bank represented by die Branch Manager, 
New Sabzi Mandi, Kaksudan, Jalandhar in 
terminating Ihe services of Shri Surinder Kumar Bhagi, 
ex-daily rated peon w.e.f. 14-7-1997 is just and legal. 
If not, to what relief the said workman is entitled to V 
On perusal of the pleadings of both of the parties it 
is evident that workman has pressed his claim on the ground 
that he has worked with the management as peon from 
22-10-1996 to 13-7-1997 continuously and had completed 
240 days of work with the management in the preceding 
year from the date of his termination. It was also contended 
by the workman diat no notice, one month wages in lieu of 
the notice or retrenchment compensation was paid to him 
before the termination of his services. On this very ground 
the workman has prayed for declaration his termination as 
illegal and for an order for his reinstatement into the services 
with full back wages. 

The management of the bank has admitted that the 
workman worked with the management as daily waged 
worker at the rate of Rs. 50 per day but contended that from 
October 1996to July 1997, he has only worked for 207 days 
with the management. The bank has further contended 
that as per the provisions of Industrial Disputes Act, no 
notice or retrenclument compensation was required to be 
given. The management of the bank has also challenged 
the legality of initial appointment of the workman and 
submitted that in view of the law laid down by Hon’ble the 
Apex Court in Secretary, State of Karnataka & others Vs. 
Uma Devi and others J.T. 2006 (4), SC, 420 case the service 
of the workman cannot be regularized by this Tribunal. 


After affording opportunity for adducing evidence 
and hearing the parties, I am of the view that issue before 
this Tribunal is not regarding the regularization of the 
services of the workman but the issue is regarding the 
protection of the right to work of the workman in compliance 
of the provisions of Industrial Disputes Act. It is admitted 
fact that die workman was engaged by the manager of the 
bank and the few certificates shows that die process for 
regularization of his services were also in transit between 
the manager of the bank and head office of the bank. In 
calculating the days the management admittedly has not 
counted Sundays and holidays. If this period is counted 
the working days became much more than 240 days. The 
workman has worked continuously with the management 
and as per the service jurisprudence die interminant minor 
breaks which include Sundays and holidays shall be 
counted while calculating die working days of the workman. 
Thus, there is no doubt, that workman has completed 240 
days of work with the management before his termination. 

It is also admitted fact that no notice, one month 
salary in lieu of the notice or retrenchment compensation 
was paid to the workman before the termination of his 
services. It is in violation of die provisions of Industrial 
Disputes Act. Accordingly, the termination, being 
inviolative of die provisions of the Industrial Disputes Act, 
is void. 

When the termination of die workman is declared 
void by die Tribunal, there are two possible remedies 
which can be considered for redressal of the grievances 
of the workman. The first remedy available is the 
reinstatement of the workman into the service and another 
is a reasonable compensation. The Tribunal as per the 
service jurisprudence should prefer for reinstatement of 
the workman into the services and in exceptional 
circumstances where the facts and circumstances of the 
case so warrants should go for a reasonable 
compensation. In this cave, as stated by the management 
no vacancy is available. Under such circumstances where 
vacancies are not availab’e and regularization of services 
cannot be considered by this Tribunal, 1 am of the view 
that a reasonable compensation will meets the ends of 
the justice. Considering the facts and circumstances of 
the case, w ages which were paid to the workman at die 
time of his termination, tentative amount of retrenchment 
compensation at the time of his termination from the 
services, interest their on and depreciation in money, I 
am of the view that a amount of Rs. 1,00,000 (one lakh) 
will meets the ends of justice. Accordingly, management 
of the bank is directed to pay Rs. 1,00,000 (one lakh) to 
the workman within one month from the date of publication 
of this award. It is hereby made clear that if the 
management pay the amount within one month, no interest 
shall be paid to the workman. In case management foiled 
to pay Rs. 1,00,000 to the workman within one month, the 
workman will also be entitled for the interest at rate p fS G /v 
per annum from the date of foe filing die claim pefttUa ti’* 
foe final paymtn* Ti-.® reverie-' : t accordingly answer d. 
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Central Government be informed and thereafter, file be 
consigned 

G K. SHARMA, Presiding Officer 
21 2009 
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[K W-12012/249/99-31Tf3TR Oft-II)] 
7F3F5J ^[RR, 3TRR5RI 
New Delhi, the 21st May, 2009 
1724.—In pursuance of Section 17 of the 
Industrial pisputes Act, 1947 (14 of 1947), the Central 
Goyernmint hereby publishes the award (Ref. No. 

of the Central Government Industrial Tribunal, 
Nafepur no^v as shown in the Annexure in the Industrial 
Dispute iJetween the employers in relation to the 
management of Central Bank of India, Nagpur and their 
workman, y/hich was received by the Central Government 
on {2l-5-20|09. 

! [No. L-12012/249/99-IR (B-H)] 

| RAJTNDER KUMAR, Desk Officer 

ANNEXURE 

b8fore|shri a. n. yadav, presiding officer, 

! CcilT CUM-LABOUR COURT, NAGPUR 

Date 30-4-2009 


Ca^e No. CGIT/NG P/303/2000 


Petitioner/! 
PaijtyNo. | 


Re ipondent/ 
Party No. 4 


Shri Rajesh Wankhede, 

New Godam, Ward No. 30, 
Kamptee, Dist. Nagpur 
Versus 

The Zonal Manager, 

Central Bank of India, 

! Nagpur 

s AWARD 

. 1 

Dated: 30th April, 2009 

1. Tfhe Central Government after satisfying the 
existence of dispute between Shri Rajesh Wankhede, 
Nagpur (Party No. 1) and the Zonal Manager, Central Bank 
of [India, [Nagpur (Party No.2) referred the same for 
adjudication to this Tribunal vide its letter No.L-12012/ 
24$ /99/1R (B-il) dated 29-9-2000 under clause (d) of sub¬ 
section (Hand sub-section (2 A) of Section 10 of Industrial 
Diipute A< :t, 1 947 (14 of 1947) with the following schedule. 

2. “Whether it is a fact that Shri Rajesh Wankhede 
ha^ been engaged as a sub-staff on temporary/part-time 
basis by the management of Central Bank of 
India during the period from 1990 to 1999 ? If so, whether 
thej action 'of the management in terminating the services 


of the disputant is legal and justified ? If not, justified, 
what relief is the disputant concerned entitled to ? “Whether 
the action of the management to Engage a large number of 
persons to work for short period of time one after the 
another, on rotation, instead of filling up the vacancies on 
regular basis, is legal and justified? If not, what directions 
are necessary in the matter ?” 

3. The Petitioner, Shfi Rajesh Wankhede 
contended that he has been Working with the Bank 
respondent w.e.f. 120-10-1990 as a sub-staff and is being 
paid Rs. 120 per day. The Bank provides him 60 to 90 days 
work in every calendar year right from the date of his initial 
appointment and he claims to have worked about 519 days 
till 1999. He works as per the regular employee right from 
10.30 AM to 5.30 PM in all th$ branches in the city of 
Nagpur. The Respondent Bank discontinued him after 60 
days and appointed another employee in the same category 
in his place and the another employee also provided only 
60 days work on rotation basis. Jt does not maintain the 
seniority list while providing thei work to die subordinate 
staff. This act of the Bank Is in contravention of 
Section 25F and 25H of the Industrial Disputes Act, 1947. 

4. Further, according to him, the Bank issued a 
Circular No.CO:93-94/234 dated 20-9-1993 as it has decided 
to recruit sub-staff from temporary employees who were 
working 60 to 90 days from 1-1-19$2 to 31-12-1986 and from 
1-1-1987 to 24-12-1990 by taking their test before 
recruitment. This clause of Circular is an agreement 
between the management and AH India Central Bank 
Employees Federation, the recognized union of the Bank 
that clause binding on both the parties Mid die Bank has 
agreed to allow such employees to appear in the said 
recruitment test. However, the Petitioner was never allowed 
or called for the said test and!it is against the policy 
depriving the Petitioner the benefits of permanent employee. 
Despite of the repeated and continuous request of the 
Petitioner demanding continuous work, the management 
refused to consider his demand aftd therefore he has raised 
this dispute. It is contended that the act of management of 
providing work only for 60 days pn rotation basis is unfair 
labour practice as per Item No. j 0 of Schedule IV to die 
Industrial Disputes Act, 1947. The Petitioner is entitled for 
regularization and he has prayed to direct the Bank to 
regularize his services and to direct it to provide continuous 
work to him. 


5. The Bank by filing Written Statement resist his 
claim, it has denied that the Petitioner worked w.e.f. 
21-10-1990 as a sub-staff on daily rated basis. He has not 
submitted and not furnished the details as regards the date 
on which he worked as well as the details regarding the 
Branch Office of the Bank in which he has worked on daily 
wages as a sub-staff employee, He has impeded Zonal 
Office of the Bank and the Zonal Manager is an 
administrative head of all the Regional Offices which falls 
under his jurisdiction. The Regional Offices are situated in 
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Nagpur, Amravati, Akola, Jalgaon and therefore it is not 
possible to locate unless it is closed the place of working. 
It is denied that he is working continuously with the Bank 
as alleged. It has also denied that the Bank has provided 
work to him for 60 to 90 days in every calendar year right 
from 1990. He has not given the details and only wild and 
vague allegations are made about the actual days of 
working. This indicates that he himself not certain about 
working in the Bank. It has also denied that he worked like 
other regular employees from 10.30 am to 5.30 pm. It has 
denied that it is pursuing an illegal policy. It has also denied 
that the Bank engaged large number of employees as daily 
workers in sub-staff cadre on a rotational basis every year 
as alleged. It bias denied that the Petitioner has completed 
516 days of work up to 1999. It is also denied that the 
allegation regstrding not maintaining seniority list and also 
a policy to allow die temporary employees who have worked 
for a particular period in Class-lV cadre were allowed to’ 
appear in the sub-staff Recruitment Test. It is also denied' 
that there was any agreement between Bank and the Union 
as in the absence of specifically sanctioned post in Class- 
IV cadre, the question of entertaining the demand of Party 
No.2 to provide continuous work does not arise at all. It is 
denied that the Bank indulges in any unfair labour practice 
and it has committed breach of Section 25F and 25H of the 
Act. He cannot claim to be absorbed or regularized in the 
employment. It has denied that there are vacancies and the 
regular work is available in various Branph of the Bank for 
daily rated employees. 

6 . It is submitted on behalf of the Bank when the 
casual or the daily rated employees are engaged by the 
Bank only for a temporary period during the leave vacancy 
of a permanent employee, as a need of work when it is 
available. It engages when the work is available and 
disengages the discontinuation of temporary or casual 
employees engaged as daily wagers does not amount to 
retrenchment or its unfair labour practice. Finally it is prayed 
to reject the claim of the Petitioner and pass negative Award. 

7. Heard the counsel for both the parties and I have 
perused the p aper of the case. According to the Petitioner 
Shri Rajesh Wankhede, he worked w.e.f. 21-10-1990 in a 
capacity of the sub-staff @ Rs. 120 per day and till 1997 he 
worked for 413 days and up to 28-8-2000 total goes up to 
462 days. He worked in main Branch at Nagpur. However, 
his services came to be terminated w.e.f. 23-8-2000. He was 
provided with the work for 60 to 90 days in every calendar 
year since the: date of his initial appointment and on rotation 
basis with the mala fide intension to deprive him from 
permanency. Engaging large number of subordinate staff 
on rotation btisis is an unfair labour practice and that practice 
has been followed by the Bank from last 20 years. The 
workman has worked for more than 10 years. The policy of 
engaging casual labour for years together is not allowed. 
Even the Hon’ble Supreme Court of India has in 
‘Rajkamal-versus-Union of India deprecated the policy of 


engaging the casual labours for years together. He has 
submitted that the Petitioner worked in various branches. 
According to him it is ciystal clear that the Bank is indulging 
in unfair labour practice. However, from the pleading of the 
Respondent Bank as well as submission it seems that the 
Bank has engaged the Petitioner when the work was 
available i.e. particularly during leave vacancy. It is a fact 
that though the Petitioner was engaged at various places 
but he was not engaged continuously. Even the statement 
filed by the Petitioner indicates that he does not work 
continuously and therefore, the submission of the 
management that he was provided with the work as and 
when required appears to be proved. The Petitioner initially 
has not produced the single document showing even exact 
working days. Later on when the management demanded 
better particulars he has submitted a list under which he 
has shown that he worked for 462 days till 28-8-2000. 
However, the Bank has submitted a separate list showing 
actual days when he was engaged up to August, 1999. 
Both the lists show that the Petitioner was never engaged 
continuously and he has never worked continuously even 
for 240 days in one calendar year. Accordingly to the 
Petitioner, the management was deliberately not engaging 
the Petitioner because it was intending to avoid the perma¬ 
nency and is continuing to take die work from the casual 
workers by rotation. In fact, there is nothing on record to 
indicate that the Petitioner was engaged in any permanent 
post or in clear vacancy as indicated above. He has not 
even produced an evidence to show that he was given 
appointment order. On the contrary, his cross-examination 
goes to show that he has no written document to show 
that he has worked for 413 days till 1999 as submitted by 
him. As per Circular, the persons who were working 
continuously were given an opportunity of appearing in 
the test for the recruitment on the permanent post. The 
casual workers are engaged by the Bank only for the 
temporary period during the leave vacancy of the 
permanent employees and when die work is not available, 
the daily wagers are discontinued. This discontinuation 
cannot be treated as a termination of the service when a 
particular person was not engaged on a clear vacancy or 
vacant post. In my view, the Petitioner cannot claim a 
permanency. For claiming a permanency on a particular 
post, it is necessary that he should work continuously in a 
clear vacancy or a vacant post for 240 days. Here, his total 
working might have gone for more than 240 days but that 
is not within one calendar year or he has not worked 
continuously. In such circumstances, in my view, he cannot 
claim permanency. 

8 . Further it has been submitted on behalf of the 
Petitioner that as per the Circular dt. 20-9-1993, the Bank 
has decided to absorb the temporary employees in 
subordinate staff and they would be allowed to appear in 
the Sub-staff Recruitment Test who have been working for 
90 days from 1 -1-1982 to 31 -12-1986 and for 60 days from 
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I-I-I587 to 2‘ -12-1990. This staff is to be given preference 
for the said tes t. According to the counsel for the Petitioner, 
this Circular amount to an agreement and as per the 
agreement th ;y are entitled to appear for examination. 
Howe 'er, the submission cannot be accepted because this 
agreer tent ha i never taken place. It is not an agreement at 
all. Ti e Safe: Karamchari, Office Peon, Part-time Safei 
Karan ichari who are working as regular permanent 
emplo zees an entitled to the various benefits and privileges 
under the bipi irtite settlement at par with other permanent 
emplo pees of the Bank. However, the daily wagers are not 
coven d in th it settlement or an agreement because they 
are engaged on purely temporary basis for a temporary 
period and th erefore, they cannot be considered for the 
regula izatior. It is fact that the Petitioner was not at all 
spons< red thi ough the Employment Exchange. There is 
no wri ten Or ler to absorb him even as casual labour. On 
the coi itrary, i i appears that he was provided with the work 
as and when t was available. He has also never worked 
contin lously i ind in such circumstances how the Petitioner 
can claim vested interest of being permanent or for 
appeal ing in a particular test. Similarly, there is nothing on 
recorc to sh>w that the management without filling 
perma lent va rant post is taking the work through casual 
labour for yea rs together. When there is no vacant post, it 
cannol be $ai< that the management is taking the work of 
perma lent err ployees through casual workers and in such 
circun stances, in my opinion the Petitioner is not entitled 
for the relief c laimed by him. The reference deserves to be 
dismissed anc he is not entitled for any benefits. Hence I 
dismiss the reference and pass negative award. 

Dated j 304-2 j)09 

A. N. YADAV, Presiding Officer 

i i __ 
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N ew Delhi, the 21 st May, 2009 

$.0. Il25 .—In pursuance of Section 17 of the 
Industrial Disbutes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.304/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court, Nagpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Central Bank of India, Nagpur and 


their workmen, which was received by the Central 
Government on 21 -5-2009. 

[No. L-12012/250//1999-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI A. N.YADAV, PRESIDING OFFICER, 
CGIT-CU1VI-LA BOUR COUfcT, NAGPUR 

Case No. CGIT/NGP/304/2000 Date: 304-2009 

Petitioner/Party No. I Shri ShrikanfManohar Rao Kharat, 

Nandurkar bada, Siraspeth, 
Nagpur 

Versus 

Respondent/Party No. 2 The Zonal Manager, 

Central Bank of India, 

Nagpur. 

AWARD 

Dated the 30th April, 2009 

1. The Central Government after satisfying the 
existence of dispute between Shri S|irikant Manohar Rao 
Kharat Nagpur (Party No. I) and the Zbnal Manager, Central 
Bank of India, Nagpur (Party No.2) (referred the same for 
adjudication to this Tribunal vide ifs letter No.L-120I2/ 
250/99/IR (B-II) dated 29-9-2000 under clause (d) of sub 
Section (1) and sub section (2 A) of Section 10 of Industrial 
Dispute Act, 1947 (14 of 1947) with the following schedule. 

2. “ Whether it is a fact that Shri Kant Manohar Rao 
Kharat has been engaged as a Sub-staff on temporary/ 
part-time basis by the management oft Central Bank of India 
during the period from 1990 to 1999? If so, whether the 
action of the management in terminating the services of 
the disputant is legal and justified? If not, justified, what 
relief is the disputant concerned entitled to?” Whether the 
action of the management to engage a large number of 
persons to work for short period of time one after the 
another, on rotation, instead of filling up the vacancies on 
regular basis, is legal and justified? If not, what directions 
are necessary in the matter?” 

3. The Petitioner, Shri Shrikant Manohar Rao Kharat 
contended that he has been working with the Bank 
respondent w.e.f. 9-10-1992 as a Sub-staff and is being 
paid Rs. 120 per day. The Bank provides him 60 to 90 days 
work in every calendar year right ffoifi the date of his initial 
appointment and he claims to have jvorked about on 563 
days till 1999. He works as per the regular employee right 
from 10 AM to 5.30 PM in all the branches in the city of 
Nagpur. The Respondent Bank discontinued him after 60 
days and appointed another employe^ in the same category 
in his place and the another employee also provided only 
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60 days woirk on rotation basis. It does not maintain the 
seniority list: while providing the work to the Subordinate 
staff. This act of the Bank is in contravention of Section 
25F and 25H of the ID Act, 1947. 

4. Further, according to him, the Bank issued a 
Circular No.CO:93- 94/234 dated 20-9-1993 as it has decided 
to recruit sub-staff from temporary employees who were 
working 60 to 90 days from 1-1-1982 to 31-12-1986 and from 
1-1-1987 to 24-12-1990 by taking their test before 
recruitment. This clause of Circular is an agreement between 
the management and all India Central Bank Employees 
Federation, the recognized union of the Bank that clause 
binding on tooth the parties and the Bank has agreed to 
allow such employees to appear in the said recruitment 
test. However, the Petitioner was never allowed or called 
for the said test and it is against the policy depriving the 
Petitioner the benefits of permanent employee. Despite of 
the repeated and continuous request of the Petitioner 
demanding continuous work, the management refused to 
consider his demand and therefore he has raised this 
dispute. It is contended that the act of management of 
providing work only for 60 days on rotation basis is unfair 
labour practice as per Item No. 10 of Schedule IV to the 
Industrial Di spute Act, 1947. The Petitioner is entitled for 
regularization and he has prayed to direct the Bank to 
regularize his services and to direct it to provide continuous 
work to him. 

5. The Bank by filing his WS resist is claim it has 
denied that the Petitioner worked w.e.f. 9-10-1992 as a sub- 
staff on daily rated basis. He has not. submitted and not 
furnished the details as regards the date on which he worked 
as well as the details regarding the Branch Office of the 
Bank in which he has worked on daily wages as a sub-staff 
employee. He has impeded Zonal Office of the Bank and 
the Zonal Manager is an administrative head of all the 
Regional Offices which falls under his jurisdiction. The 
Regional Offices are situated in Nagpur, Amravati, Akola, 
Jalgaon and therefore it is not possible to locate unless it is 
closed the place of working. It is denied that he is working 
continuously with the Bank as alleged. It has also denied 
that the Bank has provided work to him for 60 to 90 days in 
every calendar year right from 1992. He has not given the 
details and only wild and vague allegations are made about 
the actual days of working. This indicates that he himself 
not certain atxmt working in the Bank. It has also denied 
that he worked like other regular employees from 10.30 am 
to 5.30 pm. It has denied that it is pursuing an illegal policy. 
It has also denied that the Bank engaged large number of 
employees as daily workers in sub-staff cadre on a 
rotational basis every year as alleged. It has denied that 
the Petitioner has completed 563 days of work upto 1999. It 
is also denied that the allegation regarding not maintaining 
seniority list and also a policy to allow the temporary 
employees who have worked for a particular period in 
Class-IV caclre were allowed to appear in the sub-staff 


Recruitment Test. It is also denied that there was any 
agreement between Bank and the Union as in the absence 
of specifically sanctioned post in Class-IV cadre, the 
question of entertaining the demand of Party No.2 to 
provide continuous work does not arise at all. It is denied 
that the Bank indulges in any unfair labour practice and it 
has committed breach of Section 25Fand 25HoftheAct. 
He cannot claim to be absorbed or regularized in the 
employment. It has denied that there are vacancies and the 
regular work is available in various Branch of the Bank for 
daily rated employees. 

6 . It is submitted on behalf of the Bank when the 
casual or the daily rated employees are engaged by the 
Bank only for a temporary period during the leave vacancy 
of a permanent employee, as a need of work when it is 
available. It engages when the work is available and 
dis-engages the discontinuation of temporary or casual 
employees engaged as daily wagers does not amount to 
retrenchment or its unfair labour practice. Finally it is prayed 
to reject the claim of the Petitioner and pass negative Award. 

7. Heard the counsel for both the parties and 1 have 
perused the paper of the case. According to the Petitioner 
Shri Shrikant Manohar Rao Kharat, he worked w.e.f. 
9-10-1992 in a capacity of the sub-staff @Rs. 120/- per day 
and till 1997 he worked for 413 days and upto 28-8-2000 
total goes upto 462 days. He worked in main Branch at 
Nagpur. However, his services came to be terminated w.e.f. 
23-8-2000. He was provided with the work for 60 to 90 days 
in every calendar year since the date of his initial 
appointment and on rotation basis with the malafide 
intension to deprive him from permanency. Engaging large 
number of sub ordinate staff on rotation basis is an unfair 
labour practice and that practice has been followed by the 
Bank from last 20 years. The workman has worked for more 
than 10 years. The policy of engaging casual labour for 
years together is not allowed. Even the Hon'ble Supreme 
Court of India has in 'Rajkamal - versus-Union of India 
deprecated the policy of engaging the casual-labours for 
years together. He has submitted that the Petitioner worked 
in various branches. According to him it is crystal clear 
that the Bank is indulging in unfair labour practice. 
However, from the pleading of the Respondent Bank as 
well as submission it seems that the Bank has engaged the 
Petitioner when the work was available i.e. particularly 
during leave vacancy. It is a fact that though the Petitioner 
was engaged at various places but he was not engaged 
continuously. Even the statement filed hy the Petitioner 
indicates that he does not work continuously and therefore, 
the submission of the management that he was provided 
with the work as and when required appears to be proved. 
The Petitioner initially has not produced the single 
document showing even exact working days. Later on when 
the management demanded better particulars he has 
submitted a list under which he has shown that he worked 
for462days till 23-8-2000. However, die Bank has submitted 
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a separate li >t showing actual days when he was engaged 
upto August, 1999. Both die lists show that the Petitioner 
was r ever er gaged continuously and he has never worked 
contiguously even for 240 days in one calendar year. 
Accordingly to the Petitioner, the management was 
deliberately not engaging the Petitioner because it was 
intending to avoid the permanency and is continuing to 
take :he wor c from the casual workers by rotation. In fact, 
there is nothing on record to indicate that the Petitioner 
was i :ngage< in any permanent post or in clear vacancy as 
indicated abave. He has not even produced an evidence to 
show that he was given appointment order. On the contrary, 
his c 'oss- e> animation goes to show that he has no written 
docu ment to show that he has worked for 413 days ti 111997 
as submitted by him. As per Circular, the persons who 
were workii g continuously were given an opportunity of 
appe aring ir the test for the recruitment on the permanent 
post. The casual workers are engaged by the Bank only for 
the temporary period during the leave vacancy of the 
pern anent e mployees and when the work is not available, 
the < aily wigers are discontinued. This discontinuation 
cannot be tieated as a termination of the service when a 
parti :ular person was not engaged on a clear vacancy or 
vacant posti In my view, the Petitioner cannot claim a 
permanency. For claiming a permanency on a particular 
post, it is nejcessary that he should work continuously in a 
cleai vacandy or a vacant post for 240 days. Here, his total 
working might have gone for more than 240 days but that 
is not withjn one calendar year or he has not worked 
cont nuouslV. In such circumstances, in my view, he cannot 
clain l permanency. 

8. Fujther it has been submitted on behalf of the 
Petitioner that as per the Circular dt.20-9-1993, the Bank 
has decidejd to absorb the temporary employees in 
subordinate! staff and they would be allowed to appear in 
the 5 ub-staff Recruitment Test who have been working for 
90 d ivs froip 1 -1 -1982 to 3 M 2-1986 and for 60 days from 
1-1-1987 to|24-12-1990. This staffis to be given preference 
for t! ic said jest. According to the counsel for the Petitioner, 
this Circular amount to an agreement and as per the 
agreement jhey are entitled to appear for examination. 
However, the submission cannot be accepted because this 
agreement l(as never taken place. It is not an agreement at 
all. jrhe Safai Karmachari, Office Peon, Part-time Safai 
KartnachaiH who are working as regular permanent 
einp loyees dre entitled to the various benefits and privileges 
undt x the bipartite settlement at par with other permanent 
employees <>f the Bank. However, the daily wagers are not 
covered in that settlement or an agreement because they 
are fengagejl on purely temporary basis for a temporary 
peri )d and therefore, they cannot be considered for the 
regularization. It is fact that the Petitioner was not at all 
sponsored through the Employment Exchange. There is 
no \ written Order to absorb him even as casual labour. On 
the < ontraiyj, it appears that he was provided with the work 


as and when it was available. He has also never worked 
continuously and in such circumstances how the Petitioner 
can claim vested interest of being permanent or for 
appearing in a particular test. Similarly, there is nothing on 
record to show that the management without filling 
permanent vacant post is taking ttye work through casual 
labour for years together. When there is no vacant post, it 
cannot be said that the management is taking the work of 
permanent employees through casual workers and in such 
circumstances, in my opinion the Petitioner is not entitled 
for the relief claimed by him. The inference deserves to be 
dismissed and he is not entitled for any benefits. Hence 1 
dismiss the reference and pass negative award. 

Date: 30-04-2009. 

A. N. YADAV, Presiding Officer 
21 2009 
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New Delhi, the 21 st May, 2009 

S.O. 1726 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.305/ 
2000) of the Central Government Industrial Tribunal Nagpur 
now as shown in the Annexure ip the Industrial Dispute 
between the employees in relation to the management of 
Central Bank of India, Nagpur and their workmen, which 
was received by the Central Government on 21-5-2009. 

[No. L-12012/251 //1999-IR (B-Il)] 
RAJ1NDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI A. N. YADAV, PRESIDING OFFICER, 
CGIT-CUM-LABOLR COURT, NAGPUR 

Case No. CGIT/NGP/305/2000 Date: 224-2009 

Petitioner/ Shri Rajesih Maroti Patil, 

Party No. 1 New Khalbsi Line, 

C/o Yuvraj Kamble, Kamptee, 

Dist. Nagpur 

Versus 

Respondent/ The Zona) Manager, 

Party No.2 Central Bank of India, 

Nagpur. 
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AWARD 

Dated the 22nd April, 2009. 

1. The Central Government after satisfying the 
existence of dispute between Shri Rajesh Maroti Patil, 
Nagpur (Party No. 1) and the Zonal Manager, Central Bank 
of India, Nagpur (Party No.2) referred the same for 
adjudication to this Tribunal vide its letter No.L-12012/ 
251/99/IR (B-II) dated 29-9-2000 under clause (d) of sub 
Section (I) and sub Section (2A) of Section 10 of Industrial 
Dispute Act, 1947 (14 of 1947) with the following schedule. 

2. “Whether it is a fact that Shri Rajesh Maroti Patil 
has been engagedl as a Sub-staff on temporary/part-time 
basis by die management of Central Bank of India during 
the period from 1990 to 1999? If so, whether the action of 
the management in terminating the services of the disputant 
is legal and justified? If not, justified, what relief is the 
disputant concerned entitled to?” “Whether the action of 
the management to engage a laige number of persons to 
work for short period of time one after the another, on 
rotation, instead of filling up the vacancies on regular basis, 
is legal and justified? If not, what directions are necessary 
in the matter?” 

3. The Petitioner, Shri Rajesh Maroti Patil contended 
that he has been working with die Bank respondent w.e.f 
31-7-1990 as a Sub-staff and is being paid Rs. 120 per day. 
The Bank provide;; him 60 to 90 days work in every calendar 
year right from the date of his initial appointment and he 
claims to have worked about on 413 days till 1997. He works 
as per the regular employee right from 10 AM to 5.00 PM in 
all the branches iin die city of Nagpur. The Respondent 
Bank discontinued him after 60 days and appointed another 
employee in the s?une category in his place and die another 
employee also provided only 60 days work on rotation 
basis. It does not maintain the seniority list while providing 
the work to the Subordinate staff. This act of die Bank is in 
contravention of Section 25F and 25H of the ID Act, 1947. 

4. Further, according to him, the Bank issued a 
CircularNo CO:93- 94/234 dated 20-9-1993 as it has decided 
to recruit sub-staff from temporary employees who were 
working 60 to 90 days from 1-1-1982 to 31-12-1986 and from 
1-1-1987 tn 24* 12-1990 by taking their test before 
recruitment. This clause of Circular is an agreement between 
the management and all India Central Bank Employees 
Federation, the recognized union of the Bank that clause 
binding on both the parties and the Bank has agreed to 
allow such employees 4o appear in the said recruitment 
test. However, the Petitioner was never allowed or called 
for the said test and it is against the policy depriving the 
Petitioner die ben efits of permanent employee. Despite of 
the repeated anti continuous request of the Petitioner 
demanding continuous work, the management refused to 
consider his demand and therefore he has raised this 
dispute. It is contended that the act of management of 


providing work only for 60 days on rotation basis is unfair 
labour practice as per Item No. 10 of Schedule IV to die 
Industrial Dispute Act, 1947. The Petitioner is entitled for 
regularization and he has prayed to direct die Bank to 
regularize his services and to direct it to provide continuous 
work to him. " • 

5. The Bank by filing his WS resist is claim it has 
denied that die Petitioner worked w.e.f.31-7-1990 as a sub¬ 
staff on daily rated basis. He has not submitted apd pot 
furnished the details as regards die date on which he worked 
as well as the details regarding die Branch Office of die 
Bank in which he has worked on daily wages as a sub-staff 
employee. He has impeded Zonal Office of die Bank and 
the Zonal Manager is an administrative head of all die 
Regional Offices which falls under his jurisdiction. The 
Regional Offices are situated in Nagpur, Amravati, Akola, 
Jalgaon and therefore it is not possible to locate unless it is 
closed the place of working. It is denied that he is working 
continuously with die Bank as alleged. It has also denied 
that the Bank has provided work to him for 60 to 90 days in 
every calendar year right from 1990. He has not given die 
details and only wild and vague allegations are made about 
the actual days of working. This indicates that he himself 
not certain about working in die Bank. It has also denied 
that he worked like other regular employees from 10.00 am 
to 5.30 pm. It has denied that it is pursuing an illegal policy. 
It has also denied that die Bank engaged large number of 
employees as daily workers in sub-staff cadre on a 
rotational basis every year as alleged. It has denied that 
die Petitioner has completed 413 days of work upto 1997. It 
is also denied that die allegation regarding not maintaining 
seniority list and also a policy to allow die temporary 
employees who have worked for a particular period in 
Class-IV cadre were allowed to appear in the sub-staff 
Recruitment Test. It is also denied that there was any 
agreement between Bank and the Union as in the absence 
of specifically sanctioned post in Class-IV cadre, the 
question of entertaining the demand of Party No.2 to 
provide continuous work does not arise at all. It is denied 
that the Bank indulges in any unfair labour practice and it 
has committed breach of Section 25F and H of the Act. He 
cannot claim to be absorbed or regularized in the 
employment. It has denied that there are vacancies and die 
regular work is available in various Branch of the Bank for 
daily rated employees. 

6 . It is submitted on behalf of die Bank when die 
casual or the daily rated employees are engaged by the 
Bank only for a temporary period during die leave vacancy 
of a permanent employee, as a need of work when it is 
available. It engages when the work is available and dis¬ 
engages the discontinuation of temporary er casual 
employees engaged as daily‘wagers does not amount to 
retrenchment or its unfair labour practice. Finally it is prayed 
to reject the claim of die Petitioner and pass negative Award. 
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7. | Heard the counsel for both the parties and I have 
perused the paper of the case. According to the Petitioner 
Shri Raesh Maroti Patil, he worked w.e.f. 31-7-1990 in a 
c apacit) of the sub-staff @Rs. 120 pe'i; day and till 1997 he 
worked for 413 days and upto 28-8-2000 total goes upto 
462 dayfc. He worked-in main Branch at Nagpur. However, 

I is servi :es came to be terminated w.e.f. 23-8-2000. He was 
f rovide< 1 with the work for 60 to 90 days in every calendar 
1 ear sin< e the date of his initial appointment and on rotation 
basis w th the malaftde intension to deprive him from 
permanency. Engaging large number of sub-ordinate staff 
c n rotati m basis is an unfair labour practice and that practice 
l as bee i followed by the Bank from last 20 years. The 
\ /orkma n has worked for more than 10 years. The policy of 
t ngagin > casual labour for years together is not aliewed. 

I wen thi Hon'ble Supreme Court of India has in Rajkamal - 
versus-Union of India depreciated the policy of engaging 
tie castal-iabours for years together. He has submitted 
t lat the 1 ’etitioner worked in various branches. Accordingly 
t} him it is crystal clear that the Bank is indulging in unfair 
hbour practice. However, from the pleading of the 
F'esponc ent Bank as well as submission it seems that the 
I^ank has engaged the Petitioner when the work was 
available i.e. particularly during leave vacancy. It is a fact 
that though the Petitioner was engaged at varioiis places 
but he was not engaged continuously. Even the statement 
filed by the Petitioner indicates that he does not work 
continuously and therefore, the submission of the 
management that he was provided with the work as and 
When rec uired appears to be proved. The Petitioner initially 
hps not produced the single document showing even exact 
working days. Later on when the management demanded 
better particulars he has submitted a list under which he 
has shown that he worked for 462 days till 23-8-2000. 
Ijoweve", the Bank has submitted a separate list showing 
actual days when he was engaged upto August, 1999. Both 
t^e lists show that the Petitioner was never engaged 
continuously and he has never worked continuously even 
for 240 days in one calendar year. According to the 
Petitions r, the management was deliberately not engaging 
the Petitioner because it was intending to avoid the 
permanency and is continuing to take the work from the 
casual workers by rotation. In fact, there is nothing on 
record t4 indicate that the Petitioner was engaged in any 
p^rmanebt post or in clear vacancy as indicated above. He 
h^s not avert produced an evidence to show that he was 
gjven appointment order. On the contrary, his cross- 
ej:aminajion goes to show that he has no written document 
tej show jthat he has worked for 413 days til! 1999 as 
s^bmittejl by him. As per Circular, the persons who were 
wjorkingj continuously were given an opportunity of 
appearing in the test for the recruitment on the permanent 
ppst. Thq casual workers are engaged by the Bank only for 


the temporary period during,the leave vacancy of the 
permanent employees and when the work is not available, 
the daily wagers are discontinued. This discontinuation 
cannot be treated as a termination of the service when a 
particular person was not engaged on a clear vacancy or 
vacant post. In my view, the Petitioner cannot claim a 
permanency. For claiming a permanency on a particular 
post, it is necessary that he should work continuously in a 
clear vacancy or a vacant post for 240 days. Here, his total 
working might have gone for piore than 240 days but that 
is not within one calendar yjear or he has not worked 
continuously. In such circumstances, in my view, he cannot 
claim permanency 

8. Further it has been submitted on behalf of the 
Petitioner that as per the Circular dt. 20-9-1993, the Bank 
has decided to absorb the temporary employees in 
subordinate staff and they would be allowed to appear in 
the Sub-staffRecruitment Testwho have been working for 
90 days from 1-1-1982 to 31-12-1986 and for 60 days from 
1 -1 -1987 to 24-12-1990. This staff is to be given preference 
for the said test. According to the counsel for the Petitioner, 
this Circular amount to an agreement and as per the 
agreement they are entitled tp appear for examination. 
However, the submission cannot be accepted because this 
agreement has never taken place. It is not an agreement at 
all. The Safai Kanuachari, Office Peon, Part-time Safai 
Karmachari who are working as regular permanent 
employees are entitled to the various benefits and privileges 
under the bipartite settlement ^t par with ether permanent 
employees of the Bank. However, the daily wagers are not 
covered in that settlement or agreement because they 
are engaged on purely temporary basis for a temporary 
period and therefore, they cannot be considered for the 
regularization. It is fact that the Petitioner was not at all 
sponsored through the Employment Exchange. There is 
no written Order to absorb him even as casual labour. On 
the contrary, it appears that he tvas provided with the work 
as and when it was available. He has also never worked 
continuously and in such circumstances how the Petitioner 
can claim vested interest of being permanent or for 
appearing in a particular test. Similarly, there is nothing on 
record to show that the management without filling 
permanent vacant post is takin(g the work through casual 
labour for years together. Whefi there is no Vacant post, it 
cannot be said that the management is taking the work of 
permanent employees through casual workers and tn such 
circumstances, in my opinion the Petitioner is not entitled 
for the relief claimed by him. The reference deserves to be 
dismissed and he is not entitled for any benefits. Hence I 
dismiss the reference and pass negative award. 


Date: 22-04-2009 


A. N. YADAV, Presiding Officer 
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New Delhi, the 22nd May, 2009 

S.O. 1727.—In pursuance of Section 17 of the 
Industrial Disputes; Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 163/ 
1999) of the Central Government Industrial Tribunal/Labour 
Court, No. I Dhanbad now as shown in the Arinexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s E. C. Ltd. and their workman, 
which was received by the Central Government on 
22-05-2009. 


[No. L-20012/183/99-IR (C-I)] 
SNEH LATA JAWAS, Desk Officer 

ANNEXtlRE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2A) of I.D. 
Act 


Reference No. 163 of 1999 

\ 

Parties: Employers in relation to the management of 
Barakar Engineering and Foundry Works Nirsa of M/s. 
E.C. Ltd. 

AND 

Their Workmen 

Present: Shri H. M. Singh, Presiding Officer 
APPEARANCES 


For the Employers 


For the Workmen 


State : Jharkhand. 


Shri B. M. Prasad, 
Advocate. 

Shri G. Prasad, 
Advocate. 

Industry : Coal. 

Dated, the 30th April, 2009. 


AWARD 

By Order No. L-20012/183/99-IR(C-I) dated 
3-8-1999 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947, referred 
the following dispute for adjudication to this Tribunal : 

“Whether the action of the management of Barakar 
Engineering and Foundry Works Nirsa of M/S. E.C.L. in 
providing employment to Sri Rajendra Prasad as Cat .A 
Mazdoor considering his experience of past service and 
qualification in the light of award in Ref. No. 21/89 of 
CGIT No. 3 dated 21-8-91 is proper ? If not, what relief 
Sri Prasad is entitled to and whether Sri Rajendra Prasad 
is entitled to wager from the date of award became 
enforceable ?” 

2. Written statement has been filed on behalf of 
the workmen stating that Barakar Engineering and 
Foundry Works earlier was a part of Badjna Colliery. 
The colliery along with the works was taken over by the 
Central Government w.e.f. 31-12-1972 and was 
subsequently nationalised w.e.f. 1-5-1973. The colliery 
and the works both then belonged to M/s. ECL. The 
concerned workman was earlier employed in Barakar and 
Foundry Works, now under Mugma Area of M/s. ECL. 
in moulding & Pouring in the Heavy Foundry Section 
in the supervisory Grade since March 1972. The 
workman was falsely implicated hi a criminal case by the 
then management of Foundry Works. Police arrested 
him. He secured bail. After he was enlarge on bail, he 
reported for duty, but was not allowed to resume duty 
either by the erstwhile employer or by the authorities of 
M/s. E.C. Ltd. even after nationalisation or the Coal 
Mine w.e.f. 1-5-1973. Thereafter the concerned workman 
raised an Industrial Dispute U/s. 2A read with Section 
10 & 12 of the I.D. Act, 1947* before the A L.C (C), 
Dhanbad. The conciliation proceeding ended in failure 
and the appropriate Government referred the dispute to 
this Hon’ble Tribunal for adjudication which was 
recorded as Reference No. 27 of 1987 between the 
management of Barakar Engineering & Foundry Works 
of M/s.E.C. Ltd. and their workman, Rajendra Prasad. 
The Central Govt. Industrial Tribunal No. I, after hearing 
the parties, passed an award on 21-8-91 by directing the 
employer to employ Rajendra Prasad on such terms and 
conditions as it may deem fit and proper after 
considering his experience and qualification. Barakar 
Engineering & Foundry Works was covered under the 
Employees State Insurance Act, 1948. Rajendra Prasad 
was an “insured employee” as defined under the 
Employees State Insurance Act, 1948. The employer of 
M/s. E.C. Ltd. filed a writ petition Under Art. 226 of the 
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Cfonstiti^tjon of India in Patna High Court, Ranchi 
Ranchi being CWC No. 279/91(R) which was 
The employer filed S.L.P. in the Supreme 
C^urt of [India, which too was dismissed. The concerned 
is a matriculate long before he was employed 
ej’stwhile employer of Barakar Engineering & 
Works. He had acquired long experience of 
jin the foundry as a Supervisor in the moulding 
g in the Heavy Foundry Section. As per 
in the aforementioned award dated 21-8-91 
jigement offered him the job of Category-1 
without considering his qualification and past 
e. Most of his colleagues, who were employed, 
during the relevant period as Supervisors, are 
ical and Supervisory Grade-* B’ and above 
The concerned workman is entitled to be 
Technical and Supervisory Grade *B’ if not 
de, with effect from the date of award became 
le in the scale of Technical and Supervisory 
The employer paid him only a sum of 
- from 26-7-94 to September’96 for 26 months 
- P.M. as per direction of Hon’ble Patna 
rt issued U/s. 17B of I.D. Act. The concerned 
is entitled to the difference of wages w.e.f. the 
d4te of tfce award dated 21-8-91 till he was allowed to 
f on 22-6-97 in Category-I and difference of 
w^ges frdm 21-8-91 till he is placed in proper category, 
jne to about Rs. 5,00,000/- (Rupees Five Lakhs). 

n prayed than an award be passed in favour 
4med workman. 
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3. Written statement has been filed on behalf of 
thb mana gement stating that the reference is bad in law 
aqd not maintainable and that it is liable to be rejected. 


Thi case of Rajendra Prasad before the A.L.C. (C) 
to be recategorisation which was already 
py the Hon'ble Tribunal as well as the Hon'ble 
rt and Hon'ble Supreme Court which have held 

f indings of the fact recorded by Tribunal is 
;ceptionab!e. The Hon’ble High Court has held 
regards to the grievance of the workman it is 
e that no material was brought on records 
Tribunal regarding his qualifications, 
or even the last wages drawn by him. In such 
[the matter this present reference becomes 
and has got no bearing to a stand and would 
in encroachment upon the Hon'ble High 
der and liable to be dismissed. The reference 
ijfetent and unjustified one. Moreover BEFR is 
under the Factories Act and the appropriate 
i^ent is not the Central Government and 
y in this view of the matter also the reference 
iredundent and not maintainable. This factory 
narate unit and did not form part of the Mines. 


the 


to 
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Badjna colliery and BEFW though belonged to M/s. 
S.C.C. Ltd. but this works never vested in the Central 
Government alongwith Badjna Colliery, The previous 
owner of this works did not hand over to the Central 
Government during the time of take over, it being not a 
mine nor the part of Badjna Colliery. This factory was 
catering to the needs of outsiders parties and was 
executing a large number of jobs to them. It is also to 
be noted that E.S.l. Act does pot apply to mines and as 
such his acceptance of being that this factory is 
covered under the E.S.l. Adt goes to show that this 
works was not a mine. In view of the above, this 
management has no obligation to entertain any claim of 
Shri Rajendra Prasad and he has no right to make any 
such claim against this management. It has been prayed 
that an award be passed in favour of the management. 

4. Both parties have filed their respective 
rejoinders admitting and denying the contents of some 
of the paras of each other's written s tatement. 

5. The concerned workplan has produced himself 
as WW-2 and has proved documents Exts.W-1 to 
W-15. He also produced WW-1 Parshuram Yadav. 

Management has produced MW-l-Ranjit Kumar 
Ghosh who has stated in examination-in-chief* 
"Presently 1 am posted as Staff Officer (E&M) at Central 
Workshop, Northern Coalfields Ltd., Earlier 1 was 
posted in Barakar Engineering and Foundary Works, 
Nirsa of M/s. ECL as Works Manager and then Agent. 
From there 1 was transferred jn the month of February, 
2001. The concerned workman had been appointed at 
Barakar Engineering & Foundry Works as Category-1 
Mazdoor. Willingly he had joined the said post and 
presently he is placed in Catejgory-11. It is wrong to say 
that he was not appointed initially by taking into 
consideration his experience of past service and 
qualification. The demand of tljie Concerned workman as 
raised in the instant case is not justified. 

The concerned wortyman (WW-2) stated in 
examination-in-chief-"This js a carbon copy of the 
Lawers Notice addressed to tlie C.M.D. of M/s. E.C.L. 
The Agent and General Mariager (P) or M/s. E.C.L. 
which bears my signature (Marked Ext W-<t). A copy of 
this was received in the Office of Suptd. mid General 
Manager . This is the carbon copy of a lettor under my 
signature addressed to A.L.C. and a copy of the same 
was received in the office of A.L.C. (Marked Ext. W-5). 
This is the letter of the management under si gnature of 
Personnal Manager addressed to me (Marked Ext. W-6) 
This is another letter of the management dated 21-7-97 
under the signature of Dy. Peitsonnal Manage r (Marked 
Ext. W-7). This is my letter dated 19-8-97 L td it was 
received in the office of the Agent of colliery (Marked 
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Ext. W-8). This is my letter dated 23-5-97 a copy of which 
was received in the office of the Personnal Manager 
(Marked Ext. W-9). This is the xerox copy of certificate 
granted by the Factory Manager, Oriental Coal Co. Ltd. 
who was the owner of this factory before the 
nationalisation (Marked 'X’ for identification). This is 
the letter addressed to the Secretary, Govemmertt of 
India by the A.L.C., dated 7-4-99 a copy of which was 
forwarded to the Vice President, Dhanbad, Colliery 
Karmachari Sang (Marked Ext. W-IO). This is the reply 
of the management before the A.L.C. (Marked Ext. W- 
11). This is the carbon copy of letter sent by me to the 
Agent of the colliery (Marked Ext. W-I3). This is the 
carbon copy of letter sent by me to the Agent, which 
was received on 17-6-97 (Marked Ext. W-I4). This is the 
letter of the management under the signature of 
Personnal Manager dated 28/29-5-97 (Marked Ext. 
W-15).There is an award of this Tribunal to give me 
employment according to my qualification and 
experience, the management has not given me 
employment according to my qualification and 
experience. 1 was appointed by the earstwhile 
management of the collieiy to supervise the work. The 
management did not give me employment from the date 
on which the award became enforceable. I was given 
employment on 22-5-1997. The management has not paid 
me the wages as directed by the High Court under 
Sec,17-B of the I.D.Act. They paid me only Rs.1000 
(Rupees One Thousand) for 26 months. The 
Manangement has not paid any wages for the period, 
the management had challenged the award in the 
Supreme Court. I am Matric Pass. Since the management 
did not give me employment in time, therefore, I had 
suffered loss of wages for a period of 5 years and 9 
months. The person who was working under me has 
become Foreman in the Factory in Technical Grade ‘C’. 
My claim is for the appropriate post according to my 
qualification and experience and back wages. 

WW-l- Parshuram Yadav stated in examination-in 
chief- “I am working at Barakar Engineering & Foundry 
Works, Nirsa from the year 1971 as Mazdoor but at 
present I am working as Welder/Asstt. Foreman. I know 
the concerned workman, Rajendra Prasad. He was 
appointed as Supervisor and he was supervising our 
work. But the company removed him from service and 
after an award of this Tribunal he was reinstated in 
service. 1 am only 7th class pass. I have brought my 
Identity Card, Rajendra Prasad is matriculate. After 
award of this Tribunal the concerned workman, Rajendra 
Prasad has been appointed as General Mazdoor. 

6 . Main argument on behalf of the concerned 
workman is that he was earlier employed as works 


Supervisor, in Barakar Engineering & Foundry Works 
of M/s. Oriental Coal Co. Ltd., Nirsa. The Coal Mines 
were Nationalised under the provision of the Coal 
Mines Nationalisation Act, 1973. M/s. Oriental Coal Co. 
Ltd. objected to give possesion of the foundry to the 
authorities concerned. M/s. Oriental Coal Co. Ltd., filed 
a writ in the Calcutta High Court. The High Court 
appointed a Receiver. The factory remained under the 
Receivership. M/s. Oriental Coal Co. Ltd. filed SLP 
under Art. 136/32 of the Constitution of India in the 
Hon’ble Supreme Court. The Hon’ble Supreme Court 
held that the Nationalisation Act, 1973 is intravire. Title 
of the Foundry was left open. The Hon’ble Supreme 
Court subsequently declared and decided in SLP from 
the respective Title Suit. He argued that the concerned 
workman was not allowed to join the foundry. He raised 
an industrial dispute U/s. 2A of the I.D. Act, 1947, which 
was referred to this Tribunal being Reference No. 27/89. 
The Tribunal made an elaborate discussion with these 
matters in the award dated 21-8-1991. The Tribunal in 
its award dated21-8-91 issued a direction to the 
employers to provide employment to Rajendra Prasad 
considering his educational qualification and 
experience. The employer challenged the award in the 
Patna High Court, Ranchi Bench, Ranchi (now 
Jharkhand) and the Hon’ble Supreme Court as well 
taking.all the issues as are being raised in the instant 
reference, but lost throughout. Later on, the Patna High 
Court, in a petition filed U/s. 17-B of the I.D. Act, 1947 
by the workman, directed the employers to pay wages 
at Rs. 1000 (One thousand) per month. The employer 
provided employment to Rajendra Prasad as a Category- 
I on 22nd May, 1947 without considering his 
qualification and experience. He wasd paid only Rs. 
26,000/- at the rate of Rs. 1000 per month for 26 months 
and wages for rest of die period remained die. NCWA-V came 
into force w.e.f. 1st July, 1991. The minimum wages for 
Cat. I Mazdoor was filed @ Rs. 2138.70 p per month. 
The NCWA-VI came into force w.e.f. 1-7-1996. The 
minimum wages for Cat. I Mazdoor was fixed @ Rs. 
3689.23 p. per month. Rajendra Prasad, concerned 
workman, has been provided even Cat. I job as Mazdoor 
on 21-9-91 when the award become enforceable, he 
would have earned, the annual increment, the 
increased V. D.A., D.A., H.R.A., Bonus, CMPF etc. The 
total loss even for Cat. 1 Mazdoor since 21-9-91 till 
21-5-97 comes to Rs. 1,36, 497.78. But the management 
has not considered his past experience and 
qualification and not paid wages as per NCWA-V & 
VI. The Tribunal vide its award dated 21-8-91 directed 
the management to give employment within one month 
from the date of publication of the award on such 
terms and conditions as it may deem fit and proper, 
after considering his experience and qualification. 
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8[ The Management has examined MW-I- Ranjit 
Kr. Gh )sh whp has stated in cross-examination that the 
award (which |was passed earlier was supposed to be 
implenented by the higher authorities of the 
management. 11 is true that in the said award or the case 
in conr ection of which the award was passed, Barakar 
Engine iring & Foundary works was the party. Again he 
stated i t page 2- “I do not know whether in the present 
case a: the iistance of the workman any original 
document was called for from the management or not. I 
cannot say wh ether the said award became enforceable 
w.e.f. 29-10-91 or not and the concerned workman was 
not assigned siny work and was not appointed. I do 
not recollect the exact date but with effect from the year 
1997 tie concerned workman in terms of Hon’ble 
Supreme Court’s order was appointed and was assigned 
the work by the management. He stated as per the 
operative portion of the award the qualification and 
experience were to be taken into account by the 
management i t the time of his appointment. I do not 
know whether the concerned workman pased his 
Matriculation examination in the year 1966 or not. I 
cannot say a, to what was the reason behind the 
acceptance o'job in Category-I by the concerned 
workman. I know that National Coal Wage Agreement 
from t me to :ime have been in force. It is not correct 
that the concerned workman was not paid his wages as 
per NCWA-IV, V and VI. I am not in a position to say 
whether those who were working alongwith the 
concer ned workman during the relevant period are 
presently in Technical & Supervisory Grade ‘B\ It 
shows that the management has not considered his 
qualification and experience as per award dated 
21 -8-91 and is very calous attitude towards its workman. 
Moreover, MW-1 stated that the concerned workman 
was wo king al Barakar Engineering & Foundary Works, 
Nirsa lfom tie year 1971 as Mazdoor and he was 
promoted as V’elder/Asstt. Foreman. He stated that the 
concerred workman was appointed as Supervisor and 
he (concerned workman) was supervising their jobs. He 
stated that Rejvndra Prasad was matriculate at that time. 
After passinj; of the award by the Tribunal, the 
concerred worcman was appointed as General Mazdoor 
by the management without considering his experience 
and qualification even after the order passed by Hon’ble 
High Csurt and Hon’ble Supreme Court. It shows that 
the mar agemeit has got no respect to follow the order 
of Hon’ble High Court and Hon’ble Supreme Court. This 
is very murjh surprising on the part of the 
management, j 

9j DocMnents which have been filed by the 
concenjed workman shows that he was appointed by 
the management and pay slip has been filed which 


shows that he was appointed as Helper and getting pay 
as Helper from July, 2002. 

10. The management argued’that the concerned 
workman is not entitled for any apjpointment. But this 
cannot be raised by the management which is 
resjudicata as per award passed by the Tribunal (Ext. 
W-I) & writ petition filed by the management (Ext. W-2) 
and again before Hon’ble Supreme (yourt as per Ext. W- 
3 which has been dismissed. The Concerned workman 
has represented and given application as per Exts.W-4, 
W-5, W-8. Ext.‘X’ shows that the Ooncemed workman 
was working in Heavy Foundary $ection of Oriental 
Coal Ltd. on Supervisory work sirtce 1972 for which 
WW-I has supported. The matter was also raised before 
A.L.C. as per Ext. W-I I. 

11. In view of the discussions made above, I come 
to the conclusion that the concerned Workman, Rajendra 
Prasad to be employed since 21-9-91 according to his 
experience and qualification, as Supervisor with all 
consequential benefits. 

12. Accordingly, 1 render the following award - the 
action of the management of Barakar Engineering and 
Foundary Works, Nirsa of M/s. E.C.L. in providing 
employment to Sri Rajendra Prasad as Cat. I Mazdoor 
considering his experience of past service and 
qualification in the light of award iji Ref. No. 27/89 of 
CGIT No. 1 dated 21-8-91 is not proper. Hence, the 
concerned workman is entitled for‘employment in the 
Suprevisory Grade w.e.f. 21-9-1991 vfith all consequential 
benefits.The management is directed to implement the 
award within 30 days frpm the date <>f publication of the 
award. 

H. M. SINGH, Presiding Officer 
^ 22 2009 
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New Delhi, the 22nd May, 2009 

S.O. 1728 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/218 of 
1999) of the Central Government Industrial Tribunal/Labour 
Court No. 2, Mumbai now as shown in the Annexure in 
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the Industrial Dispute between the employers in relation 
to the management of M/s National Aviation Company of 
India Ltd. and their workman, which was received by the 
Central Government on 22-05-2009. 

[No. L-l 1012/54/99-IR (C-I)] 

SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Present: 

Shri A.A. Lad, Presiding Officer 

Reference No. CG1T-2/218 of 1999 

Employers in relation to the Management of National 
Aviation Company of India Ltd. 

The Managing Director, 

National Aviation Co. of India Ltd., 

(NACIL), Air India Building, 

Nariman Point, Mumbai 400 021. 1st Party 

And 

Their workman 

Shri L.F. Colaco, 

Juliet Villa, Lords Colony, 

Malad, Mumbai 400 064. ... 2nd Party 

APPEARANCES 

For the Employer : M/s. M.V. Kini & Co., Advocates 

For the Workmen : Ms. Kunda Samant, Advocate. 

Date of reserving the Award : 17-11-2008 . 

Date of passing the Award : 16-4-2009. 

AWARD PART II 

The matrix of the facts as culled out from the 
proceedings are as under : 

The Government of India, Ministry of Labour by 
its Order No. L-l 1012/54/99 (C-I) dated 26th 
November, 1999 in exercise, of the powers conferred 
by clause (d).of sub-section(l) and sub-section (2A) 
of Section 10 of the Industrial Disputes Act, 1947 
have referred the following dispute to this Tribunal 
for adjudication: 

“ Whether the action of the Management of Air India 
Ltd., Mumbai in dismissing the services of Mr. L.F. 
Colaco, Ex. Sr. Traffic Assistant w.e.f. 7-10-1997 is legal 
and justified? If not, what relief the workman concerned 
is entitled to?” 


2. To support the subject-matter referred in the 
Statement of Claim is filed by the 2nd Party at Exhibit 6 
making out the case that, the concerned workman was 
appointed as a Traffic Assistant by the Air India in 1977 
and was confirmed in the year 1978. It is contended by 
the concerned workman that, he had unblemished 
record. He had bought a full fare economy ticket to 
travel to Singapore on AC-888 Ticket No. 014021038 
3450. On 14th July, 1988 he had checked in at the 
counter with the baggage and proceeded for 
immigration and customs formalities and averred that, 
that day, he was suddenly intercepted by Customs 
Officer in security area and was taken into the room 
situated in the departure area and was forced to identify 
the “Accord Suit Case” and thereafter he was taken to 
another room where he was beaten mercilessly and was 
made to admit that, the said accord suit case which 
contained another bag inside as shown to him belonged 
to him and that his Passport, tickets were seized from 
him without any reason. It is pleaded that, workman 
was told by the Customs Officer that he was carrying 
six lakhs Indian Currency out of India, which he had 
refuted. However, those officers did not hear him and 
gave fist blows and when he was completely under their 
control he was shown an open bag which he was forced 
to admit as his own and that, the Customs Officers took 
out some keys which they claimed were from his pocket 
and tried to establish that the bag was opended with 
the help of those keys and that they pulled out a couple 
of bunches of currency notes from the said open suit 
case and forced him to write as per their dictation and 
on that count he was suspended on 14th July, 1988. He 
was arrested by the Police. It is averred that workman 
retracted all his statement got written under duress, on 
5th September, 1988 and that he was charge sheeted by 
the Customs Authorities on 20th September, 1991 and 
that, the Additional Commisssioner arbitrarily imposed 
a fine of Rs. 50,000 and against which he filed an appeal 
which is pending. It is contended that, he was charge 
sheeted in the Court of Additional Chief Metropolitan 
Magistrate, 3rd Court, Esplanade, Mumbai for the 
allegations as above and that, the Court acquitted him 
on 23rd August, 1996 for the offence under Section 135 
(1) (a) Bearing Case No. 124/CW/90. It is contended 
meanwhile the Company revoked the suspension order 
on 27th August, 1991 and-the workman joined the duty. 
It is averred that. Management Company issued him 
chargesheet on 1-12-1992 for alleged breach of law 
applicable to the establishment and acts subversive of 
discipline to which he gave explanation on 9th 
December, 1992. Company appointed Inquiry Committee 
and that the Committee held him guilty for the said 
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charge^ by th4 report dated 30th September, 1996. It is 
by thO workman that, inquiry conducted against 
improper, against the principles of natural 
land thq Finding were perverse, one side ignoring 
evidence and without considering the Judgment 
f ourt. jt is pleaded that, workman was not given 
i^nts in liis salary from 1-1-1991 till 30-3-1996, the 
ttee wis not independent but delegated by the 

I y. It i 5 averred the MSO (C) do not provide for 
tion cf inquiry committee but an independent 
officer and a Presenting Officer, the committee 
explain the conduct of proceeding. It is averred 
kman vas charged for misconduct under clause 
(g) wh ch states that, ‘habitual breach of law’ is 
ible to the establishment and not ‘breach of law’ 
Honed n the charge sheet, thereby the Company 
authority of law to change the context of the 
there vas gross delay in issuance of the charge 
[and tlereby workman was-prejudiced. No 
re of jworkman was obtained on the notes of 
e and that proceedings were adopted later on. It 
ifed workman was not given opportunity to cross- 
e completely any witnesses and only two 
ses were examined by Management though 
cjusly declared to examine four witnesses, 
an’s serial number in the manifest was 43 on the 
journey but every where it was shown as 47 and 
changed as 43, no evidence like bag, tag 
st wer; produced in the enquiry. It is averred 
e repo t of the enquiry committee was perverse, 
punishment imposed is shockingly 
ortionate. He had put 20 years of unblemished 
services. It is contended that, for all these reasons the 
inquiry vitiates. 
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Management- Company resisted that claim of 
e rkman by filing Written Statement at Exhibit 7 
nding that, the workman had planned to travel by 
mada flight on 14th July, 1988 to Singapore 
Air Canada Ticket and accordingly he had 
d in one suit case as check in baggage at Air 
(pountef for the above flight. After flight ckeck in 
cppleti^g the immigration and custom formalities 
an wasj waiting in the Security Area where he was 
to identify check- in baggage by the customs 
ence cjfficer. It is contended that, workman was 
^ed by | Air Canada Staff and on being asked to 
his biggage, identified the “Accord” brand blue 
suit case with zip as his checked baggage and 
tallying (the tag on the suit case it was taken to the 
nation counter and the workman was questioned 
whethei he was carrying any currency in the suit 
which he replied that it contained only personal 
ings a$d not satisfied with that, he was asked to 


open the suit case which he opened and after examining 
it was found contained one maroon coloured suit case 
and personal belonging and on opening the maroon 
colour suit case it was found that it contained Indian 
Currency to the tune of Rs. 6 lacs packed in news paper 
bundle in addition to USD 50 and SIN $ 77 which were 
seized along with documents undfcr panchnama. It is 
averred workman admitted that, he had made trips to 
Singapore on three occasions earner and that he had 
brought gold into Indian and that, he had made profits 
by selling this gold illegally in the Indian market and 
that he was carrying the said six lakhs to Singapore to 
bring gold into India. It is contended that the alleged 
act committed by him for carrying illegal Indian currency 
out of India, misusing the Air Canada facilities as well 
as interline passage facility and struggling gold with a 
view to take pecuniary advantage amounts to serious 
‘misconduct’ and therefore, he w|s suspended which 
was subsequently revoked and that workman was 
charge sheeted under clause 14 (3) (g) and 14 (3) (h) of 
the Model Standing Orders (Central). It is pleaded that 
workman was given sufficient opportunity and that his 
defence counsel cross-examined the management 
witnesses and that on the basis of the record, evidence 
and confession, committee held him guilty and 
thereafter by the show-cause notice dated 14-5-1997 the 
Disciplinery Authority imposed punishment of 
dismissal. It is contended that, degree of proof reguired 
in a criminal trial is not required in departmental inquiry 
and the findings of the inquiry committee is based on 
the preponderance of probabilities. In the circumstances 
the inquiry committee in that context, imposed the 
punishment. It is contended that, findings based on 
record are not perverse. Consequently it is contended 
that inquiry was conducted as p£r the principles of 
natural justice and prayer to dismiss the claim of the 
workman in limine. 

4.2nd Party filed rejoinder at Exhibit 8 contending 
that, he had purchased ticket from Air Canada as a 
regular passenger and that, he was forced to admit the 
currency of six lakhs was belonging to him, it was 
under duress and that the confession was not 
voluntary. The workman reiteratiiig the recitals in the 
Statement of Claim denied the contentions in the 
written statement. 

5. In view of the above pleadings my Ld. 
Predecessor framed Issues at Exhibit 11 treating 
issue of enquiry and perversity of findings as 
preliminary Issues. Award I was passed on 11-9- 
2002 holding enquiry fair and proper and finding not 
perverse. 

6. As a result of that, now following Issues remain 
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which are taken for consideration at this stage which I 
answer the said as under: 

ISSUES 

3. Whether the action of the manage¬ 
ment of Air India Limited, Mumbai in 
dismissing the services of workman 
Mr. L.F. Colaco is legal and justified ? 

4. If not, what relief the 
workman concerned is arise, 
entitled ? 

REASONS; 

ISSUE NO, 3: 

7. This is the second round of litigation on the 
present proceedings. Initially this Tribunal while 
passing Part I Award observed, enquiry fair and proper 
and finding not preverse. Said was challenged where 
Hon’ble High Court by aiUJrder dated 15-9-2003 in the 
Writ Petition No. 2039 of 2003 stayed the proceedings 
in this Reference, pending before this Tribunal, till the 
disposal of the said Writ Petition. Then Hon'ble High 
Court disposed off the said Writ Petition No. 2039 of 
2003 and permitted this Tribunal to proceed with the 
reference. Thereafter, 2nd Party filed his affidavit at 
Exhibit 46 in lieu of his examination in chief, making out 
the story in what way he was arrested, how he was 
prosecuted and what was the order passed in the 
enquiry conducted by the .Disciplinary authorities and 
Customs authorities and his acquittal by the Additional 
Chief Metropolitan Magistrate for the offences 
punishable under the 4 Customs Act, 1962. In the cross 
he admits that, he has given reasons in his affidavit as 
to why he was terminated and on that, he filed his 
closing purshis at Exhibit 47. Against that, 1st Party led 
evidence by filing affidavit of its witness Damian Jack 
Fernandes; at Exhibit 48, in lieu of his examination-in- 
chief where he states, how 2nd Party was prosecuted 
and how punishment of dismissal was inflicted on the 
2nd Party and how it is just and proper one. He states 
that, he has no personal knowledge about the 2nd Party 
nor he has any idea about the case proceeded against 
him. He states that, the punishment of dismissal was hot 
harsh one. 

8. 2nd Party submitted written arguments at Exhibit 
54 with some citations which were replied by 1st Party 
by filing written arguments at exhibit 57 with some 
citations. 

9. Here charge of carrying Indian currency out of 
India worth Rs. 6 lakhs without permission of the 


Reserve Bank of India was levelled against the 
concerned workman. Charge of misconduct was levelled 
against him. It is alleged that, he was arrested and an 
amount of Rs. 6 lakhs was recovered from him which 
was seized by the Customs Authorities after recovery 
of the same from his custody by writing Panchnama. He 
was prosecuted before the Additional Chief 
Metropolitan Magistrate, 3rd Court, Bombay, who 
acquitted him observing that, the currency allegedly 
recovered and seized from him has not been produced 
and the suit case or brief-case in which the alleged 
currency was found has also not been produced before 
the Court and proved. Non-production of incriminating^ 
articles resulted in the acquittal attracting the benefit of 
doubt to the concerned workman and in that tins' 
concerned workman was acquitted by the Additional 
Chief Metropolitan Magistrate. The Additional Chief 
MetropolitanMagistrate, 3rd Court, Bombay, relying on 
the evidence led before him observed : 

“to sum up the evidence against the accused consisting 
of the oral testimony of P.W. No. 2 and to a certain 
extent of P.W. No. 1, which is not supported by any 
independent evidence. The incriminating articles which 
would have advanced the prosecution case and which 
had been seized for the purpose of production in the 
Court, have not been produced. In these circumstances, 
it would be unsafe to convict the accused.” 

10. So by these observations of the Court, 2nd 
Party was acquitted and not acquitted honourably as 
stated by him in this case. The observations referred 
above reveal that, since incriminating articles which 
would have advanced the prosecution case and which 
had been seized for the purpose of production in the 
Court were not produced and so the Court concluded 
that it will not be safe to convict the accused. 

11. Besides admittedly 2nd Party was working 
with the 1st Party and while travelling to Singapore, it 
is alleged that, he carried that cash Rs. 6,00,000 to bring 
golden bar which was against the Rules of the Customs 
authorities. Since charge of misconduct was levelled 
aganist the concerned workman, which was proved in 
the domestic enquiry, case of the 1st Party is that, 
punishment awarded to 2nd Party need not be 
disturbed. For that 1st Party placed reliance on the 
citation published in 2005 (I) CLR page 533 where Apex 
Court while deciding the case of Bharat Forge Vs Uttam 
Manohar Nakate observed that, when in enquiry it is 
observed that, alleged misconduct is proved in that case 
it is not proper to disturb the punishment inflicted by 
the Disciplinary Authority. Besides 1st Patjty ^lso 
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plaoed reliance on the citation published in 2006 (3) SCC 
page 276 in the case of State of U.P, V/s Shero 
ShajikarlaljSrivastava & ors, and citation published in 
200p (1) j>CC page 430 in case of Hombe Gcwda 
Educational Trust and anr. Vs State of Karnataka and 
ors. where jit is observed by Apex Court that, where no 
reasonable|person would inflict such a punishment or 
when relevant facts which would have a direct bearing 
on tie question have not been taken into consideration 
then in thaj case, it cannot be called as a discretionary 
juri: dictior. Here charge of taking Indian currency out 
of I idia w thout permission of Reserve Bank of India 
was levelle J against the concerned workman. According 
to 1st Party said amount was seized by the Customs 
Officer from the personal of the concerned workman. 
Evei Customs authorities penalized him Rs. 50,000 
which was reduced, in appeal, to Rs. 5,000. Even record 
and proceedings reveal that, the concerned workman 
was prosec Jted against the said offence in the Criminal 
Court. As Istated above, since the charges were not 
proved agpinst the concerned workman, tbs Ld. 
Magistrate acquitted the accused i.e. concerned 
wor cman. Sit does not mean that, said thing d : d not 
happen in the life of the concerned workman. All this 
rcvejals thajt, charge of carrying Indian currency of 
Rs. |6 laklfs out of India was levelled against the 
concerned Workman which is not a simple charge which 
can jbe easily ignored by anybody. Besides in the 
afficavit 2nd Party repeated all the things about the 
enquiry ami my Ld. Predecessor while passing Part I 
Awdrd has observed finding net perverse. He also 
observed tf at, enquiry was fair and proper. So also he 
disc issed Low this enquiry concluded and discussed 
how charges were proved against the concerned 
workman. On that finding I cannot go into the finding 
i.e. >n the point of the Enquiry i.e. on the point of 
fairress of the enquiry and finding which is already 
decided by my Ld. Predecessor. 

‘ 12. Before me is the question of quantum of 
punishment! inflicted upon the concerned workman. A.s 
stated abovp charge of carrying Indian currency out of 
Indi$ wortji Rs. 6 lakhs without the permission of 
Reserve Bajik of India is levelled against the concerned 
workman. Record and proceedings reveal that, he was 
founjd with] these articles. Even it reveals that, said 
articles wer^ recovered from him by drawing Panchnama. 
Therj Customs authorities penalized him by awarding 
pena ty of As. 50,000 which was reduced to Rs. 5,000. 
Said penaltjy appears remain final. Besides it is not 
exphlined a} to how he was victimized by the 1st Party? 

^ Whether itjis easy to plant Rs. 6,00,000 to involve 


Second Party. Beside question arises who involved him? 
From where said amount of Rs. 6 lakhs has come? 
Question will be who will manage such a big amount 
and there is another question who will invested that 
amount to involve him in the case? It is not explained 
as to why he was involved in such a bogus case? No 
reason or probability is given by the 2nd Party as to 
why said plot was prepared against him. 

13. 2nd Party made much capital about his 
previous record. As far as his case is concerned, said 
previous record is not only ground to use against the 
charges proved against the concerned workman. 
Besides number of judgments are referred by his 
Advocate including citation published in 2008 I! CLR 
page 909 in the case of Uniort of India and ors Vs 
Naman Singh Sekhawat which is on the point of 
fairness of enquiry and on the principles of natural 
justice while holding enquiry. He also referred citation 
published in 2008 (II) CLR page 836 of Andhra Pradesh 
High Court in the case of P. Chandrahas V/s Presiding 
Officer, Labour Court II, Hydefabad, and ors. on the 
point of lack of evidence while observing charges 
levelled against him as proved. All these case laws are 
not applicable at this stage and are not on the 
appropriate stage. My Ld. Predecessor found enquiry 
fair and finding not perverse and now again said 
question is raised by the Second Party by these 
rulings. 

14. As stated above charges levelled against him 
of misconduct is of a very serious nature. Record and 
proceedings reveal that, concerned workman was found 
carrying Rs. 6 lakhs in Indian currency out of 
India. If we consider all this qoupled with the case 
made out by both, 1 conclude that, the punishment of 
awarding punishment of dismissal in that premises 
appears just and proper on the hasis of the findings of 
the Enquiry Officer observing tbit, the charges levelled 
against the concerned workman of misconduct were 
proved in the enquiry. Here 1 do not find any reason to 
differ from it. So I answer the above issues to that effect 
and conclude that punishment of dismissal is just and 
proper and pass the following order: 

ORDER 

Reference is rejected 

With no order 4s to its costs. 

A.A. LAD, Presiding Officer 

Bombay, 

16th April, 2009 
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3tT. 3TT. 1729.— fc^K SlfoEm, 1947 (1947 
TTT14) 4 **RT 17 W+K 7ft T^. 

4 WRfa 4 4T£ M*H>T 3k 4 #3, 

argsr'Ki ^ akitfny -tf ^ksfa ttrttr akitfe 
3Tf*m*T Ticf m *4 «|«t<riy 4 (wf WIT 
7M3i|^l/ir^it/3TR/99/2001) 4 M4>lfeld t, 4 

WTR 4 22-5-2009 4 OTcT f3TT «IT I 

[4 T^T-22012/31 l/2000-3T1^3TTC (4-11)] 
3R3PT cfRTR 4^, 3Tfel<tjl<l 
New Delhi, the 22nd May, 2009 

S.O. 1729.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CG1T/ 
LC/R/99/2001) of the Central Government Industrial 
Tribunal -cum- Labour Court Jabalpur as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of WCL and their workman, 
which was received by the Central Government on 22-5- 
2009. 


[No. L-220I2/31 l/2000-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFOFJE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/99/2001 

Presiding Officer: Shri Mohd. Shakir Hasan 

The General Secretary, 

M.P.K.K.M.P. (HMS), 

P. O. Junnardeo 

Distt. Chhindwara(MP) ....Workman/Union 

Versus 

The General Manager, 

WCL, Kanhan Area, 

P. O. Dungari;*, 

Distt. Chhindwara (MP) .Management 

AWARD 

Passed on this 15th day of May-2009 

1. The Government of India, Ministry of Labour 
vide its Notification No.L-22012/31 l/2000-IR(C-II) dated 
30-5-2001 has referred the following dispute for 
adjudication by this tribunal : 

“Whether the action of the management of 
Kanhan Area Hospital of WCL, Kanhan Area, PO 


Dungaria, Distt. Chhindwara (MP) in not 
promoting Smt.Chandra Sareyam, Mid-Wife in 
Grade “C” T&S from the year 1983 and T&S 
Gr.“B” from the year 1988 is legal and justified? If 
not, what relief Smt.Chandra Sareyam is entitled 
to?” 

2. The workman/Union did not appear inspite of 
proper service of the notice. Lastly the case was 
proceeded exparte against the workman/Union on 
16-2-06. 

3. The case of the Management in short is that 
the workman has disputed for promotion to the post of 
Mid-Wife T&S Grade W C” from the year 1983 and T&S 
Gr.“B” from the year 1988. It is stated that the dispute 
is raised after about 13 years and is at a belated stage. 

4. The further case of the Management is that the 
wage structure and other conditions of the services of 
the employees working in Coal Industries are governed 
under the recommendation of Central Wage Board for 
the Coal Mining Ministry acceptable to the Government 
of India. It is stated that there is National Coal Wage 
Agreement applicable to the employees and there is a 
joint committee for the Coal Industry for its 
implementation. The Promotional Policy Committee 
under the said agreement finalizing the cadre scheme/ 
promotional rules for all the category. 

5. The further case is that the workman 
Smt. Chandra Sareyam, Staff nurse was entered into the 
service as Mid-Wife on 26-3-1979. She was given 
promotion in the Grade“C” w.e.f. 14-2-87 and in the 
Grade “B” w.e.f. 10-2-2004 but the National seniority 
was given to her w.e.f. 01-02-1994. It is stated that Smt. 
Sareyam having not “A” grade Nursing Diploma or 
Certificate from the recognized Institution was 
appointed and absorbed as Mid-Wife and she could not 
be given the job of Staff Nurse whereas others, who 
were taken in the job as Staff Nurse, had required 
Diploma/Certificate. It is stated tjgif the Mid-wife was 
unfit to be promoted on the job dflStaff-Nurse without 
requisite qualification in the light of Implementation 
Instruction No.41. It is submitted that when she 
acquired required qualification, she is accordingly 
promoted on the job of Staff-Nurse as has been stated 
above. On these grounds, the applicant/workman is not 
entitled to any relief. 

6. In order to prove the case, the management has 
adduced only oral evidence. M.W.l D.K.Goswami is Dy. 
Chief Personal Manager in Western Coalfields Ltd., 
Kanhan Area. He nas supported the case of 
Management. He has stated that there is National Coal 
Wage Agreement for implementation of agreement and 
Promotion Policy etc. He has stated that the Promotion 
Policy Committee finalise the cadre scheme/Promotional 
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Ru!< s for a 1 the category. In case of Smt.Sareyam, she 
was initial] y absorbed as Mid-wife on 26-3-79 as she 
was not po« sessing Diploma/Certificate in Nursing from 
recognized Institution. Subsequently she was given 
pron lotion ii \ Grade-”C” and Grade-”B” w.e.f 14-2-87 and 
10-2 94 res jectively. There is nothing on the record to 
rebut the evidence of this witness that at the time of 
first appointment, she had requisite qualification and 
had Diplon a in Nursing from Recognised Institution. In 
absence of other evidence, the evidence of the 
management is to be accepted. 

7. Considering the evidence on record, the award 
is pissed exparte in favour of the management and 
against the workman without costs. 

-8. Let the copies of the award be sent to the 
Gov emmen t of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
i ^ 22 -Ri 2009 

*Jf.3T. 1730.— 3fcilP l 4> Em SlfafoPT, 1947 (1947 
H) eft * RT17 31 tf, ^ 7310 

3T5® ^ 

srfVJFTOT tott ^Marr^fr/ 

^ \/m/\ ?5/98 ) ^ 3F*Tf?fiT i, # W&n # 
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New Delhi, the 22nd May, 2009 


1730,—In pursuance of Section 17 of the 
Disputes Act, 1947 (14 of 1947), the Central 
mer t hereby publishes the award (Ref. No. CGIT/ 
/ft/195/9 8) of the Central Government Industrial Tribunal 
-Labor ir Court, Jabalpur as shown in the Annexure, in 
fcdustri il Dispute between the employers in relation to 
management of FCI and their workman, which was 
e ived by the Central Government on 22-5-2009. 

[No. L-22012/370/1995-IR (C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 
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BEFORE THE CENTRAL GOVERNMENT 
USTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/195/98 


Pres 

Preside 
aftiya Kf 
o. 16, 
Dhobah 


^ding Officer: Shri Mohd. Shakir Hasan 
nt, 

adyaNigam M indoor Sangh, 

<£hawani, Mamanpura, 

KiGaii, 


Bhopal ....Workman/Union 

Versus 

Sr. Regional Manager, 

Food Corporation of India, 

Chetak Building, Zone-II, 

M.P. Nagar, Habibganj, 

Bhopal .Management 

AWARD) 

Passed on this 15 th day of May, 2009 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-220 d/370/95-IR(C-II) dated 
19-8-98 has referred the fpllowing dispute for 
adjudication by this tribunal:— 

“Whether termination of employment of workers 
listed at Annexure by the management of FCI was 
legal and justified? If not* to what relief are they 
entitled and from which date?” 

2. The case of the Union/applicant in short is that 
the Union earlier raised an Industrial Dispute with regard 
to the workmen as has been referred alongwith reference 
before ALC( C), Bhopal which ultimately the Appropriate 
Government has declined to refer the same. The Union 
then filed a Writ Petition No. 2974/97 before the Hon’ble 
High Court which was allowed and the Appropriate 
Government was directed to make a reference. 

3. The further case is that the said workmen 
though shown to be a contract labour, infact were doing 
the job of perennial nature/permanent nature of loading, 
unloading of foodgrains in Railway site and FCI Godown 
site etc. continuously since 1975) to 1989 when suddenly 
their services were terminated by the management. It is 
stated that the said workmen Were shown as working 
under Abdul Haffiz, contractor but infect the officers of 
the Management used to supervise the workmen and 
used to take disciplinary actibn against them. It is 
alleged that the management ihad not complied the 
mandatory provision of Sec-25-tF of the LD.Act before 
terminating these workmen. It! is stated that the job, 
which these workmen were doing, are still available with 
management and knowingly they have been deprived 
the right of regularisation. Oh these grounds, it is 
submitted that the termination of the employment of the 
workmen, listed in Annexure by the Management of 
F.C.I. was illegal and not justified and the Management 
be directed to reinstate all the ^concerned workmen to 
service with all consequential benefits from the date of 
their termination. 

4. The Management/Non-hpplicant also appeared 
and filed Written Statement, The case of the 
management, inter-alia, is that die Food Corporation of 
India (here-in-after referred ais F.C.I) is a statutory 
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corporation formed under Food Corporation Act, 1964. 
It has to act on the directions and instructions issued 
by the Central Government from time to time. It is stated 
that the FCI normally appoints handling and Transport 
Contractors at various depots including Chhola Depot 
of FCI, Bhopal. The said contractors used to engage 
labourer from open market and there was no control over 
such labourers engaged by the contractors. It is stated 
that the FCI used to give remuneration to the 
contractors on die basis of the quantum of work done 
and agreed schedule rates per bag. The alleged 
workmen wen; never appointed by the FCI and therefore 
there was no relationship of employer and employees 
between the parties at any point of time. 

5. The further case is that there is a Union namely 
Food Corporation of India Workers Union (hereinafter 
referred as FCIWU). which is registered and 
representative Union. It is stated that on repeated 
demand by the Union to implement Mete system, an 
agreement arrived at between the said Union and the 
management on 26-9-1989. On the basis of the 
agreement between the management and the Union, the 
powers were vested with the Union to nominate few 
persons as mates out ofthe workers working under the 
contractors for each depots. Lastly die General Secretary 
of FC1WU nominated 9 workers as mates for Food 
Storage Depot, Chhola, Bhopal vide letter dated 
14-2-1990. The said mates in turn executed agreements 
dated 1-3-90 and 13-6-90 with the District Manager of 
Chhola Food Storage Depot and carried out die work as 
per the agree ment. It is stated that in the year 1989, 
contract system were prevailing and all these workmen 
were working; under ShriAbdul Ha&eat, contractor. It is 
stated that these workmen had left the work of the 
contractor in the year 1989 end therefore the question 
of working of these employees either on perennial 
nature or permanent nature does not arise. It is also 
stated that the said issue is also raised it a very belated 
stage. It is stated dint tbe question of complying the 
provision of !Sec-25-F of I D jket does not arise as there 
is no relationship of employer and employees. It is 
stated that the vacancies of the labourers are filled 
strictly in accordance with the rules and regulations 
prevailing in FCI. On these grounds, it is submitted that 
the workmen are not entitled to any relief. 

6. The Union/workmen did not appear 

subsequently inspire of notice and therefore exparte 
proceeding was started against#* Union/workmen on 
3-6-08. . •; 

7. The Managctneftt/Non-applicant adduced oral 
as well as documentary pyidqace in the case. MW -1 
Jag Prasad is presently Atw Manager, FCI, Distt. Office, 
MP Nagar, 2pne II, Bhopal. He has supported the case 
of the Management. He has stated that the dispute was 
referred by the Ministry to the Tribunal for adjudication 


which is marked as Exhibit M -1. He has supported this 
fact. That the contract system was prevailing in Food 
Storage Depot, Chhola, Bhopal and the labourers were 
brought by the contractors from open market. He has 
further stated that the remuneration was paid by the 
non-applicant to the contractors on the basis of 
quantum of work done and also on agreed schedule of 
rates per bag. His evidence shows that the workmen 
were not employed by the management rather they were 
employed by the contractor. His evidence further shows 
that on repeated demand by the Union, mate system 
was introduced and an agreement dated 26-9-89 was 
arrived between die parties which is marked as M/2. His 
evidence further shows that the General Secretary of 
the Union vide his letter dated 14-2-90 nominated 9 
workers as mate for Food Storage Depot, Chhola. Tfie 
said letter is marked as M/3 and the said mates executed 
agreements with the District Manager, Chhola on 1-3-90 
and 13-6-90. The agreements are marked as M/4 and 
M/5. He has stated that the Union has admitted that the 
services of these workmen were terminated in the year 
1989 when no mate system was introduced. There is no 
other evidence to rebut the evidence of the 
management. The Union has also not adduced any 
evidence in support of the case. The evidence of the 
management shows that there was no relationship of 
employer and employees between the parties, as such 
the question of termination of the employment of the 
workers listed at annexure does not arise. 

8. In the result, the award is passed exparte in 
favour of the Non-applicant/Management and against 
the Applicant/Union with costs, 

9. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD, SHAKIR HASAN, Presiding Officer 
^ 22 *7$, 2009 

1731. —1947 (1947 

*3 14) ^ m 17 ^ 3FJBW T** 

Wteq qji'iRnw Fi4)Wf 

#54! 2/37/2003) ^ t, # 

22-3-2009 fair 1 

[U ^-42012/218/2002-33^ <#qq-n)3 
3T^T ^TTT T?te, 

New Delhi, the 22nd May, 2009 

S.O. 1731.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/2/ 
37of2003) ofthe Central Government Industrial Tribunal- 
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cun)-Labo^r Court No. 2, Mumbai as shown in the 
Amfexurej in the Industrial Dispute between the 
marjagemerjt of National Building Construction Corporation 
Ltd), and I their workman, received by the Central 
Go\jemmei^t on 22-5-2009. 

| [No. L-42012/218/2002-IR (CM-II)] 

| AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: A. A. Lad, Presiding Officer 

[Reference No. CGIT-2/37 of2003 


in Relation to the 
it of National Building 
n Corporation Ltd. 


Em] doyers 
Managemei 
Con structic 
The Directc 
National Building Construction 
Conn. Ltd. 

406 Arun Chambers, 

Tarcleo Main Road, 

Mur ibai40^)034 


....First Party 


V/s .! 


Their Workjnan 

Sh. Suresh (Curnar Mewada, 

NBCC Colony, Bhavara, 

Near Salt Office, 

Uran, Distt \ Raigad .Second Party 

I ! 

APPEARANCE 

; I 

For (he Employer : Mr. A. K. Singh, Advocate 

For (he Wojkmen : Mr. V. V. Menon, Advocate 

I Da(e of reserving the Award: 14-10-2008 
D^te of passing the Award : 15-4-2009 

( AWARD 

! L Thje Government of India, Ministry' of Labour 
by ijs Order No.L-42012/218/2002-IR(CM II) dated 11th 
July! 2003 |n exercise of the powers conferred by clause 
(d) pf sub-section (1) and sub-section 2(A) of section 
10 ojf the Industrial Disputes Act, 1947 have referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the management of M/s. 
I Natidnal Building Construction Company Ltd., 

| Mumpai in terminating the services of Sh. Suresh 
! Kumdr Mewada, orally w.e.f. 25-8-1998 is legal and 
; justified? If not, what relief he is entitled to?” 

| 2. Toj support the subject matter involved in the 
reference, 2nd Party filed Statement of Claim- at Exhibit 
6 stating ajid contending that, he joined 1st Party as 
Office Boy! from 6th June, 1983 on daily wages basis. 


He was drawing his last daily wages @ Rs.27.60 per day. 
He worked continuously for about five years from 1983 
and has completed 240 days wifit 1st Party. According 
to 2nd Party, as a result of that, he has become 
permanent employee of the 1st P*rty and seek protection 
of the provisions of the Industrial Disputes Act, 1947. 
However, while retrenching the 2hd Party by letter dated 
25th August, 1988 no legal dups nor notice pay was 
given nor retrenchment compensation offered. He 
complained to the Labour Commissioner and approached 
the State Labour Commissioner. State Labour 
Commissioner decided that “Sta|te Government” is not 
the appropriate Government but it is the “Central 
Government”. So he approached Labour Commissioner 
(Central) who sent his failure report. According to 2nd 
Party the decision taken by 1st party is bad in law. So 
he pray to set aside the same with directions to 1st Party 
to reinstate him with benefit* of back wages and 
continuity of service. 

3. This is disputed by 1st Party by filing reply at 
Exhibit 8 making out the case that, the 2nd Party was 
appointed on daily basis that too on temporary basis at 
the contract project and the said contract has come to 
an end. It is also contended by the 1st Party that, the 
concerned workman was not a permanent employee 
appointed on permanent establishment of 1st Party and 
was appointed on daily wages and is not entitled for 
continuation in employment with 1st Party. Even he was 
asked to collect his dues which he did not collect and 
did not turn up. It is denied that, he was appointed on 
permanent basis in a clear vacancy with the 1 st Party. It 
is stated that, while retrenching, him he was informed 
that, contract work on which he iwas appointed was no 
more and there is no option with the 1st Party but to 
ask him to go. It is denied by the 1st Party that, he 
worked continuously for five years. It is stated that, the 
prayer prayed by the 2nd Party to reinstate him with 
benefits of back wages be rejected 

4. In view of the above pleadings following issues 
were framed at Exhibit 17 which! I answer as under: 


ISSUES 

FINDINGS 

1. Whether employer-employee 
relationship is established? 

No 

2. Is 2nd Party entitled for 
protection? 

No 

3. What relief 2nd Party is 
entitled to get? 

Does not arise. 

4. What Order? 

REASONS 

ISSUES NOS. 1 TO 3: 

As per Order 
passed below. 

5. By this Reference, 2nd Pjarty 

claims that, he is a 

permanent employee of the 1st Party. He served with 
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1 st Party are more than 240 days and it cannot terminate 
him like this since he worked for five years continuously. 
According to him when he was retrenched neither 
retrenchment compe-nsation was given to him nor legal 
notice. Whereas case of the 1st Party is that, he was 
never appointed in permanent vacancy by the 1 st Party. 
There is no employer-employee relationship between the 
parties. Since he did not work continuously for 5 years 
and 240 days in each calendar year he is not entitled for 
any legal dues nor for legal notice and attract such 
provisions of Industrial Disputes Act, since it is not 
applicable in this case. 

6. 2nd Party filed his affidavit, in lieu of his 
examination-in-chief at Exhibit 19 making out the case 
as stated in the statement of claim regarding his working 
with 1st Party from 6-6-1983 on daily wages and his 
daily wages @ Rs.27.60 per day. He also states that, he 
worked continously for 240 days in a calendar year. He 
also states that, in 1988 he stated getting acute pain in 
lungs. He was admitted in the hospital. He was under 
treatment and after discharge he reported on duty. He 
further claims that he worked for some time and then he 
was retrenched by notice dated 25th August, 1988. In 
the cross he admits that, he was serving as a Peon in 
Accounts section and no appointment letter was issued 
to him by the 1st Party. He also admits that, there was 
no agreement nor any contract took place between him 
and 1 st Party regarding his employment. He states that, 
the project on which he was working still subsists. He 
states that, the retrenchment letter was given to him by 
Mechanical Engineer. He denies that, he was retrenched 
since work was not available. He states that, he worked 
at Tardeo office. He states that, he did not work 
anywhere after his termination i.e. from 25-8-1988. He 
further states that, his wife is running a shop and he is 
helping her in running the said shop and earning about 
Rs. 35,000 to 40,000 per year. He states that, he is 
staying in a Company’s house in Uran. He, his wife and 
2 sons are with him. He states that, 1st Party is doing 
work of construction of roads, buildings etc. Then 
Management filed affidavit of its witness Shnihani 
Vishnu Sane, at Exhibit 23, in lieu of his examination in 
chief in which he states that, 2nd Party was appointed 
by 1st Party purely on temporary basis and on contract 
project work. He states that, he was appointed on daily 
wages. In the cross he states that, he was not in 
Bombay at that time. He also admits that, he has no 
personal knowledge about working of 2nd Party and his 
relations with 1st Party. He admits that, Company is still 
in existence having its office at Tardeo. He states that, 
10-15 persons are working at Tardeo office. 

(7) Written arguments are submitted by 2nd Party 
at Exhibit 25 which are replied by 1st Party by making 


oral submissions. 

(8) Here, 2nd Party is admitting that, no 
appointment letter was issued to him by 1st Party. He 
also admits that, he was working on daily wages basis. 
He also states that, he was admitted in the hospital on 
account of pain in lungs in June, 1988. Then he states 
that, he joined 1st Party after discharge from the 
hospital on 6th August, 1988. As far as his 
hospitalization and discharge from the hospital is 
concerned, no evidence is produced by him to show 
that he intimated the 1 st Party about that and 1 st Party 
was aware of his admission in the hospital and 
treatment taken by him. Even he has not produced any 
evidence to show that, his absence was regularised- by 
the Party to show that, 1st Party was his direct 
employer. When 2nd Party was working on daily wages 
as per his own case and when he himself has admitted 
in the hospital on his own there is no any order of 1st 
Party regarding leave granted during his treatment. In 
that premises question arise, whether this employee can 
be treated as employee of the 1st Party ? 

(9) Here 2nd Party was supposed to establish his 
relations with the 1st Party when 1st Party is saying 
that, he. was not its regular employer and no 
appointment letter was given, which fact is admitted by 
the 2nd Party? Even other characters of the regular 
employee are not observed in case of 2nd Party by 1 st 
Party. No evidence is led by 2nd Party to show that, he 
was treated by 1st Party as its employee, Beside no 
evidence is lead to show that, he completed 240 days in 
each calendar year. He only states that, he joined 1st 
Party in 1983 and worked till 25-8-1988. Whether it 
means that, he worked continuously without any leave 
or break ? No case is made out to that effect. 

(10) Then about his reporting on duty, after 
discharge from hospital he states that, he worked for 
some days. It is not mentioned for how much time he 
worked after getting discharge from Hospital? Even in 
para-7 of his statement of claim he states like that. 
However, it is not stated for how many days he was in 
the hospital? According to his own case, he was 
discharged from the hospital on 6-8-1988. and as per his 
own case he was retrenched from 25-8-1988. In fact he 
has produced a certificate where 1st Party has stated 
that, since work is not available with 1st Party he was 
retrenched. Even by the said notice he was asked to 
collect his dues. As far as the offer made in the said 
notice by the 1st Party is concerned, nothing is stated 
by 2nd Party that, he approached the 1 st: Party and tried 
to collect the dues but were not paid. Even it is not his 
case that, he is entitled for protection being an 
employee of the 1st Party. Here when 1st Party does not 
admit its relations with the 2nd Party and when 1st Party 
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The Divisional Manager, 

The New India Assurance Company Ltd., 

Divisional Office, 1st Floor, 

Sudarshana Complex, 

M.G. Road, Labbipet, 

Vijayawada ....Respondent 

APPEARANCES 

For the Petitioner : M/s C. Vijaya Shekar Reddy and 

S. Vijay Venkatesh, Advocates 

For the Respondent : M/s Vedula Srinivas and G.V.L.N. 

Murthy, Advocates 

AWARD 

The Government of India Ministry of Labour by its 
order No. L-17012/9/2004-IR (B.I) dated 30-7-2004 referred 
the following dispute under section 10(lXd) of the I.D. 
Act, 1947 for adjudication to this Tribunal between the 
management of The New India Assurance Company Ltd., 
and their workman. The reference is, 

SCHEDULE . , 

“Whether the action of the management of The New 
India Assurance Company Ltd., Vijayawada in 
terminating the services of Sri. T.H. V. V. Satyanaryana 
Ex-employee is justified ? If not, what relief the 
applicant is entitled to?” 

The reference is numbered in this Tribunal as I.D. 
No. 19/2005 and notices issued to the parties. 

2. Petitioner filed his claim statement stating that he 
has joined the Respondent management as a sub-staff on 
20-11 -98 in Bninch-2, Vijayawada. He worked continuously 
till his termination in July, 2002. Hence, he prays for 
reinstatement with all consequential benefits. 

• 3. Respondent filed counter denying the averments 
made in the claiim statement. It is submitted that the Petitioner 
was only a part time casual and need based worker who 
was paid on hourly basis at weekly intervals, as such, the 
petition be dismissed. 

4. Parties were asked to adduce their respective 
evidences. On 2-2-2009, both parties called absent, the case 
is fixed for filing of workman’s evidence. There is no 
adjournment application as well. Order sheet transpires 
that petitioner is not attending to this case for more than 
three years as such, his evidence is closed. Hence, a Nil 
Award is passed in absence of evidence. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 2nd day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 

APPENDIX OF EVIDENCE 


Witnesses examined for Witnesses examined for the 
the Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

, NIL 

Documents marked for the Respondent 

NIL 

26 2009 

^ST.3tt. 1733. —afoi l Pw faqft atfqfwr, 1947 (1947 
14)^ m 
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affirerwa. i qslnos (wf^fewr 120W1991) ^ 

yfr i fom i, ^ ^ 26-5-2009 ^ utrt 

^ 3 tt 1 

[U 2025/2/2009-371^3717 (4t-I)] 
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New Delhi, the 26th May, 2009 

S.O. 1733.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 120A/ 
199l)of the Central Government Industrial Tribunal-cum- 
Labour-Court, -1 Chandigarh as shown in the Annexure, 
in the Industrial Dispute between the management of State 
Bank of India and their workmen received by the Central 
Government on 26-5-2009. 

[No. L-12025/2/2009-1R (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT-I, CHANDIGARH 


CASE La NO: 120A/1991 and ID 249/99 

Registered on: 25-9-1991 

Date of Decision: 18-5-2009 

Madan Mohan Sethi, 

159,LakhiBagh, 

Dehradun ...Applicant 

Versus 

Assistant General Manager, 

State Bank of India, 


2137 GI/09—24 
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Re gion No. I, Zonal Office, 

Dchraduq ...Respondent 

APPEARANCES 

Fo^ the \Morkman - •> Workman in person. 

Fo^ the Management ■ Smt. Rekha Curian, 

I L Law Officer 

AWARD 

On ipplication moved by the workman under Section 
33-A of Industrial Disputes Act, this case was registered 
un der the order of this Tribunal, ^^application moved by 
tho work nan reveals that-while pending an Industrial 
i spate b sfore this Tribunalrpnbered as ID. No. 99 of 
9 90, the workman.was dismissed from the services on the 
basis of a lother departmental enquiry on some charges of 
prescribed authority of the Management of 
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The 
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4s 


has 
approval 
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99 '! 
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tion: 
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herebk 
detenfi 
hether 


Management of the bank objected the 
that on the basis of a fair and proper enquiry 
Affording frill opportunity of being heard a show 
jce was issued to the workman and the workman 
fssed from the services by disciplinary authority 
ate charge of theft which have no concern and 
the matter in question in I.D. No.99 of 1990. It 
^nded by the Management of the Bank that he 
an application under Section 33(2)(b) for 
J>f the punishment awarded to the workman 

application was separately registered by 
Miscellaneous Case No.249 of 1999. Common 
sjof law and facts are involved in l.D. No. 120-A of 


That 


is 


provi: 
fjdismis; 

I Ihavje 
have been 
the entire 
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contract, 

workman. 


tie 

10 


cases 

disposed of by this Order. The main question 
ination for adjudication of both of these cases is 
Management of Bank has not complied with 
to Section 33(2) on awarding the punishment 
4al of the workman from the services of the Bank, 
heard the parfre&m detail. Numerous case laws 
filed by both of the parties. I have gone through 
fnaferial cm record width© case laws referred and 
(tybo&tef^e^part^s; I am notffientioning all 

o bfe lamihdtfsl latest and relevant 


in which, the law relating to the proceedings 
ion 33(2^a^eehiiiiHRvti°^ ,v 

ion 33(2) protects rti&’mtfcfest ©f thte workman 
jnissal/discharg^^frp^ se^yifes-durin^ the 
of any dispute before any Tribunal or court. 
2) reads as under:- .»&$> msiot./, su&bM 

‘(2) During the Pendency of any suchproceeding in 
an industrial dispute, the employtef may’ in 
e with standing orders applicable to a workman 
in such dispute or, where therg are no such 
orders, in accofHaM$f'with 1 ! the 

Whether express or implied‘between him'afrd the 


(a) Alter, in regard to jmy matter not connected 
with the dispute, the conditions of service 
applicable to that wdbeman immediately before 
the commencement of such proceeding; or 

(b) for any misconduct not connected with the 
dispute, discharge: or punish, whether by 
dismissal or otherwise, that workman : 

Provided that none such workman shall be 
discharged Or dismissed, unless he has been paid wages 
for one month and an application has been made by the 
employer tp the authority before which the proceeding is 
pending for approval of the action taken by the employer. 

The essential conditions which are to be complied 
■ with by ftieiManagement underi proviso to Section 33(2) 

: are as follows > t 1 ■ ■**_? ; 1 :: 

L ; There has been dismissal or discharge of the 
workman;' ’ - ^ ’ 

2. The workman has-been paid one month’s 
wages; and the employer has made an 
application for approval of his action to the 
authority concerned. 

Regarding the nature Of proceedings under proviso 
to section 33(2), Supreme Court of India in Straw Board 
Manufacturing Company Limited Versus Cobind 1978(2) 
SCC-144 has held asunder: f 

“ The proviso to Section 3 3(2Xb) contemplates the 
three things mentioned therein name!y;(I) dismissal or 
discharge; (11) payjnent of wag^s, and (III) making of an 
application for approval, to bp simultaneous and to be 
part of the same transaction sq that the employer when 
it takes the action under Section 33 (2)(b) by dismissing 
or discharging an ( employee, Should immediately pay 
him or offered to pay him wagqs for one month and also 
make an application to the Tribunal for approval at the 
same time.* v i • 

it wa$ further held by the Supreme Court that 

“The employer’s conduct should show that the three 
things contemplated under the proviso, are part of same 
transactionj and the question whether the application was 
. made as part of the same transaction or at the same time 
when action was taken would beia question of fact and still 
depends,upon the pircumstancej of each case.” 

In Tata Iron and Steel:Company Ltd., Versus 
S.N.Modakj, IAR-1966-SC-380,*he Supreme Court held as 
. under: i; ; . . 

no t: 4 It is now well settled that the requirements of the 
proviso have to be specified by the employer on the basis 
fjW? 1 °f die samp transaction, and stated 
generally, the employer must either pay or offer the salary 
for one month to the employee before passing an order of 
discharge or dismissal, and must apply to the specified 
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authority for acriomaftbe same or 


of same transaction.’’ .,* ; ur :,> .,f. :; • t .. ;,';i 

It is also settled law that if an approval is granted* it 
takes effeet from the day of the order.passed by the 
emp foyer for which approvafwas sought If anapprovalis i 
not granted, the order of dismissal or discharge passed by j i; 
the employer is wholly invalid or inoperative- and the 
employee can legitimately claim to continue to be in the• U 
employment of the employer notwithstanding* the order ’ 
passed by any authority in dismissing or discharging him. i 
In other words, approval by the prescribed authority rnake^ 
the order pfdiscJiargeqr dismissal effective; irrib e absence 
of approval, suchan prderis inyajidand inoperative in |a>y. 

No doubt in Puhjab Beverages Private Ltd. j Versus 


by the Hon ‘ble Apex Court. The matter was referred to the :i 
Constitutional* Bench and the Gonstitv^ionai Bench Of 
Supreme Court iri Jaipur Zila Sahkari Bhumi Vikas Bank 
Ltd Versus Ram dopal Sharma 2O02-SCC(L&S) 2T^, has 
approved the law laid down in Straw Board Manufacturing 
Co. Ltd* Versus Gpbind (supra) and Tata Ironand Steel 
Company’s case (supra), to Jaipur Zila Sahkari Bhumi Vikas, 
Bank’s case (supra) the Apex Court has.held that if an. 
employer desires to take benefit of die proviso of Section . 
33(2)(b) for passing an order of discharge or disnpssal of 
an employee, he has also to. take the burden of discharging, 


Taking a contrary view that,an order of. discharge pr 
dismissal passed by an employer fo, contravention of the 
mandatory conditions; contained in the proviso does, not, 
render such an order inoperative or void, defeats the very, 
purpose of the proviso apd it become? meaningless. It is. 
well settled rule- of .interpretation that no part of statute 
shall be construed, as an unnecessary or superfluous. The 
proviso cannot be diluted or disapproved by an. employer. 
He cannot dispute the mandatory provisions and then say 
that his order of discharge or dismissal made in. 
contravention to proviso of 33(2) is not valid and 
inoperative. He cannot be permitted fo tike advantage of 
his own wrong. The interpretation of statute must be Sttch 


for which it is made render to consider it. The proviso to 
Section 33(2)(b) affords protection to a workman'to 
safeguard his interest and it is a shield against victimization 
and enforces labour practice by the employer during the 
pendency of Industrial Dispute When the relationship 
between them is already strained. - ■ ! ~" ! ' v 

In Jaipur Zila Sahkari Bhumi Vikas Bank’s case 
(supra) it was further held by the Supreme Court that 


proviso, the authority before, which the proceeding 
is pending for approval of the action taken by the 
employer has to examine whether the order of 


.^fijstuissal^r.dischurgf if, r. K 

m ofyi^inuzatipn Of upfairJafeojr pra<;ticj.,,L. 
.. .whefoyc-iHecontained in (hepro^Sp 5 weje ... 

; grantapproyal obviously itfollowsthat^e employee 
.. .., continues. fo jbe uj i, 

; or dismi^j. never had hee,n passed, The order of . ’ 

... brings an entj,of relationship pf the employer and 
,i ,empfoyeefrotptho ; date of his dismissai or 4if9%g? ; ’ ’ 

}. inchoate as it. is subject fo approval of the authority 

,J .*-==1''^Vi‘:l-L*.•L?1L'4L-''' 



, authority grants approval. If ^prayaVl 5 ^ 

, ^nojhmgmore jjs.required Ixy 

. ’’.as'it ^Hi bayeJo be deemesd^at the order of d^ch^ge ' 
„. iV ior dismissal bad.’neyjaj’ been jpasseel'. Cohscc|uyence s “• 



This being the position foemb’noneeb of a separate 
gr specific order for his reinstatement But on the 
;.. other hand, if approval is given, by the authority arid 
,,V if the emplbyee,isaig6riCV e ^ bysuch ah ! approval,jTie 
is entitled to make a complaint under Section 33-A 
challenging foe order gating approval oh any of 
.the grounds ayailableto him. Section 33-A Is available ‘ 
only to ah employee an<j is wtended jo save his time ' 
,. ap.d trouble inasmuchas he cap straightway make a 
compiaint befpjre the .very authority where.‘the _ 
...,industrial dispute Is already pending between the 
parties challenging the order of appreval instead <j>f 
making efforts, to raise an industrial dispute,, get a 
referenceand^thereafter adjudication In this’view, it 
is not correct to say that even though where the 
prder of di sch arge or dismissal is inoperative for 

*. - ' ■ --'t-' ■- : * -i ■ . >. !. f • • J»,V' <■ ’ L~- I 


in the proviso or where the approval is 


2 3-A, and that the order of dismissal or discharge 
" becomes invalid or void only when if )s set aside 
'' undef Section 33-A arid that till such time he should 
suffer misery of unernployment iri spite of the 
statutory protection given to him by the proviso to 
Section 33(2)(b). 11 is not correct to say that where 
the. order of discharge or dismissal becomes 
^ Inoperative because of edntravention of proviso to 
_ ^ectiop 3 3(2 )(b). Sect ion 33-A wouldbe meaningless 
and( futile, The said section a definite purpose to ' , 

r serye as already stated above, enabling an employee 
. fp make a complaint, if aggrieved by the order of the 
' j’ appibyaf granted.” . ^' '*‘‘1 \ ’,■’ t ’ r 4 ; 


it isl clear Jhat the application Filed by. the ^npfoyet for - 









3562 


THE GAZETTE OF INDIA: JUNE20,2009/JYAISTHA 30,1931 


[Part D—Sec. 3(u)] 


approval oi dismissal or discharge should be made 
bona idely.' Tie Tribunal or Court, as the case may be has 
to saisfy that application for approval or dismissal or 
discharge wjis made bonafidely. It depends on facts and 
circu nstanc< s of each case. But it became the settled law 
that r jquirer tent of bonafide has to be looked into as per 
the law laid down by the Apex Court that offers three 
requii ements namely (I) dismissal-or discharge, (2) payment 
of we ges am I (3) application for approval are part of the 
same transac tion. In this case, as admitted by the party 
that t! ie wort man was charge-sheeted on 22-4-1989 on an 
allege tion of theft of Rs. 1,000 from the Bank. The charge 
was s lid to b t proved in a departmental proceedings and a 
notic i to SI ow Cause with proposed punishment of 
dismissal from services was given to the workman on 
6-3-1 >90. A] ;ainst this Show Cause Notice, the workman 
prefei red a X frit Petition before the Delhi High Court and 
the H gh Coi rt of Delhi stayed the operation of that Show 
Caus< Notic<. But the Writ Petition filed by the workman 
was d smisse 1 on 12-12-1990, on the grounds of territorial 
jurisc iction, and on the very next day the prescribed 
autho ity of he Management of the Bank confirmed the 
proposed penalty of dismissal of the workman from 
services. The payment of one month wages were made 
good >n 27-5-1991 and the application for approval of the 
punishment was moved on 25-2-1992. It shows that the 
payment of cne month wages were made good after 514 
montl s of passing the order of dismissal of the workman 
from : ervices and the application was filed under Section 
33(2){b) after one year two months. The cause for filing the 
applic ation ; o late shown by the Management is that 
workr lan pre 'erred an appeal against the punishment order 
and Appelftte Authority passed the final order on 
27-5- 991. As per the contention of the Management on 
the ve ry day t he payment of one month wages were made 
good and ar application for approval was made on 
25-2-1992. It cannot be said that all the three acts done by 
the Management are part of the same transaction. The 
paymt nt of or e month’s wages had to be made good either 
on the same day on which the order of dismissal is passed 
or sho tly thei eafter so that it seems to be the part of same 
transa:tion. Likewise, the application for approval of 
dismissal fron the services under Section 33(2)(b) has to 
be ma ie either on the same day or shortly thereafter so 
that it i nay alsi) seems to be the part of the same transaction. 

I am riot inclined to accept the contention of the 
Management that these requirements can be made good 
under he law after the dismissal order has been confirmed 
by thej Appelate Authority. It is not the intention of the 
legislation tha all the three requirements are to be made 
good when th e order of punishment is approved by the 
Appellate Autiority. These requirements are to be satisfied 
on thejday or shortly after when the order of dismissal or 
discharge is passed by the employer. These requirements 
are lacking in the miscellaneous case filed by the 
Management or approval of the dismissal order. 


Moreover, the way the dismissal order was passed 
by the Management hastily it shows that it was not bona 
fide. Against the Show Cause Notice containing the 
proposed punishment of dismissal dated 6-3-1990, the 
workman preferred and filed a Writ Petition before Delhi 
High Court, in which stay was granted to him. Admittedly, 
the Writ Petition was dismissed on territorial jurisdictional 
grounds on 12-12-1990 and the Management just after the 
dismissal of the petition conjfimed the proposed 
punishment of dismissal of the wotfanan from the services 
during the pendency of anothen reference before the 
Tribunal. 

Thus on both of the counts namely that all the three 
requirements for permitting the application filed for approval 
of order of dismissal are not the part] of the same transaction 
and the order for punishment was {made hastily just after 
the dismissal of Writ Petition by Hijgh Court of Delhi, I am 
of the’ view that application has dot been moved by the 
petitioner (Management of the Bank) bonafide. 
Accordingly, there is no force in the application and the 
same is dismissed. 

Accordingly, the petition moved by the petitioners 
under Section 33-A deserved to be allowed. It is hereby 
made clear that on application nfoved by the petitioner 
under Section 33-A, the nature of the proceedings which 
were pending adjudication before this Tribunal while 
passing the order of dismissal of woikman from the services 
cannot be considered. I am also not inclined to accept the 
contention of the bank that right frotn the day the workman 
inducted into the services, he had! created nuisance and 
problems for the bank, because for the purpose of 
proceedings under Section 33(2)(|b) and under Section 
33-A, the Tribunal has to confinej whether all the three 
requirements which are the backbone of the proceedings 
under Section 33(2)(b) have been Complied with. As the 
Management has not complied wfith the provisions of 
Section 33(2Xb), this petition filed bjjthe workman deserved 
to be allowed. 

It is not required to pass the consequential orders as 
the law laid down in Jaipur Zila Sahkari Bhumi Vikas Bank’s 
case (supra) is very clear that when the application for 
approval of dismissal order is rejected the employee shall 
be considered to be in services for all purposes. On the 
basis of the above observations, the petition moved by 
the workman is allowed. Let Central Government be 
approached for publication of award and, thereafter, file 
be consigned to record room. 

G. K. SHARMA, Presiding Officer 
^ 26 2009 
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New Delhi, the 26th May, 2009 

S.O. 1734.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 42/2006) 
of the Central Government Industrial Tribunal-cum-Labour- 
Court, Hyderabad as shown in the Annexure, in the 
Industrial Dispute between the management of State 
Bank of Hyderabad and their workman, which was received 
by the Central Government on 26-5-2009. 

[No. L-12012/12/2006-IR(B-I)] 

AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present: Siiri Ved Prakash Gaur, Presiding Officer 
Dated the 3rd day of February, 2009 
Industrial Dispute No. 42/2006 
BETWEEN 

Sri Battu Lai Singh, 

Ex Sub-Staff, H. No. 3-160, 

ZP High School Lane, 

Kesamudram Station, 

Warangal. ....Petitioner 

AND 

The Deputiy General Manager 
(Per and HRD), 

State Bank of Hyderabad, 

Head Office,Xjiirn Foundry, 

Hyderabad-500001 .Respondent 

APPEARANCES 
For the Petitioner : NIL 

For the Respondent : Sri A. V.S. S. Prasad, Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-12012/12/2006-ID (B.I) dated 24-7-2006 referred 
the following dispute under Section 10(1 )(d) of the 
l.D. Act, 1947 for adjudication to this Tribunal hetweenthe 
management of State Bank of Hyderabad and their 
workman. The reference is. 


SCHEDULE 

“Whether the action of the management of State 
Bank of Hyderabad (A.P.) in awarding the punishment 
of termination from employment by way of 
compulsory retirement w.e.f. 14-9-2002 to 
Shri Battu Lai Singh, Sub-Staff, Khammam Main 
Branch of the Bank is proper and justified ? If not, to 
what relief the workman concerned is entitled ?” 

The reference is numbered in this Tribunal as 
l.D. No. 42/2006 and notices issued to the parties. 

2. On 3-2-2009, both parties called absent. Petitioner 
has not filed claim statement even after lapse of two years 
of receipt of this reference. As such, it appears that 
Petitioner has nothing to say about subject matter of 
reference, Hence, a Nil Award is passed. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 3rd day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of Evidence 

Witnesses examined for Witnesses examined for the 

the Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

ftc#, 26 2009 
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[K 12012/24/2006-3^ 3IR (^t-I) ] 
3T5R 

New Delhi, the 26th May, 2009 

S.O. 1735.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947- (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.47/2006) 
of the Central Government Industrial Tribunal-Cum-Labour 
Court, Hyderabad as shown in the Annexure, in the 
Industrial Dispute between the management of State Bank 
of Hyderabad and their workmen, received by the Central 
Government on 26-5-2009. 

[No. L-l 2012/24/2006-1R(B-l)] 
AJAY KUMAR, Desk Officer 
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j ANNEXURE 

bEFOkE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBIHSAL-CUM-LABOIIR COURT 
AT HYDERABAD 


i i 


Present: Shri 


Hyderabad. 
AND 


ip/ed Prakash Gaur, Presiding Officer 
) Da^ed the 2nd day of February, 2009 

^ldustrial Dispute No. 47/2006 
BETWEEN 

Sri M6hd. Lateefiiddin, 

Andhi a Prad< sh Industrial Employees . 

Unior, Housi: of Labour, King Kotin Road, 


....Petitioner 


The C eputy C eneral Manager (Per & HRE>), 

State Sank ol Hyderabad, Head Office, 

Gun Foundry Hyderabad-500 001. ....Respondent , 


j APPEARANCES 

For thje Petitioner M/s. N. Meenakshi, C. Lavanya 

& G. Sailaja, Advocates 

For tlje Respondent : NIL 

| AWARD 

The Gjo vemment of India, Ministry of Labour by its 
order No. L- 120 12/24/2006-ID (B-I) dated 10-8-2006 referred 
the following dispute under section 10(1) (d) of the I.D. 
Act, 947 fcfr adjudication to this Tribunal between the 
management of State Bank of Hyderabad and their 
workman. The reference is: 


SCHEDULE 


Bank! 


SriRi 


legal 

titled 


“Whe [her the action of the management of State 
of Hyderabad, not regularizing the services of 
ijendra Kumar, Casual labour, working since 1990 is 
and justified? If not, what relief the workman is en- 

to?” 


[The reference is numbered in this Tribunal as I.D. 
No. 4/2006] and notices were issued to the parties. 

! 2. On \ -2-2009, both parties called absent. Petitioner 
has nbt filed claim statement even after lapse of two years 
of receipt of this reference. It appears Petitioner is not in- 
teresied to put up his case. As such, in absence of 

Petiti oner’s headings. Nil Award is passed. 

■ 

j Aw ard passed accordingly. Transmit. 

i Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed )y her corrected and pronounced by me on 
this t le 2nd i lay of February, 2009. 

I VED PRAKASH GAUR, Presiding Officer 


’ Appendix of evidence 

Witnesses examined for the Witnesses examined 
Petitioner v for the Respondent 

NIL ...... NIL 


Documents marked for thje Petitioner 
NIL 

J : ; • t 1 * \ . 

Documents marked for the Respondent 
. , NIL 
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New Delhi, the 26th May, 2009 
S.O. 1736.— In pursuance of Section 17 of the 


Industrial Disputes Act, 1947 (14j of 1947), the Central 
Government hereby publishes the award (Ref. No. 24/2004) 
of the Central Government Industoial TribunakCum-Labour 
Court, Hyderabad as shown in the Annexure, in the 
Industrial Dispute between the [management of Sree 
Anantha Grameena Bank and their workmen, received by 
the Central Government on 26-5-2009. 


[No. L-12012/189/2003-TR (B-I) 
AJAY KUMAR, Desk Officer 
ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUh I LABOUR COURT 
AT HYDERABAD 


Present: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 17th day of February, 2009 
Industrial Dispute N0.24/2004 
BETWEEN 


The General Secretary, . 

A.P. Regional Rural Ranks ■ - ; 

Employees Association, B-3, F-14, 

Amrutha Arcane, Opp: Venkataraipana 
Theatre, Kachiguda Station Road, ; 

Hyderabad-500 027. . ....Petitioner/Union 


i i *| .ihi <«u4hm» i u- i .w*. • i<« Mui f n if lit + * *» d 
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AND 


The Chairman, 

Sree Anantha Gremeena Bank, 

H.O. Dr. B.FL Ambedkar Road, 

Anantpur-SlSOOl.^ v ....Respondent 

APPEARANCES 

For the Petitioner : M/s.B.S.A.Satyanarayana 

; Suresh Kumar & P. V. Rao, 
Advocates 

For the Respondent : M/s. K. Srinivasa Murthy, 

V.TJmtadevi, C. Vijaya Sekhar 
Reddy, S. Vijay Venkatesh, & 

G. Praveqn Kumar, Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-12012/189/2003-JR (B-I) dated 23-1-2004 
referred the following industrial dispute under section 10 
(1) (d) of the I.D. Act, 1947 for adjudication to this Tribunal 
between the management of Sree Anantha Grameena Bank 
and their workman. The reference is r 

SOtmJlE ,.ji 

“Whether the action of the management of Sree 
Anantha Grameena Bank, Anantpur in terminating 
the services of Sri M. KxishnamaNaidu, Sweeper is 
justified? If not, what relief the applicant is entitled 

to?” ;; . 

2. The Petitioner Union filed claim statement stating 

that the woikman was continuously employed as sweeper 
and his services were terminated w.e.f. 30-4-2002 and 
confirmed the same vide orders No. 124/32/PD/C5T/2002 
dated 6-5-2002 of the respondent bank. The said decision 
of the bankvsaid to have been taken in the light of the 
NABARD/GOI/Sponsor Bankguidelines communicated 
on the award of NIT is not correct, because the award 
relates to 1990. The claim of die workman is that the 
workman was engaged for more than 6 years, for more than 
5 to 6 hours a day and was attending to duties of the 
regular messengers and also duties of sweeping, 
scavenging and fetching water etc. Therefore* is 
submitted that the workman is therefore entitled for 
reinstatement with all attendant benefits, wages on par 
with regular staff with effect from the date of initial 
engagement; of the workman and absorption of the workman 
in regular establishment- , - 

3. A counter was filed by the respondent bank. It is 
submitted that the Government of India issued instructions £ 


to RRBs for implementation of die NIT Award read with 
Equation committee Repeat vide their Cir. No. 11-3/90 
RRB(l), dated 22-2-1991. In order to overcome certain 
operational problems in implementation of NIT Award, a 
working group under the chairmanship of Chief General 
Managers ofNABARD, Sri R. G. Guptha was constituted 
along with other members. In view of the Guptha Committee 
recommendations, NABARD issued guidelines Vide Cir. 
No. C. 455^/(316)/geii/92-93, dated 20-3-1993 regarding 
implementation of NIT Award. The following arc the 
guidelines regarding messengers and sweeper-cum- 
messengers : 

(1) Wherever a full time messenger-cum-sweeper 
is deployed, no separate sweeper shall be 
provided and the full time messenger-cum- 
sweeper shall perform both the duties. 

(2) As part of regularization of the sub-ordinate 
staff, all such employees be redesignated as 
messeager^ctim-s weepers and all subsequent 
recruitments should be for the combined 
designation i.e., messenger-cum-sweepers, 

'• driver-cum-messengers. 

4. It is submitted that there is no provision either 
in the Award or the Guptha Committee report for creating 
posts of sweepers. As such, the question of regularization 
of the services of the petitioner workman does not arise. 
The union has to pr<> vc allegation that the workman 
was engaged continuously as sweeper from his initial 
appointment. It is denied that the workman worked 5 to 6 
hours daily. The workmans services were dispensed with 
in terms of circular No. 124/34/P D/CST/2002 dated 6-5-2002. 
Hence, the workman is not entitled to any relief and have 
no claim for any employment in the bank. 

5. Both parties are absent for several adjournments 
including today i.e., 17-2^2009. In absence of parties their 
evidence is closed. Hence, Nil Award is passed in absence 
of evidence, transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 17th day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 
Appendix ofEvidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent - 

NIL..;;,,'-' 


NIL 
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documents marked for the Petioner 
NIL 

Documents marked for the Respondent 
NIL 

^ 26 TTf, 2009 
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! New Delhi, the 26th May, 2009 

i 

| S.O.j 1737.—In pursuance of Section 17 of the 
Industrial disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 90/2006) 
of |he Cenral Government Industrial Tribunal-Cum-Labour 
Coirt, Chennai as shown in the Annexure, in the Industrial 
Dispute bejtween the management of State Bank of India 
ana their Workmen, received by the Central Government 
on 26-5-2009. 

[No. L-12012/118/2006-lR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 


BElJoRE 


BEFORE THE CENTRAL GOVERNMENT 
IlSDUST UAL TRIBUNAL-CUM -LABOUR COURT 
CHENNAI 

| | Friday the 15th May, 2009 

Present: A. N. JANARDANAN, Presiding Officer 
| Industrial Dispute No. 90/2006 

j(In the matter of the dispute for adjudication under 
cjlause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1?47), between the Management of State Bank of India 
and their Workman) 

! BETWEEN 


SrijM. Go\jmshankar : 1st Party/Petitioner 

I * Vs. 

1. the Dy.jGeneral Manager : 1st Party/Respondent 
State B^nk of India 
)Local fjead Office 
tircle top, House No. 16, 

E ollegejLane, 
hennaj-600006 


2. The Asstt. General : Had Party/Respondent 
Manager, State Bank of 
India, Mylapore Branch 
Chennai-600004 

APPEARANCE 

For the Petitioner : M/s. Balan Haridas, 

Kamatchi Sundaresan 

For the Management : Shri K. S. Sundar 

AWARD 

The Central Government, Ministry of Labour vide 
its Order.No. L-12012/118/2006-JR (B-l) dated 4-12-2006 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is: 

“Whether the action of the Management of State 
Bank of India in imposing the punishment of removal 
from the services of Sri M. tiowrishankar with effect 
from 3-4-2006 for the charges leveled against him is 
just and proper?” If not to What relief is the applicant 
entitled to?” 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as ID 90/2006 and issued notices to both 
sides. Both sides entered appearance and filed Claim 
Statement Counter Statement and reply statement as the 
case may be. 

3. Brief averments in the Claim Statement necessary 

for discussion are as follows : * 

The Petitioner-Daftry under the service of the 
Respondent for 20 years has had preferred complaints in 
respect of certain illegal acts of Mfchalingam, Asstt. General 
Manager of the Respondent Batik regarding incurring of 
irregular expenditure by misuse 4>f public money. He also 
submitted letter on 23-8-2002 pointing out the irregularities. 
But no action was taken by the I Management. Instead it 
was booking the petitioner with charges in a vindictive 
manner. On 15-7-2004 the petitioner under a bonafide belief 
installed the photograph of Dr. lAmbedkar in the Adyar 
Branch of the bank. The Management called upon him to 
explain by saying by the act, the ambience of the hall was 
spoiled. He replied on 21-7-2004 pointing out that he only 
installed the photograph of Dr. Ambedkar, the founding 
father of the Constitution. Thereafter the Management 
started harassing him falsely in many ways. False remarks 
were rendered in the Attendance Register. On 24-8-2004 
under a purported strike of employees to which he was not 
party, Mr. Arun, Asstt. General Manager left the place 
with key against which he complained on 25-8-2004. The 
petitioner was charge sheeted on ^1-9-2004 for the incident 
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on 15-7-2004. The substance of the charges is that the 
petitioner left the bank on 15-7-2004 without permission 
and came back after 3.00 PM with outsider which when 
resisted by the Security Guards, die petitioner shouted at 
them saying that he has had permission from die Asstt 
General Manager (AGM). The petitioner got hit nails on 
the wall panel, damaged property and the portrait of 
Dr. Ambedkar was installed without permission, that on 
19-7-2004, the petitioner arranged 25 persons to arrive at 
the branch and threatened AGM, the petitioner spoiled 
image of the bank by instigating SC/ST Welfare Employees 
Association, that on 2-8-2004, the petitioner was in 
possession of bunch of pamphlets to arrest DGM and AGM, 
left the branch premises earlier than regular time without 
permission on various dates, he made alterations in the 
Bank’s Attendance Register and that he entering into the 
cabin of Mr. Prakash, Manager (Accounts) threatened him 
for rendering remarks in the Attendance Register against 
the conduct of the petitioner. The charges are malafide and 
are denied. The complaints filed by Mr. M. Chandran, and 

S. Maheshwaran, Security Gaurds are false which are not 
mentioned in the Charge Memo. They are mere signatories 
to the complaints written in English since they do not have 
working knowledge of English. Their evidence m the 
enquiry is tutored. The protrait of Ambedkar was fixed 
after oral permission of AGM. The portrait was hung in an 
already existing nail. Posters were pasted to take action 
against the person who remarked that by hanging the 
portrait of Ambedkar, the ambience ofthe bank was spoiled. 
The enquiry was held in a biased manner and in violation 
of the principles of natural justice. The finding is on perverse 
reasons. The enquiry report in English though was 
forwarded to him, his request for a Tamil version was not 
considered and instead the proposed punishment of 
dismissal from service was being imposed. The same was 
modified into removal from service with superannuation 
benefits as per order dated 3-4-2006. In the guise of hanging 
of portrait of Ambedkar as a misconduct, various charges 
were being created against the petitioner in a vindictive 
manner under an evil design and oblique motive against 
the petitioner. The punishment imposed is also grossly 
disproportionate requiring interference under Section-11A 
of the ID Act. The petitioner is now rendered jobless and 
is in distress. The punishment is sought to be set aside 
and he be reinstated. 

4. The averments in the Counter Statement bereft of 
unnecessary details are as follows : 

The .dispute is barred by resjudicata. The petitioner 
had threatened the physically challenged woman with 
pouring of urine on her face and there was punishment of 
stoppage of increment for 3 years later reduced to 6 months 
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on his expression of regret The petitioner’s conduct has 
been blemished and in-disciplined. The petitioner was 
charge sheeted for certain misconduct. An enquiry was 
held. The petitioner defended the enquiry with full 
opportunity and in the enquiiy, Charge Nos. 1,2,3,4,5,6, 
8 and 9 were proved. Charge No. 7 was partly proved and 
Charge No. 10 and Charge No. 11 were not at all proved. 
The Tamil version of the enquiry report was given to him. 
In the appeal the proposed punishment of dismissal was 
modified into removal from service., The petitioner kept bn 
falsely complaining against the officials with ulterior 
motives. It is denied that the petitioner obtained permission 
for installation of the portrait. The bank has not created 
false records against the petitioner. The petitioner was 
represented by a defence representative knowing English. 
The petitioner admitted that he arraneged the display of 
tiie portrait. The allegation of malafides and victimization 
by the Respondent is rejected by the High Court. The 
punishment awarded is commensurate with the misconduct. 
The Management lost confidence in the petitioner and 
severed him from service. The petitioner is having 
employment as a Casual Worker with an earning of 
Rs. 150 per day. Taking into account previous record of 
service of the petitioner, the punishment is to be found 
proper.. The reference may be answered against the 
petitioner. 

5. In the Reply Statement it is stated that an 
Industrial Dispute has been raised against the stoppage of 
increment. The extreme penalty imposed amounts to legal 
victimization. Enquiry findings are perverse. The petitioner 
is not gainfully engaged presently. 

6. Points for consideration are: 

(i) Whether the removal service of the peti¬ 
tioner by die Management is legal and 
justified? 

(iO To what relief die petitioner is entitled to? 

7. On the side of the petitioner, WW1 was cross- 
examined consequent to filing affidavit in lieu of Chief 
Examination and Ex.Wl to Ex.W60 were marked. No 
evidence was adduced on die side of die Respondent. 

Point No. 1 

8. The Industrial Dispute is against die removal from 
service of the delinquent petitioner on die ground that die 
enquiry was held against the principles of natural justice 
and the finding vi^a-vis the reasons for the finding are 
perverse. A perusal of die enquiry report, documents, die 
rival pleadings of the parties and deposition ofWWl goes 
to show that neither the enquiry nor the findirtgOrthe 
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reaion leading to the finding is perverse. The charges on were in his conscious possession. That the Attendance 

which the delinquent faced the enquiry were brought to Registers containing remarks'against the petitioner 


his notice [vividly and the delinquent faced the enquiry 
fully with the assistance of a defence representative. On 
the culmination of the enquiry proceedings, he was 
provided v^ith report of the enquiry with English version 
the igh receipt of Tamil version is denied by the petitioner, 
but which is denied by the Respondent. The petitioner 
evi< lently was also personally heard before he was imposed 
the Dunishment of dismissal as well as before the Appellate 
Aul hority. It is after having given an opportunity of being 
heard thajt the Disciplinary Authority passed the 
pur ishment against him. The charges relate to the absence 
of t ie petitioner, that is by leaving early, coming late and 
als< absenting from the bank without permission of the 
ban k, handing of portrait of Dr. Babasaheb Ambedkar 
will rout thej permission of the bank, keeping on complaining 
aga nst the officials, causing threatening of AGM, arranging 
25 Dersoni to arrive at the bank branch, possession of 
pamphletsj demanding arrest of DGM. General M anager 
anc Assttj. General Manager, altering the tank’s 
Att^ndancp Register, himself threatening the Manager 
(Acjcounts), etc. According to the Respondent, dispute is 
bared by ^es judicata. The petitioner’s conduct has been 
blemished and in-disciplined. He kept on falsely 
con iplaininjg against the officials. The installation of portrait 
of I)r. Ambedkar was not with permission. The allegation 
of malafnles and victimization alleged against the 
Respondent is found against by the High Court. 

j 9. The petitioner has a further case that the extreme 
penjalty im Dosed amounts to legal victimization whereas 
according to the Respondent, the punishment awarded is 
conjimensurate with the misconduct and the Management 
loslj confidence in the petitioner and so severed him from 
service. 

i 10. A perusal of die relevant records would show 
that the enquiry has been held properly and fairly. There is 
no bias fro^i the Enquiry Officer against the petitioner, The 
finding is rjot perverse or illegal. The reasons for entering 
the jfindingj are also not perverse. There is no violation of 
the iprincipdes of natural justice. As rightly argued by the 
learned counsel for the Respondent, the punishment 
imposed upon the petitioner is not for the hanging of the 
portrait ofiDr, Babasaheb Ambedkar but was for the in- 
disciplined and defying maimer in which it was done. The 
casp of thej petitioner that the portrait was hung under the 
perfnissiop of AGM is discemibly not true. That the 
petitioner has been perennially negligent in attending to 
dut|es by [irriving late and leaving early as well as by 
renrjaining [absent during working hours is duly proved. 
Thqt it wasj at the instance of the peti|joner that 25 persons 
arrived at [he office of the AGM and threatened him is 
proved. It is also partly proved that the petitioner was in 
posjsessiop of pamphlets containing demand for high¬ 
handed actions against the DGM and the AGM and they 


regarding file time of his attendance, leaving etc. from the 
bank noted by his superiors have been tampered with by 
him is proved. That the petitioner threatened with pouring 
urine on the face of a physically challenged female employee 
and that he has been punished with stoppage of increment 
for three years, later reduced to 6 tnonths on his expression 
of regret is admitted and proved. This fact holds out as a 
record of his past misconduct. Though he has a case that 
an Industrial Dispute has been raised against it, it could be 
seen to be later in point of time the said incident having 
been occurred in tne year2000. Thus, an ex-post fact event 
has been projected by him as a shield to escape from his 
past misconduct being considered against him in the 
charges in the present enquiry. There need not be any 
reluctance to find that all these activities of the petitioner 
delinquent which were being committed by him deliberately 
violating the authorities and causing mueh concern to the 
officials and the Management do amount to misconducts 
emanating from the petitioner. 

11. The argument of the learned counsel of the 
petitioner that the mere installation of a photograph, of 
Dr. Babasaheb Ambedkar cannot be reckoned as a 
misconduct, while is not to be rejected, I am also to bestow 
due importance to the argument of the learned counsel for 
the Respondent that what is offending was not the very 
installation of the portrait Dr. Ambedkar but the very 
manner of the petitioner getting it done without the 
permission of the Management alter causing the arrival of 
outsiders into the bank without the permission and which, 
when resisted by the Security Guards, the petitioner’s 
arranging it to be got done telling them that he had got the 
permission from the AGM. The further conduct of petitioner 
having arranged to cause the arrival of 25 persons at the 
bank and threatening the AGM a$ a consequence is also a 
most deprecable and unbecoming act on the part of the 
petitioner which goes against the discipline and smooth 
management of the Respondent/Bank. A remark allegedly 
made by the AGM which he does not admit to have made 
in any bad sense by saying that the installation of portrait 
of Dr. Babasaheb Ambedkar has damaged the ambience of 
the bank hall is also seen made use of by the petitioner as 
a slogan, or weapon to be used against the AGM by 
causing 25 persons to arrive at the bank and cause him to 
be threatened. 

12. The petitioner has a case that the Respondent is 
moving against him motivated by malafides and with an 
object of victimizing him. It is pointed out on behalf of the 
Respondent that his contention does not hold good for 
the reason that High Court has already found in the Writ 
Petitions filed by the petitioner himselfthat such allegations 
are not true. Therefore, the case Of the Respondent that as 
regards such allegations, the dispute is barred by res 
judicata has to be upheld as true. 
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13. While I am to hold on the materials before me 
that the manner of enquiry and the finding in the enquiry 
are valid and legal, what is further germane for 
consideration is whether the punishment imposed on the 
petitioner has been disproportionate inviting interference 
by this Tribunal under Section-11 A of the Industrial 
Disputes Act. 

14. Generally, no Industrial Tribunal shall interfere 
with the punishment awarded by the Disciplinary Authority 
unless it is satisfied that the punishment imposed is 
shockingly disproportionate or that on the proved facts 
and circumstances of the case, no reasonable man should 
have imposed such a serious punishment. In this case, the 
punishment imposed was removal from service. Though, 
this is attacked as an instance of legal victimization by the 
petitioner that cannot be sustained for any reason. Here 
the Management was imposing the punishment of removal 
for reason, inter-alia, that there has been loss of confidence 
in the employee. In the decision of the Supreme Court in 
Kanhaiyalal Aggarwal and Others Vs. Factory Manager, 
Gwalior Sugar Co. Ltd (2001-II-LLJ-lll), the Supreme 
Court held that “what must be pleaded and proved to 
invoke the qforesaid principle is that (i) the workman in 
holding a position of trust and confidence; (ii) by abusing 
such position, he commits acts which result in forfeiting 
the same: and (iii) to continue him in service would be 
embarrassing and inconvenient to the employer or would 
be detrimental to the discipline or security of the 
establishment. All these three aspects must be present to 
refuse reinstatement on ground of loss of confidence 
cannot be subjective based upon the mind of the 
Management. Objective facts which would lead to the 
definite inference of apprehension in the mind of the 
Management regarding trust worthiness or reliability of 
the employee must be alleged and proved. Else, the right 
of reinstatement ordinarily available to the employee will 
be lost”. 

15. Having regard to the defying and impertinent 
nature of the conduct meted out by the petitioner from time 
to time under a blemished conduct challenging the 
authorities under whom he is working, a conduct seldom 
susceptible to discipline and directions of his superiors 
and unsystematic way of attending duties by attending 
late and leaving early as he pleases, proved misconduct 
towards physically challenged female employee are a series 
of continuous misconduct emanating from the petitioner. 
They could well be found to be matters for loss of confidence 
of the Management upon the workman. These 
circumstances dispel with the very instance of legal 
victimization being practiced upon the petitioner as alleged 
by casting it with a “stigma” of an “unfair labour practice”. 
Then petitioner by his uncompromising and all pervading 
series of conduct of recalcitrant nature of always 


challenging the authorities has thereby caused himself to 
be a constant menace to the Management rendering it very 
difficult to manage him. He has thus having become a cause 
of never ending embarrassment to the Respondent is 
actually entitled to serious punishment of removal from 
service. The imposed punishment is only to be found as 
just proportionate to the gravity of the misconducts 
committed by the petitioner. The punishment when was 
imposed after reckoning his past misconduct is only legal 
and proportionate and the same does not call for interference 
by this Tribunal. 

16. In Colour-Chem. Ltd. and A.L. Alaspurkar and 
Others (1998-II-LLN-84), the Supreme Court held as above. 
It further held that when the very misconducts challeged 
in the ongoing proceedings themselves may not be 
awardable with the impugned punishment it is again 
germane for consideration whether coupled with the record 
of past misconduct such a punishment could be 
sustained. In this case, the petitioner had already been 
punished for a misconduct which is not proved set aside. 
Still discemibly with efflux of time, the petitioner has not 
shown any trend for change of his blame worthy conduct. 
So, his punishment by way of removal from service 
which has rightly been done by the “Management is only 
to be kept intact. Therefore, it is found that the 
punishment imposed is only lust and fair. 

Point No. 2 

17. From the facts mentionabove, the petitioner 
is not entitled to any relief. 

18. The reference is answered accordingly. 

(Dictated to the PA, transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 15th May, 2009) 

A. N. JANARDANAN, Presiding Officer 
Witnesses Examined: 

For the I Party/Petitioner : WW1, Sri M. Gaurishankar 
For the II Party/Management : None 

Documents Marked: 

On the petitioner’s side 


Ex. No. 

Date 

Description 

Ex.Wl 

17-07-2004 

Memo-issued by the respondent. 

EX.W2 

21-07-2004 

Explanation given by the petitioner. 

ExW3 

21-07-2004 

Representation of the petitioner. 

Ex.W4 

07-09-2004 

Representation of the petitioner. 

Ex.W5 

21-09-2004 

Charge Memo. 

Ex.W6 

- 

Enquiry Proceedings. 
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Ex.W7 11-09-2004 


Ex.\j/8 


Ex.\^9 27-07-2004 


EX.W10 


Ex.tyll 


Ex.yi2 

I 

Ex.tyl3 14-08-1997 
Ex.^14 27-07-2004 

Ex.\^15 1)6-08-2004 

Ex.^16 #-07-2004 
Ex.^17 ! - 

Ex.^18 

Ex.tyl9 

Ex.^20 0(7-09-2004 
Ex.^21 ljl -09-2004 
Ex.\^22 0(7-09-2004 

Ex.v(23 0^-09-2004 

Ex.^24 10-09-2004 

Ex.^25 ; - 

i 

Ex.W26 

Ex.W27 


^7-07-2004 


Memo issued by Respondent 
(P.Ex.1). 

Copies of attendance register 
form 10-07-2004 to 03-09-2004 
(PBc2> 

Letter of S. Maheswaran, Armed 
Guard (P.Ex. 3). 

Letter of M. Chandran, Armed 
Guard (P.Ex. 4). 

Letter of Adyar Branch (P.Ex. 5). 

Copy of Affidavit in W.P. No. 
30029/04 (P.Ex. 6). 

Copy of LHO Letter (P. Ex. 7). 

Copy of LHO letter (P. Ex. 8), 

Letter of Petitioner (P.Ex .9). 

Letter of Adyar Branch (P.Ex. 10). 

Copies of Photos (P.Ex. 11). 

Copy of Notice of A. K. 
Gopalsamy (PIix. 12). 

Copy of Disciplinary Proceeding 
Register (P.Ex. 13). 

Letter of Adyar Branch (P .Ex. 14). 

Letter of Petitioner (P. Ex. 15). 

Letter ofFetitioner(P .Ex. 16). 

Letter of Petitioner (P.Ex. 17). 

Letter of Petitioner (P.Ex. 18). 

Copy of Adyar Branch Notice 
(P£x. 19). 

Copy of Adyar Branch Notice 
(P.Ex. 20). 

SSLC marksheet of petitioner 
(P.Ex. 21). 


Ex.\V28 12-01-2004 Letter of Petitioner (P.Ex. 22). 

Ex.\*j29 2f -07-2004 Letter of Petitioner (P.Ex. 23). 

Ex.W30 14-08-2004 Letter ofManager (P.Ex. 24). 

Ex^l 25-08-2004 Letter of Petitioner (P.Ex. 25). 

| ] 

Ex.^32 2^-08-2004 Letter of Adyar Branch (P.Ex. 26). 

i i 

Ex.^33 0$*08-2004 Letter of State Bank of India 

SC/ST Association (P.Ex. 27). 

Ex.W[34 04-08-2004 Letter of Adyar Branch 

(P.Ex. 28). 


Ex.W35 04-10-2004 Letter of Petitioner (P.Ex. 29). 

Ex.W36 06-10*2004 Letter of Adyar Branch (P.Ex. 30). 

Ex.W37 13-05-2000 Letter offemal Office (P.Ex. 31). 

Ex.W38 1603-2001 Letter of petitioner (D.Ex. 1). 

Ex.W39 2308-2002 Letter of petitioner (D.Ex. 2). 

Ex.W40 04-04-2003 Letter of State Bank of India 

SC/ST Association (D.Ex. 3). 

Ex.W41 17-05-2003 Letter of State Bank of India 
SC/ST Association (D.Ex. 4). 

Ex.W42 03-11-2003 Letter of State Bank of India 
SC/ST Association (D.Ex .5). 

Ex.W43 08-07-2005 Prosecution Brief, 

Ex.W44 - Defence Brief. 

Ex. W45 24-08-2005 Enquiry Report. 

Ex.W46 27-10-2005 Letter of Petitioner. 

Ex.W47 23-11-2005 Personal Rearing Notice. 

Ex.W48 28-11-2005 Letter given in Personal Hearing 
and Personal Hearing Proceedings. 

Ex.W49 02-12-2005 Order of Dismissal. 

Ex.W50 - Appeal. 

Ex.W51 23-01-2006 Representation given in Personal 
Hearing. 

Ex.W52 1603-2006 Personal Hearing Proceedings. 

Ex.W53 22*03-2006 Letter of Defence Representative. 

Ex.W54 03-04-2006 Order ix| Appeal (Tamil and 
English Version). 

Ex.W55 084)9-2006 Order of Government of India. 

Ex.W56 - Extract from Sastry Award. 

i 

Ex.W57 - Photo Album. 

Ex.W58 - Negatives of Photo Album. 

Ex.W59 15-11-2006 Copy of letter from Office of Chief 

Labour Commissioner (Central), 
Chennai to Dy. Chief Labour 
Commissioner (Central), Chennai. 

Ex.W60 04-04-2007 Copy of lfetter from State Bank of 
India Ambedkar Trade Union to 
Asstt. Labour Commissioner 
(Central),iChennai. 

On the Management’s side 

Ex. No. Date Descriptipn 

Nil 








3571 


20, 2009/^5 30, 1931 


imn—ms 3(ii)3 

M 26 2009 

cFT.3ir. 1738.-4^1^^^ STfafWI, 1947 (1947 
i4) mn 17 ^ ^src, ^ 
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^ #q, Sjapfa 3 ftfe a| > tfflj|4> folK 3 ^fK 
a feilfnq K 3lfa5RPf, ^H f ^o TR ^0*Mw?T 161/2006) 
y*lf?RT ^Rft t, ^ RT4TR 26-5-2009 

^sn «ni 

[U ^<5f-12012/223/2001 -3fl£3TR(^-1)] 
3P3RT <§RR, ’£*37 3TfeT$ 

New Delhi, the 26th May, 2009 

S.O. 1738.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 161/ 
2006) of Central Government Industrial Tribunal-cum-Labour 
Court, Emakulam as shown in the Annexure in the 
Industrial Dispute between the management of State Bank 
of Travancore and their workmen, which was received by 
the Central Government on 26-5-2009. 

[No. L-l20l2/223//2001-IR(B-l)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL- 
TRffiUNAL-CUM-LABOUR COURT, 
ERNAKULAM 

Present: Shri P. L. Norbert, B.A.LL.B., Presiding Officer 
(Tuesday the 28th day of April, 2009/8th Vaisakha, 1931) 

I. D. No. 161/2006 

(1. D. No. 83./2001 oflndutrial Tribunal, Kollam) 

Union : The General Secretary, 

State Baric ofTravancore Employees’ 
Union, Central Office, Post Box No. 157, 
Thiruvananthapuram-695001. 

By Adv. Sri. Lakshmana Iyer 

Management : The Managing Director, 

State Bank ofTravancore, 

Head Office, Poojappura, 
Trivandmm-695 012 

By Adv. Sri. P. Ramakrishnan. 

This case coming up for hearing on 22-4-2009, this 
Tribunal-cum-Labour Court on 28-4-2009 passed the 
following. 


AWARD 

This is a reference made under Section 10( 1 )(d) of 
Industrial Disputes Act The reference is: 

“Whether the action of the management of State Bank 
of Travancore, Trivandrum in imposing the 
punishment of (i) permanent withdrawal of Special 
Allowance and (ii) bringing down pay to lower stage 
in the scale of pay by two stages on Shri 
R. Sudhakaran, Head Cashier, by order dated 
26-11-1999 is justified? If not, what relief the workman 
concerned is entitled?” 

2. The facts in a nutshell are as follows :— 

Shri R. Sudhakaran was working in State Bank of 
Travancore, Kattakada Branch, Trivandrum district as Head 
Cashier. While so, he was chargesheeted on 17-6-1999 for 
certain misconduct of failing to keep proper custody of the 
keys of strong room and cash chest ofthe bank, negligence 
in bringing keys of the currency chest.on 31 -5-1999 thereby 
causing delay in making payments to customers on time, 
late attendance, failing to hand-over charge of the section 
to the successor etc. On the said charges an enquiry was 
conducted and the workman was found guilty of most of 
the charges. The disciplinary authority after hearing the 
workman imposed the punishment of permanent withdrawal 
of Special Allowance and bringing down the workman’s 
pay to lower stage in the scale of pay by two stages. 
Though the workman filed an appeal before the Deputy 
General Manager he did not succeed. Hence this reference. 

3. According to the union which has espoused the 
cause ofthe workman the entire disciplinary action against 
the workman lacks bona fides and in an act of victimisation. 
The enquiry was conducted without complying with the 
rules of natural justice. Reasonable opportunity was not 
given to the workman to prove his innocence. The findings 
are not based on evidence on record. The disciplinary 
authority and the appellate authority have failed to examine 
the evidence on record and analysis the findings recorded 
by the Enquiry Officer. The findings are perverse. The 
punishment imposed is improper and unsustainable. There 
is no provision in the Bipartite Settlements for imposing 
permanent withdrawal of special allowance. The 2nd 
punishment of bringing down workman’s pay to lower stage 
is causing recurring monetary loss to the tune of 
Rs. 2,100 per month. The punishments are shockingly 
disproportionate. The disciplinary authority has not taken 
into account the unblemished record of service of the 
workman in the bank for more than 22 years. The order of 
punishment is liable to be set aside. 

4. According to the management a fair and proper 
enquiry was conducted by the Enquiry Officer with due 
notice and giving sufficient opportunity to the workman. 
After properly analyzing the evidence the Enquiry Officer 
came to the conclusion that the workman is guilty of all, 
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except two jcharges. The workman was given opportunity 
to rrjake representations regarding the findings of Enquiry 
Offjcer as] well as regarding proposed punishment 
suggested by the disciplinary authority. It is thereafter 
that the findings of Enquiry Officer was confirmed and 
pun shment was imposed by the disciplinary authority. 
The appeal filed by the workman was rejected. The charges 
levelled against the workman are grave in nature. The 
punishment is commensurate with the gravity of the 
misconduct. The Enquiry Officer, disciplinary authority 
and the appellate authority have acted fairly and in good 
faith. The workman was given sufficient opportunity by 
the Enquiry Officer as well as the disciplinary authority. 
The re is no violation of the rules of procedure or principles 
of n itural ji tstice. There is no reason to interfere either with 
the finding} or the punishment. 

5. In the light of the above contentions the following 

points arise for consideration : 

i l 

1. Are the findings sustainable? 

2. Is the punishment proportionate? 


was in the cabin of Manager andi hence he had not noted 
regarding the arrival of the workman and return to his house 
to bring the keys. But he says that the cash counter could 
not start functioning on 31-5-1999 up to 10.45 a.m. affecting 
smooth functioning partially (pagp 99 of Ext. Ml). PW2 is 
the Assistant Manager (Accounts). He was the joint 
custodian of currency chest having one set of keys with 
him. But the chest could be opened only by using both 
keys. According to him business transactions in the bank 
at the counters start at 10. a.m. sharp. 10-15 minutes are 
required after opening the cash chest to record withdrawal 
in the register and distribute cash to different cash 
counters. According to him the wiorkman had reached the 
branch on 31-5-1999 at 9.50 a.m. However he had forgotten 
to take the keys of the cash chest tmd hence he returned to 
bring the keys (page 115 of Ext. Ml) DW1 is Special 
Assistant. According to him die wiorkman had reached the 
bank on 31-5-1999 at 9.45 a.m. Since he had forgotten to 
bring the keys he had gone back; to fetch it. He returned 
with the keys at 10.10 a.m. The cash counters started 
functioning at 10.15 a.m. There was no disruption in 
business as cheques and other instruments has reached 


ijhe evidence consists of Ext.M l Enquiry File alone. 

\ 6. Pojint No. 1:—The workman Sri R. Sudhakaran 
was! Head Cashier at the time of the chargesheet dated 
17-6-1999.| 8 charges were levelled against the workman. 
Charges 3 ind 4 were found not proved and the remaining 
charges webe found proved. Since the validity of enquiry 
is npt under challenge the scope of interfering with the 
findings of]the Enquiry Officer is limited to the extent of 
examining pieir perversity. If there are some materials on 
record based on which the conclusion is drawn by the 
Enquiry Officer then it is not for this court to go behind it 
and strike ajdifferent note. According to the learned counsel 
for (the union the findings are perverse as there are no 
materials to show the guilt of workman. 

; 7. Charges Nos. I & 2 go together. They are :— 

I (i) On 31-5-1999 the workman failed to bring 
keys iof currency chest and hence the chest could 
not qe opened at 10 a.m. thereby disrupting the 
smooth function of the Branch. 


cash counters for payment only by about 10.30 a.m. There 
was no complaint of delay (page 4 39). DW2 was cashier 
working in a payment counter. According to him the 
workman had reached the bank o* 31-5-1999 at 9.30 a.m. 
But he had forgotten to bring the keys of the chest and so 
he had returned home. The cash on that day reached the 
counter of DW2 at 10.15 a m. There was no disruption of 
business in the branch on that d$y (pages 132, 133 and 
135). It is seen from the testimony pf all the above witnesses 
that there is discrepancy with regard to "he time of arrival 
of the workman, opening the chest and distribution of cash 
to cash payment counters. Whatever that be, the workman 
in his reply to memo of charges admits that he had forgotten 
to bring keys of the chest and he returned home and brought 
the keys. It is also stated that the cash chest was opened at 
10.10 a.m. Even the defence witnesses admit that 1/2 an 
hour is required for onward and return journey from the 
branch to the house of the workman. Whatever be the 
discrepancy regarding the time (at which workman had 
reached the bank and opened the currency chest, 
admittedly the cash chest was opened at 10.10 a.m. only. If 


(ii) The keys of currency chest was brought 
by thp workman at 10.25 a.m. only causing delay in 
comijiencement of business transactions of the cash 
department. 

Ext. FEX-2 is a reply to memo of charges. It is contained 


that version of the delinquent himself is accepted then the 
cash could not have been distributed to different counters 
at 10.10 a.m. He has to enter the withdrawals in the 
concerned register and then distribute the cash to different 
counters. According to PW2 this procedure would take 10 
io 15 minutes. It is not small suits that are distributed to 


at running page 183 of Ext. M1 Enquiry file. His reply is that 
on 31 -5-19p9 being a pension payment day he had reached 
the [branch! early at 9.30 a.m. But realising that he had 
forgotten tb take the keys of currency chest he had to 
hurjy backjhome and bring it and the chest was opened at 
10.|0 a.m.jPWl is the Branch Manager. He says that he 
was) busy v^ith Assistant General Manager (security) who 


cash payment counters every day. The Head Cashier 
cannot simply pull down some cuijrency bundles and dump 
them before cashiers at the counters. He has to account 
before distribution and he must know how much money is 
sent to each counter. This cannot be done in a hurry. 
Minimum time is required to complete the procedure. The 
bank begins its function at 10 a.m. and there is no querrel 
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about it It may not be correct to say that the first cheque 
presented for payment had reached the concerned counter 
only by 10.15 a.m. Assuming that die instruments for 
payment had reached the counters only by 10.15 a.m., still 
it may not be correct to say that the delay has not affected 
the business of the bank. The officials who pass the 
•cheques can delay die process if they want until the cash 
reaches the cash counters. Every section and every 
department of the bank has to commence the work at 
10 a.m. Any delay is bound to reverberate in all sections. 
The evidence thus reveal that there was delay in opening 
the cash chest and distributing money to different payment 
counters due to the negligence of workman in bringing die 
keys of the chest on time. The findings of Enquiry Officer 
regarding charges (i) and (ii) are in order and call for no 
interference. 

8. Charges Nos. (iii) and (iv) are found not proved by 
the Enquiry Officer and hence requires no consideration 
by this court. 

9. Charge No. (v) is that due to the negligence ofthe 
workman on 30-12-1998 the keys of strong room and 
cupboards were lost. Ext. PEX-20 is a memo dated 
11-1-1999 issued to the workman regarding die incident 
asking for his explanation (page 251). In Ext. PEX-2 (page 
181) reply to the memo aforementioned the workman has 
stated that he was always careful in discharging his duties 
with diligence and that since 1997 July he had been working 
as Head Cashier in Kattakada Branch and there was no 
room for any complaint. On 30-12-1998 he had taken all 
possible precautions for safe custody of the k6ys of the 
strong room and cupboards while he was travelling. But 
due to his misfortune he lost the keys in a crowded bus 
under circumstances beyond his control. The bank was 
not satisfied with his explanation and hence a memo dt. 
18-1-1999 (pg. 252) was issued to him asking him toremit 
Rs. 13,300/ for replacing the lock and key. Admittedly the 
amount was remitted. Ext PEX-21' is relevant extract ofbook 
of instructions ofthe bank (page 253). Instruction No. 63 is 
regarding custody of keys. The relevant portion reads : 

“.All officials to whom the 

Bank’s keys are entrusted must ensure that the keys are 
invariably secured by means of a stout chain at one end 
and the other end fastened to the dress on person of the 
official concerned”. 

This instruction is given with a purpose that the 
keys shall not be lost by any chance. It is relevant to note 
that in Ext. PEX-2 reply to the show cause memo the 
workman does not narrate the manner in which he was 
carrying the key and whether he had secured the key to his 
body as instructed in the book of instructions. Had he 
followed the instructions there was no chance of loosing 
the keys. The workman has no case that there was any 
mishap during the travel. Therefore, his contention that 
incident happened due to reasons beyond his control, 


cannot stand. According to PW2 (page 117) die workman 
was in the habit of keeping the keys in the fold of his dhoti 
around the waist Whether that version is true or not the 
workman’s reply to the show cause memo as well as reply to 
die chargesheet do not show that there was any accident 
during die journey. In such circumstances it is reasonable to 
presume that the incident occured due to sheer negligence 
of the workman. He had to pay Rs. 13,300/ to die bank for 
replacing the lock and key. The Enquiry Officer has rightly 
found him guilty of charge No. V. 

10 Charge No.(vi) is that the workman was not 
managing die affairs of cash department in a satisfactory 
maimer thereby giving rise to many complaints by 
customers and die public. Ext.PEX-18 is a memo issued to 
the workman by Regional Manager on 21-07-1998 (page 
249). It is regarding non payment of Government bills on 
02-05-1998 by die workman. The memo shows that die 
explanation of the workman was not convincing and he 
was warned against recurrence of similar misconduct in 
future. Ext.PEX-19 (page 251) is a letter of Branch Manager 
to the Regional Manager dated 02-05-1998. The Branch 
Manager informs Regional Manager that die workman was 
disobedient and committed gross insubordination. He had 
not paid the bills received from die Treasury in spite of 
direction by the Branch Manager. Ext.PEX-8 (pages 219 to 
221) is audit report of Deputy General Manager (Revenue 
Audit) dated 19-06-1999. Several discrepancies in the cash 
department are pointed out in the report. According to the 
learned counsel for the union Deputy General Manager 
(Revenue Audit) is not an authorised auditor. The 
concerned officials of the bank had audited the cash 
department and they found that the cash department was 
functioning smoothly and no irregularities were pointed 
out. ExtDEX 3(a) and (b) are audit reports of Assistant 
Manager (Cash Verification, Zonal Office, Trivandrum) 
dated 11-09-1997 and29-08-1998 (pages 265 to 283). First 
of all, the contention of die learned counsel for the union 
that Deputy General Manager (Revenue Audit) is not a 
competent authority or authorised auditor of die bank is 
not substantiated. Secondly, die Deputy General Manager 
audited die cash department from 14-06-1999to 19-06-1999. 
Whereas Ext.DEX-3(a) and (b) is in respect of die period 
September 1997 and August, 1998. It is after one year from 
Ext.DEX-3(a) & (b) that Deputy General Manager audited 
and prepared Ext.PEX-8 audit report Discrepancy found in 
the audit are enumerated at page 220 in respect of 20 items. 
It is also mentioned at page 221 that on 16-06-1999 the 
branch had witnessed some unruly behaviour from die 
public who came to receive Government payments. Thus 
Exts.PEX-18,19 and 8 prove that the functioning of cash 
department was not smooth as claimed by die workman. 
The evidence adduced in the enquiry sufficiently to prove 
the charge. 

11. Charge No.(vii) is that he was habitually reaching 
the bank late causing delay in commencing cash 
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transactions. The Enquiry Officer has banked on the 
ad nission of the workman in his reply to the memo of 
ch; irges, tl lat on 31 -05-1999 he was late to reach bank with 
ke /s of c£ sh chest and he was late to open the cash chest 
an i distri 1 >ute the money, to prove the charge. But it is to 
be noted t lat there is a late attendance register maintained 
by the bar k. It is contained at page 263 of Ext.M 1. It is not 
se;n maiked. It shows that during the period from 
18-12-1996 to 03-06-1999 the workman was never late. It is 
co ntende< I by the learned counsel for the management that 
a *race time of 10 minutes is permitted by the bank, 
A< ;cordin ► to him the workman was availing the grace time 
al me eve y day and that is why it is not reflected in the late 
at endanc e register. If grace time is not counted for the 
pi rpose c f late attendance then availing of the grace time 
cannot b< treated as late attendance. Besides when there 
is i registi :r to note late attendance it is die primary evidence 
rejardinj; late arrival and oral evidence cannot stand 
against the documentary evidence. The finding to the 
ccntrary by the Enquiry Officer is perverse and 
uijsustain able. 


him to hand over charge to DW2 immediately. Another 
direction was given on 17-06-1^99 by ExtPEX-13 (page 
231) stating that the workman had Med to hand over charge 
as instructed and violated instructions of his superior. He 
was again asked to hand over charge forthwith and submit 
explanation. One more instruction was given to the workman 
on 26-03-1999 by Ext.DEX-14 (page 233) stating that the 
workman had not complied with the direction. Therefore 
he was instructed to hand over Charge immediately to toe 
next Senior Cashier at the branch Smt.A.K.Sheeba 
temporarily and submit explanation for violation of 
instructions. Thus the workman was given extended time 
on four occasions. Yet he took one month to hand over 
charge. It was submitted by to|e learned counsel for toe 
union that large sums of money ^mounting to Rs. 13 crores 
and large quantity of gold oitnaments numbering 500 
packets were not easy for verification and had taken much 
time. The management was quiie aware of the quantity of 
cash and gold and they knew that five days’ time was quite 
sufficient for verification. Notwithstanding, toe workman 
got more time to comply with the direction. But he failed to 


12. Charge No. (viii) is that the workman failed to 
h£ nd ove: the charge of Head Cashier to another employee 
as directed by the management. By Ext.PEX-10 dated 
0' -06-19 99 (page 225) the Branch Manager had directed 
to s worki nan to hand over charge of cash and valuables to 
the Assistant Head Cashier by 11-06-99 as per the 
instructicns of Zonal Office. But the charge was actually 
h< nded o 1 rer only on 08-07-1999, after one month from Ext 
P IX -10. According to the management the workman 
di sobeye 1 the direction and caused deliberate delay. It is 
contended by the union that the person who had to take 
charge, I)W2, the Assistant Head Cashier, was assigned 
di tty in gi ivemment Payment Counter for three days (page 
1:; 3) fron 1 07-06-1999 by the manager folly knowing that he 
had to take charge after verifying large sums of money 
amount ir g to 13 crores and 500 packets of gold ornaments. 
VTien he finished his work in the government payment 
counter he fell sick and was hospitalised till 03-07-1999. 
Hence DW2 could verify the money and gold only from 
05-07-1! >99 and charge was taken on 08-07-1999. It is not 
d sputed that for the first three days after Ext. PEX-10 order 
DW2 w^s assigned another duty and he was not free to 
take charge of head cashier. But on 10th and 11th he had 
np othef job than his routine duty. He could start 
verification of the money and gold from 10-06-1999 onwards. 
E|W2 adjnits that he was working on 10-06-1999 and he 
vijas hospital ized from 18-06-1999 to 03-07-1999. That means, 
fijom 10^06-1999 to 17-06-1999 he was free to verify the 
cfish and|gold and take charge. Finding that the process of 
verification was not progressing Ext.PEX-11 (page 227) was 
issued to foe workman on 11-06-1999 asking him to complete 
tfye process of handing over charge immediately and submit 

S is explanation for not complying with the instructions to 
and over charge within 5 days. Again on 16-06-1999 
xt.PEXj-12 transfer order was issued to the workman (page 
29) transferring him to Puthukurichy branch and asking 


do-so. To Exts.PEX-10 to 14 there was no reply from the 
workman. He neither submitted explanation for the delay 
and non compliance with the instructions nor sought time 
to hand over charges nor expressed his difficulty in 
complying with the direction due to non availahility of 
DW2 or due to any other reason. He took his own sweet 
time and slowed down the process of handing over the 
charge. There is disregard and disobedience to the 
instructions of superior officer*. The misconduct alleged 
stands proved. 

13. Thus all the charges except charge No.(vii) are 
supported by enough evidence ion record and calls for no 
interference. However finding regarding charge No.(vii) is 
perverse as observed above. Tpe contention of the union 
regarding the rest of the charges is unsustainable. 

14. Point No.2:- The punishment imposed are 
permanent withdrawal of Special Allowance with regard 
to charge No.(i), (v) & (vii) anil bringing down toe pay to 
lower stage in the scale of pap by two stages regarding 
charges (vi) and (viii). Since toe punishment do not fall 
under Section 11 - A of ID Act tbe court is not competent to 
interfere with the punishment Except when it is shown to 
be illegal and contrary to the provisions of law. The 
punishments are imposed under Clause 19.6(c) and (e) of 
6th Bipartite Settlement (amendment to 1st Bipartite 
Settlement) dated 14-02-1995 j(see page 476 of Bipartite 
Settlements, M/s. H.P.J. Kapoof Publication, 12th Edition). 
It was contended by the learned counsel for toe union that 
there is no provision in the; Bipartite Settlement for 
permanent withdrawal of special allowance. It is true that 
what is mentioned in Clause 19.p(e) is withdrawal of special 
allowance and not ‘permanent’ withdrawal of special 
allowance. But even withoiit the word ‘permanent’, 
withdrawal of special allowance is permanent unless it is 
reviewed by the disciplinary authority. Because of the use 
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of the word ‘permanent’ the order of punishment does not 
become illegal or go againstclause 19.6(e) of the settlement 
Hence there is no ground to interfere with the order of 
punishment. 

In the result an award is passed finding that the 
action of the management in imposing the punishment 
mentioned in the reference is legal and justified and the 
workman is not entitled for any relief. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 28th 
day April, 2009. 

P. L, NORBERT, Presiding Officer 
Appendix 

Witness for the Union - NiL 

Witness for the Management - Nil 
Exhibit for the Union - Nil 


Exhibit for the Management - Ext. M1 -Enquiry File. 
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New Delhi, the 27th May, 2009 

S.O. 1739.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 149/98) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. I, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of FCI and their workmen, which was 
received by the Central Government on 27-5-2009. 

[No. L-22012/167//1997-IR (013)3 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 


BEFORE SHUU GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVT 
INDUSTRIALTRIBUNALrCUM-LABOUR COURT-1, 
CHANDIGARH 

CASE NO. I D. 149/98 

Shri. Chattar Pal* C/o Shri Sarbjeet Singh Gill, 4-D, Kailash 
Nagar, Fqjilka (Punjab). 

.....Applicant 


Versus . 

The District Manager, Food Corporation of India, 151, Sant 
Lai Road, Firozpur. 

..Respondent 

APPEARANCES 

For the workman : Shri R P. Rana 
For the management : Shri Ravi Kant Sharma 
AWARD 

Passed on:-19-5-2009 

Government of India vide notification No. L-22012/ 
I67/97-IR(C.II), dated 24-7-1998, referred the. following 
industrial dispute for judicial adjudication to this Tribunal:— 

“Whether the action of the management of 
FCI in terminating the services of Shri Chattar 
Pal w.e.f. 15-8-1989 is legal and justified? If 
not, to what relief is the workman concerned 
entitled and from which date?” 

After receiving the reference both of the parties were 
informed. Parties appeared and filed their respective 
pleadings. It is the contention of the workman that he was 
appointed by the management on 9-5-1986 and was drawing. 
the salary ofRs. 510 per month. His services were terminated 
on 15-8-1989 by the management of Food Corporation of 
India. Juniors to him were retained in service, whereas, his 
services were terminated. On this contention the workman 
has prayed for setting aside the termination order and for 
his reinstatement into the services with full back wages 
and other consequential benefits. 

In written statement the management of Food 
Corporation of India has raised the preliminary objection 
that this reference is barred by the principle of resjudicata. 
Before raising the industrial dispute, as per the contention 
of the management, the workman filed a civil suk which 
was dismissed by the Civil Court after affording the 
opportunity of being heard. Against the decree of the Civil 
Court, the workman preferred an appeal to the District Judge 
and the Court of District Judge was kind enough to dismiss 
the appeal after given the opportunity of being heard. It is 
also the contention of the management that there is op 
employer-employee relationship between the workman and 
the management as the services of-the workman were 
provided by M/s. Industrial Securities and Allied Services 
an ex-serviceman organization, Kapurthala. The workman 
was the employee of this M/s. Industrial Securities and 
Allied Services and not of the management. 

Both of the parties filed their respective evidence 
and they were cross-examined by respective learned 
counsel. Management of Food Corporation of India also 
filed certain documents as follows: 
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| (1) tyWI is the copy of the judgment passed by Civil 
in Civil Suit-No. 230-1 of 1989, 

| (2) MW2 is the copy of the order passed by the 
apellate court (Court of District Judge in Civil 
peal No. 83 of 1983). 

I (3) MW3 is the copy of the agreement entered into 
an d executed in between the Food Corporation of 
India and M/s. Industrial Securities and Allied 

I & rvices. 

(4) MW 4 is a letter written by the M/s. Industrial 
St curities and Allied Services to the District 
M mager, Food Corporation of India, Firozpur. 

(5) M W 5 contains three sheets relating to the payment 
of wages to the workman by the M/s. Industrial 
Se curities and Allied Services. 

j (6) M V6 is a certificate given by the Ministry of 
La xwr permitting the Food Corporation of India, 

| Fii ozpur for employing the contract labour. This 
ce tificate is issued under Section 12(1) of the 

! Co ttract Labour (Regulation and Abolishment) Act, 

i l 9 t° 

1 have heard learned counsel for the parties. 
Lei imed c ounsel for the workman has contended that 
the servici ;s of the workman were not provided through 
a c mtract >r and document M3 is a shame Contract. It is 
als > conte aded that in terms of para 3 of the agreement 
the servici :s of the ex-serviceman could be provided to 
M/: t. Indu trial Securities and Allied Services to Food 
Ca poratii >n of India, whereas, the workman was not an 


Lear led counsel for the management has argued that 
the referei ce is barred by the principle of resjudicata. 
Lea med « unsel for the management has further argued 
that the woikman has concealed the feet that M/s. Industrial 
Sec jrities md Allied Services was a party as defendant 
No. 4 in the civil suit file by him and the concealment of fact 
is a baud v ith the judicial proceedings. 

I I ha\|e gone through the evidence adduced by the 
parties oral and documentary and all the materials on record. 

First jof all I have to decide whether the present 
refe 'ence jj barred by the principle of resjudicata? It is 
the settled law that the provisions of Section 11 Civil 
Proc edure 1 ^Ode relating to the principle of resjudicata 
are j ipplica fie in this Tribunal. As per the doctrine of 
resjt dicata, if any issue before any Court or Tribunal has 
beer dispos ed off finalty after affording the opportunity 
of b< ing he) rd to the parties by other Court of competent 
juris fiction then the issue will be barred by the principle 
of re judical a. One of the essential conditions for applying 
the p rincipli i of resjudicata is that the issue which is issue 
in question in the present suit or petition should have 


been disposed ofFby the Court of competent jurisdiction. 
If the Civil Court was a Court qf competent jurisdiction, 
certainly this reference will be barred by the principle of 
resjudicata. 

The Supreme Court of India laid down the law in 
Premire Automobiles Vs. K. & WadkeAIR 1975 Supreme 
Court 2238 where in which it has been held that if the 
industrial dispute relates to the Enforcement of a right or 
an obligation creating under this Act, then the only remedy 
available to the parties is to get adjudication under the 
Act only. It is further held by Hon’ble the Apex court in 
Premire Automobile’s Case (supra) that if the right which 
is sought to be enforced is a right created under the Act 
such as Chapter 5A then the remedy for its enforcement is 
either Section 33C or the raising; of any industrial dispute 
as the case may be. I have go^ie through the relevant 
provisions of Industrial Disputes! Act regarding the nature 
of the right claimed by the workman in the industrial dispute. 
Nature of the right claimed to be enforced is such which 
can be enforced under the Industrial Disputes Act only 
and under such circumstances Civil Court has got no 
jurisdiction to dispose off the issue. The same principle 
has been laiddown by Hon’bie thf Apex Court in Jitender 
Nath Vs. M/s. Empire of Indi^ and Ceylone Tea Co., 
Accordingly, foe Civil Court was having no jurisdiction for 
foe enforcement of foe rights as aleged and claimed by the 
woikman. So, foe principle of Resjudicata will not be 
applicable in the present reference. 


The next issue before this Tribunal is whether their 
existed employer and employee relationship between foe 
workman and the management qf Food Corporation of 
India. On perusing the evidence o|f foe parties, it is evident 
that no appointment letter was issued by the management 
to the workman. No doubt, it is denied that the payment 
was made good to the workman by foe Contractor, but foe 
evidence filed by the raanagementjproved that the payment 
of wages were made good by foe Contractor, M/s. Industrial 
Securities and Allied Services and not by foe management 
of respondent. Hon’ble the SuprejnC Court in 2008 LLR 
801, GM ONGC, Shilchar Vs* ONGC Contractual 
Workers Union, has laid down the criteria to establish foe 
direct employee-employer relationship between the 
workmen and the management ofiany organization. If we 
apply the ratio of GM, ONGC, Shftchar’s case (supra), the 
workman has to prove the following facts to establish the 
employee-employer relationship:-*- 

(1) That there existed a relationship of master and 

servant, ] 

(2) That there was no contactor appointed by the 
management of food Corporation of India. 


(3) The management of Food Corporation of India used 
to supervise the alleged woifk assigned to individual 
workers. 
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Corporation of India, His affairs of services wote 
controlled by his contractor M/s. Industrial 


(4) That the management of Food Corporation of India 
took disciplinary action and catted for explanations 

of the workman. 

(5) That the workman was paid wages by the 
management of Food Corporation of India directly 
and not through die contractor. 

(6) At the cost of repetition, the wages were paid 
directly to the workman by the management ofFood 
Corporation oflndia and the acquaintance rote woe 
prepared by the management ofFood Corporation 
of India to make the payment to the workman. 

On the basis of the principle laid down by Hon’ble 
the Apex Court in GM ONGC, Shilchar Vs. ONGC 
Contractual Workers Union (supra) and os perusing the 
materials on record, I am of the view that there existed 
no employer-employee relationship between the 
workman and the management ofFood Corporation of 
India while workman was working with the management 
of Food Corporation of India. I am reaching to the 
conclusion that there was no employer-employee 
relationship between the workman and the management 
of Food Corporation of India on following grounds:— 

(1) In a civil suit filed by die workman before die Civil 
Court, the workman admitted that he served the 
management of Food Corporation of India through 
the contractor M/s. Industrial Securities and Allied 
Services. In civil suit he impleaded the contractor 
as defendant No.4. Without going through the 
merits of civil suit, it is open,to this Tribunal to 
consider the above fact as admission of the 
workman that he served the Food Corporation of 
India through a contactor M/s. Industrial Securities 
and Allied Services. 

(2) The evidence adduced by the management proved 
that payment was made good to the workman by 
his contractor M/s. Industrial Securities and Allied 
Services. The consolidated amount for the services 
provided by the contractor of several workmen was 
made to the contractor by the management and in 
compliance ofthe relevant law the wages were made 
good by the contractor to die workman. 

(3) The letter written by M/s. Industrial Securities and 
Allied Services to the General Manager of Food 
Corporation of India, Firozpur branch also made 
clear that workman worked for the management of 
Food Corporation of India through contractor and 
he was not directly engaged by the Food 
Corporation of India. 

(4) Evidence adduced by the management also proved 
it that the workman was not under the direct 
administrative control of the management ofFood 


Securities and Attied Services and not by the Food 
Corporation of India. 

(5) There is a written contract between foe management 
ofFood Corporation of India and M/s. Industrial 
Securities and Allied Services for providing the 
services of the workman to foe Food Corporation 
of India and in compliance of foal contract foe 
services of workman were provided to the Food 
Corporation of India. 

(6) On the contention raised by the workman that in 
this case there is a violation of clause 3 of foe 
agreement as the workman is not the ex- 
serviceman, whereas. M/s. Industrial Securities 
and Allied Services is authorized to provide foe 
services of ex-serviceman only, I am ofthe view 
that for such violation of term of a contract there 
is no occasion tor the Tribunal to treat the workman 
as the direct employee of the Food Corporation of 
India. 

(7) It is also been argued by the workman that the 
contract if any is shame. In this regard, lam of foe 
view that the workman is guilty of not disclosing 
the true feet before fob Tribunal. In hb statemcra 
.of claim he has not written a single word about any 
contract and foe services rendered through 
contractor. He has suddenly raised fob contention 
that foe contract, if any, b shame without making 
the reference in hb statement of claim, in Food 
Corporation of India and others Vs. Presiding 
Officer, Central Government Industrial Tribunal- 
cum-Labour Comt-I, Chandigarh and others 200$ 
LLR 391 Hon’Uefoe Pb. & Har. High Court has laid 
down the priiKiiple that ifthe ground for a contract 
being shame knot taken in the statement of claim, 
the workman has no say regarding foe nature of 
foe contract thereafter. Accordingly, on this 
contention as well, I am offoe view that neither the 
contract is shame nor the workman has raised this 
issue in hb statement of claim. 

On the basis of foe above observation, I am of the 
view that their existed no employer-employee relationship 
between the workman and the management of Food 
Corporation of India, Firozpur. The services offoe workman 
were provided to the Food Corporation of India by M/s. 
Industrial Securities *nd Allied Services. On the basis of 
the material on record, it is also evidently clear that workman 
was the employee of M/s. Industrial Securities and Allied 
Services and not of the. Food Corporation of India. 
Accordingly, workman is not entitled for any relief. The 
reference b accordingly answered. 
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Oni t issue, no doubt, not raised and agitated by die 
pa ties du frig arguments is inspiring me to write something 
on misuse of judicial proceedings. It was in the notice of 
the t workr lan that his services were provided to the Food 
Cc rporatii >n of India through the M/s Industrial Securities 
an i Alliec Services. He knew it well that he was not directly 
engaged by the Food Corporation of India. This fact is 
cU ar by fi ing a civil suitintheCourt of Civil Judge alleging 
thi t his se vices were provided to the Food Corporation of 
In tia, thre ugh M/s Industrial Securities and Allied Services 
by makinj; the contractor as defendant No, 4. His suit was 
dii missed after affording the fall opportunity of being 
he ird andjthe appeal against the decree of civil court was 
als □ dismissed by the District Judge. As stated earlier, that 
at this stage I am not agitating the legality of judgment 
pa ;sed by the Civil Court and the District Judge in appeal, 
bu I am oi lly concerned with the plea raised and admission 
mi de by tl e workman in the plaint filed in the Court of Civil 
Julge that his services were provided to die Food 
Cc rporatii m of India through M/s Industrial Securities and 
A1 ied Sei vices. After this unsuccessful attempt he raised 
an industr al dispute concealing this fact that he has raised 
thi; issue l eforethe Civil Court admittingthe fact of services 
pr< vided b die Food Corporation of India through M/s 
Inr ustrial Securities and Allied Services. He has not only 
coi icealed the fact of raising the issue before die Civil court 
bu also d e admitted fact that his services were provided 
to he Foe d Corporation of India through M/s Industrial 
Se< Purities and Allied Services. In die statement of claim he 
Hai only stated that be was directly engaged with the 
ma nagemi nt of Food Corporation of India and wages were 
pai d direc ;ly. He has also filed the affidavit on the same 
fac Is. This concealment of fact is nothing but misusing the 
juc icial pr weedingsby engaging a Government department 
int > unnec sssary litigation. It is nothing but a judicial fraud. 
It v fas the < uty of die workman to come before this Tribunal 
with dear hands and true facts which he has admitted 
bel ore the Civil Courts. On sucb failure, it is die duty of the 
Tri bunal t > take notice of it that this act of the workman 
ha! put th< i Government department in long litigation and 
the Goven iment has to incur a lot of money in fighting the 
case. This Tribunal has limitations and the only remedy 
which can be provided to FCI, while answering the 
ref jrence i n negative is cost to the management which the 
management has incurred as the litigation expenses. 
Accordingly, while answering this reference that no 
ten ninatio \ was made by the Food Corporation of India 
anc the w >rkman is not entitled to any relief, it will be 
proper to impose the cost of litigation which the 
maiagerm nt of Food Corporation of India has incurred. 
Afer cor sidering the tentative expenses which the 
ma lagenu nt of Food Corporation of India has incurred as 
litij ;ation expenses and also considering the socio-economic 


condition of the workman, I am of the view that Food 
Corporation of India is entitled! for Rs- 15,000/- (Fifteen 
thousand only) from the workman as costs of litigation. 
Let Central Govt, be informed and, therafter, file be 
consigned. 

G. K. SHARMA, Presiding Officer 

M 27 2009 
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New Delhi, the 27th May, 2009 

S.O. 1740.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No,58/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure in the Industrial 
Dispute between the management of Food Corporation of 
India and their workmen, whicji was received by the 
Central Government on 27-5*2009. 

[No. L-22012/287//2003-IR (CM-H)] 
AJAY KUMAR, GAUR, Desk Officer 

ANNEXURE 

CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COU^T, LUCKNOW 

Present: Shri N. K. Purohjt, Presiding Officer 
I. D.No. 58/2004 

Ref. No. L-22012/287/2003-IR(CM-II) dated: 23-6-2004 

BETWEfiN 
The State Secretary, 

Bhartiya KhadyaNigam Karamchari Sangh, 

5-6, Habibullah Estate, 

Hazratganj, LucknOw-226001 
(Espousing cause of Shri Pramod Kumar) 

AND 

The Sr. Regional {Manager, 

Food Corporation of India 
5-6, Habibullah Estate 
Hazratganj, LucknOw-226001 

AWARD 

20-5-2000 

1. By Order No. L-22012/287/2003-IR(CM-II) dated 
23-6-2004, the Central Goventnent in the Ministry of 
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Labour, New Delhi in exercise of powers conferred by clause 
(d) of sub-section (I) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between The State Secretary, Bhartiya 
Khadya Nigam Karamchari Sangh, 5-6, Habibullah Estate, 
Hazartganj, Lucknow (Espousing cause of Shri Pramod 
Kumar) and the Sr. Regional Manager, Food Corporation 
of India, 5-6, Habibullah Estate, Hazariganj, Lucknow for 
adjudication. 

2. The reference under adjudication is: 

“Kya Prabandhan, Bhartiya Khadya Nigam, 
Lucknow dwara karmkaar Sim Pramod Kumar, AO-II 
(Accounts) ko dinank 27-6-2000 se selection grade 
nahi diya jana nyayochit evam nyaysangat hai? Yadi 
nahi, to sambandhit karmkaar kis anutosh kahakdaar 
hai?” 

3. The case of the workman’s union in brief is that 
the workman, Shri Pramod Kumar was promoted to AG-11 
on 22-4-1987 and completed 12 years' service as such on. 
21-4-1 999 and according^ he became entitled for grant of 
selection grade. It has been alleged by the workman’s 
union that the management of FCI granted selection grade 
up to the seniority of 889, ignoring the claim of the 
workman who was at the serial No. 661 of the seniority 
list dated 27-3-1997. Further, it has been submitted that 
the management of FCI issued another order dated 
23-12-2002 whereby selection grade was granted to the 
employees up to seniority No. 1011, but the workman was 
once again ignored. As per averments of the workman’s 
union the said action of the management of FCI in not 
granting him the selection grade to the workman is illegal, 
arbitrary and against the spirit of Articles 14 & 16 of the 
Constitution of India. Accordingly, it has prayed that the 
workman may be granted selection grade w.e.f. 27-6-2004 
when his junior was granted selection grade of A.G-II 
(A/Cs). 

4. Per contra, the management of FCI has disputed 
the claim of the workman’s union by filing its written 
statement wherein it has submitted that as per Rules the 
selection grade can be given to 30% of total sanctioned 
strength and not all persons completing 12 years of service 
and an employee is either entitled for promotion or, if the 
promotion is not made, he is entitled for selection grade 
after completing i 2 years of service and since the workman 
has been promoted from AG-II to AG-I (A/cs) against 2000 
panel under Career Progression Scheme dated 27-6-2000, 
therefore he was not entitled for consideration for grant of 
selection grade. Accordingly, the management of FCI has 
prayed that the claim of the workman be rejected without 
any relief to the workman concerned. 

5. The workman has filed rejoinder whereby it has 
only reiterated his averments in the statement ofclaim and 
has not introduced any new fact. 


6 . The parties submitted documentary evidence in 
support of their respective cases. The workman’s union 
did not forward any evidence in support of their case in 
spite of ample opportunity was given to it; according^, 
the case proceeded ex-parte against union, therefore; the 
management of FCI also did not incline to forward any 
witness in support of their case and the case was fixed for 
arguments. 

7. The management of FCI filed their written argument 
in support of their case, whereas the workman did not file 
any. Moreover, at this stage the authorized representative 
of the workman’s union filed an application, W-101, to 
withdraw the case. 

8 . The representative of the workman’s union in its 
application dated 18-5-2009 has stated that the opposite 
party has filed two orders dated 4-2-2008 and 15-7-2008 
whereby selection grade has been granted to the workman 
'W.e-f. 16-8-2001 with the name of the workman at serial 
Nos. 68 and 71 respectively, in the list of selection attached 
thereto. It has been submitted that the workman is satisfied 
with the aforesaid orders and do not ^ant to contest the 
present industrial dispute any more. Accordingly, it has 
been prayed that the present dispute be stood withdrawn, 
as not pressed, and appropriate orders may be passed. 

9. It is well settled that if a party challenges the 
legality of an order, the burden lies upon him to prove 
illegality of the order and if no evidence is produced the 
party invoking jurisdiction of foe Court must fail. In foe 
instant case the burden was on the workman’s union to 
prove that the action of foe management of FCI in not 
granting selection grade to the woikmart, Shri Pramod Kumar 
w.e.f. 27-6-2000 was illegal and unjustified. The workman’ s 
union has not submitted any oral evidence in support of 
their case. Moreover, the representative of foe w orkman’s 
union has requested for leave of foe Tribunal to withdraw 
the case vide application dated 18-5-2009 (W-101), stating 
therein that the concerned workman has been granted 
selection grade w.e.f. 16-8-2001 and being satisfied with 
the grant of selection grade w.e.£ 16-8-2001, foe concerned 
workman, does not want to contest the case any more as 
his grievances stands redressed. Accordingly, the 
representative of the workman 's union has prayed to pass 
suitable orders. 

10. In view of the submission of the workman’s union 
for withdrawal of the case, there is no grievance left with 
the workman and concerned Trade Union. Resultantly, no 
relief is required to be given to. the workman concerned. 
The reference under adjudication is answered accordingly. 

11. Award as above. 

Lucknow: 20-5-2009. 

N. K. PUROHIT, Presiding Officer 
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i New Delhi, the 27th May, 2009 

S.O. 1741.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Gov jmmen; hereby publishes the award (Ref. No.76/1997) 
of tl ie Centt al Government Industrial Tribunal-cum-Labour 
Com t No, I, Dhanbad now as shown in the Annexure in 
die I tidustri tl Dispute between the employers in relation 
to th 5 mans gement of FCI and their workman, which was 
rece ved by the Central Government on 27-5-2009, 

j {No. Lr22012/96/1996-lR(C-II] 

1 1 AJAY KUMAR GAUR, Desk Officer 


j ANNEXURE 

I f 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. I, DHANBAD 

In thi; raatteJ of a reference U/s. 10( IXd) (2 A) of I. D. Act. 

j Reference No. 76 of 1997 

1 


Parties: Err ployers in relation to the management of FCI, 

i Patna, 

i 


AND 


! Their Woricmen 

Present: Shji H. M. Singh, Presiding Officer 
' j APPEARANCES 

For die Employers: None. 

; 

For tffe Workmen : Shri V, Kumar, Authorised 
Representative 

State j Bihar I : Industry : Food 


; Dated, the 8th May, 2009 
j AWARD 

[By Order No. L-22012/96/1996-IR (C-1I) dated 
14-3-^997 th^ Central Government in the Ministry of Labour 
has, ii exercise of die powers conferred by clause (d) of 
sub-section (t) of Section 10 of die Industrial Disputes 


Act, 1947, referred the followingdispute for adjudication 
to this Tribunal: 

“Whether the action of the management of FCI, 

Patna in not regularising the services of Sh, Anil 

Kumar, Hindi Typist is legal and justified ? If not 

to what relief is the concered workman entitled and 

from which date?” I 

2. The case of the concered'workman is that he was 
appointed under the order of Senior Regional Manager, 
FCI, Patna, as Hindi Typist. He joined at District Office, 
FCI, Gaya on 4-10-82, but his service was terminated w.e.f. 
6-5-84 vide order Senior Regional jMangaer dated 24-4-84,. 
in complete violation of Sec. 25 -F $f the ID. Act, 1947. An 
industrial dispute was raised by the Union and an award 
was passed by the CGIT No. 2, Dhanbad on 8-8-1990 in 
Reference No.3 of 1990 wherein the management was 
directed to reinstate the concerned workman as typist 
alongwith wages and all the benefits. In that case the 
Tribunal held that the concerned workman has been illegally 
retrenched by the managment arid as such, as directed 
above the concerned workman is entitiled to be re-instated 
in the post of Typist w.e.f. 6-5-84. the management should 
have reinstated the concerned wotkman as regular typist 
w.e.f. 6-5-84 but he was reinstated as casual typist and he 
is still designated as casual typist though he is discharging 
the job of regular typist. There is no distinction in the 
work of casual or regular typist. His reinstatement as casual 
typist is against the award and is Exploitation of labour. 
Though the concerned workman is discharging his duty of 
regular typist and that too against substantive and vacant 
post but he is getting less wages (than regular typist. A 
regular typist is getting at about iRs. 4500/- per month 
besides other benefits like, medicalj lunch, LTC, leave etc. 
but these facilities are not being extended to the concerned 
workman which is quite illegal and jmjstified on the part of 
the management. Since there are vacant post of Hindi 
Typist from 1984, as such keeping the concerned workman 
as casual typist with a view to pay him less wages and 
dental of other conseqential benefits and seniority is 
exploitation of labour and also an unfair labour practice on 
the part of the management. The Concerned workman is 
getting only Rs. 700/- per month which is unjustified. The 
Hon’ble Supreme Court in a number of cases has decided 
that casual or daily rated employee are entitled to get wages 
and all other benefits of a regular employee. Since there is 
vacancy against Hindi Typist sinqe 1984 as such he is 
entitled to for his regularisation w.e.f 6-5-84 in terms of the 
Award. A dispute was raised beforeithe A.L.C.(C), Patna. 
During conciliation before ALC (cj) an officer in writting 
was given by the management to Union for regularisation 
of service of the concerned workman with immediate effect 
if he is ready to for go back wages, $eniority and all other 
benefits, which was not acceptable to the union/workman. 
After failure of conciliation the dispute has been referred 
to this Tribunal for adjudication. 
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It has been prayed that the Tribuanal graciously be 
pleased to pass an award in favour of the workman by 
directing die management to regularise the service of die 
concerned workman w.e.f. 6-5-84 along with hill wages 
and other benefits. 

3< The management of F.C.I. has filed written 
statement stating there in that the concerned workman was 
initially appointed as Casual Hindi Typist on 4-12-1982 
and after observing that there was no requirement of Hindi 
Typist at District Office, Gaya where he was previously 
working, his service was discontinued w.e .f. 6-5-1984.The 
concerned workman raised an industrial dispute alleging 
that his termination of service was illegal and a reference 
was made to C.G.I.T. No.2, Dhanbad for adjudication of die 
dispute. The Tribunal registered the dispute as Reference 
No. 3/90 and after hearing the case passed the Award dated 
8-8-90 directing die management for reinstating the 
concerned workman on the Ground that the provision of 
Section 25-F of I.D. Act was not complied with. After 
publication of the award the concerned workman was 
allowed to join his duties in his original post of Casual 
Typist by order dated 27-4-91 and the concerned workman 
joined as Casual Hindi Typist on 10-5- 91 at District Office, 
Gaya. The management was having sixty one posts of 
Typist (English) in the entire Bihar Region prior to 1984. 
In the year 1984 the management decided to have seven 
Hindi Typist out of above sanctioned strength of sixty one 
EnglishTypist and the balance 54 posts remained for 
English Typist only. In the year 1989 nineteen posts of 
EnglishTypist were abolished and there remained only forty 
two post for EnglishTypist out of over all sanctioned 
strength of 61 posts. In order to have seven Hindi Typist 
as permanent basis, seven posts of Hindi Typist were 
sanctioned in the year 1990 and thus in the year 1990 there 
remained forty two posts of English Typist and seven 
posts for Hindi Typist. There was bar for recruitment 
froml990 till 1994. In the year 1994 after lifting bar on 
recruitment of Hindi Typists in the establishment of the 
Corporation and it was decided to fill up the three vacant 
posts of Hindi Typist as per the normal procedure in persuit 
of the communication order dated 18-4-1994. A letter dated 
28-1-95 was sent to the Employment Exchange as per the 
provision of law for sending the names of the eligible 
candidates for their consideration for selection to the 
posts of Hindi Typist to different establishment of F.C.I. in 
Bihar Region, the minimum qualification prescribed for 
such candidates was matriculate with typing speed of 30 
words per minute. The Employment Exchange sent names 
of seventy one candidates in compliance to there quest 
made by the management vide their letter dated 28-1-95. 
Management also issued a circular dated 3-2-95 inviting 
application from internal candidates fulfilling the 
eligibility criteria of matriculation with typing speed of 30 
words per minute for their seclection to the post of Hindi 
Typist. The copy of the Circular were widely circulated by 


distributing to all the District Managers, the Depot 
Incharges and displaying the same on Notice Board at all 
the offices of different establishment of F.C.I. Six internal 
candidates submitted applications in persuance of die 
circular dated 3-2-95, Md. Iqbal, a workman of F.S.D. Gaya 
under the D.M. Gaya submitted his application. The 
concerned workman who was a co-worker of Md. Iqbal 
and who was working as Casual Typist at District Office, 
Gaya, did not submit any application for his selection to 
the post of regular Hindi Typist. It has been submitted 
that die concerned workman did not have requiste typing 
speed and had no confidence to appear before Selection 
Committee and preferred not to apply and appear in the 
Seleetion Test for his selection in die post of regular 
Typist. Seventy one candidates whose names were 
sponsored by Employment Exchange were called for 
typing test and interviewed. Out of the six internal 
candidates four were found eligible for consideration and 
were called for appearing in typing test to be conducted 
by the Selection Committee. Forty seven candidates out 
of the list of seventy one sponsored by Employment 
Exchange appeared before die Selection Committee for 
their typing tests. Four internal candidates including Md. 
Iqbal, a co-worker of the concerned workman appeared 
in the typing test before the Selection Committee. Twelve 
candidates out of the list submitted by the Employment 
Exchange got through the typing test and one internal 
candidate could pass the typing test conducted by 
Selection Committee. Unfortunately die co-worker of the 
concerned workman, Md. Iqbal could not pass the typing 
test. There after all the successful candidates were called 
for interview. On the basis of their performance in the 
interview only five persons were empanalled in order of 
merit for their selection and posting. It has been submitted 
that three posts of regular Hindi Typist were filled up as 
per the usual procedure of the Corporation after following 
the provisons of F.C.I. Staff Regulation 1971 and there is 
no irregulaties in this regard. It has also been submitted 
that the concerned workman did not avail die opportunity 
by appearing before the Selection Committee for selection 
as internal candidate and he has adopted die procedure 
of selection as regular Typist with die help of litigation 
and demanded that his case should be considered without 
following the Provisions of the staff Regulation and 
without caring the constitutional Safeguard and he 
demands that the management should appoint him as 
regular Hindi Typist whether he possess the requisite 
qualification and possesses proper typing test prescribed 
for such post or not. It has been prayed that the Hon’ble 
Tribunal may be graciously pleased to pass die Award 
holding that the concerned workman is not entitled to 
any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying die contents of some of 
the paragraphs of each other’s written statement 
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5. Thfe management has produced MW-1 Ashok 

Kumar Chaudhary, MW-2 L.K. Ambastha and MW-3 - 
Md. Ali Rata, who has proved documents, Exts. M-l to 
M-1(). ! 

| The concerned workman has produced WW-l-Anil 
Kumar, who has proved documents, Exts. W-l to W-5/1. 

6 . Tho main argument advanced on behalf of the 
cone jrned workman is that he was appointed by District 
Offi( e of th* management at Gaya on the order of Senior 
Regional Manager, FCI, Patna as Hindi Typist w.e.f. 
7-10 82. Be ore his appointment typing test was taken and 
medical certificate has been filed, but he was retrenched 
w.e.f 6-5-84. The concerned workman then represented for 
empl )yment and raised industrial dispute which was referred 
to C( HT No 2, Dhanbad. On the basis of the award he was 
agaii reinstj ted by the management in the post of typist. 
But t le mans igement reinstated him as causal typist instead 
of rej ;ular ty >ist. The management after the award allowed 
him t o join it i the year 1991. During the period between his 
retrei ichmen t and pendency of industrial dispute there was 
regular appe intment of regular typist by the FCI, but he 
was not informed nor any opportunity was given for 
appo ntmenl as regular typist. Even after his reinstatment 
the management made regular appointment in the years 
1994,1995 iind 1996 but the management did not inform 
him c r give 1 ; im an opportunity for appointment as regular 
typis . Then is no difference between his work and the 
work of reguar typist. He was getting monthly salary 
amoi nting t< > Rs. 1400 and recently there has been hike in 
his si lary an j at present he is getting Rs. 1896 per month. 
But n igular t; 'pist who has been appointed in 1984 is getting 
montily salary amounting to Rs. 8000, besides regular 
typisis get earned leave, commuted leave, casual leave, 
lunch subsidy and other benefits. He also argued that 
Mane j Kum ir was appointed as casual typist and he was 
regul irised <is typist from year 1989 on the basis of the 
award passed by the tribunal. There was a circular of 
Headquarter for regularisation of casual worker who has 
work :d for n tore than 90 days on or before 2-5-86, yet he 
was r ot regi larised. Although the vacancy existed in the 
cadre of regu lar typist but the management has deliberately 
kept him a5 casual typist. So he has claimed for 
regul: irisatioi i w.e.f. 6-5-84. 

t.ln thisj respect MW-1, management’s witness has 
statecj in pag: 2 that - “I cannot say if the vacancy of Hindi 
Typist was duly notified in theNotice Board of District 
Officp of F.C .1. where the concerned workman is working. 
No njotice 4f vacancy was given personally to the 
concerned workman or to the Union which has sponsored 
the dispute darlier. 1 have not gone through any circular 
dated[6-5-87 in which it was directed that any casual worker 
who Had completed more than 90 days before 2-5-86 should 
be regularised. In Ext. W-l 1/1 the sanctioned strength of 
Hindf Typist is mentioned in SI. 9&10 according to which 
the number <jf sanctioned post against Hindi Typist is 17 


and existing Hindi Typist including casual one is 7. There 
is direction as Ext. W-5 and W-5/1 to regularise th6 
concerned workman from 1995 Without back wages. He 
cannot say whether the concerned workman is getting 
about Rs. 1300 whereas a regular Hindi Typist is getting 
about Rs. 8000 per month . MW-2, the management’s 
witness L.K. Ambasta, has stated in cross-examination that 
the notification of vacancy was! not served upon Anil 
Kumar and the union affiliated in F0I. Anil Kumar is working 
ad casual Hindi Typist and there ii no difference between 
the work of casual Hindi Typist or permanent Hindi Typist. 
MW-3- Md. Ali Raja, stated that in (the year 1995 few Hindi 
Typists were appointed as regular Hindi Typists. He has 
also stated that there were total sanptiond strength of Hindi 
Typists 17, but this was revised bp the Headquarters and 
reduced to 7 only. At that time in $1. 9 & 10 total working 
strength of Hindi Typists was 4. As per Ext. W-3/5 the 
vacancy position of Bihgr Region as on 
31-1-97 the sanctioned strength wajs 7 but existing strength 
was 6 permanent and 1 casual. As per mangement’s Ext. 
W-5, the concerned workman was to be regularised as 
against the sanctioned post only. The concerned workman 
was not given notice to apply for regular vacancy for Hindi 
Typists because the provison of spc. 25-G and 25-H are 
applicable in case of only retrenched worker and not to a 
casual worker who is already woricing. This evidence of 
the management says the concerned workman was not 
informed about any vacancy, though there was vacancy 
even then the concerned workman was not appointed. The 
concerned workman has made reference as per Ext. W-l 
which is a award in reference No. 3/90 which was decided 
on 8-8-1990 and it has been awarded that the action of the 
management of F.C.I. by not reinstating the concerned 
workman. Anil Kumar, Casual Typist w.e.f. 6-5-84 is illegal 
and unjstified. The management flowed the concerned 
workman to joinhis duty on 10-5-9H as per Ext. W-2and it 
has also been mentioned that all arrears from 6-5-84 has 
been paid and he is continuing, ^s per Ext: 3- there is 
vacancy of 11 posts of Hindi Typists, all are filled on 
30-11-79 and as per Ext. W-3/1 a} on 31-8-90 there was 
Hindi Typist of 17 posts, all are (filled and as per Ext. 
W-3/2 on 31-8-94 there are 17 sanctioned posts of Hindi 
Typists in which only four have been filled including one 
Hindi Typists one casual Hindi Typist and as per Ext. W- 
3/3 on 31-12-94 there were 17 post£ of Hindi Typist, only 
four have been filled including onie casual typist. As per 
Ext. W-3/4 on 31-10-95 there were Hindi Typists of 17 
posts and only 7 have been filled including one casual 
Typist. As per Ext W-3/5 on 31 -1 -97 there were 7 sanctioned 
posts of Hindi Typists in which sin were filled including 
one casual Hindi Typist. It shows that there are sanctioned 
posts of 7 Hindi Typists, but the concerned workman is 
not appointed as Hindi Typist. He; has been appointed as 
casual Hindi Typist. When there ;is sanctioned strength 
and the Tribunal has passed order jfor reinstatment of the 
concerned workman in the post of Hindi Typist, the 
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appointment of the concerned workman as casual typist 
is against the order of the Tribunal dated 8-8-90. Moreover, 
as per circular letter of Headquarter, Ext. W- 4 it has been 
instructed to the Regional Manager that before 2-5-86 who 
have worked for three months they should be regularised. 
But this has not been done and this circular of their own 
has been violated regarding the present concerned 
workman. Ext. W-4/l is another Circular No. 18/199 dated 
9-9-96, it states clearly that E.P. 1 (3) 91-Vol.D dated 24-8-92 
to regularise the services of all casual/daily rated employees 
who had continuously worked for more than 3 months on 
the cut-off date of 2-5-86. This has been admitted case 
before 2-5-86, so he is entitled for regualrisation without 
any further test or interview. As per Ext. W-5 it has been 
mentioned that Sr. Regional Manager wrote to District 
Manager, F.C.I., Gaya for regularisation of the concerned 
workman as Hindi Typist. There is no mention of regularising 
as casual Hindi Typist. District Manager, Gaya is not 
following the order of Headquarter Ext. W-5 dated 9-11-1995 
which also supports as per Ext. W-5/1 that the concerned 
workman is ordered to be regularised as regular Hindi Typist 
Even then this is not followed by the management. 

7. As per papers filed by the management Ext. M-1 
shows that there are vacancy of 7 Hindi Typists as on 
11-7-84 and as per Ext. M-l/1 dated 20-4-90 there were 2 
posts of Hindi Typists have been sanctioned and as per 
Ext. M-l/2 dated 25-4-90, 5 posts of Hindi Typists have 
been sanctioned for conversion and as per Ext. M-3 for 
Hindi Typist recruitment has been lifted and as per Ext. M- 
4 is regarding recruitment and as per Ext. M-5 there is only 
application of Hindi Typist on 23-2-95 and educational 
qualification of matric or equivalent with 30 words per 
minute in Hindi Typist. There is no mention of long hand 
dictation or stenographer from Hindi Typist as per circular 
letter of the management, Ext. M-5. As per Ext. M-6, 5 
persons had appeared for Hindi Typists for their interview 
and there were 3 vacant posts even on 3-7-95 as per Ext. M- 
6/1 and only 5 posts have been filled. As per Ext. M-8 there 
are 7 posts of Hindi Typists in Bihar region and as per Ext 
M-9 on 5-4-917 posts of Hindi Typists have been sanctioned. 
As per Ext. M-10 F.C.I., Regional Office Arunachal Bhawan, 
Patna had written to District Manager, F.C.I., Gaya for 
engagement of casual typist and approval has been given 
by Regional office on 1 -12-82 on which post the concerned 
workman has been engaged as casual Hindi Typist. 

8 . When there is regular vacancy with the 
management there is no reason to keep such person who 
has served so long time as casual basis. No information 
has been sent to the concerned workman for appearing in 
any examination as it has been admitted by MW-1, 
MW-1&MW-3. 

9. Documents filed by the management as well as the 
concerned workman show that there is vacancy of Hindi 
Typist with the management and the concerned workman 


is getting less salary i.e. Rs. 1800 per month whereas the 
regular employee is getting Rs. 8000 per month. It shows 
discrimination between two persons when they are doing 
same job as regular Hindi Typist and casual Hindi Typist 
because there is no difference of work between than which 
has been stated by MW-2 in his cross-examination. When 
there is vacancy as per MW-3 sanctioned strengh of 7 and 
existing 6 permanent and 1 casual, there is no reason to 
keep one casual Hindi Typist for indefinite period. Reliance 
has “been placed on behalf of the management that the 
concerned workman is not entitled for regularisation as per 
Uma Devi’s case. In the present case the concerned 
workman has been ordered for regularisation vide Reference 
No. 3/90 dated 8-8-90 passed by CGIT No.2 Dhanbad, w.e.f. 
6-5-84. Since there was clear vacancy with the management 
of sanctioned permanent post, the concerned workman 
was engaged after passing of the award by the Tribunal as 
casual workman. It shows to deprive the wages and other 
benefits to the concerned workman which permanent Hindi 
Typists are getting. 

So, in the circumstances the concerned workman is 
entitled for Hindi Typist on regular basis since 13-12-1991 
with full back wages and also entitled for pay protection 
from 6-5-84. 

10. Accordingly, I rendar the following award—the 
action of the management of FCI, Patna in not regularising 
the services of Sh. Anil Kumar, Hindi Typist is not legal 
and justified. Hence, the concerned workman is entitled for 
regularisation as Hindi Typist on regular basis since 
13-12-91 with full back wages and also entitled for pay 
protection from 8-5-84. The management is directed to 
implement the award within 30 days from the date of 
publication of the award. 

H. M. SINGH, Presiding Officer 
27 Tff, 2009 

■3RT. 31T. 1742-^llMwl^R atfqfWT, 1947 (1947 
14) «trt 17 writ mv 

Pm ^ ^ ^cfarcf 

^ spjsfa ftrfe 4ei!Pi4> fmK 3 ttwr 
aflgiffire 3T fq?> ' < qi 1 , ^ (wf wti 

102/97, 174/97, 222/98, 224/98, 226/98, 228/98, 230/98, 
232/98, 234/98, 236/98, 238/98, 240/98, 242/98, 288/00, 
290/00, 361/00, 367/00, 34/01, 338/01, 180/02, 184/02, 
200/03,204/03,206/03,208/03,210/03 18/04,20/04,22/04, 
26/04, 28/04, 30/04, 32/04, 36/04, 38/04, 40/04, 42/04, 
44/04, 46/04, 48/04, 50/04, 56/04, 58/04, 60/04, 62/04, 
64/04, 66/04, 68/04, 70/04, 72/04, 74/04, 76/04, 78/04, 
82/04, 84/04, 86/04 , 88/04, 90/04, 92/04, 96/04, 98/04, 
100/04, 102/04, 104/04, 106/04, 110/04, 112/04, 114/04, 
116/04, 118/04, 181/04, 182/04, 183/04, 184/04, 185/04, 
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186/04, 187/04, 188/04,194/04,255/04,256/04,257/04, 
258/04,25<j/04,13/09,14/09,15/09,16/09,17/09,18/09, 
19/(9, 20/C9,21/09, 22/09,23/09, 24/09,25/09,26/09) 
# 1 t, # # 27-05-2009 # 

^-220i2/437/1996-^lf3^^n),T^220i2A«)<V1996- 
3^^(#4l), T^-22012/412/1996-3U^(#-II), 
T^-12012^tt3/1996-3H$31R(4-n) # Up-22012/436/1996- 
3H$fm(#-[I), T3?T-22012/510/I996-3Il^qk(#-II), 
xp-22012/5 28/1996-3fl^#-n), ip-22012/413/1996- 
3H$*R(#-1I), Up-22012/435/I996-3U$31R(#-II), 
Up- 22012/5 l4/1996-3H$31R(#-n), Up-22012440/1996- 
3# **(#- II), Up-22012/44I /1996-3l!$3n?(#-II), 
Up- 22012/4 )8/19%-3fl&R(#-II), 1p-22012/5/2000- 
3n$*R(#-il), T^-22012/7/2000-31?^TR(#-n), 

'Q^T- 22012/1 )6/2000-3XI^O#-n), HR-22012/107/2000- 
3U$1R(#-II>, X^-22012/230/2000-3n^IR(#-II), 

UP :- 12012 n :>3/1999-3n&TC(#-II), up-22012/154/2000- 
a#lTC(#-iI), x^T- 22012 / 1 56/2000-3nf2RR(#-II), 

Up- 2012771 )/1999-’3#TR(^-n), ip-22012/471/1999- 
311$ 1R(#~ I), Up-22012/344/1999-31T$3IR(#-H), 
Up-2012^1/1999~3U$RR(#-UX xp-22012/201/1998- 
3Tl$lR(#4l), Tp-22012/341/1998-3*1$*R(#-II), 
xa-12012^|7/1998-3n$3IR(4-n), Up-22012/3 10/1998- 
3H$irc(#-|l), UP-220I2/3I8/1998-3Tlf3nT(#-n), 
Up-' 2012/3Wl998-3n$TO(#~lI), Hp-22012/313/1998- 
3U$rR(#-|l), Up-22012/337/1998-a#*R(#-II), 
up-: 20i2^i2/i998-3n^?R(#-n), up-220i2/488/i998- 

3H$IR(#-jl), T7?T-22012/336/1998-3nf3lR(#-lI), 
T^:2012^6/1998-3n$a«R(^-II), HP-22012/225/1998- 
3Tlfa |R( #~ I), HP-22012/222/1998~3n$HK( #-11), 
Up-: 2012/2: 8/1998-3Hf3flfR(^-U), UP-22012/227/1998- 
3H$s K( #-T ), Up-22012/3 35/1998-3H$*R(#-II), 
Up-: 2012/214/1999-3U$lK(#-iI), UP-22012/155/1999- 
3H& R(#-] I), ^-22012/151/1999-3H$aR(#-II), 
X3p-;2012^1/1999-3H|31R(#-n), Up-22012/202/1998- 
3H$3R(#-I), Up-22012/69/I999~311&»R(#-II), 

Up-: 2012/414/1998-3fflNR(#-n), ip- 2201 2/75/1999- 
31^3R(#-!I), Up-22012/485/1998-31I$ffit(#-II), 
T3p-i2012^20/1999-3n^#-n), Up-22012/279/1999~ 
3TT$3R(#-I), Tjp-22012^15/I999-31lf31R(#-II), 
Up-: 2012^28/l999-3#HT(#-n), * 1*^22012/225/1999- 
3 H$SK(#~I), i?p-220I2/2I6/I999-3nf31R(#-II), 
W»1273/|999-a«^3flR(#-n), T?P-22012481/1998- 
3^R(#-II), T?p-220I2/II2/I999-3nf3lR(#-li), 
ip-2 2012/1 lB/1999-3fl^R(#-n), U£F-22012/2/1999- 


3n$31R(#-II), Up-22012/114/1999-31T$Src(#-II), 
xp-22012/480/1998-31$H1T(#-U), xp-22012/482/1998- 
3nfarc(#-II), -qp-22012/15/l$99-31^3?R(#-II), 
X7p-22012/4/1999-3H^R(#-U), 1^2201277/1999- 
3H$KR(#-II), Up-22012/l/1999-31T$HR(#-II), 
up-22012/489/1998-3*$fl##-II)j ^-22012479/1998- 
3U$*R(#-II), Up-22012/467/lI999-3TT$ffR(#-II), 
'Xp-22012/232/l998-3H^lR(#-II)i Up-22012/277/1999- 
3H$ffR(#-II), Up-22012/346/^999-3n^3TR(#-II), 
x^f-22012T49/1999-3U$3RR<#-n)j Up-22012/102/1999- 
3nf3lR(#-n), Up-22012/13/1999-3nf3TR(#-II), 
Up-22012/387/1997Up-22012/331/2003- 
3I!$tTR(#-II), Up-22012/332/^003-3TT^3TR(#-II), 
Up-22012/33372003-31f$JFC(#-II), Up-22012^29/2003- 
3nf3!R(#-II), l^p-22012/330/2(003-3TTf3TR(#-II), 
UP-22012/66/2004-3fi$tR(#-II), Up-2201244/2004- 
3 n$31R(#-II), UP-22012/65/2ojo4-3nf3IR(#-II), 
Up-22012/392/2004), Up-22012/393/2004- 
3H$HTC(#-II), Up-22012/395/2004-30^TX(#-II), 
Up-22012/394/2004-3*$^(#~ II), Up-22012/448/2004- 
3tl$3lR(#-II), up-22012/449/2004-3nfaRR(#-lI), 
UP-220I2/444/2004-^lR(#-n) l Up-22012/446/2004- 
3IT$fIR(#-II), up-22012/445/2t)04-3n^3RR(#-II), 
X7P-22012/447/2004-311^R(#-n ), Up-22012/390/2004- 
3n$3TR(#-II)] 

3F3R 'iffe, tpF 
New Delhi, the 27th May, 2009 
S.O. 1742.—In pursuant* of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herebypublishes die Sward (Ref. No. 102/97, 
174/97,222/98,224/98,226/98, £8/98,230/98, 232/98, 
234/98,236/98, 238/98,240/98,242/98, 288/00,290/00, 
361/00, 367/00, 34/01, 338/01, lio/02, 184/02, 200/03, 
204/03,206/03,208/03,210/03,18)04,20/04,22/04,26/04, 
28/04,30/04,32/04,36/04,38/04,40/04,42^04,44/04,46/04, 
48/04,50/04,56/04,58/04,60/04,62/04, 64/04,66/04,68/04, 
70/04,72/04,74/04,76/04,78/04,82)04, 84/04,86/04,88/04, 
90/04,92/04,96/04,98/04,100/04, 102/04,104/04,106/04, 
110/04,112/04,114/04, 116/04, 118/04, 181,04, 182/04, 
183/04, 184/04, 185/04, 186/04, 1187/04, 188/04,194/04, 
255/04,156/04,257/04,258/04,259T04,13/09,14/09,15/09, 
16/09,17/09,18/09,19/09,20/09,2 li/09,22/09,23/09,24/09, 
25/09, 26/09) of the Central government Industrial 
Tribunal-cum*Labour Court No.I, Chandigarh as shown in 
the Annexure in the Industrial I Dispute between the 
employers in relation to the management of Food 
Corporation of India and their workman, which was received 
by die Central Government on 27-0(5-2009. 

No. L-22012/437/1996-IR (C-II), j L-22012/406/I996-IR 
(C-IIXL-22012/412/I996-IR (C-II), 
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L-22012/513/1996-IR(C-II), L-22012/436/1996-IR(C-II), 
L-22012/51(Vl996-IR(O-II), 

L-22012/528/1996-IR(C-II), L-22012/413/1996-IR (C-II), 
L-22012/435/1996-IR (CMI), 

L-22012/514/1996-IR (C-II), L-22012/440/1996-IR (C-II), 
L-22012/441/1996-IR(C-II), 

L-220 12/408/1 996-IR (C-II), 1^220 12/5/2000-ffi. (C-II), 
L-220 12/7/2000-IR(C-ir), 

L-22012/106/2000-IR (C-II), L-22012/107/2000-IR(C-II), 
L-22012/230/2000-IR(C-II), 

L-22012/153/1999-IR (C-II), L-22012/154/2001-IR (C-II), 
L-22012/156/2001-IR(C-II), 

L-22012/70/1999-IR (C-II), L-22012/471/1999-IR (C-II), * 
L-22012/344/1999-IR(C-II), 

L-22012/281/1999-IR (C-II), L-22012/201/1998-IR (C-II), 
L-22012/341/1998-IR(C-II)» 

L-220l2/317/1998-IR(C-IIXL-22012/310/1998-IR(C-n), 
L-22012/318/1998-IR(C-II), 

L-22012/334/1998-IR (C-II), L-22012/313/1998-IR (C-II), 
L-22012/337/1998-IR(C-II), 

L-22012/342/1998-IR (C-II), L-22012/488/1998-IR (C-H), 
L-22012/336/1998-IR(C-II), 

L-22012/226/1998-IR(C-II), L-22012/225/1998-IR(C-IT), 
L-22012/222/I998-IR(C-n), 

L >22012/228/1998-IR (C-II), L-22012/227/1998-IR (C-IT), 
L-22O12/335/1998-IR(C-I0, 

L-22012/284/1999-IR(C-II), L-22012/155/1999-IR(C-II), 
L-22012/151/1999-IR(C-II) 

L-22012/341/1999-IR(C-II), L-22012/202/1998-IR (C-II), 
L-22012/69/1999-IR (C-II), 

L-22012/484/1998-IR (C-II), 1^22012/75/1999-IR (C-II)* 
L-22012485/1998-IR(C-II), 

L-22012/220/1999-IR (C-H), L-2201 2J2191 1999-IR (C-II), 
L-22012/215/1999-IR(C-IIX 

L-22012/228/1999-IR (C-II), L-22012/225/1999-IR (C-II), 
L-22012/216/1999-IR(C-II) 

L-22012/3/1999-IR (C-II), L-22012/481/1998-IR (C-II), 
L-22012/112/1999-IR(C-H), 

L-22012/113/1999-IR (C-II), L-22012/2/1999-IR (C-II), 
L-22012/114/1999-IR(C-II), 

L-22012/480/1998-IR (C-II), L-22012/482/1998-IR (C-II), 
L-22012/15/1999-IR(C-II), 

L-22012/4/ 1999-IR (C-II), L-22012/7/1999-IR (C-II), 
L-22012/1/1999-IR(C-II), 

L-22012/489/1998-IR (C-II), L-22012/479/1998-IR (C-II), 
L-22012/467/1999-IR (C-II), 

L-22012/232/1998-ER (C-II), L-22012/277/1999-IR (C-II), 
L-22012/346/1999-IR(C-II), 

L-22012/149/1999-IR (C-II), L-22012/102/1999-IR(C-II), 
L-22012/13/1999-IR(C-II), 

L-22012/387/1997-IR (C-II), L-22012/33 l/2003-IR(C-II), 


L-22012/332/2003-IR (CII), 

L-22012/333/2003-IR (C-IIX L-22012/329/2003-IR (C-II), 
L-22012/330/2003-IR (C-fl), 

L-22012/66/2004-IR (C-II), L-22012/64/2004-IR (C-II), 
L-22012/65/2004-IR (C-II), 

L-22012/392/2004-IR (C-II), L-22012/393/2004-IR (C-II), 
L-22012/395/2004-IR(C4I), 

L-22012/394/2004-IR (C-II), L-22012/448/2004-IR (C-II)* 
L-22012/449/2004-IR(G-II), 

L-22012/444/2004-IR (OH), L-22012/446/2004-IR (C-II), 
L-22012/445/2004-IR(C-II), 

L-22012/447/2004-IR(C-II) L-22012/39CV2004-ER(C-II)] 

AJAY KUMARGAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANF.NDRA KUMAR SHIARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRJBKJNAL-CUM- LABOUR COURT 
CHANDIGARH 

Case No. I.D. No. 102/17 and 97 others (as mentioned In 
the list below) 

Shri Jagroop Beniwal and others (as mentioned in die list 
below) 

...Applicants 

Versus 

The Distt. Manager, Food Corporation of India, 
Kurukshetra and Karaal. 

...Respondents 

APPflARANCES 

For the Workman: Sri. Ashwani Bakshi, Decpak 

Sonak, AdityaSharma, RP. Rana 
AmitShanna. 

For the Management: Sri PBrmpd Jain, N.K. Zakhmi, 
Santokh Singh. 

AWARD 

Passed on: 21-5-09 

This award shall disposed off 98 references of 
different workman referred by the.Central Government by 
different orders. The references winch are being disposed 
off by this award are as fellows: 


No. LD.No. 

Reference No. 

Parties Name 

1 2 

3 

4 

1 102/97 

L-22012/4.TW9&IR 
(OH), dated 31-1 "97 

Jagroop Beniwal Vs. 
Food Corporation of 
India 

2 174/97 

L-22012/406/96-TR 
(C-II), dated 19-9-97 

Karamveer Singh Vs. 
Food Corporation of 
India 




CM-II, dated 21 -8-02 

21 184/02 L-22012/156/01/IR/ 

CM-II, dated 21-8-02 
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3 222/98 | L-22012/412/96-IR Nafe Singh Vs.Food 20 180/02 L-22012/154/01/IR/ 

I (C-II),dated 19-9-97 Corporation of CM-II, dated 21-8-01 

! India 

I 

4 2^4/98 L-22012/513/96JR Raja Vs. Food 21 184/02 L-22012/156/01/IR/ 

I j (C-II), dated 19-9-97 Corporation of India CM-II, dated 21 -8-0' 

5 2i6/98 L-22012/436/96-IR Som/Sohn Vs. Food 

' (C-U), dated 19-9-97 Corporation of India 22 200/03 L-220I2/70/99/1R/ 

j : C-II, dated 15-12-03 

6 2^8/98 L-22012/510/96-IR Ram Kumar Vs. Food 

(C-II), dated 19-9-97 Corporation of India 23 204/03 L-22012/471/99/TR/ 

C-II, dated 15-12-03 

7 230/98 ] ..-22012/528/96-IR Roshan Lai Vs. Food 

\ C-II), dated 19-9-97 Corporation of India 

24 206/03 L-22012/344/99/IR/ 

8 232/98 L22012/413/96-IR Shamsher Singh Vs. C-II,dated 15-12-03 

(C-il), dated 19-9-97 Food Corporation of 
t India 


6 22|8/98 

7 230/98 

8 232/98 


C-II, dated 15-12-03 

24 206/03 L-22012/344/99/IR/ 
C-II, dated 15-12-03 


9 234/98 L-22012'435/96-IR Suresti Kumar Vs, 


25 208/03 L-22012/281/99AR/ 

C-U, dated 15-12-03 



) 


i 

India 









26 

210/03 

L-22012/20I/98TR/ 

10 


m 

Li-22012/514/96-1R 

Maharveer Vs. 



C-II, dated 15-12-03 


1 


(C-U), dated 19-9-97 

Food Corporation of 








India 

27 

18/04 

L-22012/341/98/IR/ 

11 

23* 

m 

I>22012/440/96-IR 

Jag)it Singh Vs. 



C-U, dated 4-6-03 




(£-11), dated 19-9-97 

Food Corporation of 








India 

28 

20/04 

L-22012/317/98/IR/ 

12 

24C 

/98 

L>22012/441/96-IR 

Ved Parkash Vs. 



C-II, dated 4-6-03 




(4r-Il) .dated 19-9-97 

Food Corporation of 








India 

29 

22m 

L-22012/310/98/IR/ 

13 

242 

[98 

L22012/408/96-IR 

Satbir Singh Vs. 



C-II, dated 4-6-03 



j 

(C-l I), dated 19-9-97 

Food Corporation of 



v 




} 

India 

30 

26/04 

L-22012/318/98/IR/ 

14 

288 

(00 

L-j22012/5/00/IR/ 

Subhash ChanderVs. 



C-II, dated 4-6-03 



i 

CM-II, dated 4-8-00 

Food Corporation 






■ 


of India 

31 

28/04 

L-22012/334/98/IR/ 

15 

290 

ioo 

Li20I2/7/00/IR/ 

Satpal Vs. Food 



C-II, dated 4-6-03 



! 

CM-II, dated 4-8-00 

Corporation of India 






1 

i 


32 

30/04 

L-22012/313/98/IR/ 

16 

361 

fX) 

L-f!2012/106/00/IR/ 

Mulak Raj Vs. Food 



C-II, dated 4-6-03 



1 

CM-II, dated 18-9-00 

Corporation of India 





367 


L-^2012/107/00/TR/ 

Vinod Kumar Vs. 

33 

32/04 

L-22012/337/98/IR/ 




CM-II. dated 18-9-00 

Food Corporation of 



C-11, dated 4-6-03 





India 




18 

34.4 

)i 

L-^20 3 2/230/00/IR/- 

Sajan Singh Vs. 

34 

36/04 

L-22012/342/98/1R/ 



i 

C-jl .dated 15-1-01 

Food Corporation of 



C-II, dated 4-6-03 





India 




19 

33$ 

t' 

l -izQ 12/153/99/IR/ 

Dharambir Singh Vs. 

35 

38/04 

L-22012488/98/IR/ 



i 

C-II, dated 5-12-01 

Food Corporation of . 



C-II, dated 4-6-03 



.4- — 


India 
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Balwan Singh Vs. 
Food Corporation of 
«India 

Raj kumar Vs. 

Food Corporation of 
India 

Satpal Vs. Food 
Corporation of India 

TaraChand Vs. 
Food Corporation of 
India 

Balbir Singh Vs. 
Food Corporation of 
India 

Gambir Singh Vs. 
Food Corporation of 
India 

Mam Chand Vs. 
Food Corporation of 
India 

Ram Kumar Vs. 

Food Corporation of 
India 

Raamesh Kumar Vs. 
Food Corporation of 
Ihdia 

KusamDas Vs. 

Food Corporation of 
India 

DayaNand Vs. 

Food Corporation of 
India 

J^ginder Vs. 

Fbod Corporation of 
India 

Kjrishan Kumar Vs. 
Fbod Corporation of 
India 

BabuRam Vs. 

Food Corporation of 
India 

R?j Kumar Vs. 

Food Corporation of 
India 

Raghuvir Singh Vs. 
Food Corporation of 
India 
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36 

40/04 

L-22012/336/98/IR/ 

RamPpl Vs. 



C-II, dated 15-12-03 

Food Corporation of 
India 

37 

42/04 

L-22012/226/98/IR/ 

Amar Singh Vs. 



C-II, dated 4-6-03 

Food Corporation of 
India 

38 

44/04 

L-22012/225/98/IR/ 

CharanDass Vs. 



C-H, dated 4-6-03 

Food Corporation of 
India 

39 

46/04 

L-22012/222/98/1R/ 

SohanLal Vs. 



C-D, dated 4-6-03 

Food Corporation of 
India 

40 

48/04 

L-22012/228/98/IR/ 

DharamPal Vs. 



C-II, dated 4-6-03 

Food Corporation of 
Indian 

41 

50/04 

L-22012/227/98/IR/ 

Balbinder Singh Vs. 



C-H, dated 4-6-03 

Food Corporation of 
India 

42 

56/04 

L-22012/335/98/IR/ 

Gurmail Singh Vs. 



C-H, dated 4-6-03 

Food Corporation of 
India 

43 

5 S/04 

L-22012/284/99/IR/ 

Rai Singh Vs. 



C-U, dated 4-6-03 

Food Corporation, of 
India 

44 

60/04 

Lr220 12/155/99/IR/ 

Satpal Singh Vs. 



C-II, dated 4-6-03 

Food Corporation of 
India 

45 

62/04 

L-22012/151/99/IR/ 

MadanLal Vs. 



C-II, dated 4-6-03 

Food Corporation of 
India 

■46 

64/04 

L-22012/341/99/IR/ 

BanuRam Vs. 



C-II, dated 4-6-03 

Food Corporation of 
India 

47 

66/04 

L-22012/202/98/IR/ 

Ram Kumar Vs. 



C-II, dated 4-6-03 

Food Corporation of 
India 

48 

68/04 

L-22012/69/99/IR/ 

Parveen Kumar Vs. 



C-II, dated 4-6-03 

Food Corporation of 
India 

49 

70/04 

L-22012/484/98/IR/ 

Parveen Kumar Vs. 



C-II, dated 4-6-03 

Food Corporation of 
India 

50 

72/04 

L-22012/75/99/IR/ 

Barkha Ram Vs. 



C-II, dated 4-6-03 

Food Corporation of 
India 

51 

74/04 

L-22012/485/98/IR/ 

Ishwar Singh Vs. 



C-II, dated 4-6-03 

Food Corporation of 
India 


12 3 4 

52 76/04 L-22012/220/99/TR/ Rameshwar Dass Vs. 

C-II, dated 4-6-03 Food Corporation of 
India 

53 78/04 L-22012/279/99/1R/ Satish Kumar Vs. 

C-II, dated4-6-03 Food Corporation of 
India 

54 82/04 L-22012/215/99/IR/ Satpal Singh Vs. 

C-II, dated 4-6-03 Food Corporation of 
India 

55 8404 L-22012/228/99/IR/ Nirmal Singh Vs. 

C-II, dated 4-6-03 Food Corporation of 
India 

56 86/04 L-22012/225/99/1R/ JogiRam Vs. 

C-II, dated 4-6-03 Food Corporation of 
India 

57 88/04 L-22012/216/99/IR/ Jeet Singh Vs. 

C-II, dated 4-6-03 Food Corporation of 
India 

58 90/04 L-22012/3/99/IR/ Joginder Kumar Vs. 

C-II, dated 4-6-03 Food Corporation of 
India 

59 92/04 L-22012/481/98/ER/ Krishan Singh Vs. 

C-II, dated 4-6-03 Food Corporation of 
India 

60 96/04 L-22012/112/99/IR/ Rajinder Kumar Vs. 

C-II, dated 15-12-03 Food Corporation of 
India 

61 98/04 L-22012/113/99/IR/ Ramesh Kumar Vs. 

C-II, dated 4-6-03 Food Corporation of 
India 

62 100/04 L-22012/2/99/ER/ Karambir Singh Vs. 

C-II, dated 4-6-03 Food Corporation of 

India 

63 102/04 L-22012/114/99/IR/ Sunder Lai Vs. 

C-II, dated 4-6-03 Food Corporation of 

India 

64 104/04 L-22012/480/98/IR/ Joginder Singh Vs. 

C-II, dated 4-6-03" Food Corporation of 

India " 

65 106/04 L-22012/482/98/IR/ Ranjeet Singh Vs. 

C-II,dated4-6-03 Food Corporation of 

India 

66 110/04 Lr22012/15/99/IR/ Kamail Singh Vs. 

C-II, dated4-6-03 Food Corporation of 

India 

67 112/04 L-22012/4/99/IR/ Randhir Singh Vs. 

C-II, dated 4-6-03 Food Corporation of 

India 

68 114/04 L-22012/7/99/IR/ Satpal Singh Vs. 

C-II, dated 4-6-03 Food Corporation of 

India 
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711 181/ 


73! 183, 


74j 184/04 

I i 

j 

75 j 185/04 

76 j 18604 

i I 

77 | 187/04 
! 1 

78 | 188/04j 

79 ; 194/041 

i 

80 ') 255/041 


L-22012/1/99/IR/ Ashok Kumar Vs. 

C-II, dated 4-6-03 Food Corporation of 
India 

L-22012/489/98/®/ Pawan Kumar Vs. 

C-II, dated 4-6-03 Food Corporation of 
India 

L-22012/479/98/IR/ Yatinder Pal Singh Vs. 

C-II, dated 3-6-04 Food Corporation of 

India 

L-22012/467/99/IR/ Devi Dass Vs. 

C-II, dated 3 -6-04 . Food Corporation of 

India 

L-22012/232/98/IR/ Rajinder Kumar Vs. 

C-II, dated3-6-04 Food Corporation of 

India 

L-22012/277/99/IR/ RamGopal Vs. 

C-II, dated 3-6-04 Food Corporation of 

India 

L-22012/346/99 ,W Sanjay Kumar Vs. 

C-II, dated 3-6-04 Food Corporation of 

India 

L-22012/149/99/®/ Dharambir Singh Vs. 

C-II, dated 3-6-04 Food Corporation of 

India 

L-22012/102/99/IR/ Suresh Kumar Vs. 

C-II, dated 3-6-04 Food Corporation of 

India 

L-22012/13/99/ER/ Kitab Singh Vs. 

C-II, dated 3-6-04 Food Corporation of 

India 

L-22012/387/97/IR/ Rampal Vs. Food 

C-II, dated 27-5-04 Corporation of India 

L-22012/331/2003/IR/ Sukhvinder Singh Vs. 

CM-n, dated 29-6-04 Food Corporation of 
India 


86 14/09 L-22012/54/04/IR/ Ashwani Kumar Vs. 

CM-II,dated30-12-04 Food Corporation of 
India 

87 15/09 L-22012/65/04/DR/ ; Mahender Singh Vs. 

CM-H,dated30-12-04 Food Corporation of 
India 

88 16/09 L-22012/392/04/IR/ Satpai Singh Vs. 

CM-H, dated 18-8-05 Food Corporation of 
India 

89 17/09 L-22012/393/04/IR/ SurajBhan Vs. 

CM-n, dated 18-8-05 Food Corporation of 
India 

90 18/09 L-22012/395/04/ER/ ShivCharan Vs. 

CM-II, dated 18-8-05 Food Corporation of 
India 

91 19/09 L-22012/394/04/TR/ Dev Raj Vs. 

CM-II, dated 18-8-05 Food Corporation of 
1 India 

92 20/09 L-22012/448/04/IR/ Angrej Singh Vs. 

CM-II, dated 29-8-05 Food Corporation of 
India 

93 21/09 L-22012/449/04/IR/ Pardeep Kumar Vs. 

CM-II, dated 29-8-05 Food Corporation of 
India 

94 22/09 L-22012/444/04/IR/ LajjaRam Vs. 

CM-II, dated 29-8-Q5 Food Corporation of 
India 

95 23/09 L-22012/446/04/DR/ Dhan Singh Vs. 

CM-II, dated29-8-Q5 Food Corporation of 
! India 

96 24/09 L-22012/445/04/ER/; Jaswant Singh Vs. 

CM-II, dated 29-8-05 Food Corporation of 
! India 

97 25/09 L-22012/447/04/IR/ Pawan Singh Vs. 

CM-Il, dated 29-8-05 Food Corporation of 
India 


81 j256/04} L-22012/332/2003/IR/ Sukhvinder Singh Vs. 

' CM-II,dated29-6-04 Food Corporation of 

India 

82 1257/04} L-22012/333/2003/IR/ Manjinder Singh Vs. 

I : CM-II, dated 79-6-04 Food Corporation of 

India 

83 -258/04 j L-22012/329/2003/IR/ Tarsen Singh Vs. 

! j CM-II,dated29-6-04 Food Corporation of 

India 

84 1259/04 | L-22012/330/2003/LR/ Hakkam Singh Vs. 

j | CM-II,dated29-6-04 Food Corporation of 
• ■ India 

85 |I3/09 j L-22012/66/04,TR/ Dharam Chand and 

I i CM-II,dated30-12-04 other Vs. Food 

Corporation of India 


98 26/09 L-22012/390/04/IR/! Mahabir Singh Vs. 

CM-II, dated 18-8-05 Food Corporation of 
; India 

- — - - - —. t —.— ■ ' - 

Common questions of law qnd facts are involved in 
all these references which afforded an opportunity to this 
Tribunal for adjudication of thesp references by a single 
award. The main questions for determination in all the 
references are as follows:— 

(1) Whether the workmen are the employees of 
the management of: Food Corporation of 
India ? 

(2) To what relief, if any they are entitled ? 

It is alleged by all the workmen that they were 
engaged by the management of Food Corporation of India 
on different dates and without liotice or retrenchment 
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compensation, their serviced were terminated. The 
contention of the management in all the references has 
been that there was no relationship of employer and 
employee between the workman and the management of 
Food Corporation of India because the services of the 
workmen were provided to the management by the different 
contractors. The different agencies, as per the contention 
of the management, provided the services to the 
management of Food Corporation of India. The payment 
of wages was made good to the workman by the contractors 
and not by the Food Corporation of India and there has 
been no administrative control of the management of Food 
Corporation of India for all the workmen. 

Parties were afforded the opportunity for adducing 
evidence. Oral evidence was recorded in some of the cases. 
Management of Food Corporation of India almost in all the 
cases, and in few cases the workman also preferred to file 
the documentary evidence which were marked exhibits 
according to the procedure laid down in Industrial Disputes 
Act. Parties were also afforded the opportunity of being 
heard. 

It is hereby made clear that these references were 
pending adjudication in CGIT-cum-Labour Court-II. The 
CGIT-cum-Labour Court-II was lying vacant and Central 
Government vide an administrative order transferred all 
the pending references to this Tribunal. Number of 
references relating to the references transferred from 
Tribunal No.-II, were pending adjudication before this 
Tribunal in which the evidence was recorded by this 
Tribunal and even arguments were heard. Learned counsel 
for both of the parties contended that question involved in 
all the references is the same, hence, all the references be 
disposed off by single award. The statement of workaman 
and the prescribed authorities of the management was also 
recorded. All preferred for adjudication of the grievances 
by a single award along with the references previously 
pending adjudication before this Tribunal. 

I have gone through all the files. It is evident^ clear, 
that the matter involved in all the files is almost similar and 
the grievances can be redressed by a single award. No 
doubt, in few of the files there are some additional pleas 
taken by the workman. The pleas so taken shall be 
discussed and dealt with separately in this award. So for 
the purpose of adjudication of all these references, I have 
consolidated the files and answering all these references 
by this award. 

Arguments of both of the paries were heard in length. 
The main arguments of learned counsel/representative of 
the workmen were that all the workmen were engaged by 
the management of Food Corporation of India directly by 
the contractor as shown by the management is illegal, being 
against the provisions of the Contract Labour (Regulation 
and Abolition) Act, 1970. It has also been argued by learned 
counsel for the workmen that all the workmen were directly 
under the administrative control of the management. They 


were paid the wages by the management of Food 
Corporation of India and in fact they were the employees 
of die management of Food Corporation of India and not 
of die contractor. 

On the other hand, learned counsel for the 
management submitted that there existed no relationship 
of employer-employee between the workmen and the 
management of Food Corporation of India. The services of 
the workmen were provided by the different contractors. 
The consolidated contracted amount was paid to die 
contractors by the management of Food Corporation of 
India, and thereafter, die wages of the workmen were paid 
by the contractors and not by the Food Corporation of 
India. It has further being submitted by the learned counsel 
for the management that there has been no violation of any 
provisions of the Contract Labour (Regulation and 
Abolition) Act, 1970. If there is a violation of the provisions 
of the said Act, the workmen shall not be treated the direct 
employees of the management of Food Corporation of India, 
but it will resulted into the criminal action against the 
concerned authorities under the penal provisions of the 
said Act. 

So far as the relationship between the workman and 
the management ofFood Corporation of India is concerned, 
it is a matter of fact and will be adjudicated on perusal of 
the pleadings filed and evidence adduced by the parties. 

In few of the references, it is challenged that 
contractor rendered the services but the contract was 
shame and camouflage. In few of the references, it is also 
challenged by the workmen that the work of Class-lV 
employees was taken from them, whereas, they were said 
to be engaged as security guards through a contractor. It 
is contended by learned counsel for the workman that for 
the working of Class-IV employee, the workmen became 
the direct employee of the Food Corporation of India. 

Almost in all the references, it is admitted that no 
appointment letter was issued by the management. No 
doubt, it is denied by the workmen that payment of wages 
were made good by the contractor but the documentary 
evidence filed by the management proved that payment to 
the workmen were made good by the contractor and not by 
the management of Food Corporation of India. Hon'ble 
Supreme Court in 2008 LLR 801, GM, ONGC ShilcherVs. 
ONGC Contractual Workers Union, has laid down the 
criteria to establish the direct employee-employer 
relationship between die workman and the management of 
any organization. If we apply the ratio of GM, ONGC 
Shilcher case (supra) the workmen has to prove the 
following facts to establish the employee-employer 
relationship. 

(1) That there existed a relationship of master and 
servant, 

(2) That there was no contractor appointed by 
the management of Food Corporation of India. 





THE GAZETTE OF INDIA: JUNE 20,2009/JYAISTHA 30,1931 


[Part II— Sec. 3(ii)] 



3^90 

I (3) The management of Food Corporation of India 
| used to supervise the alleged work assigned 
to individual woricers. 

(4) That the management of Food Corporation of 
India took disciplinaiy action and called for 
explanations from the workers, 
j (5)i That the workers were paid wages by the 
I j management of Food Corporation of India 
! | directly and not through the contractor. 

I (6)j At the cost of repetition, the wages were paid 

j j directly to the workers by the management of 
! Food Corporation of India and the 

j | acquaintance role were prepared by the 
| management of Food Corporation of India to 
| make the payment to the woricers. 

' If a )ove mentioned ratio of GM, ONGC, Shilchar's 
ca se is ap >lied in all the references, it is clear that workmen 
fa led to Drove that they were appointed/engaged by the 
m tnagem mt of Food Corporation of India. There is no iota 
of evidence on record to prove that they were directly 
un der the vdministrative control of the management of Food 
Corporation of India. No doubt, it is contended by the 
w< rkmen :hat their attendance were marked by the officers/ 
of icials of the management of Food Corporation of India, 
bu? it wil not be sufficient to prove the administrative 
control over them. They were supposed to file/adduced 
so^ne cogent evidence like sanction of leave application, 
dii cipliniy action taken by the management of Food 
Cc rporation of India, if any, etc. The two instances 
enumerate d by the workmen in all the references are not 
sufficient to constitute the administrative control of the 
management of Food Corporation of India over all the 
workmen. Thus, the workmen have failed to prove that 
they werj under the administrative control of the 
managemc nt of Food Corporation of India. On the payment 
of wages i he management of Food Corporation of India 
ha4 filed ihe documentary evidence which proved that 
cor solidat id amount on the basis of number of days worked 
by he worl men were given to the contractor, and contractor 
on he othi :r hand, used to pay the wages to the workmen. 
Tfo; manaj ;ement has filed all the relevent documents such 
as (attendance sheet signed by the officers of the 
mafiageme it of Food Corporation of India, order of payment 
basfed on t|e attendance of the workmen to the contractor, 
anc thereafter, the payment of wages by the contactor to 
the workmjen. Moreover, in few references the contactors 
app eared ap witnesses. They have categorically stated that 
the services of the workmen were provided by them to the 
maj lagemejit of Food Corporation of India and the workmen 
we^e not the employee of the management of Food 
Coijporatiojn of India. 

On pgrusal of all the evidence oral and documentary 
givpn by the workmen, officer of the management of Food 
Cor poration of India and the contactor, I am of the view 
that payment of wages to all the workmen were made good 


by the contactor and not by the management of Food 
Corporation of India. 

The above discussion proved that neither the 
workmen were appointed/enga^ed by the management of 
Food Corporation of India nor they were under the 
administrative control of thie management of Food 
Corporation of India. They were also not paid the wages 
by the Food Corporation of India. Hence, their existed no 
master-servant relationship betjween the management of 
Food Corporation of India and pll the workmen. 

In few of the references^ as stated earlier, it was 
contended that the workmen worked as Class-IV employee, 
whereas, they were shown as tfie security guards by the 
so called contract. It was further contended by the workmen 
that the working as Class-IV Employee was against the 
terms of the contract, the workmen shall be treated as the 
direct employee of the Food Corporation of India. 

Now the question before this Tribunal is whether 
the change in the nature of work will be sufficient to make 
the workmen under the direct administrative control of the 
management of Food Corporation of India. For all purposes 
except the change in the nature of the work, it is established 
that the services of the workmen were provided by a 
contractor to the management as security guards. In my 
view, it was a perfect contract and in violation of any term 
of contract by any officer of the Food Corporation of India, 
it will not resulted to treat workn&en as Class-IV employee 
under the direct administrative control of the management 
of Food Corporation of India as no workmen was appointed 
as Class-IV employee. There is np such evidence on record 
to prove the intention of the management to engage the 
workmen directly as Class-IV employees. There are rules 
for appointment/engagement ofjClass-IV employee. The 
rules regarding the engagementfeppointment of Class-IV 
employee were not comply with \yhile engaging the present 
workmen. Moreover, it is contended that previous 
engagement was made by a contractor as security guard 
but thereafter, fewofficers ofthe.food Corporation of India 
engage them for Class-IV employee. In few references it is 
for a day whereas, in some other references it is for 15 or 
more days. Thus, by engaging the security guards as Class- 
IV employee, in my view, the officer of the management of 
Food Corporation of India has dommitted the wrong for 
violation of the terms of the contract. But the law cannot 
permit any officer to violate any itule or procedure by such 
change of nature of work. If it is permitted, it will resulted 
into lawlessness in the organization. Hon’ble the Supreme 
Court in State of West Bengal and others Vs. Banibrata 
Ghosh and others on 2-2-2009, has propounded the same 
principle of law that a teacher appointed against the leave 
vacancy cannot deemed or directed to be appointed against 
the permanent vacancy. For the appointment against the 
permanent vacancy procedure laid down in rules and 
regulations of the department are to be followed. 

Accordingly, if the ratio of Banibrata Ghosh case 
(supra) is applied to the instant case, the workmen, cannot 
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be considered as Class-IV employees working with the 
management of Food Corporation of India just on the basis of 
the fact that they, instead of working as security guard, worked 
as Class-IV employee. For their working as Class-IV employee 
they may claim a reasonable compensation under the 
appropriate law against the officer who have change nature 
of work in violation of the terms of the contract, but this 
change of nature of work cannot create the relationship of 
employer and employee between the workman and the 
management of Food Corporation of India. 

Likewise, in few of the references as mentioned above 
the issue before the Tribunal is that the contract was 
executed on future dated stamp. Meaning thereby, the 
contract was created with retrospective effect. On this 
very ground learned counsel for the workman has 
submitted that this contract is camouflage and shame. 

In GM, ONGC, Shilchar’s Case (supra) the 
conditions under which a contract can be treated a 
camouflage and shame are mentioned. Hon’ble Supreme 
Court in this case has relied upon the law laid down in 
Steal Authority of India Ltd. and others Vs. National Union 
Water Workers and others AIR 2001 Supreme Court 
3527 (1). The question before this Tribunal is under what 
circumstances a contract between the management of Food 
Corporation of India and the workmen can be held to be 
shame and camouflage? In case the contract has been held 
to be shame or camouflage, the contract labour working in 
the management of the principal employment are held to be 
employees of principal employer himself. It depends on 
the facts and circumstances of the each case whether the 
contract executed in between the management and the 
contractor is camouflalge and shame. It is also a issue of 
facts and has to be decided on the basis of the facts and 
circumstances of the case. Whether there is a genuine 
contactor, and whether there is a proper master-servant 
relationship in between the management of Food 
Corporation of India and the workmen also depends on the 
facts and circumstances of the case. Likewise, whether 
they were directly under the administrative control of the 
Food Corporation of India and were paid wages directly by 
the management of Food Corporation of India also depends 
on the facts and circumstances of the case. The Court has 
to look into whether these facts emerged in reality or there 
was some paper arrangement to make the payment good to 
the workmen through contractor. 

In these references, it is challenged by the workmen 
that contract is shame and camouflage. It is proved beyond 
doubt that the workmen were not appointed/ehgaged 
directly by the management of Food Corporation of India 
as per its rules and regulations. They were not under the 
administrative control of the Food Corporation of India 
nor paid the wages directly by the Food Corporation of 
India. The only issue raised before this Tribunal to declare 
this contract camouflage is that the contract was executed 
with prospective effect. It was back dated contract. The 


execution of such a contract is admitted to the management 
and no explanation is given how and why it was executed? 
But alone on this fact this Court cannot declare or directed 
that the workmen became the employees of the management 
of Food Corporation of India. The term contract is defind 
in the Indian Contract Act. All the agreements enforceable 
by law are contracts. Agreements are made by two persons 
when they agree on the same thing in the same sense. The 
contract may be oral or written. It is also possible that 
two persons may agree on the same thing in the same 
sense to do any act, and they may reduce it into the writing 
after a month or so. It is not prohibited under the law. 
To declare a contract a camouflage or shame, as stated 
earlier, it is to be seen whether a paper arrangement was 
made to made the payment good. On considering the facts 
and circumstances of the case, I am of the view that this is 
not case in these references. Merely the contract was 
reduce in writing, in few references, after one month or so, 
the workmen cannot be deemed to be in services of the 
management of Food Corporation of India. Unless and 
until the terms and conditions as laid down in GM, ONGC 
Shilchar’s case (supra) are not complied with, no workmen 
can be treated as the direct employee of the Food 
Corporation of India. Thus, I am of the view that such 
execution of contract shall not create a relationship of 
employer and employee between the workmen and the 
management of the Food Corporation of India. 

The next issue for the disposal before this Tribunal 
is whether the workmen will be deemed to be in the services 
of the management of FoodCorporation of India on account 
of violation of any of the provisions of Contract Labour 
(Regulation and Abolition), Act 1970. It is issue of law 
and has limited concern with the facts. On the issue of 
facts, 1 have already given my view that the workmen or 
not employees of the management of Food Corporation of 
India but their services were provided by the different 
contractors to the management. As this issue of law is 
also raised by the parties, it is the duty of this Tribunal to 
decide it as well. On this issue there may be three 
circumstances:- 

(1) There may be a' case where the practice of 
contract labour is prohibited by the 
appropriate Government under Section 10(1) 
ofthe Contract Labour (Regulation and 
Abolition) Act, 1970! 

(2) There may be an issue regarding the 
registration of establishment of principal 
employer under Section 7 of the Contract 
Labour (Regulation and Abolition) Act, 1970. 

(3) There may be an issue regarding the license 
by the contractor under Section 12 of Contract 
Labour (Regulation and Abolition) Act, 1970. 

The issue to be decided is whether in the case of 
violation of any of the provisions mentioned under Section 
10(1), Section 7 and Section 12 of the Contract Labour 
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(Regulation and Abolition) Act, 1970, the contract labour 
sh (ill be ddemed to be an employee ofthe principal employer. 

1 Thi > issue has been settled by Hon’ble the Apex 
Cdurt in i Jteel Authority of India Ltd.’s case (supra). 
Mi )reover Pb. and Har. High Court in Food Corporation 
of India and others Vs. Presiding Officer, Central 
G< vernm ent Industrial Tribunal-cum Labour Court-I, 
Cl andig£ rh and others 2008 LLR 391, has decided this 
iss te afteij relying the ratio of Steel Authority of India 
Lt 1., case (Supra). Without mentioning the relevant paras 
of: Steel A ithority of India Ltdv, ease (supra) and Food 
Cc rporat on of India and others Vs. Presiding Officer, 
Ce ntral C overnment Industrial T ribunal-cum-Labour 
Court cas e (supra), I am relying the ratio of both of the 
jud gments, and the ratio of both of the judgment is that if 
the*e is an / violation of Section 7, Section 10 and Section 
12 )f the C ontract Labour (Regulation and Abolition) Act, 
the i only j enal provisions of Section 23 and Section 25 of 
the said A :t are attracted. Hence, It is nowhere provided 
tha such ;mployees, employed through the contractor 
woi ild bec< ime employees ofthe principal employer. I have 
gor e through the facts and circumstances of the case. 
Air lost in < SI the references the registration and the license 
ha^ been produced by the management of Food 
Cor poratic n of India. It may only resulted in penal actions 
und :r Section 23 and Section 25 of the Contract Labour 
(Regulation and Abolition) Act, 1970, if there is any 
vio ation of any provisions of the Contract JLabour 
(Re julatio!) and Abolition) Act. 

! Accordingly, I am of the view that none of the 
wor cmen wks the employee ofthe management. There was 
no i elationship of master-servant and employer and 
employee between the workmen and the management of 
Food Corporation of India. Thus, no question for 
term ination )f the services of workmen by Food Corporation 
of lr dia aris e. AH the references are answered accordingly 
and the woi kman are not entitled for any relief. Central 
Gov immen be informed and thereafter, file be consigned. 

| G. K. SHARMA, Presiding Officer 

^ 27 , 2009 

; mM 1743. SlfaftTCH, 1947 (1947 

m U) I? ^ 

^ ^ M^<bY 3^T 4)44 >kY 

^ T fife WJR 

'-aircrew I '4^SY 7 1? ^ (*M 

WTT 13/20(|8) ^ ^7# f, ^ ^ 

26-5 -2009 TO WZ f«1T I 

i | [U tr^-12012/1 74/2008-3 Tt£3TR. 
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! New Delhi, the 27th May, 2009 

jS.O. 1743.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the award (Ref. No. 13/2008) 
of the Central Government Industrial Tribunal-Cum-Labour 
Court, I Chandigarh as shown in the Annexure in the 
Industrial Dispute between the management of H.D.F.C. 
Bank and their workman, received by the Central 
Government on 26-05-2009. 

[No. I>12012/174/2008-IR(B-0] 
AJAY KUMAR,Desk Officer 
ANNEXUftE 

BEFORE SHRI CYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,-! 

CHANDIGARH 
Case No. I.D. 13/2008 

Shri Ajit Singh S/o Shri Baldev Singh, R/o Vill. Nadha 
Killi, TehsilFazilka, Distt Ferozepur. 

....Applicant 

Versus 

The General Manager, HDFC Bank Ltd., Regional Office, 
SCO 78-79. Madhya Marg, Sector -8, Chandigarh. 

....Respondent 

APPEARANCES 


-LABOUR COURT,-! 


For the workman: 

For the management; 


None. 

Sri Parveen Gilhotra and Amit 
Rishi. j 


AWARD 

Passed on 23-4-09 

Central Government vide notification No. L-12012/ 
174/2008IR (B-I), dated 18-2-2009, has referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the I management of HDFC 
Bank Ltd., in terminating the services of Shri Ajeet Singh 
S/o Shri Bakiev Singh , Liability Coex (Clerk) vv.e.f. 
February, 2008 without following the provisions of Section 
25F of the ID Act, is legal and justified? If not, what relief 
the workman concerned is entitled to ?” 

2. Case repeatedly calietl. None has put up 
appearance on behalf of the workman despite notices. On 
2-3-09 notice was issued to the workman for 17-3-09 but 
workman has not put up appeararice on that date. Again 
court notice for today was issued to the workman for his 
appearance and for filing of claim statement. Today again 
workman has not ensured his presence, lt appears thai 
workman is not interested to pursue the present claim in 
reference. In view of the above^ the present claim in 
reference is returned to the Central Government for want of 
prosecution. Central Government be informed, file be 
consigned. 

Chandigarh 

23-4-09 

G.K.SHA&MA, Presiding Officer 
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[U t*cT-12012/142/2007-3II^IR Oft-I)] 

3^sr Tgm, i&z afih^rft 

New Delhi, the 27th May, 20G9 

S.O. 1744.—In pursuance of Section !7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the award (Ref. No. 71/2007) 
of the Centra! Government Industrial Tribunal-cum-Labour 
Court, Chennai now as shown in the Annexure. in the 
Industrial Dispute between the management of State Bank 
of India and their workman, which was received by the 
Central Government on 26-5-2009. 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-Cl JM-LAB0UR COURT, 
CHENNAI 

T uesday, 12th May, 2009 
Present: Shri A.N. Janardanan, Presiding Officer 
Industrial Dispute No. 71/2007 

(In the matter of the dispute tor adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section! 0 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of State Bank of India and their Workman) 

BETWEEN 

Sri N. Rajasekarappa : 1st Party/Petitioner 

V/s. 

The Chetf General Manager 
State Bank of India 
Local Head Office, Circle 
Top House, 16, College 

Road, Chennai-600006 : 2nd Party/Respondent 

APPEARANCE 

For the Petitioner : Sri S. Vaidyanathan 

For the Management : Mr. V.R. Gopalarathnam - 

AWARD 

. The Central Government, Ministry oljLabour vide its 
Order No. L-!2012/142/2007-IR(B-l) dated 29-10-2007 
referred the following Industrial Dispute to this Tribunal 
for adjudication. 


The schedule mentioned in that order is: 

“Whether the action of the Management of State 
Bank of India In discharging the services of 
Sri N. Rajasekarappa is legal and justified” If not, to what 
reliefthe workman concerned is entitled?” 

2. Both sides appeared and filed their Claim 
Statement and Counter Statement as the case may be; 

3. Bereft of unnecessary details case of petitioner is 
as follows: 

The petitioner appointed as a Temporary Messenger 
under the Respondent on 13-9-1973, subsequently 
confirmed w.e.f. 27-12-1980 snd thereafter promoted as 
Cleric from 20*10-1993 while was weiring as RC/Cashier at 
Thirukoilur branch of the Respondent Bank with 21 years 
of service till then was discharged from service on 
23-12-2001 for affieged lapses on 91*02*1999 When called 
upon, he admitted his lapses in his letter dated 29-7-1999 
He was thereafter charge sheeted fc^ misappropriation of 
Rs. 59,837 and for tmau horized possession of remitter’s 
copies of government chaHans. He submitted explanation 
on 9-3-2000. An enquiry was’ ordered and conducted 
against him. The bank promised orally to let him off with a 
minor punishment and in the enquiry Charge Nos. I to 4 
were held proved. He submitted explanation. The 
Disciplinary Auxlmrity concurred with the finding of the 
Enquiry Officer and proposed a punishment of dismissal 
without notice on 13-12-2009* giving a personal heating on 
26-12-2000. He submitted that the proposed punishment 
tantamount to his economic death. He was discharged 
under final order dated 23-2-2001. The appeal preferred 
before the Appellate Authority only confirmed the finding 
after his personal het.rmg. The disciplinary procedure 
followed is in violation of principles of natural justice. Even 
in a case of admission, the charges have to be es tablished 
legally. No documen t were marked and no material, 
witnesses were examined. The Disciplinary Authority 
acted in a biased mam ei. The punishment awarded is 
disproportionate. A similarly guilty person Valarmathi- 
nathan was imposed wi:h lesser punishment by bringing 
down the scale. While admitting the charges. Ill ;uver. 
admitted misappropriai ion of money. It is under a hope of 
lesser punishment, he admitted the charges. By varying to 
punishment of discharge the Disciplinary Author?'y really 
intended conferment of benefit of person to hrn. The 
deprivation of pension ter the servicei already rendered 
between 18-9-1973 to 2C*) i \$ illegal though he has20 years 
of pensionable sendee, !i is not stated in the ord^r of 
punishment that period of. suspension will not be taken 
into account for pensior. With the deprivation of pension, 
he is imposed with double punishment. Similarly delinquent 
employees have been reinstated by the bank on making 
good the loss. The petitioner has example^ of such similarly 
placed delinquents as the case of one Mr. Thangavelu yud 
Valarmathinathan. The petitioner prays that die reference 
may be answered in his favour. 

4. The Respondent in iiic Counter Statement alleged 
as follows: 


[No. L-12012/142/2007-iR (B-l] 
AJAY KUMAR, Desk Officer 
ANNEXURE 
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For mi; (conduct committed by the petitioner, he was 
chargsd as follows: 

(a) I disappropriation of remittance of Rs. 59,837 
! made by customers. 

I (b) Defrauding bank by stamping remitter’s copy 
i a f challan “cash received” and other copies in 

t is personal custody. 

| (c) Disposing of remitter’s copy of challans 
! exceeding Rs. 3,00jD/- without getting 

c ountersigned to defraud bank and customers. 

(d) I ailure to account in tjhe branch books a sum 
cfRs. 572 on 4-1-1999 and misappropriation of 


The petitioner on 11-3-2002 admitted the four 
charg *s. He r emitted Rs. 50,000/- on 2-2-2000 and agreed 
to pay the ball ince within March, 2000. Again in an enquiry 
held, he peti doner unconditionally accepted the first two 
charges and < lenied the other two charges. The copies of 
enquii y repoi t and proceedings were sent to the petitioner. 
The petitioner submitted comments: The Disciplinary 
Authority af er a personal hearing of the petitioner on 
23-2-: 1001 in posed the punishment of discharge instead of 
the pi oposec punishment of dismissal without notice 
treating the period of suspension as suspension. The 
appea I prefer -ed was rejected on 14-8-2001. The enquiry 
has b< en helc in accordance with the principles of natural 
justice. It was not biased against the petitioner.The 
petitioner admitted the charges voluntarily. It was not 
under force or on an assurance to impose lesser punishment. 
The p etitionc r admitted misappropriation of money. It is 
denied that double punishment was imposed. It is not 
corret t to say that eligibility for pension was the persuading 
criteri :>n for t re bank to change “dismissal” to “discharge”. 
It is d tnied 11 at the period of suspension is always treated 
as duy only for the purpose of pension. It is on the 
discre lion of the Disciplinary Authority in a judicious 
mann< r. The i nanner of similar delinquents being dealt with 
narrat sdby tie petitioner cannot be equated to the facts of 
the case perfc ining to the petitioner. Each case depended 
upon the fa;ts of that particular case There is no 
discrii ninatio l against the petitioner. Pension if granted 
would amour t to putting premium on the misconduct of 
the pe titionerl The petitioner has not become eligible for 
pension under the Pension Fund Rules. The reference 
may be answered against the petitioner. 

5. The joints for determination are: 

(i) V Whether the discharge of the petitioner is legal 
and justified? 

(ii) If not, to what relief the petitioner is entitled? 

^oint Pi o.l 

|S. On fie side of the petitioner Ex.W 1 to Ex. W 11 
and oil the side of the Respondent Ex.M 1 to Ex.M 10 were 
marked on mutual consent. No oral evidence was adduced 
on either sid^. Heard both sides. 


7. The case of both the petitioner and Respondent/ 
Management is common as to the fact that against the 
charges levelled against the petitioner the first and second 
charge have been admitted by the jpetitioner whereas the 
third and fourth charge have not be$n admitted. According 
to the Respondent, the admission of charges is 
unconditional whereas according; to the petitioner, the 
Respondent was coercing him to br|ig about the admission 
of the charge from him and in falct he has not actually 
admitted misappropriation of any Amount by him. This is 
emphatically denied by the Respondent. Again according 
to the petitioner, the Respondent offered to impose lesser 
punishment in the event of the petitioner admitting the 
cb.t.-ges but this is also denied by the Respondent 
according to which the petitioner was voluntarily 
admitting the charges and he was Agreeing to make good 
the loss occasioned to the bank in tvto instalments of which 
the first instalment of Rs. 50,000/- ytas remitted by him to 
the credit of the bank leaving the balance to be allowed to 
be remitted by March, 2000. There Was yet an enquiry held 
by the Management against the petitioner into the charges 
against him and on the enquiry (report, the proposed 
punishment of dismissal without notice was changed into 
discharge by the Disciplinary Authority before which the 
petitioner did have opportunities for personal hearing as 
well as to file his written submissions and thereby to 
explain the compelling circumstances under which he 
committed the misconduct. 

8, Now the petitioner has challenged the enquiry 
proceedings as being violative of principles of natural 
justice and procedures in the awards and settlements 
governing service conditions {>f bank employees. 
According to the petitioner, the admission of documents 
in the enquiry was not proper. No witnesses have been 
examined. He also imputes biased conduct towards him by 
the Disciplinary Authority. He would contend that even in 
a case of admission of charge, the ptosecution has to prove 
the charge through admissible evidence. According to him, 
he was forced to admit the charges land he made good the 
loss sustained by the bank in spite of fiat an excessive 
punishment disproportionate to the! lapses is imposed. He 
has also a case of being discriminated against similar 
delinquents. All these are denied by the Respondent. It is 
pointed out on behalf of the Respondent that depending 
upon the facts and circumstance* of each case of the 
delinquents referred to by the petitioner, the Disciplinary 
Authority in exercise of its discretion judiciously has 
treated different case differently. It does not become 
discriminatory against the petitioner having regard to the 
particular facts of each case. Therefore, the said contention 
of the petitioner is not sustainable. Even regarding 
treatment of the period of suspension as period spent on 
duty, it is for the Pension Sanctioning Authority to exercise 
his discretion properly and to decide whether or not a 
certain delinquent is entitled to be extended the benefit of 
pension treating the period of suspension as a period spent 
on duty. Against the fact that the imposed punishment of 
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dismissal was varied into one of discharge by the 
Disciplinary Authority is to be taken as a circumstance 
with an intent to confer entitlement to the petitioner for 
that period being treated as pensionable service as claimed 
by the petitioner, the case of the Respondent is that such 
an intent was not there while the Disciplinary Authority 
exercised the discretion to vary the punishment of dismissal 
to discharge. The contention on behalf of the Respondent 
is that since petitioner having admitted the charges 
unconditionally and on consideration of the various factors 
the Disciplinary Authority having varied the punishment 
from dismissal to discharge which is commensurate with 
the gravity of the offence, he cannot further be extended 
any reduction in the punishment. The admitted charges 
amount to major misconduct committed by the delinquent. 
Therefore, the petitioner is not entitled to any fiirther 
reduction in the punishment. The punishment imposed is 
not disproportionate and, therefore, it does not call for 
further downgrade variation to his like. The petitioner 
though has enumerated a set of instances in which similar 
delinquents have been meted out with lesser punishment, 
he has not let out any evidence to show that the facts and 
circumstances in relation to the incident in this case as 
similar to that of those delinquents for an on par treatment 
with them. But in view of the fact that the Respondent has 
not denied this instance in the Counter Statement but 
has rather admitted such instances virtually and proceeding 
to meet the case of the petitioner by pleading that such 
instances cannot be equated mutually and further has 
clung to the stand that there is no discrimination against 
the petitioner, thereby a duty or the burden to prove that 
the instances quoted by the petitioner are not akin to that 
of petitioner is cast on him. But that duty is not discharged 
by the Respondent who has shunned the witness box. 
Discemibly, a similar duty is not on the petitioner for the 
fact that instances averred by him are admitted by the 
Respondent. It is good to remember that an admitted fact 
need not be proved. When it is the case of the Respondent 
that such instances were appropriately dealt with by the 
Disciplinary Authorities in exercise of proper discretion 
judiciously, as to whether it is actually so is a matter which 
should be within the realm of enquiry before this forum. 
Here again the enquiry is only limited to the quantum of 
punishment. Though the admission is not in absolute terms 
from the couching of the same it could be found that each 
instance is to the particular knowledge of the Respondent 
and Respondent is hesitating to admit them wilfully. 
Since the Respondent is known to identify the instances, 
the bounden duty is on the Respondent to prove that the 
case of petitioner does not squarely come under such 
circumstance for on par treatment, which is not done. As 
to. the fact of inequal treatment to similarly placed 
delinquents, it is for the Respondent to explain away such 
disparity, which has not been done. A negation of such 
right deprives to the petitioner the fundamental right of 
being treated equally with the like, true not with the unlike. 
Hence, it is for the Respondent to establish that the case of 
petitioner was not like that in the instances mentioned by 


him for on par treatment with them. When once a decision 
is taken on a discretion it has to be in judicious exercise 
and when that is called in question it is to be proved that 
the discretion has been exercised judiciously. For the 
purpose the authority who exercised the discretion has a 
duty to appear in the box and substantiate that fact. 

9. In the industrial adjudicatory process strict rules 
of the Evidence are not of invariable application. It does 
not mean that hypertechnical rules of Evidence are always 
to be kept away from die realm invariably in all the cases in 
an exhaustive manner. Each case is to depend on the facts 
and circumstances of t&at particular case. What has. to be 
guarded against predominantly are: Perversity in the 
proceedings or findings, violation of principles of natural 
justice, illegality etc. consistent with the principles of 
justice, equity and conscience. In the case on hand while 
the enquiry proceedings and the finding thereon are only 
to be upheld as already mentioned above, I am of the view 
that on the aspect of the proportionality of punishment 
rendered the same is not commensurate with justice equity 
and good conscience. It is again against the principles of 
natural justice, apart from being against the right to equal 
treatment under the Constitution of India. While the 
delinquent has voiced a grievance of inequal treatment 
with his counterparts-similarly placed delinquents in the 
matter of punishment the authority has not opted to account 
for such discrimination meted out to the petitioner. 
Therefore, I am to hold that I must interfere with the 
punishment awarded to the petitioner for the reason that 
petitioner is entitled to be treated on par with similar 
delinquents especially due to the fact that the 
discriminatory treatment does not stand explained away at 
the hand of the Respondent. So the punishment imposed 
is not fair and proper. 

10. Hence invoking the power under Section 11A of 
the Industrial Disputes Act, the punishmient is to be 
modified and reduced appropriately. According to me 
imposing a punishment of bringing down in the pay-scale 
by three stages for a period of 3 years with cumulative 
effect would adequately serve the interest of justice, The 
punishment already imposed will stand accordingly 
substituted by the varied punishment as above. The 
learned counsel for the Respondent invited this Court’s 
attention to a decision of the Supreme Court in CB1 Ltd. 
Vs. Karunamoy Baneijee (V-55fCS-67) wherein it has been 
held that if the workman admits his guilt to insist upon 
management to let in evidence about the allegations will 
only be a an empty formality. It further lays down that we 
are not inclined to agree with the reasoning of the Labour 
Court that where there has been an admission of guilt by 
the Respondent himself, it can still be stated that there is a 
violation of principles of natural justice. 

11. In Bank of Baroda Employees’ Union V/s. Bank 
of Baroda and Another (CDJ-2008-MHC-2321), the Hon’ble 
High Court of Madras held that if Enquiry Officer held 
any enquiry that will not render the order of punishment 
illegal as it is always open to the Disciplinary Authority to 
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the delinquent employee if guilt is admitted 
ut tak ng into consideration the enquiry report, 
ifore, n )ne of the contentions of the petitioner against 
(nquiry proceedings or the finding, of guilt is 
nable. Fherefore, there need not be any hesitation to 
that th: enquiry or the finding is vitiated for any 
Held so. 
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Point No. 2 


Ex. W10 3-5-2001 Letter of tjhe Respondent Bank 
giving personal hearing to the 
petitioner op 12-5-2001. 

Ex. W11 - Extract of CJoncise Oxford English 

Dictionary,* 9th edition Page No. 
708-meantog for the word intent. 

On the Management’s side: 


12. Rcsultantiy the punishment of discharge from 
servifce imp< ised on the petitioner is set aside. In lieu of 
that \ etitiom sr will be brought down Below 3 stages in his 
pay s :a!e for a period of 3 years with cumulative effect. He 
will le reins ated into service forthwith with continuity of 
seivi :e, 50^ of full backwages and al! attendant benefits 

No coins. 


13. The reference is answered accordingly. 

(Dictated to the P.A.. transcribed and typed by 
him. dorrectei i and pronounced by me in the open court on this 
day life 12th 2009) 

A. N. JANARDANAN, Presiding Officer 
Witn esses Eka mined: 

For t! le 1 st fiarty/Petitioner None 

For the 2nd Party/Management None 
Documents marked on the side of the Petitioner: 


Ex. Np. 
Ex 


W! 


(date 


Ex. vj 2 341-1981 


4 


Ex. Vj 3 19410-1993 


Ex. W 4 1-J2-1999 


Ex. \\j5 16^-1999 


Ex. W6 29F7-1999 


Ex. W 7 933-2000 


Ex. Vi|8 
Ex. W 9 


21410-2000 
30-jl0-2000 


Description 

Service particulars of the petitioner 
worked as full time messenger duty 
for the period from 18-9-1973 to 

26- 12-1980 at Kallakurichi Branch. 

Order of the Respondent Bank. 
Kurus ilapattu Branch appointing 
the petitioner as Messenger w.e.f. 

27- 12-1980. 

Order of the Respondent Bank. 
Kallakurichi branch on promoting 
the petitioner as Record Keeper- 
cum-Cashier. 

Suspension order of the 
Respondent Bank served on the 
petitioner. 

Letter of the-Respondent Bank 
calling for explanation of the 
petitioner. 

Explanation submitted by the 
petitioner. 

Explanation submitted by the 
petitioner to the Respondent Bank. 

Letter of the Respondent Bank. 

Explanation submitted by the 
petitioner to the Respondent Bank. 


Ex. No. 

date 

Description 

Ex. Ml 

5-1-2000 

Charge Sheet 

Ex. M2 

- 

Minutes , of the Enquiry 



Proceedings. 

Ex. M3 

- 

Enquiry Report. 

Ex.M4 

30-9-2000 

Letter ofthq Disciplinary Authority 
proposing, punishment to be 
imposed. * 

Ex. M 5 

26-12-2000 

Minutes oLpersonai heating with 
order dated £3 00-2001* 

Ex. M 6 

26-12-2001 

Written submission of the 
employee. : 

Ex. M 7 

23-2-2001 

Cider of the Disciplinary Authority 

Ex. M 8 

13-3-2001 

Appeal by die Employee. 

Ex.M9 

14-8-2001 

Order of the Appellate Authority. 

Ex.M10 

13-10-200! 

Submission] of the employee on the 
enquiry' reppri. 


iff 

27 A 2009 


W.3H. 1745,- Antete* SlfqfWt, 1947 (194? 

14) URT 17 ^ TITTR iteA 
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stete 3TteTUT u 11, te T-4TZ (wf TOP 
2/110/2000) fj Afa VttU ^ 

26-5-2009 m 

[U 120! 2/4i8/2000A33R(^r-l) j 

3T m srttem 

New Delhi, the 27th May, 2009 

S.O. 1745. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14'of 1947), the Central 
Government hereby publishes the qvvard (Ref. No. 2/110/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court II, Mumbai now as show n m the Annexure, 
in the Industrial Dispute between the management of 
Development Credit Bank and theiriworkmen, received by 
the Central Government on 26-5-2009. 

[No. L-l 3012/418/2000 1R (BI)J 
AJ AY ^CUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Present: A. A. LAD, Presiding Officer 

Reference No. CGIT-2/110 of2000 

Employers in relation to the management of Development 
Credit Bank Ltd. 

The Chairman & Managing Director 
Development Credit Bank Ltd., 

154, S. V. Patel Road, Dongri (E), 

Mumbai-400009 

AND 

Their workman 

Mr. EbrahimAbdulhussain Naffer, 

6 A/6B, Rasam Manzil, 

2nd Floor, Room No. 35, 

Byculla Station Road, 

Mumbai-400011. 

APPEARANCES 

For the Employer : Mr. S. V. Alva, Advocate. 

For the Workmen : Mr. M. B. Anchan, Advocate 

Mumbai, dated the 8th April, 2009 
AWARD PART-O 

1. The Government of India, in the Ministry of Labour 
by its Order No. L-12012/418/2000-IR(B-I) dated 25-10-2000 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of 
Development Credit Bank Ltd., Mumbai in dismissing 
the services of Mr. Ebrahim Naffer, and ex-Head 
Cashier with effect from 12-11-1999 is justified? 
If not, what relief the workman concerned is 
entitled to?” 

2. The Claim Statement is filed at Ex 7 in support of 
the demand of the Second Party who claimed to set aside 
the termination dated 12-11-1999 and request to reinstate 
in the employment of First Party stating that, charges served 
and enquiry conducted as well as finding given was farce. 
Enquiry was not conducted by following principles of 
natural justice. Opportunity was not given to Second Party. 
It is alleged that the Inquiry Officer was bias. It did not give 
scope to the Second Party and considered the evidence 
properly. Along with Second Party, number of other staff 
was connected with the shortage of Rs. 18 lakhs which 
was allegedly found on which chargesheet was served 
and enquiry was conducted. According to him , he was 
only made scapegoat and others escaped. Other concerned 
employees were not questioned by First Party and Second 
Party was only targeted with prejudiced mind treating him 
guilty for the said shortage. In fact there is a double set of 


key possibility of using another set of key which may be 
one of the reasons for shortage of Rs. 18 lakhs is not 
considered or thought over by the Inquiry Officer nor by 
competent authority while targeting and convincing Second 
Party. Even Ex-Branch Manager is responsible person who 
played vital role at the time of closing the safe where cash 
is kept in the end of the day’s transaction, under his 
signature, the safe is closed with his counter signature. On 
the next day, when it was opened, on working day they 
found Rs. 18 lakhs missing from die said safe. The another 
set of key of the safe and branch shutters were also kept at 
Central Administrative Officer with some of the officers. 
The officer who has opened the branch and safe nobody 
witnessed it and possibility of participating of that hand in 
missing the cash cannot be ruled out. Even the objection 
raised by the Management was upheld by the Inquiry 
Officer just to oblige the management. The finding given 
by Inquiry Officer is perverse and not based on facts and 
evidence before it. Actually Head Cashier and Assistant 
Manager are equally responsible but without any reason, 
Second Party is made victim of it and targeted. So it is 
submitted that, enquiry on which finding is given was not 
an enquiry conducted following principles of natural justice 
and finding of it is perverse. 

3. This case of the Second Party is disputed by First 
Party by filing Written Statement at Ex. 8 stating that Second 
Party was working as Head Cashier at Nariman Point Branch 
from 5-4-1990 to 12-12-1995. Second Party in his capacity 
as Head Cashier on 1-12-1995 had carried the cash with 
receipt and payment register at the close of business hour 
on 1-12-1995 and kept the same in the safe. Second Party 
allegedly with Salim Jetha, Assistant Manager reported 
that fact to Branch Manager and, accordingly, lock was 
put. Infact Second Party and Assistant Manager, Salim 
Jetha were the last two persons who had handled the cash 
kept in the safe on I-12-1995. On the next day i.e. on 
2-12-1995, when the branch was opened by Ex-Head Cashier 
he found door of safe unlocked. When said door was 
opened it revealed that, cash in the safe appears to be less 
than what it should have been as per the cash summary 
book of the branch. On immediate physical verification, 
Rs. 18 lakhs found less. So decision of suspension was 
taken against Second Party w.e.f. 2-12-1995 and Charge 
Sheet was served on 16-5-1997. His reply was considered 
and enquiry was initiated which convened on 17-3-1998 
and conclude on 10-5-1999.37 sittings were conducted by 
Mr. Mulik, Advocate who was Inquiry Officer, Mr. 
Sivaramakrishnan was Management Representative and 
Mr. Correia practicing Advocate, defended the Second 
Party workman. The procedure was adopted after explaining 
to both. Liberal adjournments were granted to both parties. 
Bank examined four witnesses and offered to Defence 
Representative for cross. Second Party fully participated 
in the enquiry. Enquiry was conducted fairly and properly 
by following Principle of Natural Justice and after 
completing enquiry. Enquiry Officer submitted report on 
7-6-1999 holding ex-Head Cashier guilty of the charges. 
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The Second party was heard and order of dismissal was 
given on 112-11-1999. Since enquiry was conducted by 
fo lowing due process of law and by giving full opportunity 
to both there is no meaning to say that, enquiry was not 
done by following Principle of Natural Justice. The finding 
of the Inc uiry Officer is based on facts which were put 
before him. Inquiry Officer discussed the evidence led as 
well as ga ve serious thought to the case made by Second 
Party and his advocate and concluded observing Second 
Party as committed theft or act dishonestly in connection 
wifi emp dyers business. It was also observed that act 
wcs subversive of discipline or good behaviour and acted 
prejudicial to the interest of Bank. On the basis of that 
punishme it awarded of dismissal is just and proper. So it 
is: ubmitti :d that reference made where dismissal of Second 
Phrty is challenged required to be rejected. 

4. In view of the above pleadings my learned 
predecessor framed issue at Ex-9 treating Exs-1 and 2 as 
preliminaiy issues. 

5. By passing Part-I award on 9-3-2007,1 decided 
these two issues observing enquiry fair and proper and 
fir dings not perverse and direct both parties to lead 
av dence on the point of quantum of punishment. So now, 
some issues which remain to answer are answered against 

itj 

Iss ues Findings 

(it) Whetjher the action of the 
management of Development 
j Credi t Bank Ltd. Mumbai in 
| dismfesing the services of Mr. 

| Ebraljim Naffer, an ex-Head 

\ Cash ^er with effect from 12-11 -1999 

I is legkl and proper? Yes 

(iv) What relief Mr. Ebrahim Naffer is 

entitled to? No relief. 

j Reasons 

Issuje Nos. 3 and 4 :— 

6. Tjie charge of shortage of Rs. 18,00,000 found in 
safje of tqe bank on 2-12-1995 was levelled against 
concerned! workman. It was also alleged that concerned 
workman ^ho was Head Cashier during that time was also 
charged fair criminal conspiracy with the intent to defraud 
the) Bank fjor disappearance of Rs. 18 lakhs cash from the 
saf^ ofNaijiman Point branch of Development Credit Bank 
Ltd He w^s also chargesheeted for serious misconduct of 
theft with Charge of subversive of discipline among other 
charges levelled against him. When concerned workman 
wa; Head Cashier in the Nariman Point branch of the bank 
fro n 5-4-1990 to 12-12-1995 and on 1-12-95 concerned 
workman ih capacity of Head Cashier had tallied the cash 
witi receipt and payment register and at the close of 
business hpurs on 1-12-1995, said cash was kept in the 
safer. It vvasjalso alleged that concerned workman alongwith 
Sal im Jethft the Assistant Branch Manager reported to the 
Br< nch Manager that they have locked gate with respective 
set: of keyjs. It was also alleged that concerned workman 


and Salim Jetha were the last two persons who had handled 
the cash on 1-12-95. It was alldged that on 2-12-95 after 
opening of the Branch, the Ex-Head Cashier i.e. concerned 
workman found that the safe dpor was unlocked. It was 
alleged that said door was opened immediately and on 
verification it was reveled that cash in the safe appeared to 
be less than what it should be have been as per the register 
of the Branch. On immediate verification of the cash in the 
safe it was found that, cash in the safe was found short by 
Rs. 18 lakhs. 

7. So this was serious allegation levelled against 
concerned workman on which charge sheet was served. 
Enquiry was conducted and number of witnesses examined. 
Concerned workman Naffer participated in the enquiry with 
his representative. After giving fall opportunity to both 
parties i.e. to concerned workman and Management, Inquiry 
Officer concluded that charge against concerned workman 
was proved and by passing award Part-I, this Court 
observed enquiry was fair andiproper and findings not 
perverse. 

8. Now issue is on the point of quantum of 
punishment. We have to see whether punishment of 
dismissal on said charge is just and proper. 

9. In this round of litigation concerned workman 
filed his affidavit at Ex-26 making out same story and case 
about inquiry and findings of Inquiry Officer stating not 
involving co-staff of first party with whom also duplicate 
key is available. Even he has made out case that there was 
no eye witness and states that even criminal case filed 
against him which ended in acquittal was not taken into 
consideration by the Inquiry Officer. So it is case of the 
second party that the punishmept of dismissal is harsh. 
That is the evidence led by concerned workman on the 
point of quantum of punishment. In the cross he admits 
that, he was Head Cashier. He jadmits that, shortage of 
Rs. 18 lakhs was subject matter of enquiry. He admits that, 
he was not member of any union nor signatory of any 
strike notice or any settlements.! Even he admits that, he 
never complained about ill treatment given by the 
management during his tenure and by filing closing purshis 
Ex-29 he closed his evidence. 

10. So from the evidence: bad by the second party 
workman, it reveals that, there was no enmity between 
concerned workman and any of office members of 
management. Besides it reveaH that he was not active 
member of union nor even ordinary member of union. It is 
alleged that, shortage of Rs. 18 likhs was levelled against 
concerned workman that too whil£ he was working as Head 
Cashier and that too in the year 1995. So definitely amount 
of Rs. 18 lakhs in 1995 was having huge value and definitely 
it was a serious type of misconduct allegedly levelled 
against the second party. In the enquiry, Inquiry Officer 
concluded concerned workman guilty of the charges. The 
stand of the second party was that, other co-worker with 
whom duplicate bunch of keys was available were not 
inquired and he was alone blanjed by the management. 
Here though others may have sotne role as alleged by the 
concerned workman, it does not mean that it gives clean 
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chit to him. It is important to note that he was Head Cashier 
and he was responsible for closing the safe of Bank on 1- 
12-1995. He was also responsible for informing Branch 
Manager regarding closing of safe. It is tried to bring on 
record by concerned workman that, there was another 
bunch of key i.e. duplicate key and it is kept with officer 
and the possiblity of using of those keys for shortage of 
Rs. 18 lakhs cannot be ruled out. According to me, though 
there is scope to say like that, it was the out look of the 
management to go towards that suspicion but it does not 
exempt die concerned workman who was Head Cashier 
and who was directly responsible for closing the safe of 
the Bank on 1-12-1995 with Assistant Branch Manager. 
Sa^im Jetha. When concerned workman with the help of 
Salim Jetha closed the safe and informed the Branch 
Manager and when on the very next day, there was shortage 
of Rs. 18 lakhs found when it was noted that door of the 
safe was found open, naturally question arises how then 
safe was closed as reported by concerned workman to the 
Branch Manager on M 2-995? Though there was police 
case and though he was acquitted from it, according to me 
that is different aspect. There court want eye witness which 
giay connect accuse with the case. But in a Departmental 
inquiry if any doubt is shown with the help of evidence, 
then said doubt is sufficient to involve such a person and 
there benefit of doubt is not at all attributed as happened 
in criminal cases. 

11. Learned advocate for first party in his written 
arguments cited number of case laws, hi citation published s 
in 1993 II CLRpage 50 where Hon’ble High Court while 
deciding case of Raghunath Patil V/s. R.N. Gavande 
observed “a finding of acquittal by a criminal court cannot 
be binding on disciplinary authority in as much as the 
standard of proof in a criminal court is different from the 
standard of proof in a disciplinary enquiry”. Even he placed 
reliance on the decision given in Anglo-American Direct 
TeaTrading Co. published in 1970IILLJ 481 where it is 
observed that, when domestic enquiry is concluded and in 
that enquiry charges shown proved it, does not affect by 
the decision of criminal court. He also place reliance on 
direction given in Thenmozh (Mrs.) V/s. Chairman Neyveli 
Lignite Corp reported on 2005IICLR 89 where it is observed 
that, on the same set of allegations and charges 
departmental proceeding as well as criminal prosecution 
can be initiated independently. He also referred judgement 
given in case of General Manager V/s. Labour Court, 
Pondicherry reported in 2005. I CLR 172 where it was 
observed that law is well settled to the effect that, both 
criminal proceedings and departmental proceedings are two 
independent parallel proceeding. He also place reliance on 
the view taken in case of Suresh Kumar V/s. TraVancore 
Devaswom Board reported in 20061. LU 401 where it was 
observe that the findings concluded in accordance with 
principles of nature justice and based on evidence and 
such findings cannot be set aside because of acquittal in 
criminal case. 

12. Charge of shortage of Rs. 18 lakhs was levelled 
against concerned workman. It is not a simple charge. 
According to Advocate for first party, for such charge 
which is proved, dismissal is the proportionate punishment 


and for that he place reliance on citation published in 1995 
I LU page 233 incase of Bank of India V/s. Padmanabhadu. 
He also place reliance on ratio laid in Mr. Seeralan V/s. 
Labour Court, reported in 1987II LU 85 where it is observed 
that dismissal of workman for proved misconduct is not 
disproportionate. Even he place reliance on judgement 
given in Management of T.I. Diamond Chain Ltd. V/s. P. L. 
Pamanathan and Anr. reported in 2005 III CLR 297 where it 
is observed that when act is proved though it may for a 
small or large amount, there is no question of showing 
uncalled sympathy. He also place reliance on citation 
published in 1995-1 LU 268 where it was observed that, if 
by action they commit breach of trust or commit theft of 
misappropriation in that case no leniency is expected. Even 
decision given in Chandrakant Patil V/s. Union of India 
reported in 1995 II CLR 445, it is observed that if the 
delinquent is guilty of serious misconduct such may warrant 
dismissal from the employment. 

13. Considering the charge of shortage of Rs. 18 
lakhs where concerned workman was working as Head 
Cashier was levelled and proved and in that case according 
to me, punishment of dismissal is just and proper which 
cannot be called disproportionate. Beside it is to be 
considered that money involved is of public money and 
Bank is a trustee of public money and employee involved 
is Head Cashier. He was custodian Of said cash but charge 
levelled against him of shortage of Rs. 18 lakhs found in 
the safe of the Bank where he was directly concerned where 
he was also one of the key holder of file said safe then how 
can be said that he is not responsible for said act? 

14. So, if we consider all these, coupled with case 
made out by both and the position of concerned workman 
as Head easier in Bank which does not permit me to take 
any other view than what was taken by file first party 
Management. Hence I conclude that decision taken by 
management of dismissal is just and proper and does not 
require any interference. Hence the order. 

ORDER 

Reference is rejected with no order as to cost. 

Dated: 8-4-2009 

A. A. LAD, Presiding Officer 
^f^eft,27 2009 

^T.3TT. 1746.—3||tilPlcb pMK SlfafWT, 1947 ( 1947 
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TPElfTTcT t, # *U+K ^ 26-5-2009 ^ OT<T 

^3TT *ni 

[U t^- 12012/83/96-3?T$3TTC (^t-I)] 
3T3R 3>4K, SjftkhiO 
New Delhi, the 27th May, 2009 

S.O. 1746,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 145/97) 


2137 GI/09—29 






THE GAZETTE OF INDIA: JUNE20,2009/JYA1STHA 30,1931 


[Part 11—Sbc. 3(ii>] 


on 26-5-2 



ovemment Industrial Tribunal-cum-Labour 
digarb as shown in the Annexure, in the 
ispute between the employers in relation to 
ent of State Bank of India and their workmen, 
received by the Central Government 

! 1 [No. L-12012/83/96-IR (B-I)] 

AJ AY KUMAR, Desk Officer 
| | ANNEXURE 

BEFORE jSHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRI kL TRIBUNAL-CUM-LABOUR COURT-1, 

I CHANDIGARH 

| CASELD.NO. 145/97 

Shri Naci ihattar Singh C/o Shfi J.G. Verma, General 
Secretai y, SBI Staff Confess, 1304, Sector 23/B, 

! Chandigarh 

* i 

I j Applicant 

Versus 

Th e Assistant General Manager, SBI Region VI, ZO 
I Punjab Sector 17, Chandigarh 

Respondent 

For d e Workman: Shri Raj Kaushik 

For tl e Management: Shri VJC. Sharma, 

Deputy Manager (IAW) 

| SBL Zonal Office 

j PB.H Ludhiana. 

AWARD 

| Dated: 13-5-2009 

The G< vemment of India vide Notification No. L- 
12012 r 83/96-i R(B-I) dated 10-7-1997 rafenedthe following 
Indust rial dis mte for adjudication of this Tribunal. 

I ‘“Whether the management of SBI is 
j justified in stopping payment of Hav. Guard 
| allowance to Shri Nachhattar Singh promoted in 
' the j ear, 1987 albeit not strictly as per the norms 
laid down by the management” If not, to what 
j relie f the workman is entitled?” 

t have | one through the pleadings of the parties and 
the ejidenc ! they have adduced. Opportunity for 
arguments wa s also afforded. 

The dispute between the workman and the 
manag ;ment < if SBI is that the workman was promoted as 
Hav. C uard in the year 1987 and allowance of Hav. Guard 
was ci edited ' o his salary. The payment of Hav. Guard 
allowa ice wai sloped by die management in the year 1996 
withou t afford ing any opportunity of being heard. 

1 he ma lagement of the SBI has stated that this 
Hav. Goard allowance was given to the workman from 1987 
to !99< i, but it is contended that this allowance was given 
against the nor ns of the bank. On detection of this mistake, 
the pai ment < f Hav. Guard allowance was stopped to 
Shri N< chhatu r Singh and it was paid to rightful claimant. 


First of all, the nature of Hay. Guard allowance is to 
be seen by this Tribunal. Concerned circular letter is on 
record and para 426 is regarding thefpayment of Hav. Guard 
allowance. Para 426 speaks as follows:— 

“When the strength of guards at a branch 
is4, it will have the postoftHav. Guard. The senior 
most guard at the branch will be appointed as 
Hav. Guard provided he i$ otherwise suitable. At 
centres where the bank has more than one branch, 
appointment to the cadre 6f Hav. Guuard will be 
made on the basis of city Seniority.” 

Thus on plain reading of clause 426 ofthe settlement, 
it is clear that Hav. Guard is to be appointed strictly on the 
basis of seniority and if the person qn the basis of seniority 
is otherwise suitable. 

The management of the baqk has contended that 
Shri Nachhattar Singh was not the Senior most and he was 
by mistake appointed as Hav. Guard and on detection of 
mistake the payment of Hav. Guard allowance was stopped 
and it was given to the rightful claimant. 

Learned counsel for the workman argued that it was 
a promotion and a person cannot be deprived of the post 
given to him on his promotion Without conducting a 
departmental enquiry and affording! him the oppportunity 
of being heard. 

I am unable to accept the contention of die learned 
counsel for the workman that appointment of a Hav. Guard 
is a promotion. It is a post attached with the seniority of 
the guards, if the strength of guards is 4 or more. If 4 
guards are appointed at a branch, then senior most guard 
will be the Hav. Guard. If any Other senior guard is 
transferred to that branch then this rjght is conferred to the 
Hav. Guard who joined the bank on transfer on the basis of 
the seniority. Thus, the appointment! of Hav. Guard has no 
nexus with the promotion. It i$ an administrative 
arrangement made by the bank that senior most guard will 
be appointed as Havaldar Guarq, If by mistake this 
administrative policy is disturbed jthe management has 
every right to correct it 

Original records were summoned before the Tribunal 
and after considering the 4 guards posted in branch during 
the period in question I came to know that Shri Sohan 
Singh was the senior most and guara posted at the branch 
thereafter Shri Nachhattar Singh and another Nachhattar 
Singh were working as Guard in tie branch during the 
period in question. It is admitted to! the workman. Thus, 
Nachhattar Singh got the Hav. Guaijd allowance wrongly 
in infringement of the right of $ohan Singh to get 
Hav. Guard allowance as per his seniqrity. As stated earlier, 
the management has every right to correct his wrongful act 
of appointing Shri Nachhattar Singh hs Hav. Guard. Thus, 
there is no illegality in stopping the fjav. Guard allowance 
to Shri Nachhattar Singh and Shri Nachhattar Singh is not 
entitled to any relief. Referenceis accordingly answered. 
Let die Central Government be informed for publication of 
the award and thereafter the file be consigned to record 
room. 

G. K. SHARMA, Pres iding Officer 
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New Delhi, the 27th May, 2009 

S.O. 1747.—In pursuance of Section 17 of tile 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 23/ 
2007) of the Central Government Industrial Tribunal-cum- 
Labour Court, Chandigarh as shown in the Annexure, in 
the Industrial Dispute between the management ofNorthen 
Railway Hospital and their workmen, which was received 
by the Central Government on 26-5-2009. 

[No. L-41012/4&200I-IR(B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARR 

CASE L D. NO : 306/2kl New No. 23/2007 


“Whether the action of the management of Indian 
Railway in terminating the service of 
Smt. Amarjeet Kaur LHA w.e.f. 16-9-1999 is 
justified? If not, what relief the workman is 
entitled?” 

After receiving the reference, both the parties 
were informed. Parties filed their respective pleadings. 
Opportunity for filing/adducing evidence was also 
afforded. Workman Smt. Amarjeet Kaur filed her 
Affidavit in support of the claim and was cross- 
examined by learned counsel for Indian Railways. 
On the other hand, Dr. Mool Narain, Medical 
Superintendent, Railway Hospital, Jagadhii, filed his 
affidavit on behalf of the Management of the Railways 
and he was cross-examined by the Ld. counsel for the 
workman. Few documents were filed by the workman 
whereas, enquiry report along with a!l enquiry 
proceedings were filed by the Management, 

The case in nutshell is that the workman 
Smt. Amarjeet Kaur was appointed on 22-1)1-1993 as 
Hospital Attendant under NS JUDW in the Pay Scale 
of Rs. 750-940 (RPS) against an existing vacancy vide 
Assistant Personnel Officer, A/Cantt order No, 726-E/ 
16187/PO dated 22-1-93. Her services were tei minaied on 
16-9-99 on the basis of a departmental enquiry. It is 
contended by the workman that the documee is attached 
with the Charge-sheet were not provided to her even 
after her repeated requests. Material witnesses were not 
brought before the Enquiry Officer and accordingly, 
opportunity for cross-examination of these materia.! 
witnesses namely Shri K. C. Sharma and V. K. Sharma 
was not afforded. 


Smt. Amaijeet Kaur, C/o. H. No. 3369, Sector 32- 
D, Chandigarh-160017. 

.....Applicant 

Versus 

The Medical Superintendent, Northern Railway 
Hospital, Jagadhri Workshop, District Yaraunanagar 
(Haryana). 

...,.Respondent 

APPEARANCES 

For the Workman : Sh. H. K. Sharma, 

For the Management Sh. N. K. Zakhmi, 

Advocate. 

AWARD 

Passed on 04-05-2009. 

Government of India vide Notification 
No.L-41012/48/2001-l.R (BI) Dated 16-10-2001 referred 
the following Industrial dispute for adjudication of this 
Tribunal. 


The contention of the Management as that the 
workman obtained the appointment letter fraudulently 
in connivance with Shri K.C. Sharma, the pen Head 
Clerk (Personnel). She had not applied for tpe post nor 
was she eligible for the same. It was a special 
recruitment drive for Physically Handicapped persons 
from Handicapped Vocationally Rehabilitation Centre 
for Physically Hand capped Ludhiana and Chandigarh. 
As per the contention of the Management site had not 
appeared for test and interview and her name was 
fraudulently includec at serial no. 10 in connivance with 
Shri K .C. Sharma. On discovery of true facte, an 
enquiry was constituted. Proper opportunity of being, 
heard during enquiry was given to the work nan. After 
perusing the evidence tht Enquiry Officer submitted his 
enquiry report on charges leveled against her and the 
disciplinary authority, as alleged by the M anagement 
after affording the opportunity of personal hearing and 
providing the opportunity to file reply on. A proposed 
punishment terminated the services of the workman on 
16-9-1999. It is the order of termination of workman from 
the services which is a subject matter of this reference. 
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As Stated earlier, this Tribunal has also afforded 
all possib e opportunities of being heard to the parties. 
Learned counsel for the workman has argued that 
enquiry was not conducted in a proper and fair manner 
by the Enquiry Officer and the provisions of the Railway 
Seivice (Discipline and Appeal) Rules, 1968 were not 
complied (with by the Enquiry Officer while conducting 
the enquiry. It was also argued by the learned counsel 
for the workman that during enquiry proceedings certain 
specific documents which were relevant for defence of 
workman jwere asked but not supplied by the Enquiry 
Of leer. It is further contended by the learned counsel 
foi the workman that there was no connivance of 
workman with Shri K.C. Sharma and V.K. Sharma. She 
just received the appointment letter and in compliance 
of he contents of appointment letter joined the services. 

Learned counsel for the Management has argued 
that the wjorkman was not eligible for the post. It was 
further argued by learned counsel for the Management 
thajt the wjorkman had not applied for the post and was 
never interviewed by the Management of Railways 
which is tjie legal requirement for appointment of any 

person tojthe post the workman was working. 

J 

; 1 haf e gone through the entire evidence adduced/ 

produced jby both of the parties. The main issues for 
adjudication in this reference are as follows :— 

(i) j Whether Enquiry Officer conducted the 
j enquiry in a fair and proper manner ? 

(ii) Whether the workman was eligible for the 
post she was working and her appointment 

| | was as per rules ? 

! > j 

(iii) j To what relief, if any, the workman is 

I j entitled ? 

| 1 ani answering all these issues one by one. 

| On i|ssue number 1, the workman during her cross- 
examination has admitted that she was present on all the 
datjes fixed by the Enquiry Officer for conducting the 
enquiry. £he has specifically admitted that She was 
charge-sheeted for illegal appointment. She answered 
thd chargje-sheet and thereafter during enquiry she 
appeared before the Enquiry Officer. She has shown her 
igrjorancej on recording her statement by the Enquiry 
Officer. | 

I htjve also gone through the entire enquiry 
proceedings. The workman had been present 
thrjoughotlit during the enquiry proceedings. Proper 
opportunity for cross-examination of Management 
witnesses ivas afforded by the Enquiry Officer. From the 
pcifusai ofjthe enquiry proceedings, it is also clear that 
opportunity for adducing evidence in defence was also 

afrprded by the Enquiry Officer. 

! 

: Onej.of the contentions of the workman is that 
ccrka-ii documents which were repeatedly asked by her 


were not provided by the Enquiry Officer. The workman 
has referred an application dated 30-7-99 written to the 
Medical Superintendent, Northern Railway Hospital, for 
supply of copies of documents referred in this letter and 
for permission to inspect the inquiry file. It is a well 
recognized principle of service jurisprudence that 
whenever any person contended that during 
departmental enquiry certain documents were not 
provided to her or him, the Tribunal or Court 
adjudicating the matter can consider this fact of 
non-supplying the copies of documents, if it is proved 
that non-supply of copies has Icaused prejudice to that 
person. Non-supply of material document shall be 
considered violation of principle of natural justice, if it 
is proved that prejudice hds been caused to the 
workman, meaning thereby non-supply of copy can 
only be considered violating of principle of natural 
justice under two circumstances; namely :— 

1. The documents, copy of which were sought 
were material one in raising the defence by 
the workman, and 

2. The prejudice has been caused to the 
workman in her defence for non supplying 
of such documents. 

The workman has failed to prove any of the above 
mentioned conditions. Accordingly, I am of the view 
that no prejudice was causetj by non-supplying the 
documents prayed by the workman during enquiry. My 
this view is supported by crpss-examination of the 
workman that she received the charge-sheet and 
understood the contents of charge-sheet. It means she 
was well aware of the facts for which she was charged. 
Thus, non-supplying the copies of certain documents 
as prayed for by the workmaft at the time of enquiry 
through letter dated 30-7-99 wtill not have any adverse 
effect on the enquiry proceedings and enquiry report. 

It was also contended by the workman that 
important witnesses like Shri K. C. Sharma and Shri 
V. K. Sharma were not summoned and examined by the 
Enquiry Officer. It was for the Management of the 
Railways to prove the charge levelled against the 
workman and the Management of the Railways was at 
liberty to produce and adduce the witnesses/documents 
of its choice. It is not open to the workman that a 
particular witness should have been examined by the 
Enquiry Officer. If the statement of a particular person 
was important for the workman, the opportunity was 
provided by the Enquiry Officer to summon that witness 
in defence. The Tribunal has to consider whether the 
Management has been able to prove the charge in the 
departmental proceedings before the Enquiry Officer? 
Thus on the basis of above discussion, 1 am of the view 
that enquiry was conducted in a fair and proper manner. 
All possible opportunities of being heard were given to 
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the workman by the Enquiry Officer and there has been 
no violation of any rule of principle of natural justice. 

Conducting the enquiry in a fair and proper 
manner is a distinct issue than proving the charge 
against the workman. The Enquiry Officer after 
conducting the enquiry on evolution of evidence 
adduced by the parties came to the conclusion whether 
the charge levelled against the workman has been 
proved or not? Thus, even in cases where conducting 
of enquiry has been proved in a fair and proper manner, 
it is open to the workman to challenge the decision 
making process adopted by the Enquiry Officer. For this 
purpose as well, I have gone through the entire 
materials on record. As far as five witnesses were 
examined by the Enquiry Officer during enquiry and 
proper opportunity for cross-examination was given. 
The statement of the workman was also recorded by the 
Enquiry Officer in which she has categorically stated 
that she had not applied for the post on which she was 
working. She was not interviewed. She has also denied 
in a question the possibility of any favour given to her 
husband by Shri K. C. Sharma. After going through the 
entire materials on record, I am also of the view that the 
Enquiry Officer has rightly held charge levelled against 
the workman well proved. 

For issue number 2 and 3,1 am of the view that 
the workman was rightly terminated from the services 
on 16-9-99 by the Disciplinary Authority. Reasons of my 
findings that the workman was rightly terminated from 
the services are as follows :— 

(1) The post for which the workman applied 
was to be filled in amongst the handicapped 
persons and the workman was not 
handicapped. It is admitted by her in her 
cross-examination recorded in this Tribunal 
that she is not handicapped. 

(2) The Circular Letter No. 220-E/100/TV /UMB/ 
P-3 dated 5-2-90 makes it clear that 
handicapped persons were to be recruited 
from the Vocational Rehabilitation Centre for 
Physically Handicapped Ludhiana and 
Chandigarh. The workman was not tjie 
member of any of the vocational 
handicapped centers situated at Ludhiana 
and Chandigarh. 

(3) Admittedly, as stated by the-workman, she 
had not applied for the post. No doubt there 
is a contradiction in her evidence on this 
issue. At one place she had stated that she 
had not applied for the post, whereas at 
another place she stated that she had 
applied for the post. But from the totality of 
the facts and circumstances which are 
before this Tribunal, it is clear that workman 


had not applied for the post for which she 
claimed to be appointed. 

(4) As admitted by the workman, she was not 
interviewed. Interview was inherent 
condition of selection processes mentioned 
in the concerned rules of the department. 

(5) The workman claimed that her name is 
included at serial no. 10 of selection list At 
serial no. 10 name of Amarjeet/Nikhai is 
recorded. The name of the workman is 
Amarjeet Kaur and her husband’s name is 
Norang Singh. Her father’s name is not 
Nikhai Ram. Thus, there is no force in the 
contention of the workman that her name is 
listed at serial no. 10 of the Selection List. 

(6) Vigilance Enquiry was conducted against 
two Railway employees namely; Shri K.C. 
Sharma and V.K. Sharma for issuing the 
illegal appointment letter to Amarjeet Kaur 
for extraneous considerations. No doubt no 
material is available for conducting the 
vigilance enquiry against these two persons 
namely; Shri K. C Sharma and V. K. Sharma 
but these extraneous circumstances are part 
of the statement of workman recorded by 
the Enquiry Officer. The proceedings before 
the Tribunal are altogether diffrent than the 
proceedings before the Civil/Criminal 
Courts. The same standard of proof as is 
required in the civil proceedings is not 
required in departmental proceedings and 
the proceedings before this Tribunal. In a 
case Hon’ble Mr. Justice Krishna lyyer had 
held that in departmental proceedings and 
proceedings before the Tribunal even hear¬ 
say evidence may be considered, if having 
the close nexus with the material issue. 
There is no hear-say evidence and direct 
evidence having close nexus and charge 
levelled against the workman is available. 
Thus as per the statement of the workman 
given to the Enquiry Officer the extraneous 
circumstances for securing the appointment 
letter cannot be ignored. 

On the basis of above, I am of the view that the 
a bove workman has neither applied for the post nor she 
was selected but she continued to serve for a long time 
or; the basis of an illegal appointment. If any workman 
continued to serve for a long time on the basis of an 
illegal appointment, it does not create any right to 
continue on that post and the workman was rightly 
tern, mated from the services. The workman received a 
handsome wages from the Government exchequer on the 
basis of her illegal appointment. No doubt, it is not 
withii the purview of this Tribunal to pass any order 
on thr wages she received on the basis of illegal 
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appointment order by defrauding the Railway 
Department in connivance with two of its employees. 
The ques ion is open to the Railway Department to take 
aiw decis ion on the wages she had wrongfully received. 

Acqordingly, the reference is answered in positive 
th4t the action of the Management of the Indian Railway 
in termini iting the services of Smt. Amaijeet Kaur LHA 
w.e.f. 16-' >-99 is justified and the workman is not entitled 
to any rel ief. Let Central Government be informed for 
publication of this Award. Thereafter, the file be 
consignee to record room. 

j I G. K. SHARMA, Presiding Off.cer 

-1 feft, 27 V$, 2009 
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i New Delhi, the 27th May, 2009 

S.O. 1748.—In pursuance of Section 17 of the 
Industrial disputes Act, 1947 (14 of 1947), the Central 
GoVemmei it hereby publishes the award (Ref. No. 19/1996) 
of Central Government Industrial Tribunal/Labour Court, 
Noi I, Chandigarh as shown in the Annexure in the 
lnd rstrial Dispute between the management of Amritsar 
Ksf etriya Gramin Vikas Bank and their workman, which 
was received by the Central Government on 26-5-2009. 

| [No. L-12011/14/94- IRfB-I) 1 

| ; AJAY KUMAR, Desk Office- 

; ANNEXURE 

BEFORE iSHRI GYANENDRA KUMAR SHARMA, 
PR AIDING OFFICER, CENTRAL GOVERNMENT 
INpUSTRJAL TRIBUNAL-CUM-LABOUR COURT4, 
CHANDIGARH 

CASE I. D. No.: 19/1996 

i 

President, purdaspur Amritsar Gramin Bank Employees 
Unijm, 202j, Shivala Colony, Amritsar, Punjab. 

.Applcant 

Versus 

President Gurdaspur Amritsar Kshetriya Gramin Vikas 
Banjv Gurqaspur, Punjab. 

.Respondent 


evident G 
jnjv Gurq< 


APPEARANCES 

For the Workman : Sh. N. K. Nagar, 

Advocate. 

For the Management : Sh. R S. Ahluwalia, 

Advocate. 

AWARD 

Passed on 27-04-2009 

Central Government vide Notification No. L-12011/ 
14/94-I.R (B) Dated 27th of February, 1996, has referred 
the following dispute to this Tribunal for adjudication : 

“Whether the action of the management of 
Gurdaspur Amritsar Kshetriya Gramin Vikas Bank, 
Gurdaspur in not granting advance to purchase 
conveyance in accordance with the old scheme as 
prevailing in sponsored bank in respect of those 
workmen who joined before 9-9-89 is legal and 
justified ? If not, to what relief the concerned 
workmen are entitled and from what date?” 

2. On the basis of pleadings of the parties and the 
evidence oral and documentary adduced by them, I am 
of the view that issue for adjudication before this 
Tribunal is whether employees of the sponsored bank 
who joined the bank before 9-9-89 are entitled for the 
advance for the purchase of conveyance as per the old 
scheme? 

3. Only one scheme was in practice in the 
sponsored bank. Thereafter one; more new scheme was 
introduced and as per the administrative decision of the 
management the benefits of old scheme were taken 
away. It was disputed by the workmen on the ground 
that on merger of the bank they were entitled for all the 
wages/perks and benefits which were available in the 
sponsored bank. The scheme of conveyance was much 
beneficial to the workmen of sponsored bank which can 
not be arbitrarily taken away. It is also the contention 
of the workman that as per [he award of National 
Tribunal cosntituted for the purpose of redressal of 
grievances of certain workman relating to certain 
benefits on merger of the bank* they are also entitled 
for the benefit of old scheme. As per the award of 
National Tribunal, the benefits of old scheme were 
protected to those workmen whp joined the sponsored 
bank before 9-9-89. 

4. The contention of the management is that 
service conditions of the workmen are within ihe 
discretionary powers of the management. The 
management has ensured that no workman is left 
without any scheme for conveyance. The benefit of old 
scheme was withdrawn but all the workmen were at 
liberty to claim advance as per the new scheme. It has 
further been contended by the management tiiat it is the 
administrative decision of the bank which can not be 
subjected to judicial review before this Tribunal. 
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Meaning thereby, the management of the bank has 
challenged the jurisdiction of this Tribunal on the 
ground that vires of any administrative scheme can not 
be challenged before this Tribunal. 

5. After hearing both of the parties and pursuing 
the entire evidence oral and documentary, I am of the view 
that issue before this Tribunal is not the vires of the 
administrative scheme but the issue is whether a 
particular class of employees who joined the sponsored 
bank before 9-9-89 are still entitled for the benefits of 
advance of conveyances as per old scheme. It is also not 
disputed by the parties that this conveyance benefits 
existed before the merger and as per the scheme of 
merger, the benefits which were available in the 
sponsored bank will be protected. The management is at 
liberty to launch and initiate so many schemes for the 
benefits of its workmen but this new scheme can not 
change the nature of benefits which die workmen were 
enjoying before the merger. It is optional for the 
management bank to seek option on both of die schemes 
and those workmen who goes for the traditional old 
scheme, they will be entitled for die benefits and they can 
not be deprived the benefits of the old scheme arbitrarily 
by the management of the bank. 

6. Moreover as per the reference and facts and 
circumstances of the cases, I am further of the view that 
by introducing the new scheme, there are two classes of 
workmen. It is die workmen who joined service of the 
sponsored bank before 9-9*89 and who joined thereafter. 
The old scheme is only applicable to those workmen who 
had joined the sponsored bank before 9-9-89 and have 
opted, if any, for the old scheme, when the management 
of the bank launched another new scheme of conveyance. 
Then the right to equality is not violated if benefits of 
both of the scheme to two different class of the employee 
are given by the management of the bank. 

7. On the basis of the above discussion, I am of 
the view that the management of Punjab National Bank 
has illegally stopped the benefits of old scheme to those 
workmen who joined the services before 9-9-89 
prevailing in the sponsored bank. Accordingly the 
management of the bank is directed to provide the 
benefit of old scheme to the class of the employees who 
joined the services before 9-9-89. Accordingly the 
reference is disposed off. Central Government be 
informed. File be consigned. 

Chandigarh: 29-4-2009 

G. K. SHARMA, Presiding Officer 
M 27 "Hi 2009 
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New Delhi, the 27th May, 2009 

S.O. 1749. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 67/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. I, Hyderabad aj5 shown intheAnnexure in the 
Industrial Dispute between the management of State Bank 
of Hyderabad and their woirkmen, which was received by 
the Central Government on> 26-5-2009. 

\ [No. L-12025/2/2009-IR (B-I)] 

A.IAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 
AT HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 27(ch day of April, 2009 
industrial Dispute LCID No. 67/2005 
BETWEEN 

Sri K. Santhosh Kumar 
S/o K. Saty anarayana, 

C/o A. P. Industrial Employees 
Union, “House of Labour”, 

King Kothi Road, Hyderabad -29. 

.Petitioner 

AND 

I. The Dy. General Manager, 

Personal Department, 

State Bank of Hyderabad, 

Gunfoundry Head Office, 

Hyderabad! . 

2 The Branch Manager, 

State Bank of Hyderabad, 

Boi 11avista Branch, Somajiguda 
Branch, Hyderabad. 

.Respondents 

APPEARANCES 

For the Petitioner : M/s. N. Meenakshi, C. 

Lavanya & G. Sailaja, 
Advocates. 

For the Respondent : Sri Ch. Siva Reddy, 

Advocate. 
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AWARD 

This is a petition filed under S'ec.2 A (2) of the I.D. 
Actj 1947 jn view of the judgment of the Hon’ble High 
Coijrt of Andhra Pradesh reported in W.P. No. 8395 of 
198!9 dated 3-8-1995 between Sri U. Chinnappa and 
M/si. Cottqn Corporation of India and two others by 
Sri K. Sartthosh Kumar challenging the illegality and 
validity of the order passed by the Respondent dated 
6-6-2005 thereby the services were orally terminated by 
the Respondent. 

| 2. It ias been stated by the Petitioner that he was 
appointed by the Respondent as casual labour in 
Septemberl 2001 and was posted under 2nd Respondent 
where the Petitioner worked for more than 240 days 
continuously without any break in that year on a wage 
of Rs. 50 jper day. The Petitioner has worked in that 
capacity far more than 14 years but he was not made 
regular, i 

1 Wheh the Petitioner insisted for regularization and 
asked fori the correct payment of wages then the 
services ojthe Petitioner were terminated on 6-6-2005 
without ajny written order or following the due 
procedure. Before that the Petitioner made a 
representation dated 19-5-2005 to regularize his services 
and; pay atjrears of wages as per the wages paid to the 
casual labourer of Kakatiyanagar branch who raised ID 
NoJ 35/20^)1 which was decided on 24-9-2002 and the 
casual labour of the Kakatiyanagar branch were given 
wajjes as ^>er rules and they were also paid arrears of 
the iwages.jThe Petitioner moved a petition to follow the 
procedure of 1 /3rd pay after two years one half of pay 
aftejr another two years and 3/4th pay after another two 
yea^s. The Petitioner further served a reminder on 
31 -p-2005 but no action was taken by the Respondent 
ma^ageme^t. The action of the management in orally 
tenjiinatinfe the services of the Petitioner is illegal and 
against thq principles of Industrial Disputes Act, 1947. 
Th<j Hon’ljle High Court of A.P. in WP No. 15555/93 
directed 4e Respondent to consider the cases of the 
Pet tioner^ of that case. Another WP No. 18436/2004 
decided onj 11-10-2004, the Hon’ble High Court of A.P., 
directed the Respondent to pass appropriate order on 
the; observations of the regular employees. But the 
Respondent has not obeyed that order also. Hence, this 
petition. 

3. The Respondent management has filed counter 
statement.‘They have challenged the maintainability of 
the!claim Petition. The Respondent has submitted that 
the | Petitioner has not worked for more than 240 days. 
He; was riot on the rolls of the bank as such, the 
question of termination of the services did not arise. The 
allegation jto this effect is baseless and misconceived. 
Th; banl^ has never engaged Petitioner in their 
employment nor the vacancies were notified, the 


Petitioner was engaged on casual work when his 
services were required by th* bank. He was never 
employed as regular or a full day worker. He is not 
entitled for the benefit Sec. 25F of the Industrial 
Disputes Act, 1947, because he was engaged to work 
as and when the bank required services of the Petitioner 
he was employed for that date only. The Petition has 
no force and deserves to be rejected or dismissed. The 
Petitioner can not claim any advantage from the order 
passed in WP No. 15555/93 or WP No. 18436/2004 
because the Petitioner was not a party to this petition. 

4. Parties were directed to produce their respective 
evidence. Petitioner filed his affidavit as examination in 
chief and presented himself for cross examination. He 
has filed 20 documents marked as Ex W1 to W20. 
Respondent bank has filed affidavit of Mr. Ch. Surender 
Raju as MW1, as examination in chief and presented him 
for cross examination. Respondent has also filed Xerox 
copy of the award dated 24-9-2004 passed in ID No. 35/ 
2001. Copy of the order of Hon’bie High Court of A.P. 
passed in WP No. 15555/93 between Vishnu Kumar and 
K. Raju Vs. M.D., State Bank of Hyderabad. Letter of 
the Personnel department No. PER.GR. VI/7777 dated 
28-3-2005 to Sri N. Rama Krishna and another letter 
addressed to Sri V. S. Krishna Chary, another letter to 
Sri K. Vijaya Kumar informing them that the bank is not 
in a position to absorb them in the bank’s services. 

5. I have heard counsels for both the parties and 
have perused the relevant claim and counter statements 
of the parties, documentary and oral evidences Filed by 
them. It has been argued by the Learned Counsel for 
the Petitioner that the Petitioner has challenged the oral 
order of termination without fallowing the procedure 
laid down u/s 25F of the Industrial Disputes Act, 1947 
because the Petitioner has already put in more than 240 
days of service under the management and control of 
the Respondent No. I and 2. Thus, non-observance of 
the provision of Sec. 25F in thi£ case is fatal and it cut 
the very root of the termination order. Because the 
compensation u/s 25F of the industrial Disputes Act, 
1947 has not been paid in this case. As against this 
argument of the Learned Counsel for the Petitioner, the 
Learned Counsel for the Respondent has argued that 
the Petitioner of this case has not been able to show 
and prove that he has worked for more than 240 days in 
the year preceding the alleged dhte of termination of his 
services. Because the Petitioner has not produced any 
appointment letter to show as to when he was appointed 
in the bank’s services. The Learned Counsel for 
Respondent has cited the statement of the Petitioner 
dated 1-3-2006 wherein, during cross examination the 
Petitioner has admitted that he was not given any 
appointment order. The Respondent’s counsel has 
further cited the oral statement of the Petitioner dated 
1-3-2006 wherein the Petitioner has stated that he was 
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not assured in the writing for regularization. The 
Petitioner has stated that he worked on the extension 
counter of the Respondent, bank at RTI office. The 
Petitioner has stated that Respondent bank has not 
recruited any body as temporary employee for the last 
five years. A suggestion has been given to the 
Petitioner by the Respondent that he has not worked 
for more than 240 days in a year. As against it, though 
the Petitioner has denied the suggestion but the 
Petitioner on his own has not been able to file any 
documentary or other reliable evidence which may 
prove that the Petitioner has worked for more than 240 
days in the year preceding date of his termination. 
Learned Counsel for the Respondent has argued that it 
is the duty of the Petitioner before the Industrial 
Tribunal to prove that he has worked for more than 240 
days in the year preceding the date of termination of 
the services then, only the Petitioner’s shall be entitled 
for the benefit of Sec.25F of the Industrial Disputes Act, 
1947. The Petitioner of this case has not been able to 
prove that he has worked for more than 240 days 
preceding the date of his termination as such, the 
provisions of Sec. 25F of the Industrial Disputes Act, 
1947 is not applicable in the present case and non- 
observance of the procedure of Sec.25F of the Industrial 
Disputes Act, 1947 does not made the order of 
disengagement illegal. 

6. Petitioner has filed Ex. W20 xerox copy of the 
application for appointment in the bank’s sub-ordinate 
cadre, which is dated 12-4-2002. This itself is not 
sufficient to prove that the Petitioner was appointed on 
that date. Ex. W20 is simply an application for the 
appointment. When Petitioner was appointed is not clear 
nor mentioned in this document. The Petitioner has filed 
EX.W1 xerox copy of the Identity card issued to the 
Petitioner as casual labour. When this I Card was issued 
is not clear. However, the Petitioner has filed Ex.W2 
proposal for sanction of a post of part time employee 
on consolidated wage. It is a letter written by Branch 
Manager, Bellavista branch, for absorption of Petitioner 
K. Santhosh Kumar on consolidated wage of Rs.740. Ex. 
W3 is another recommendatory letter of the Bellavista 
branch, the Manager recommending for the absorption 
of K. Santhosh Kumar on consolidated wages. But this 
letter is also does not bear any date or the order passed 
on this recommendatory letter. Ex.W5 letter dated 
11-3-89 for absorption of three employees which is not 
concerned with this present petition. Ex. W 6 is the list 
of casual labours whose services were discontinued by 
the Respondent management. This paper is not relevant 
for the purpose of the present petition. Ex. W7 is a letter 
for creation of post of sweeper cum water boy dated 
25-10-2004 which prove that a post was created for 
Vidyut Soudha Extension counter. Ex.W9 is a demand 
letter for Rs.50000. This paper is also not relevant for 
the purpose of this petition. Ex. WI0 is a letter for 
remittance of Rs. I lakh through Mr. Santosh Kumar. 


Ex.Wl 1 is representation of Santosh Kumar. Ex. W11 
anil W12 are not concerned with the present case. Ex. 
W13 is another letter to send a sum of Rs. 1 lakh through 
Santosh Kumar. Ex. W16 and W18 are also letters to send 
Rs. 1 lakh and 50,000 separately through Santosh 
Kumar. Ex. WI7 is the letter of Respondent to the State 
President, A.P. Industrial Employees Union informing 
him that K. Santosh Kumar, P. Srinivas, V.S. 
Krishnachary, Bhuraram and Sri N. Ramakrishna are not 
workmen within the meaning of Industrial Disputes Act, 
1947 because they are engaged on day to day basis 
depending upon contingency and they have no right for 
regularization. On the basis of these documents, the 
Petitioner’s counsel has argued that the Petitioner has 
worked form 2002 to 2005 regularly and he has 
completed 240 days. But the Learned Counsel for the 
Respondent has stated before this court that Ex. W9 is 
a requisition order dated 30-4-2005 whereas Ex. WI0 is 
a requisition letter dated 10-5-2005, Ex,WI3 dated 
20-5-2005, Ex.WI6 dated 6-6-2005, Ex.WI8 is dated 
9-8-2005. This shows and proves that the Petitioner has 
been engaged on those dates when there is work 
available with the Respondent. There is no document 
to prove that the Petitioner has continuously worked for 
more than one day at one stretch of a time. This proves 
the contention of the Respondent that the Petitioner 
was engaged only on those dates when there was work 
available with the Respondent and thus the nature of 
engagement of the Petitioner was for a single day. He 
was engaged at the beginning of the date and his 
services were disengaged on the close of the day. Thus 
there is no proof or evoat of evidence to substance the 
contention of the Petitioner that he was continuously 
working for 240 days or even for single week. 

7. Learned Counsel for respondent has further 
argued that, the Petitioner has no right to claim 
regularization or absorption in the services because he 
was never appointed as a regular casual labour or daily 
wage worker. Since the Petitioner was not engaged on 
the.regular basis he can not claim benefit of absorption 
or regularization. The services of Petitioner were on die 
day to day basis, thus, he has no legal right to claim 
regularization or claim the benefit of Industrial Disputes 
Act, 1947. 

8. I have considered the above argument of the 
Learned Counsels for the parties and have also gone 
through the documents Cited above and the statement 
of the Petitioner. In his statement, the Petitioner has no 
where stated that he has continuously worked for more 
than 240 days. He himself has admitted that no 
appointment letter was given to him and within last five 
years no person has been employed by the Respondent 
bank as temporary employee. This statement was 
recorded on 1-3-2006. Thereby the own submission of 
the Petitioner it is proved that Respondent since 2001 
onwards nobody was employed by the Respondent 
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recruited by the Respondent bank. Hen$e, the 
[on of the Petitioner that he is working since 2001 
2001 is misconceived based on no evidence 
fit to be believed by this tribunal. It is 
lited that the Petitioner has been engaged when 
espondent bank has work to be done on a 
lar date, thereby the Petitioner was engaged for 
work as and when required by the Respondent 
^ment. The Petitioner was never appointed or 
as a regular employee of the bank. His services 
sengaged on the close of the day as such, he 
claim the benefit of Sec. 25F of the Industrial 
s Act, 1947 and Respondent bank has not 
any illegality in not following the provisions 
25F of the Industrial Disputes Act, 1947. Since 
tioner was engaged for a day’s work after the 
the day Petitioner did not remain the employee 
l|ank, therefore, he has not completed more than 
ys in the year preceding the date of his 
jgement from the employment. There was no 
follow the procedure of Sec. 25F, Petitioner’s 
gement is neither illegal nor it is in violation of 
ciples of Industrial Disputes Act, 1947 and no 
ence can be done in the action of the 
iment. The Learned Counsel for the Respondent 
ted case of Hon’ble Supreme Court of India 
in 2008(10) pages 1 Official Liquidator Vs. 
^nd and others wherein the Hon’ble Supreme 
of India has quashed the appointment of a 
paid staff because they have not come 
the proper channel and by their absorption in 
vice, meritorious persons were not given 
nity or could not avail the opportunity to 
e for the best. He has further cited the case law 
in 2006(1) Decisions Today (SC) page 493 of 
’ble Supreme Court of India in the matter 
the Secretary, State of Karnataka & Others 
adevi & others, wherein the Hon’ble Supreme 
bf India has held that the public employment 
be made in accordance with the rule- 
ary employees or daily worker or contractual 
s have no enforceable legal right to be 
jperma^ently absorbed into service. 

On the basis of above two case laws of Hon’ble 
e Court of India, the Learned Counsel for the 
indent has submitted before this court that if this 
may come to a conclusion that the Petitioner 
ly rate worker, even though in the light of the 
ent of Umadevi, daily wage worker have no 
able legal right to claim for absorption. More 
this case the Petitioner has nr ' ! 

that he was a regular daily wage v>oiker. but 
e evidence available on the record it is .clear that 
petitioner was engaged by the Respondent 
lament for only those days when there was work 
e with the management. Thus, the nature of 
Petitioner was that of a purely daily 
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rate worker, whose employment was terminated at the 
end of the day and thus he was not entitled to claim 
even daily wage work from the respondent management. 
Thus, the disengagement of the Petitioner, who was not 
appointed following rules of appointment is not fit to 
be governed by the principles of Industrial Disputes 
Act, 1947, the disengagement can not be questioned 
before this tribunal beca$ue Petitioner was not a 
workman within the meaning of the Industrial Disputes 
act, 1947. 

10. I have considered ithe above argument and I 
have also come to the conclusion that from the evidence 
on record it is proved that Petitioner was engaged for 
the day’s work and his services or engagement were 
terminated by the end ojf the day. As such, the 
Petitioner can not claim regjularization on the basis of 
such casual engagement. The action of the 
management in disengaging the services of the 
Petitioner is neither illegal njor against the principles of 
Industrial Disputes Act. fr can not be questioned 
before this tribunal, the Petitioner has not been able to 
prove his case for declaring the action of the 
management as illegal or arbitrary and Petitioner is not 
entitled for any relief. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal 
Assistant transcribed by her corrected by me on this 
the 27th day of April, 2009. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 


Witnesses examined 
for the Petitioner 

WW I: Sri K. Santosh 
Kumar 


Witnesses examined 
for the Respondent 

MWI: Sri Ch. Surender 
Raju 


Ex.Wl: 
Ex.W2: 

Ex.W3: 


Documents marked for the Petitioner 

Copy of identity card of WWI 

Copy Of proposal for sanction 
consolidate wage to give post of 
Peon od consolidate wages 

Copy of proposal for sanction of 
post of Peon/Lunch Room 
Attend&nt/Water Boy on 
consolidate wage to the AGM and 
DGM Dt. 22-5-2003 


1 


>ry book 


Ex.W5: 


Cop> of Lr. iNo. PL.R/GR.VI/F. 22/ 

2279 from the Personnel Manager, 
Admn. to the Regional Manager, 
for permanent absorption under ID 
Act dt. 11-3-1989 






lU 1 




[»1FTII—^»5 3(ii)] 


^ 20, 2009/^ 30, 1931 


3609 


Ex.W6: 

i 

Copy of Lr. Dt. 29-12-99 reg. 
Absorption of temporary 

employees on consolidate wage 

Ex.W 7: 

Copy of Lr. No.F/Premises/1028 dt. 
25-10-2004 to the AGM, to create 
the post of sweeper cum water boy 

Ex.W 8: 

u " 

Copy of Lr. No. F/Misc:/I436 dt. 
21-3-2005 to Sub-Post Master, 
APSEB, Vidyutsoudha to hand 
over the cheque to WWI 

EX.W 9: 

Copy of Lr. Dt. 30-4-.2005 By 
Respondent to the Special 
Assistant, RTA Extn., Bellavista to 
send cash remittance of Rs. 50000 
through WW I 

EX.W10: 

Copy of Lr. Dt. 20-5-2005 By 
Respondent to the Special 
Assistant, RTA Extn., Bellavista to 
send cash remittance of Rs. 
1,10,000 through WW I 

EX.W 11: 

Copy of demand notice dt 19-5-2005 
by WWI to the Respondents for his 
promotion to next grade 

EX.W 12: 

Receipts of courier of Ex.W II dt. 
19-5-2005 

Ex.W13: 

Copy of Lr.dt. 28-5-2005 by 
Respondent to the Special 
Assistant, RTA Extn., Bellavista to 
send cash remittance of Rs. 10000 
through WW 1 

EX.W14: 

Copy of circular dt. 5-6-2002 
No.PER/2002-2003/15 directions by 
Head Office to pay Bonus 

Ex.W 15: 

Copy of circular dt. 3-6-2005 No. 
PER/GR/IV/Misc./1297 issued by 
Head Office to all the branches to 
terminate the candidates 

Ex.W 16: 

Copy of Lr. Dt. 6-6-2005 by 
Respondent to the Special 
Assistant, RTA Etn., Bellavista to 
send cash remittance of Rs. 1,00,000 
through WW 1 

EX.W17: 

Copy of Lr.From DGM/Per. & 
HRD to the State President, 
A.P. Industrial Employees Union, 
that the workman/Casual Labours 
are not the workman under ID Act 


Ex.W 18: Copy of Lr. Dt. 9-8-2005 By 

Respondent to the Special 
Assistant, RTA Extn., Bellavista to 
send cash remittance of Rs. 50000 
through WWI 

Ex.W 19: Copy of application of WW I 

Ex.W 20: Copy of application of Sri Srinivas 

Documents marked for the Respondent 

Ex. M 1: Copy of award of CGIT-cum-Labour 

Court, Hyderabad dt. 24-9-2002 

Ex. M2: Copy of order in WP No. 15555/1993 

dt. 28-3-97 

Ex.M 3: Copy of order in WP No. I 8436/2004 

dt 11-10-2004 

ExA14: Copy of lr. Of State Bank of 

Hyderabad head office to Sri N. Rama 
Krishna dt. 28-3-2005 

Ex.M5: Copy of Lr. Of State Bank of 

Hyderabad to Sri V.S. Krishnachary 
dt. 28-3-2005 

Ex.M 6: Copy of lr. of State Bank of Hyderabad 

to Sri K. Vijay Kumar dt 28-3-2005. 

^ftrcft,27 R£2009 . 

^T.3R 1750,-a faftpNi facMS 1947 (1947 

^i i4)^ *mr 17 ^ W4 >k sm 

iffoqT -q> Pi«il'a*bT sfa «t>4q>id 

3FJ3V ^ PiRt 3fhdttw fqqK "4 *u*»k 3?teiifi|ch 

aqfwoi^i tim 85/96) 

t, ^ ^ 26-5-2009 ^ RT«c! «m 

[U TJel-12012/180/1995-3#BR (*ft-I)] 
313R STfwt 

New Delhi, the 27th May, 2009 

S.O. 1750.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 85/96) 
of the Central Government Industrial Tribunal-cum-Labour 
Court,-I Chandigarh as shown in the Annexure in the 
Industrial Dispute between the management of State Bank 
of India and their workmen, received by the Central 
Government on 26-5-2009. 

[No. L-I2012/180/1995-IR(B-I)] 
AJAY KUMAR, Desk Officer 
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ANNEXURE 


SHRI GYANENDRA KUMAR 
.PRESIDING OFFICER, CENTRAL 
MENT INDUSTRIAL TRIBUNAL-CUM- 
COURT-I, CHANDIGARH. 


I. D. NO : 85/1996 

| Smt. Vijay Kumar, C/o. General Secretary, SBI Staff 
Conjgress, ijlouse No. 1304, Sector 23, Chandigarh. 

i Workman 


! Versus 

j Assistant General Manager, Office Administration 
Depkrtment[ State Bank of India, Chandigarh Local Head 
Office. ! 


Industrial dispute was raised by the workman and on 
failure of conciliation report, this reference. 

As stated earlier, both of; the parties were heard 
on genuineness of enquiry and this Tribunal vide order 
dated 27-3-2003 set aside the enquiry report and 
proceedings and afforded the opportunity to the 
Management to prove the charge levelled against the 
workman before this Tribunal. 

All possible opportunity vjas also afforded by this 
Tribunal. Management of Bank produced as more as 
three witnesses and other documentary evidence to 
prove the charge levelled against the workman. 
Evidence of workman in his defence was also recorded. 
Arguments were heard a fresh,!and thereafter, the file 
was reserved for award. 


.Respondent 


APPEARANCES 


For jhe Workman 


For jthe Management 


Sh. Manjit Dhiman, 
Advocate 

Sh. S. K. Gupta 
Advocate. 


AWARD 


; Passed on 21-05-2009. 

i Government of India vide Notification No. 
L-12012/180/1995-IR (B-l) Dated 4-9-1986 referred the 
folk wing Industrial dispute for adjudication of this 
Trib mal: ! 

“Whether the action of the management of State 
Bank of India represented by Assistant General 
Manager, Office Administration Department, Local 
i Headpffice, Chandigarh in dismissing Shri Vijay 
\ Kum^r, Messenger from services of the bank with 
| effect [from 17-2-95 is legal and justified? If not, to 
| what Relief the workman is entitled to and for 
; whichj date?” 

) After Receiving the reference parties appeared and 
Ted tojfile their pleadings and evidence. As per the 
sions if the Industrial Disputes Act, parties were 
on genuineness of enquiry. Before mentioning the 
of th^ fate of the enquiry, it will be proper to 
mention thht the workman was charge sheeted for 
stealing two fans from the premises of the bank. It was 
the (jontention of the Management that both the fans 
werej recovered from the custody of the workman and 
he cbnfessjsd to his act of stealing two fans. The 
Manjigemerjt called for explanation of the workman and 
dissatisfied Iwith the explanation appointed and Enquiry 
Officer to Conduct a departmental enquiry against the 
workman. jOn the basis of enquiry report, the 
disciplinary authority provided the punishment of 
dismissal or the workman from the services of the bank. 


i 


As the enquiry report has heen set aside by this 
Tribunal vide order dated 27-3-2003, enquiry report and 
proceedings cannot be the basis for proving the charges 
against the workman. There i$ no confusion on the 
charge-sheet and the workman understood the charges 
leveled against him. The Management was to prove the 
charges and after going through materials on record, 
which includes evidence oral and documentary, I am of 
the view that the Management Has properly discharged 
his responsibility of proving the charges against the 
workman. I am reaching to the conclusion that 
Management has proved the charges levelled against 
the workman on the following grounds :— 

(i) It is admitted by the workman that on 5-3-93 he 
was present in the bank. It is also admitted that he came 
out from the Gate No. 2 on a scooter driven by Surender 
Kumar at about 8.45 A.M. So the plea raised by the bank 
regarding proving of charge that the workman was 
present in the bank on 5-3-93 is admitted. It is further 
admitted that at about 8.45 A.M. he came out from the 
bank on Gate No. 2 on a scooter driven by Surender 
Kumar. 

(ii) MW-2 Shri Pratap Chand and MW-3 Shri 
Mohender Singh have categorically stated that at about 
8.45 A.M., the workman came Out from the bank on a 
scooter with brief-case. He tried to stop him but in vain. 
As stated ear’.ier, the presence in the bank and coming 
out of the bank on the day and time in question has 
been admitte d by the workman. On going through the 
entire material on record and evidence of MW-2 and 
MW-3, there is no iota of evidence to distrust the 
evidence given by MW-2 and MW-3 on the issue of 
leaving the bank by the workman at 8.45 A.M. along 
with a brief-case on a scooter driven by another person 
Surender Kumar. 

(iii) Original complaint written by Shri Pratap 
Chand and Shri Mohinder Singh have been proved 
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before the Tribunal. The workman has certain objections 
on the genuineness of these documents stating that the 
complaint does not bear the seal of the bank etc. In this 
regard I am of the view that the proceedings before the 
Tribunal are altogether different in nature and standard 
of proof is also different than in Civil Courts. This 
Tribunal has not to travel beyond the issue just on the 
technicalities of procedure. The complaint in original has 
been proved by the competent witnesses and in my 
view it cannot be doubted just on the procedural 
technicalities for not bearing the seal of the bank. 

(iv) Recovery of two fans is partially admitted by 
the workman. MW-3 has categorically stated and proved 
that brief-case was opened in the presence of the 
workman before the Manager MW-1 and two fans were 
recovered. The fact of opening the brief-case and 
recovery of two fans is not denied by the workman but 
he has only stated that these fans he has purchased 
from the bank in the year 1991. One of the contentions 
of the learned counsel for the workman was that two 
fans cannot be kept in the brief-case. There is no 
occasion to discuss the issue which is admitted. The 
workman has admitted that the brief-case was opened 
in the presence of the Manager MW-1 and two fans 
were recovered. 

(v) The workman has contended that the fans 
recovered were same purchased by him from the Bank 
at the consideration of Rs. 200/-. He has filed the receipt 
of Rs. 200/- for purchasing the fans in the year 1991. 
There is no circumstance before this Tribunal and any 
evidence as well to show that the fans purchased in the 
year 1991 were kept as such by the workman upto 1993 
without any use. The workman has failed to prove that 
the fans recovered were the same fans which he 
purchased from the bank at the consideration of 
Rs. 200 in the year 1991. In my view filing of the receipt 
will not be sufficient but there should be close nexus 
between the purchasing of the fans in the year 1991 and 
recovery made in the year 1993. 

(vi) The Management has also filed the 
documents containing the admission of the workman. 
The workman has contended that he admitted his act 
stealing of fans under threat and coercion. The 
contention as such cannot be believed unless and until 
the workman had proved the circumstances which 
resulted into the duress, threat or coercion. Thus, in 
absentia of element of duress, threat and coercion, the 
admission made by the workman before the Manager 
MW-1 and the prescibed authority cannot be doubted. 

Thus, if all the above mentioned facts are 
considered one by one, it constitutes a complete chain 
of act committed by the workman. The proceedings 
before this Tribunal and the departmental proceedings 


are altogether on different footings. In one case Hon'ble 
Mr. Justice Krishna lyyer regarding the departmental 
proceedings and proceedings beoforeThe Tribunals has 
held that in the departmental proceedings and 
proceedings before the Tribunals there should be no 
elegy even to hearsay evidence, if it has the close nexus 
with the misconduct of the employee. Before this 
Tribunal there is no hearsay evidence but cogent and 
reliable evidence. 

There is a close nexus of the act of committing 
theft, opportunity to commit theft and recovery of 
articles subjected to theft. One of the objections raised 
by learned counsel of the workman has been that by 
the time of recovery there has been no shortage of 
article from Store Room of the Bank, but it is after the 
recovery of fans, it was reported that two fans are short. 
In my view this circumstances cannot be nullify well 
proved act of committing theft of two fans from the bank 
premises proved on the basis of direct and reliable 
evidence. 

On the basis of above, 1 am of the view that the 
charges leveled against the workman are well proved by 
the Management and the workman is liable for the 
punishment for committing theft of two fans from the 
bank premises. 

Learned counsel for the workman has prayed that 
the punishment provided is in disproportionate to the 
committed misconduct. He has also argued that the 
nature of act committed by the workman afforded the 
opportunity to this Tribunal to invoke its jurisdiction 
under Section 11 -A of Industrial Disputes Act to 
consider the lesser punishment. The reason for such 
interference, as stated by the learned counsel for the 
workman, is that the workman has not indulged in any 
financial and economic activities of the bank. The 
activity of the bank is the money transaction with the 
public and this main activity was not affected with the 
act of committing theft of two fans from the bank 
premises. In my view, the act of the workman of 
committing the theft of two fans from the bank premises 
shows his mental attitude of committing such an act 
which is certainly against the interest of the bank. The 
bank which is a financial institution should not tolerate 
such type of activity by any of its workmen and in my 
view the punishment of dismissal given by the 
prescribed authority was appropriate and proportionate 
to committing the misconduct. Thus, after enquiry 1 am 
of the view that the workman was rightly and should be 
punished with the punishment of dismissal from the 
services of the bank on the basis of his misconduct of 
committing of theft of two fans from the bank premises. 
Left Central Government be informed, and thereafter, 
filed be consigned to record room. 

G. K. SHARMA, Presiding Officer 
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AWARD 

/ 

The Government of India, Ministry of Labour by its 
order No. Lr12012/38/2002-IR(B-I) dated 29-11-2002 referred 
the following industrial dispute undejr section 10(1) (d) of 
the I.D. Act, 1947 for adjudication to this Tribunal between 
the management of Sree Anantha Grameena Bank and 
their workman. The reference is,— ' 

SCHEDULE 


! [^tl^T-12012/38/2002-4ni3m.(4t-l)l 

3F44 3rf44»lTt 

j 

j New Delhi, the 27th May, 2009 

S.O. 1751. —In pursuance of Section 17 of the 
Industiial Dis jutes Act, 1947 (14 of 1947), the Central 
Goven iment h sreby publishes the award (Ref. No. 1/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hydeiabad as shown in the Annexure, in the 
Industiial Dispute between the management of Sree 
Anantl aGranieenaBank and their workmen, received by 
the Cei itral Government on 26-5-2009. 

| [No. L-12012/38/2002-IR(B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

Before the central government 

INDUSTRIAL TRIBUNALCUM-LABOUR COURT 

j j AT HYDERABAD 

« i 

Prjesent: J^hri Ved Prakash Gaur, Presiding Officer 
Date d the 17th day of February, 2009 
industrial Dispute No. 1/2003 

| | BETWEEN 

The General Secretary, 

A.P. Rjegionaj Rural Banks, 

Employees’ Association, B-3, F-14, 

Amrutha Arcide, Opp. Venkataramana 
Theatre, Kaciiguda Station Road, 

Hyderabad - 500 027 ....PetitioneiVUnion 


AND 


The Chairman, 

Sree AnanthajGrameena Bank, 

H.O. lj>r. B.R.J Ambedkar Road, 

Anantpur - 5 i 5001 ....Respondent 

APPEARANCES 

For thie Petitioner : M/s. B.S.A. Satyanarayana, 
Suresh Kumar & P.V. Rao, 
Advocates 

For tl|e Respondent : M/s. K. Srinivasa Murthy & 
G. Praveen Kumar, Advocates 


“Whether the action of the management of 
Sree Anantha Grameena Bank, Anantpur in effecting 
change in the designation pf Messenger-cum- 
Sweeper is justified? If not, whit relief the employees 
are entitled?” 

2. The Petitioner Union filed c|aim statement stating 
that the management has changed the designation of 
Messenger to that of Messenger-cuit-Sweeper which was 
questioned by the union. It is submitted that the 
management said about that change happened according 
to NIT Award and Supreme Court Judgment. It is prayed 
that the claim of the petitioner union be allowed. 

3. A counter was filed by the respondent bank. It is 
submitted that the Government of India issued instructions 
to RRBs for implementation of the NIT Award read with 
Equation Committee Report vide theif Cir. No. 11-3/90/RRB 
(1), dated 22-2-1991. In order to overcome certain 
operational problems in implementation of the NIT Award, 
a working group under the chairmariship of Chief General 
Managers of NABARD, Sri R.C. Gupta was constituted 
along with other members. In view of the Gupta Committee 
recommendations, NABARD issued guidelines vide Cir. 
No.C.4559/(316)/gen/92-93, dated! 20-3-1993 regarding 
implementation of NIT Award. Tlte following are the 
guidelines regarding messenger^ and sweeper-cum- 
messengers: 

(1) Wherever a full time messienger-cum-sweeper is 
deployed, no separate sweeper shall be provided 
and the full time messenger-cum-sweeper shall 
perform both the duties. 

(2) As part of regularization of the subordinate staff, 
all such employees be redesignated as messenger- 
cum-sweepers and all subsequent recruitments 
should be for the combined designation i.e., 
messenger-cum- sweepers, driver-cum-messengers. 

4. It is submitted that the Gupta Committee as well as 
the Award passed by the NIT hafc become a term and 
condition of service for the employees is no provision either 
in the Award or the Gupta Committee report for creating 
posts of sweepers. Hence, the workmen are not entitled to 
any relief. 

5. Parties were asked to produce their respective 
evidences. Both parties are absent far several adjournments 


» 


f 


* 


i t 


I i ..ill ».| 


»!• • • • ‘t ... i. rii-ii-iiw 'imiiiHi' 


t|H - f i|H -I .III,'. > . . I. I III if I* 





[MPTII—73P5 3(ii)] _ vmTmFm : ^ 20, 2009/^fcg 30, 1931_3613 


BETWEEN 

Sri Mohd. Lateefuddin, 


including today i.e., 17-2-2009. In absence of parties 
evidence is closed. Hence, Nil Award is passed in absence 
of evidence. 

Transmit 

Dictated to Smt. P. Phani Gowri, Personal Assistant, 
transcribed by her corrected by me on this the 17th day 
of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 
Witnesses examined for the Petitioner 
NIL 

Witnesses examined for the Respondent 
NIL 

Documents marked for the Petitioner 
NIL 

\ 

Documents marked for the Respondent 
NIL 
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oFT.3TT. 1752.-3^^1^ 1947 (1947 
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fri. R?T-12012/23/2006-3n$.3ni.(^-I)] 
3T3PT 3rftI3lffi 

New Delhi, the 27th May, 2009 

S.O. 1752.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 13/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the management of State 
Bank of Hyderabad and their workmen, received by the 
Central Government on 26-5-2009. 

[No. L-12012/23/2006-IR (B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INI) o jTRIAL TRIBUN AL-CUM-LABOUR COURT AT 
HYDERABAD 

Present: Shri Ved PrakashGaur, Presiding Officer 
Dated the 13th day of February, 2009 
Industrial Dispute No.13/2007 


Andhra Pradesh Industrial Employees Union, 

House of Labour, 

King Kothi Road, 

Hyderabad ....Petitioner 

AND 

The Deputy General Manager (Per & HRD), 

State Bank of Hyderabad, Head office, 

Gun Foundry, Hyderabad - 500 001.Respondent 

APPEARANCES 

For the Petitioner: NIL 

For the Respondent: Sri A.V. S.S. Prasad, Advocate 

ORDER 

The Government of India, Ministry of Labour by its 
order L -12012/23/2006-IR(B-I) dated 18-1-2007 referred 
the following dispute under section 10(1) (d) of the I.D. 
Act, 1947 for adjudication to this Tribunal between the 
management of State Bank of Hyderabad, and their 
workman. The reference is,— 

SCHEDULE 

“Whether the action of die management of State 
Bank of Hyderabad, not regularizing the services of 
Sri K. Rameshwar, Casual Labour, working since 1989 
is legal and justified? If not, what relief the workman 
is entitled to?” 

The reference is numbered in this Tribunal as I.D. 
No.13/2007 and notices were issued to the parties. 

2. On 13-2-2009, the counsel representing the 
Petitioner filed a memo stating that prayer in LClD No. 119/ 
2005 and in I.D. No. 13/2007 is one and the same, and prayed 
to close the I.D. No. 13/2007. Hence, this I.D. is closed. 
Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her, corrected and pronounced by me on 
this the 13th th day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Petitioner 

NIL 

Witnesses examined for the Respondent 
NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 





THE GAZETTE OF INDIA: JUNE 20,2009/JYAISTHA 30,1931 


[Part H—Sec. 3(ii)] 


36m 

M twt, 28 2009 

I I v 

I ^>T.3|r, 1753.-3^Pl+ fiW SlfalWT, 1947 (1947 

; 4) fmn 7 ^ m* k 

«F> "5 S^k <ii«n e h4<t>l<F ^ '4)^, 'SFJspj 

4.fi if^i 3?| ^ ^K*t>K '3Tf^ c ^i. u ) 

H- , ■qy^T^ ^ H-qii ("ST^f <rlOHI 75/99) ^ <Mfl) 

t, ^ it Tam ^28-5-2009 ^3IRT13n «UI 

["k. ^-42012/230/98-3^.3m:(^)] 

1 fk^, srkmt 

j New Delhi, the 28th May, 2009 

S.O. 1753.—In pursuance of Section 17 of the 
Ind ustrial Disputes Act, 1947 (14 of 1947), the Central 
Goa emmei it hereby publishes the award (Ref. No.75/99) of 
the Centra] Government Industrial Tribunal-cum-Labour 
Col rt. No.-1 Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of C.P.W.D. and their workman, which 
was receive d by the Central Government on 28-5-2009. 

[No. L-42012/230/98-IR (DU)] 
SURENDRA SINGH, Desk Officer 


! ANNEXURE 

f 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PF ESIDIXVG OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-!, 
CHANDIGARH 


CasjeNo. I.p. 75/99 

Ms. j Rekha j Khurana, D/ 
New Preminger, Kamal. 


D/o Shri Manohar Lai, H.No. 669, 


.Applicant 


Versus 


ThejExecutjive Engineer, Kamal Central Division, Central 
Pub|ic Wolves Department, Kamal. 

I I 

.Respondent 

APPEARANCES 

For jthe woijkman : Sri D.R. Sharma 

For the management: Sri G.C. Babbar 

AWARD 


Passed on: 19-5-2009 


| The Government of India vide notification No. L - 
42012/230/$8/IR(DU) dated 1-3-1999, referred the following 
industrial djspute for adjudication to this Tribunal:- 


“Whjether the action of the executive Engineer, 
Karnhl Central Division, Central Public Works 
Department, Kamal in terminating the services of 


Smt. Rekha Khurana D/o Sh. Manohar Lai is legal 
and justified? If not, to wlat relief the workman is 
entitled?” 

Both of the parties were afforded the opportunity to 
file their respective pleading and pdduce evidence. Both of 
the parties availed this opportunity. I have gone through 
the pleadings and evidence of the parties. There is no 
dispute that workman Smt. Rekha Khurana worked with 
the management of CPWD, Kamal under the Executive 
Engineer. The dispute is regarding the nature of work. As 
per the workman she worked with the management from 
7-9-92 to 31-7-97. Her services Were terminated without 
any notice, one month wages in lieu of notice or 
retrenchment compensation. 

On the other hand, the management of CPWD 
contended that the appointment of workman was purely 
contractual for fixed term and on fixed payment. It has also 
been contended by the management that there was no 
master servant relationship between the workman and the 
management of respondent,!hence, there was no 
requirement for any notice or retrenchment compensation 
as required by Industrial Dispute^ Act. After perusing the 
pleadings and evidence of the parties the main issues before 
this Tribunal for adjudication areas follows:- 

(1) Whether Smt. Rekha worked with the 
management of CPWD upto 1997, and her 
appointment was purely on co£ract basis for a fixed 
term and for fixed wages? 

(2) Whether the workman is entitled for any relief? 

I am answering these issues one by one. 

Both of the parties, as stated earlier, have filed 
evidence oral and documentary. There is no dispute that 
Smt. Rekha Khurana was engageid by the management of 
CPWD for clerical work on 7-8-92 for three months. After 
three months the period was extended and thereafter, by 
separate instrument the work was provided for three months 
several times. All the documents filed by the management, 
which are annexure Ml to MC| on record, have been 
admitted by the workman in her! cross-examination. The 
contents of these documents have also been admitted. I 
have gone through these documents filed by the 
management. Annexure M1 is the work order prepared by 
the management which is for the period of 24-9-92 to 
23-1 2t92 for three months. It was q contractual appointment 
for three months and Smt. Rekha khurana was to be paid a 
fixed wages as agreed between them. M2 is the extension 
letter by which this period of wprk was extended up to 
31-12-92. 

Annexure M3 is the work order for a fixed term of 
three months on fixed wages from 1-1-93 to 31-3-93. 

Likewise, M4 is also the work order for a fixed term of 
three months from 1-4-1993 to 30-6-93. Under this instrument 
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the workman was to be paid the fixed wages. M5 is another 
work order providing the work to the workman for a fixed 
term of three months from 1-7-1993 to 30-9-93 for fixed 
wages. Annexure M6 is the office order extending this fixed 
term upto 31-10-93. 

Thereafter, no work order for carrying out work on 
contract was executed between the management and the 
workman. The workman has contended that she worked 
upto July 1997. This contention is admitted by the witness 
of the management MW 1 in his cross-examination. The 
opening four lines of MW 1, Shri S.S. Vashistha, Executive 
Engineer, C.P.W.D., Kamal are as follows:— 

“lam deposing in the present case on the basis of 
the record. It is correct that the workman was engaged 
in the year 1992 and was disengaged in 1997 but was 
not terminated as she was not the employee of the 
management”. 

This statement of MW l justified and proved the 
contention of the workman Smt. Rekha Khurana that she 
worked with the management upto 1997. She worked with 
the management up to 1997 is very well mentioned in the 
records of the management because MW1 had deposed 
on the basis of the record. Those records reasons known 
to the management have not been provided to this 
Tribunal. 

Facts admitted need not to be proved. Thus, the 
contention of the workman that she worked with the 
management from 7-8-92 to 31-7-92 is well proved. 

The management has filed the documents for 
working on contractual basis up to 31-10-93. Thus, from 
31-10-93 to 31-7-97 the workman worked with the 
management and the nature of her work with the 
management after October 1993 was on different footing. 
The last so called contract expired on 31-10-93 and as 
admitted by the management Smt. Rekha Khurana worked 
with the management up to July 1997. Thus, the working of 
workman after 31-10-1993 to July 1997 was not on 
contractual basis and for all purpose she will be deemed to 
be the direct employee of the management. 

Industrial Disputes Act came into force for specific 
purpose to regulate the working conditions of the workman. 
For all purposes the provisions of the Industrial Disputes 
Act are to be construed to ensure the purposive 
construction. Thus, in absence of any contract between 
the management and the workman after 31st of October 
1993, as per the provisions of Industrial Disputes Act.lt 
cannot be presumed that Smt. Rekha Khurana worked with 
the management on the basis of the same contract which 
expired on 31 -10-1993. Thus,Smt. Rekha Khurana worked 
with the management up to July 1997 and her engagement 
with the management after 31st of October 1993 was not 
contractual and she was the direct employee of the 
management. 


Now, I am discussing the issue No.2 which is on 
relief. It is admitted that for class III appointment a procedure 
is prescribed and no appointment can be made without 
adopting and following that procedure. In engagement of 
the workman to the work of class III employee no such 
procedure was adopted and followed. But the issue 
before this Tribunal is not the regularization of the services 
of the workman. It is the protection of right to work of the 
workman she was working with the management at the 
time of her termination. Even the termination is not bared 
but it is regulated by law, i.e. by Industrial Disputes Act. 
As per the Industrial Disputes Act, if the workman had 
worked directly with the management for 240 days or more 
her termination is regulated by the Act. So, the question 
before this Tribunal as stated earlier is not the regularization 
of the services of the workman nor her appointment on 
substantial vacancy but to protect her illegal termination 
against the provisions of Industrial Disputes Act. It is clear 
that she worked for more than 240 days in every preceding 
year before the date of her termination. It is admitted by the 
witness of the management that she worked up to 1997 
but reasons known to the management documents up to 
October 1993 have been filed. The witness of the 
management has also deposed on the basis of the 
documents but the same documents were not provided to 
the Tribunal. Hence this Tribunal is bound to take adverse 
inference regarding the working of the workman for 240 
days in the preceding year from the date of her termination 
which make her termination illegal and void. 

If the termination from the services of any workman 
is declared to be illegal, there are two possible remedies 
available. The first remedy is reinstatement of the working 
on the same status as she was working before her 
termination and another is the reasonable compensation. 
The witness of management has also deposed that all the 
class III vacancies have been filled in by the management 
through the procedure established by law. Thus, there is 
no work available with the management and only remedy 
left is a reasonable compensation. 

The compensation to be provided should be based 
on reasonable criteria. The criteria for calculating the 
compensation which 1 am adopting are the wages which 
the workman was getting at the time of her termination, 
amount of retrenchment compensation, depreciation in the 
amount of money, interest on the amount and the 
enhancement of wages due to the 6th pay commission of 
employees and its effect on daily waged workers. Thus, 
after considering the above mentioned facts, I am of the 
view that Rs. 70,000 shall be reasonable compensation to 
be provided to Smt. Rekha Khurana on ground of her 
illegal termination from the services by the management of 
CPWD. Accordingly, the management of CPWD is directed 
to provided/deposited the amount of Rs. 70,000 within one 
month from the date of publication of this award. It is hereby 
made clear that if this amount is deposited/paid within 
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one month from the date of publication of the award no 
interest shall be charged. If the management failed to 
comply with the order in depositing the amount with in one 
month from the date of publication of this award the 
workman shall be entitled for the interest at the rate of 8% 
per annum on the Rs. 70,000 from the date of filing the 
statement of claim till final payment. The reference is 
answered accordingly. Let Central Government be informed 
for publication of the award and thereafter, file be 
consigned. 

G. K. SHARMA, Presiding Officer 
M 29 Ht 2009 
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New Delhi, the 29th May, 2009 

' IS.O. 1754. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Gover unent hereby publishes the award (Ref. No. 123/2002) 
of Central Government Industrial Tribunal-cum-Labour Court, 
Lucknow as shown in the Annexure, in the Industrial 
Dispu :e between the management of State Bank of India 
and their workmen, received by the Central Government 
on 29-5-2009. 

| [No. L-12012/85/2002-1R (B-I)] 

| I AJAY KUMAR, Desk Officer 

| j ANNEXURE 

: i 

j CENTRAL GOVERNMENT INDUSTRIAL 
TRjBUNAL-CUM-LABOUR COURT, LUCKNOW 

j Present: Shri N.K. Purohit, Presiding Officer 

| I. D. No. 123/2002 

Reft No. Lr 12012/85/2002-IR(B-I) dated: 10-7-2002 

BETWEEN 

i 

j Sh. B^l Chander, S/o Shri Arku, 

Village & Post - Lakhanpura, 

Distt.Lalitpur (U.P.) 

AND 

■ The Assistant General Manager, 

\ State Bank of India, 

Regional Office, 

Regie n No. 4, Mall Road, 

! Kanpur-208001 


AWARD 

Dated: 15-5-2009 

1. By Order No. L-12012/85/2002-IR(B-I) dated 
10-7-2002 the Central Government in the Ministry of Labour, 
New Delhi in exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between Sh, Bal Chander, S/o Shri Arku, 
Village & Post - Lakhanpura,-Distt. Lalitpur (U.P.) and the 
Assistant General Manager, State Bank of India, Regional 
Office, Region No.4, Mall Rqad, Kanpur for adjudication. 

2. The reference under adjudication is: 

“Kya Assistant General Manager, State Bank of 
India, Kanpur ke aadesh dinank 2-3-2000 ke dwara 
Shri Bal Chander Atmaj Shri Arku ke sewa samapt 
(dismiss) karna nayayochit hai? Yadi nahi, to 
sambandhit karmkar kls anutosh ka hakdar hai?” 

3. These basic facts are not disputed that the 
workman Bal Chander was appointed in the subordinate 
cadre by the management of the State Bank of India vide 
appointment order dated 7/11 August 1989. The workman 
was working in the Babina Branch of the Bank when he 
was served upon a charge sheet dated 15-1-1996 by the 
Asstt. General Manager regarding furnishing fake 
Transfer Certificate, mentioning the date of birth of the 
workman to be 5-3-1962, which was, later found to be wrong. 
The management of Bank conducted a domestic enquiry, 
on getting reply of the workman of the said charge sheet 
vide his reply dated 30-1-1996, and dismissed the workman 
vide order dated 2-3-2000. The workman, aggrieved from 
the dismissal order, preferred an appeal to Dy. General 
Manager, of the bank which was rejected vide order dated 
5-3-2001. The workman filed writ petition in Hon’ble High 
Court judicature at Allahabad & the said writ petition was 
dismissed on the ground that alternative remedy is available 
& the worker was permitted to raise the dispute in the 
Labour Court. Thus, the wbrkman raised this industrial 
dispute before the concerned authority. Failure of 
conciliation proceedings necessitated the appropriate 
Government to refer the matter for adjudication before 
this Tribunal. 

4. The workman in his statement of claim has 
submitted that his date of birth 5-3-1962 mentioned in the 
Family Register of Gram Panchayat and in the Matriculation 
Certificate, is correct. He has questioned the validity of 
domestic enquiry' on the ground that it was conducted in 
an arbitrary manner without following principle of natural 
justice and giving proper and full opportunity to the 
workman of defence. Also, though the management failed 
to prove the charges against him still he has been penalized 
by the impugned order of dismissal. The workman has 
further alleged that he was not given opportunity of 
personal hearing by the Disciplinary Authority and 
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similarly the Appellate Authority also did not provide the 
opportunity of hearing to the worker. He has alleged that 
th e punsihment of dismissal is harsh and disproporationate. 
Accordingly the workman has prayed for reinstatement 
with continuity in service and back wages and other 
consequential benefits. 

5. The management of the Bank in its written 
statement has submitted that the workman at the time of 
h is appointment, submitted the transfer certificate, bearing 
serial No. 1865, witch his date of birth to be 5-3-1962,.which 
was later, on investigation, found to be fake. Accordingly 
he was served upon charge sheet dated 15-1-1996 for 
alleged misconduct and a domestic enquiry was conducted 
to inquire into the charges contained therein. The 
management has denied the allegations of the workman 
that the domestic enquiry conducted by it, against the 
workman with respect to said charge slice -.as in 
violation of principle of natural justice or he was < o given 
full and proper opportunity to defend himself it has 
contended that the domestic inquiry against the workman 
was fair, proper and just. The management has further 
submitted that the charges against workman were fully 
proved and punishment order of dismissal is not excessive; 
and the workman himself did not request the Appellate 
Authority for personal hearing, therefore, the same was 
not provided to him. Accordingly, the management has 
prayed that the cla im of the workman be rejected as he is 
not entitled for any relief whatsoever. 

6. The workman has filed rejoinder whereby he has 
only reiterated his averments in the statement of claim and 
has not introduced any new fact. 

7. Following preliminary issues were framed vidfe 
order dated 17-4-2003: 

(i) whether the date of birth of the workman is 
.5-3 -1962 as alleged by him. 

(ii) Whether the worker was not given opportunity 
of being heard and the departmental enquiry was 
conducted without observing principle of natural 
justice? If so, its effects. 

(iii) Whether the punishment inflicted was illegal and 
excessive? and 

(iv) Whether the worker is. entitled to any relief? 

8. Vide order dated 25-7-2003 the Tribunal ordered 
that the preliminary issue no.2 is to be decided first therefore 
parties were directed lead their evidence in respect of the 
said issue only. 

9. Pursuant to said order, the parties submitted 
documentary evidence in support of their respective cases 
and worker examined himself whereas opposite party 
examined Shri R.S. Sainger, officer in support of their 
respective averments. 


10. After hearing arguments of The learned 
representatives of the parties, the preliminary issues No.2 
was disposed of in fayour of the workman vide order 
dated 7-2-2005 and the management was called upon to 
lead fresh evidence to prove its charges against the 
workman. Accordingly, the management examined Shri 
Vishal Chandra Shukla, Branch Manager and Shri 
Kaiiash Narayan Namdev, Assistant Teacher, Inter 
College, Bansi in support of their case whereas the 
workman examined himself and his witnesses viz. Shri Parvat 
Singh Sahu, Principle, Intermediate Collage, Bansi in support 
of his case. Parties filed their respective written arguments 
apart from submitting oral submissions in support of their 
stand. 

11. Heard the learned representative of both the sides 
and scanned the relevant material on record. 

12. The learned representative of the management 
has argued that the workman has admitted in his reply dtd. 
31 -1 -96 (14/3) in respect to charge sheet dtd. 15-1-96 (16/3), 
that the T.C. issued by the Uchatar Madhyamik Vidyalaya, 
Bansi, Laiitpur was submitted by the workman at the time 
of appointment. He has not stated that T.C. bearing no. 1865 
was not given by him. He has further submitted that as per 
record of the said school scholar register, the disputed 
documents (14/25) said to be the copy of T.C. bearing 
no. 1865, is forged as sl.no. 1865 is pertaining to Sh. Damru 
Lai. He has further submitted that as per school record the 
name of the workman is at sl.no. 1260 & date of birth as 
mentioned therein is 5-9-62. He has further argued that 
workman submitted the forged T.C. bearing no. 1865 to 
show his eligibility of age required for the job because as 
per his actual date of birth 5-9-62 at the time of initial 
appointment, his age was 17 years & 7 months only whereas 
as per Bipartite Settlement 1987, required minimum age at 
the time of initial appointment is to be 18 years. The 
workman has admitted in his cross-examination that he 
was having knowledge of eligibility criteria. The workman 
was directed on 5-12-05 to produce the copy of the 
certificate said to be submitted by him at the time of 
appointment in spite of this he did not submit any such 
copy. The workman has not pleaded that original T.C. was 
submitted by him. At the time of submitting application for 
appointment, only copies of the original documents are 
being submitted, original documents are required to be 
submitted for perusal only. He has also submitted that 
copies of the documents i.e. High school certificate, family 
register and age certificate of primary school and marksheet 
submitted by the workman to establish his actual date of 
birth as 5-3-62, are not relevant as charge of alleged 
misconduct is regarding submission of forged T.C. bearing 
no. 1865 showing his date of birth as 5-3-62. He has also 
argued that in appointment letter dtd. 11-8-89, it is 
categorically mentioned that in case of furnishing any false 
information, the services of the workman would be 
terminated. 
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; 13. per contra, the learned representative on behalf 

of the workman has submitted that the original T.C., which 
is alleged to be forged has not been produced by the 
management. He has also urged that from the copies of 
Hipi Schc ol certificate, extract of family register and other 
document? produced by the workman, it is evident that 
actual datd of birth of the workman is 5-3-62. He has further 
uried that workman had never admitted that disputed 
document ji.e. photocopy of the T.C. bearing no. 1865, was 
evir produced by him. 

14.1 have given my thoughtful consideration on the 
argument advanced by both the sides. 

15. [The workman was charge sheeted on 15 -1 -96 for 
the) following charge; 

Thajt while seeking appointment in the Bank as 
j Messenger in the year 1989, you deliberately 
| submitted a forged Transfer Certificate No. 1865 
| purportedly issued by Uchhatar Madhyamic 
j Vidyalaya, Bans!, District Lalitpur, in which your date 
j of birth has been shows as Fifth March Nineteen 
| Sixty' Two. Later on it transpired that your actual 
j dato of birth is Fifth September Nineteen Sixty Two. 

You! had thus made false statement. 

YoUr aforesaid act besides casting serious as 

persons on your integrity and bonafides is highly 

prejudicial to Bank’s interest. 

Youi are, therefore, charged under Para 521 (4) (J) of 

Saslty Award as retained by the Desai Tribunal in 

its /^ward. 

1 1 

j 15. pefore embarking upon the merit of the case, it is 
pertinent to mention that in view of the above alleged 
ch<Lrge levelled against the workman it is not a matter of 
enquiry tej find out whether the date of birth mention in 
record of]the Uchhatar Madhyamik Vidyalaya, Basi, 
La itpur incorrect or the date of birth 5-3-62 as alleged by 
thq workpian on the basis of copies of High School 
Ce rtificatej (16/4), Family Register (16/20) age certificate of 
Pr< ithmik y idyalya (16/25) etc. submitted by him, is correct. 
Fo- alleged misconduct in charge, the relevant question 
foi| consideration is whether as per school record of 
Ucjhhatar fdadhyamik Vidyalaya, Basi, Lalitpur disputed 
copy ofthje T.C. Bearing no. 1865 purported to be issued 
by jthe saicj school mentioning therein name of the workman 
an(l his a^e as 5-3-62, is forged and whether the said 
disputed cpricument was submitted by the workman. 

17. The management has examined Sh. V.C, Shukla, 
thej then Bfanch Manager of the bank and Sh. K.N. Namdeo, 
the) then Principal who issued certified copy of the T.C. 
bearing np. 1260 and 1865 as Principal Intermediate 
College. E}asi, Lalitpur, to prove the alleged charge against 
thej workman. Sh. Shukla has stated in his statement on 
oajh thatjan application for appointment (14/19) was 
submitted by the workman and at the time of appointment 


a forged T.C. bearing no. 1865 of the Uchhatar Madhyamic 
Vidyalaya, Basi, Lalitpur was submitted by him. He has 
further stated that photo copies pf T.C. bearing nos. 1260 
and 1865 for verification were sent by the Bank to District 
Inspector of School, Lalitpur vide its letter dt. 17-2-05. He 
has also stated that the workman was not entitled for initial 
appointment as per his date of birth 5-9-62 as mentioned in 
TC. bearing no 1260 of the said school. In cross examination 
Sh Shulkla has stated that photo copy of disputed T.C. 
bearing no. 1865 (document 14/15) was submitted by the 
workman . As regard copy of the T.C. bearing no. 1260 
(documentl4/26) he has stated that it was not produced 
neither at the time of appointment nor with the application 
submitted by the workman . 

18. The above statement of the witness Sh. V.C. Shukla 
also finds corroboration from the statement of 

Sh. K.N.Mamdeo who has stated that certified copies of > 

T.C bearing no. 1260 (33/16) andT.C. bearing 1865(33/17) 
were issued by him. He has stated that as per record of the 
school brought by him at the time of his statement, the ^ 

date of birth of the workman in T.C. bearing no. 1260 is 
mentioned as 5-9-62 and T.C. bearing no. 1865 is relating to 
Sh. DEimruial. He has also stated in his cross examination 
that as per the school record; the disputed document 
(14/25) is not the copy of the scholar register and T.C. at 
serial no. 1865 because the above number is pertaining to 
Sh. Damrulal whereas document -14/25 is in the name of Bal 
Chandra workman. He has also stated that as per school 
record the workman Bal Chandra left school on 30-6-79 and 
at thax time he was student of class 8th and he passed 
class 8th in the year 1979. He has further stated that as per 
scholar register Si. no. 1260 Bal Chander did not pass class 
9th and he did not take admission in class 9th in the year 
1979-80. 

19. In rebuttal, the workman has stated in his 
examination in chief that he was appointed as casual labour 
in the bank's Sipri Bazar branch at Jhansi on 18-4-80 for 89 
days. He has also stated that he submitted application to 
the Branch Manager alongwith date of birth certificate, 
mark sheet of class 8th and T.C; of c lass 5th (C-46/6). He 
had also submitted application for appointment as 
temporary worker and during interview he had submitted 
mark sheet of class 9th and T.C. of class 9th thereafter 
appointment letter was issued. He has also stated that at 
the time of joining, he had submitted T.C. and mark sheet 
of class 9th . He has further stated that the disputed 
document (14/25) is not the copy of the T.C. which he 
submitted because T.C. of class 9th bearing his signature 
in back was submitted by him. The workman has also stated 
that during his service period after obtaining permission, 

he did High School in the year 1991 and Intermediate in the 1 

year 1995. 

20. But the credibility of the workman's testimony is 
shaken in his cross-examination. He has admitted in his 
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cross-examination that he had filled a form for appointment 
of casual worker. He has also admitted that charge sheet 
was served for T.C. relating to Uchhatar Madhyamic 
Vidyalaya, Basi, Lalitpur. In charge sheet the name of 
Primary Pathshala has not been referred ..He has also 
admitted that in his reply to die charge sheet (14/3), it is 
stated that he had submitted T.C. issued by Uchhatar 
Madhyamic Vidyalaya, Basi, Lalitpur at the time of 
appointment . He has also admitted that he has not 
mentioned in die reply that T.C. bearing no. 1865 was not 
submitted by him. He has also admitted that he did not 
produce copy of T.C. produced at die time of appointment 
as per direction of the Tribunal. In cross examination he 
has also admitted that he took admission in class 6th in 
Uchhatar Madhyamic Vidyalaya, Basi, Lalitpur and as per 
said school record his date of birth is 5-9-62. He has further 
stated that for correction of date of birth an application 
was moved by his father when he was in class 6 & after 
death of his father he came to know about said application 
from his Mother. He has stated that an application in the 
year 1998 for change of his date of birth was submitted by 
him also but he has not produced copies of die said 
applications. 

21. Thus, it is evident from the aforementioned 
admitted facts by the workman in his cross examination 
that as per record of the Uchhatar Madhyamic 
Vidyalaya, Basi, Lalitpur his date of hirth is 5-9-62 & 
the T.C. which was submitted by him was relating to 
the said school. 

22. Workman's witness Sh.Parbat Singh Sahu has 
stated that Uchhatar Madhyamic Vidyalaya, Basi, Lalitpur 
is now known as Intermediate College, Basi and he is 
Principal of die said college since 1 -7-03. At die time of his 
deposition, the record of the Uchhatar Madhyamic 
Vidyalaya , Basi, Lalitpur was also produced and he has 
stated on die basis of said record that SI. No. 1260 of die 
register, die date of birth of the workman Bal Chander is 
mentioned to be 5-9-62 and as per record the workman Bal 
Chander left die school on 30-6-79 after passing class 8th. 
He has further stated that at SI. No. 163 8 also pertain to the 
workman wherein his date of birth is mentioned as 5-9-62 
and as per record after taking admission on 18-8-79 in class 
9th the workman Bal Chander pass class 9th in die year 
1979-80 but his name was deleted on 31-7-80 on account of 
non payment of fees. He has also stated that si. No. 1865 is 
relating to Sh. Damrulal S/o Bhura whose date of birth is 
mentioned as 1 -1 -68 & who took admission on 23-7-81 and 
left the school after passing 10th on 30-6-89. He has also 
stated that copies of the T.C. bearing No. 1260 were prepared 
on 6-2-85 and 24-1-92 and the same were obtained by the 
workman Bal Chander on 6-2-85 & 30-1-92 respectively. 
Apart from this Bal Chander also obtained the copy of his 
T.C. on 11-7-79. He has also stated that copies of T.C. 
bearing 1865 were obtained by the workman on 26-9-80,29- 
9-82 and 17-11 -04. He has further stated that at SI. No. 1865 


there is endorsement that workman has obtained old and 
new T.C. In his cross-examination he has further stated 
that on die basis of earlier T.C. and admission form, entries 
were made in die school register at die time of admission in 
class 6th. 

23. Thus, even die evidence of the workman & his 
witness Sh. Parvat Singh Sahu and die record of die said 
school produced by him. Fortifies die version of die 
management side on these material points that as per record 
Uchhatar Madhyamic Vidyalaya, Basi, Lalitpur date of 
birth of die workman is 5-9-62 and die disputed copy bearing 
No. 1865 in die name of die workman is forged because as 
per register SI No. 1865 is pertaining to Sh. Damru Lai S/o 
Bhura whose date of birth is 1 -1 -68. 

24. Thus, die following facts have emerged from die 
aforementioned oral and documentary evidence on record, 

1. The workman had studied in the Uchhatar 
Madhyamic Vidyalaya, Basi, Lalitpur and left die said 
school on 30-6-79 after passing class 8th. 

2. As per scholar Register & T.C. of the said school, 
die name of die workman is at serial No. 1260 and his 
date birth mentioned therein is 5-9-62. 

3. As per scholar Register & T.C. of die school serial 
No. 1865 is relating to Sh. Damru Lai whose date of 
birth mentioned therein is 1-1-68. 

4. The disputed copy of die T.C. Bearing No. 1865 
purported to be issued by die Uchhatar Madhyamic 
Vidyalaya Basi, Lalitpur is forced as per record of die 
said school. 

5. The workman has admitted in his cross examination 
that die T.C. which he submitted at the time of 
appointment was issued by the Uchhatar Madhy amic 
Vidyalaya, Basi, Lalitpur. 

6. As per statement of the workman's witness 
Sh. Parbat Singh Sahu, the date of birth mentioned 
in the school record at serial No. 1634 is also 
5-9-1962. 

7. The workman has tried to say in his statement 
that the copy of the T.C. which was submitted by 
him was of class IX but neither there is such 
pleadings nor he has produced any copy of alleged 
T.C. of class IX. Moreover, in spite of direction of 
die Tribunal, he did not file copy of the T.C. said to 
be submitted by him. 

8. The minimum age required for initial appointment 
in the Bank is 18 years and as per date of birth 
mentioned in die said school record i.e. 5-9-62 die 
workman's age at die time of initial appointment was 
17 years 7 months only and he was not eligible as per 
eligibility criteria. 





3620 


THE GAZETTE OF INDIA: JUNE20,2009/JYAISTHA 30,1931 


[Part II— Sec. 3(ii)] 


2(5. The bnly conclusion which can be derived from 
the abcjve facts & circumstantial evidence is that disputed 
T.C. bearing Nd. 1865 purported to be issued by the Uchatar 
Madhypmic Vidyalaya, Bansi, Lalitpur is forged & the same 
has bein submitted hy the workman. The Strict Rules of 
the Evidence [Act and standard of proof as required in 
criminal case* is not essential in enquiry proceedings. 
Charges in such enquiries are to be proved by pre- 
pondeipnce ofjthe probability. In view of the aforemention 
facts <$| circumstances and probable motive & purpose of 
the wdrkman (behind the submission of alleged forged 
T.C., speak of themselves, that the copy of the disputed 
T.C. bearing TJo. 1865 showing the age of the workman to 
be 5-3k62 and purported to be issued by the Uchatar 
Madhyamik Vndalaya. Bansi, Lalitpur is forged & the said 
forged fr.C. has been deliberately submitted by the workman 
for seeking his appointment in the bank. Thus, to this 
extent the change levelled against the workman for alleged 
miscoijduct stands proved. 

26. Nojw survives the question whether the 
punish nent of dismissal from services of the workman is 

dispro] >ortion|te. 

1 

27. In (this regard contention of the learned 
representative^ the workman was that in view of alleged 
misconduct thp punishment of dismissal is very harsh & 
disproportionate whereas the contention of the learned 
repress ntativejon behalf of the management is that in such 
matter no lini^nt view should be taken. In this respect, he 
has relied on 2005 LAB IC SCC 4164 Bank of India vs 
Avinas l D Mandivikar and 2008 LAB IC SCC 3593 Regional 
Manag er, Centra! Bank of India vs Madulor Guru Prasad. 

^8. In2(j05 LAB IC 4164 appointment was obtained 
hy producing [false caste certificate and report about the 
falsityj of cakte certificate obtained 10 years after 
appointment i q the said order of termination of service was 
considered to be proper. Hon’ble Apex Court has observed 
that long yeprs of service is no ground to protect 
employee’s service. In 2008 LAB IC 3593 also employment 
was obtained by false caste certificate and scrutiny of caste 
certificjate aftir long delay but in the said case Hon’ble 
Apex (Court observed that termination of service is valid. 
Equityj sympathy or generosity has no place where original 
appoinjtment rest on false caste certificate. 

29. In the light of the principle laid down in aforesaid 
case lajvs and ip view of alleged misconduct of the workman, 
it cannot be kaid that punishment of dismissal of the 
workman by impugned order dt. 2-3-2000 is disproportionate 
or har$h. 

30. therefore, in view of the above discussion and 
findings regarding charge levelled against the workman, it 
can noj be sai<J that impugned order dt. 2-3-2000 whereby 
the services {>f the workman has been terminated, is 
unjustified. 


31. Resultantly, the workman is not entitled for any 
relief. The reference under adjudication is answered 
accordingly. 

Lucknow, 

15-5-2009 

N.K. PUROHIT, Presiding Officer 
^ felt, 29 2009 

«ET.3TT. SlfafWT, 1947 (1947 

14) m 17 ^ mm tm 

3 aMfw 3 jmK af l alPi* 

^ Hrtld 22/2005) 

M+lPfld ^ *H+R 29-5-2009 WZi 

[U ^r-4l012/103/2004-3n^.31R(4-I)] 
3DF1 ter 3lfRqFTfl 

New Delhi, the 29th May, 2009 

S.O. 1755.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.22/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure in the Industrial 
Dispute between the management Of Northern Railway 
and their workmen, received by the Central Government 
on 29-5-2009. 


[No. L41Q12/103/2004-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNALrCUM-LABOUR COURT, LUCKNOW 

Present: Shri N.K. Purohit, Presiding Officer 

I.D.No. 22/2005 

Ref. No. L- 41012/103/2004-IR(B4) dated: 1-6-2005 
BETWEEN 

The Divisional Secretary, 

Railway Mazdoor Union, 

Ilnd 50-J, C.P.H. Colony, 

N. Rly., Charbagh, 

Lucknow-0. 

(Espousing case of Shri Ajai Singh) 

AND 

1. The General Manager, 

Northern Railway, 

Baroda House, 

New Delhi. 
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2. The Chief Factory Manager,. 

Northern Railway, 

Chaibagh, 

Lucknow 

AWARD 

Dated: 13-5-2009 

1. By order No. L-41012/I03/2004-IR(B-I)dated 1-6- - 
2005 the Central Government in the Ministry of Labour, 
New Delhi in exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between The Divisional Secretary, 
Railway Mazdoor Union, Ilnd 50-J, C.P.H. Colony, N. Rly 
Charbagh, Lucknow (Espousing case of Shri Ajai Singh) 
and the General Manager, Northern Railway, Baroda 
House, New Delhi & the Chief Factory Manager, Northern 
Railway, Chaibagh, Lucknow for adjudication. 

2. The reference under adjudication is: 

* ‘Whether the action of the management of Northern 
Railway, New Delhi & Chief Karkhana Manager, 
Northern Railway, Lucknow in transferring Shri Ajai 
Singh, Head Clerk in another zone (Northern Central 
Railway, Kanpur) is justified? If not, what relief he is 
entitled to?” 

3. The case of the union in brief is that Shri Ajai 
Singh was initially appointed as clerk under Chief 
Workshop Manager (CWM), Loco Workshop, Charbagh, 
NR, Lucknow on 27-11-1978 on compassionate ground and 
presently he is working on the post of Head Clerk under 
CWM. The workman was on leave from 20-10-1999 to 
29-3-2003 on medical ground due to serious illness and 
joined the duty on 31 -3-2003 (F/N) on being declared fit for 
duty by the Superintendent of Balrampur Hospital 
(Government Hospital), Lucknow. It has been submitted 
that the workman was transferred vide order dated 
29-3-2003 from Lucknow (NR) to Kanpur Allahabad Division 
(NCR). However, the said transfer order was made available 
to him on 1-4-2003. The CWM, Loco Workshop vide his 
letter dated 2-4-2003 referred the workman to Senior D.M.O., 
NR, Loco Workshop, Lucknow for medical check and 
thereafter to CMS, NR, Charbagh, Lucknow and finally 
was declared fit for duty w.e.f. 19-4-2003 (A/N). 
Accordingly, he resumed his duty on 21-4-2003 and 
represented against transfer order dated 29-3-2003 and 
prayed for cancellation of the said transfer order. It has 
been alleged that the workman was relieved w.e.f. 
10-5-2003 (A/N) to join new posting vide order dated 
10-5-2003 with an intention to harass and victimize him. 
The workman again represented against his relieving vide 
his representation dated 12-5-2003 with no results. It has 
been further alleged hy the trade union that as per Railway 


Rules, in the event of surpuls post, the junior most 
employee of the cadre or willing employee only could be 
transferred, but the wokman was neither junior most nor 
was willing even then he was transferred to another Zone 
just because of the fact that the management of Railways 
was annoyed, displeased and prejudiced with the union 
activites of the workman concerned. As per submission of 
the trade union transferring an employee by way of 
victimization due to trade union activities comes under 
definition of bad labour practice and if any employee 
does not comply the transfer order, he may be taken up 
under D & AR but salary cannot be stopped without giving 
show cause. Accordingly, it has prayed that the action of 
management in transferring the workman be declared wrong, 
unwarranted, illegal and malafide and he be entitled for 
salary from 11-5-2003 to 23-10-2005 and onward. 

4. The management of the Railways has disputed 
entire claim of the workman except his appointment as clerk 
under CWM on 27-11-1978, transfer order dated 29-3-2003 
and relieving order dated 10-5-2003. Denyingthe allegation 
of victimization or bad labour practice, the management 
has submitted that the transfer order had been passed hy 
the Competent Authority i.e. General Manager 
(GM),Northern Railway, Head Quarters who has got full 
power to transfer any railway servant in the administrative 
interest and since the transfer orders were made by the 
GM, NR it was not in the power and competence of CWM, 
NR, Lucknow to entertain the representations of the 
workman regarding this. Moreover, no such representation 
was ever made before appropriate authority against the 
order of transfer or of relieving. Also it has been submitted 
by the management that when the transfer order was 
passed, Kanpur station of Allahabad Division was situated 
in NR and since the workman was transferred along with 
post, therefore, there does not arise any question of 
vacancy at Kanpur and the GM had full powers under 
Rules to make such transfer in the interest of Railway 
administration and it was quite valid, legal and justified 
and it has no relation as to indulgence of the workman in 
the trade union activities whatsoever. As per averments 
of the management it was workman who abstain himself 
from Government duties w.e.f. 20-10-99 to 1-4-2003 
unauthorizedly and without prior sanctioned leave and 
permission of the competent authority hence he was not 
entitled for any salary and no leave application was 
submitted by him. Accordingly, the management has 
prayed that since the transfer order was issued by die 
Competent Authority in the administrative interest 
therefore, the claim of the workman is liable to be rejected 
without any relief. 

5. The union has filed rejoinder whereby it has only 
reiterated its averments in the statment of claim and has 
not introduced any new fact. 
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i 6 . The parties submitted documentary evidence in 
support of their respective, cases and the union has 
exa nined t be workman whereas opposite party examined 
Shr Nager dera Kumar Srivastava, Establishment Clerk/ 
NR in support of their resective cases. 

7. H^ard learned representives of both the perused 
relejvant material on record. 


trade union activity nor at the instance of ariy other union 
and there is no victimization or unfair labour practice in 
transferring the workman as alleged by the workman. In 
support of his contentions, he has also place reliance on 
(2007) 8 SCC 793, Prabir Banerjee Vs. Uol. 

10. I have given my thoughtful considerations on 
the rival submissions of both the sides. 


| 8. The contentions of the learned representative on 
behalf of the workman is that the workman has lien in the 
North Zoni and he cannot be transferred from N.R. Zone 
to £ nother I Railway Zone i.e. NCR Zone without his 
consent. He has further contended that at the time of 
transfer ofjthe workman by impugned order, Allahabad 
Division wjas in NCR Zone. He has also contended that 
there is no Vacant post in kanpur and even as surplus staff, 
the workman cannot be transferred as he is not junior most 
in liis cadje in the North Zone. He has further more 
con ended that the workman has been transferred at the 
inst ince ofj other reconginzed union with ulterior motive 
and impugned order is illegal unjustified and against the 
rules pertaining to transfer. In support of his contentions 
he 1 as placjed reliance on : 


(i) 


(Para 2ojl L F.R- 15 of Railway $stt. Code, 1957 VO. II. 


(ii) | 2006 (109) FLR 926 between S. Sevugan and Chief 
Educational Officer, Virudhunagar District Virudhunnagai> 
& another.! 

(iii) | 20Q6 (110) FLR 124 between U.P. Raghavendra 

AcHarya &j other and State of Karnataka & others. 

(iv) j 2006 (111) FLR 718 between Dr. Ramanand and State 
or UJ.P. & other. 


(v) | 2007 (114) FLR 21 between M/s Shree Baidyanath 
Ayijrved Bhawan Ltd., Allahabad and Presiding Officer, 
Industrial tribunal (1), Allahabad & others. 


i I 

j 9. Pjar conta, the learned representative on behalf 
of tjie Railway management has urged that the workman 
has [not bean transferred as a measure of punishement or 
due| to displeasure of any senior officer. He has been 
transferred I on administrative ground and at the time of 
tranjsfer ofj the workman by impugned order, Kanpur 
(Allahabad [Division) was in North Zone and the GM, North 
Zonje, Delh^ was having powers to pass said order. He has 
flirtjier urgid that the workman has not been transferred as 
surplus stajflf. Moreover^ for transfer of the staff of the 
workshop, (from one Zone to another Zone, the consent of 
the poncenied employee is not required as per scheme of 
calijng optpon for transfer. He has also urged that the 
impugned 4rder was passed by the G.M., N.R, Zone Delhi 
but bo representation of any kind has ever been made to 
himj. The lbamed representative has urged that neither 
transfer ofjthe workman has been made on account of any 


11. Indisputedly, the workfnan was posted as Head 
Clerk in Locomotive Workshop, dharbagh, Lucknow when 
he was earlier transferred to Bikaner Division in the year 
1999 vide order dated 07.10.99. Admittedly, he did not join 
there. Subsequently in suprecession of the said order, the 
workman was transferred to Kanpur (Allahabad Division) 
vide order ofthe G.M., North Zone, Delhi dated 29.03.2003 
and he was relieved on 10.05.2003, but the workman inspite 
of being transferred from Bikaner Division to Allahabad 
Division, has not gone and joined his place of posting till 
date. 


12. In above admitted factual backdrop and in the 
view of reference under adjudiqation the question, thus 
arises for consideration is whether the transfer of the 
workman from NrothZone to another Zone i.e. North Central 
Railway, Kanpur vide impugned order is justified. ? 

13. The workman has deposed in his statement on 
oath that whatever he has stated in his statement of claim 
is correct. In cross-examination he stated that he was 
transferred to Kanpur (Allahabad Division) along with post. 
He has also admitted that neither he made any 
representation to the G.M., Nofth Zone, Delhi nor he 
endorsed any copy of the representation to him. He has 
also admitted that he is not office bearer of any recognized 
union. 


14. In rebuttal, the management of the Railways has 
examined Shri Nagendra Kumar $rivastava. Establishment 
Clerk of the Locomotive Workshop, Charbag, Lucknow. 
He has stated that the workman was earlier transferred 
from Lucknow to Bikaner Division (NR) as per order ofthe 
G.M., NR. Zone vide his confidential letter dated 
15.10.1999, but the workman did not join there. 
Subsequently in supercession of earlier order he was 
transferred to Kanpur (Allahabad Division). Both the orders 
were issued on administrative grounds and the workman 
was relieved on 10.05.2003, but he did not resume and report 
at Kanpur. He has further stated that the workman was 
transferred to Allahabad Division-along with post on same 
salary and after his transfer by said order, he has no lien in 
Loco Workshop, Lucknow. He has further stated that the 
G.M., N.R. Zone. Delhi had power to transfer the workman 
by said orders as at the relevant time, Bikaner Division & 
Allahabad Division were in N.R. Zone. In cross-examination 
he has admitted that when the workman was relieved on 
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10-05-2003, Allahabad Division was not in N.R. Zone but 
he has tried to justify toe impugned order on toe ground 
that toe matter of transfer of toe workman was pending 
since year 1999 and in toe said year Allahabad Division 
was inN.R. Zone. 

15. It is pertinent to mention that validity of transfer 
of toe workman in the year 1999 from Lucknow to Bikaner 
and matter of non-compliance of toe said order by the 
workman is not to be considered in view of question 
postulated in toe reference under adjudication. 

Id The workman has been transferred to Allahabad 
Division at Kanpur vide order dated 11-2-2003 (C-25) which 
is being reproduced hereunder:— 

“Headquarters Office 
Boaroda House 
New Delhi. 

NOTICE 

to supercession of this office notice of even 
number dated 7-10-99, Shri Ajay Singh, Hd. Clerk 
working under C WM/CB/LKO who was 
transferred alongwito post to BKN Divin, N. Rly 
(Now N. W. Rly.) in administrative interest is not 
transferred to ALD Divn., N. Rly. With posting at 
Kanpur. 

This has toe approval of G.M. 

-Sd- 
11-2-2003 

(RAMESHCHAND) 
for General Manager/P 
dated: 10-02-2003” 

No?939-E/228/Transfer/Confdl7ElID. 

17. Pursuant to and in furtherance of toe said 
directions, the Chief Work Manager, NR, Loco, Charbag, 
Lucknow has issued impugned order dated 29-3-2003, toe 
relevant portion of toe said order is as under: 

“Dinank: 29-3-2003 

Shri Ajay Singh, Pardhan Lipik/Vetan Rs. 5000- 8000 
samay sangathan ka prashashanik aadhar par may 
post ke Bikaner Mandal main maha Parabandhak/ 
Karmik U. Re. Nai DUli ke gopneeya patra sankhaya- 
939E/228/Transfer/Kanifr- -/E. 11 ,E./Looj dinank 
07-10-99 ke dwara kiya gaya tha tadanantar Shri Ajai 
Singh ko is karyalay ke karyalay aadesh snakhya373 
dinank 15-10-99 kemadhyamse Bikaner Mandal hetu 
stanantaran jari kiya gaya tha. 

Punah Maha Prabandhak/Karmik U.Re. Nai Dilli ke 
patra sankhye 939./228/Transfer/Vamiadfention/E. 
1 l.D/dinank 10-2-2003 ke madhyam se Bikaner 


Mandal ka sthanantran aadesh ko badahe hue Shri 
Ajai Singh ka sthanantran Allahabad Mandal ke 
antargat Kanpur main posting hetu jari kiya hai. 

Tadanusar es karyalay aadesh sankhaya 373 dinank 
15-10-99 ka radd kiya jata hai. Shri Ajai Singh 
Pradhan/Lipik/samay sangathan ko dinank 29-3-2003 
ko [apranh] se prashashanik aadhar par pad sahit 
sthanantarit kar Allahabad Mandal ke adhin Kanpur 
main posting hetu bheja jata hai.” 

18. The copy of toe jxrtter dated 19-7-2002 
addressed to all G.Ms. of todjfp ^ilway pertaining to 
calling of option from staff^s^y^Jb® Head Quarter of 
new five Railway Zones aiidd^raphatton ofseniority of 
staff on transfer to toe new Zones, is on toe record (12/6) 
and letter of toe GM. NR Zone dated 29-9-2000 addressed 
to Chief Work Manager (C-24) is also on toe record. It is 
evident from perusal of toe above documents that as per 
gazette notification No. 9 8E&R/700/1/Notification dated 
10-2-2003, the Zone ofNCR, Allahabad Division came into 
existence w.e.£ 1-4-2003. 

19. Although toe impugned order was passed just 3 
days prior to toe date when gazette notification came into 
existence i.e. 1-4-2003 and after publication of toe gazette 
notification on 10-2-2003, but toe workman has been relieved 
on 10-5-2003 subsequent to toe new Zone ofNCR came 
into existence by said notification. 

20. At toe time of transfer order it was in the 
knowledge oftoemanagement of toe N.R. Zone that gaeede 
notification had already been published for creation of 
NCR Zone on 10-2-2003. It is not the case of toe 
management that the workman opted for ttansferrfeghim 
m the NCR ZONE. Even if, obtaining option sriint mm 
not applicable on the staff of workshop, toe r iirunUnniiii 
in which the workman has been leimvedon 10- 5 JM3n lter 
NCR Zone came into existence on 1-4-2003 S pan k 
themselves that the transfer of toe workman w i th o ut Jtis 
consent in Allahabad Division at Kanpur mini to he 
done malafiedly m the garb of a dmhtia t llti ve #ot**6lbr 
reasons best known to toe managrtil<»4lf^R>ihes4i. 

21. To justify toe transfer in admiafcrtntive ground 
toe learned representative on b eh alf of toe amnagemant 
has retied on (2007) 8 SCC 793, betlhs feet ofrtoa above 
case law are different In said case toe matter under 
consideration was whether it was open to transfer 
petitioner who was employee oftoe CentoifBoaid of Excise 
& Customs, from Indore to Nagpur. Hoo’We Apex Court 
held toat the petitioner has no caUm to Gomptrie in respect 
of the transfer order by which he was transferred from 
Bhopal Zone to toe Nagpur Zona, as toe same has bean 
passed by toe Chief CommasskiMr of Central Eftciae, 
Bhopal, under power vested in Mm by toe Board by its 
circular dated 16-1-2003. But in the instant case it was not 
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within 0ie purview of the GM, NR Zone to transfer an 
employee from North Zone to another newly created 
Zone, MCRZone. 

23. In case law2006(109) FLR926 cited by the learned 
ijepresentative on behalf of the workman, die transfer order 
Was parsed on administrative grounds but the Hoo’ble 
(dadrasjHigh Court observed that it appears that the order 
tras paissed by way of punishment on the basis of 
Complaints received and the petitioner is entitled for 
proper opportunity to defend himself as to whether the 
implamts against him by the Public or by the Headmaster 
proper or not by way of an enquiry. In 2006 (110) FLR 
[ 24, thd matter was pertaining to grant pensionery benefits 
to its employees and in this regard Hon’ble Apex Court 
jield thit die executive instruction could not be override 
»e provisions of statutory rule. In 2006 (111) FLR 718 
vhen transfer order was passed no Government order was 

[ ivqilabje to the concerned CMO at the relevant point of 
ime entrusting with such powers, therefore, m these 
ircum$tances Hon’ble Allahabad High Court observed 
that transfer order cannot be sustained passed earlier 
brior to! date of giving effect of G.O. dated 31-7-2006. In 
£007 014) FLR 21 the matter under consideration was 
Regarding territorial jurisdiction to refer the industrial 
dispute^ In aforesaid case laws also the question under 
consideration and facts were different. 

; 23. It is settled legal position that an order of transfer 

js an ajlministrative order. Transfer which is ordinary 
Incident of service should not be interfered save in cases 
Where inter alia malafied intention of authority is proved. 

f ransfeV of a workman can be challenged if it is shown that 
is malafied. The Tribunal can go into foundation of 
Jransfeij order and set it aside if there is prima facie evidence 
pf abu$e of discretion or malafied. In the present case 
(ransfe( by impugned order apparently seems to be 
administrative order but as stated earlier die impugned order 
has be0n passed after publication of gazette notification 
(for creation of new Railway Zone i.e. NCR and relieved on 
10-5-2003 after new NCR Zone came into existence. The 
management witness Ntgendera Kumar Srivastava has 
btated On oath that GM was empowered to transfer an 
bmployjee within his zone only. He has also stated that on 
|1O-5-20 Oj> when the workman was relieved. Allahabad 
Division was not in the North Zone. According to him, the 
blatter Was pending since 1999 and at that relevant time 
Allahabad Division was in North Zone. It is evident from 
(lis evidence that when workman was relieved to report at 
Kanpur^.(Allahabad Division) a newNCRZone had already 
bame ihto existence. In view of the entire facts and 
circumstances of the case, die impugned order, transferring 
(he woifanan to Allahabad Division at Kanpur seems to be 
(nalafiad, thus, the same is liable to be set aside being 
Unjustified. 


24. Now the question survives for consideration is 
whether the workman is entitled for salary from 11-5-2003 
up to 23-10-2005 and onward a$ claimed by him in statement 
of claim. 

25. Back wages or salary cannot be claimed as a 
matter of right In the matter of grant of back wages certain 
guidelines have been laid dowfc fay Hon’ble supreme Court 
in recent decisions therefore, several factors are required 
to be considered including conduct of workman, nature 
his job, interregnum period during which he remained 
absent from duty during non-compliance of his transfer 
order and whether during Such period the workman 
remained in any gainful employment etc. In the instant 
case admittedly the workma* has not accepted transfer 
by impugned order and not reported at the place of transfer 
at Kanpur and questioned the validity of the transfer by 
submitting representations. He has neither made any plea 
in statement of claim nor staled in lhs statement on oath 
that since 10-5-2003, when He was relieved, he had not 
remained in any gainful employment. There is nothing on 
record to indicate that any proceedings for alleged 
misconduct of non-compliance of impugned transfer order 
were ever initiated against him. Ordinarily, the workman 
who has been transferred should, subject to just exception, 
join at his transfer place and iii industrial undertakings like 
Railway indiscipline should not be encourged. While 
considermg for back wages or salary the conduct of the 
workman in transfer case is very material and he cannot get 
premium for his disobedience, 

26. Keeping in view the fact on one hand that the 
workman did not join his posting at Kanpur since 
10-5-2003 and on the other hand, unjust order of the 
opposite party in transferring die workman from North Zone 
to NCR Zone without his consent, the interest of justice 
would be sub-served if during period from 10-5-2003 tiH be 
joins his duty, the workman is treated to be on leave, 
excluding joining period, subject to his entitlement for the 
same and the opposite patty is directed to pass an 
appropriate order invoking the Leave Rules in this behalf. 

27. Since the transfer of the workman in Allahabad 
Division at Kanpur (NCR) vide impugned order dated 
29-3-2003 is not justified, the same is set aside. The 
concerned management of Railway is directed to treat the 
period from 10-5-2003 till he joins his duty as per direction 
of die opposite party , as on leave subject to entitlement 
of leave. The workman will fee entitled for salary for the 
aforesaid period subject to his sanctioned leave. The 
reference under adjudication be answered accordingly. 

28. Award as above. 

Lucknow. 

13-5-2009 

N. K. PUROHIT, Presiding Officer 


> 
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New Delhi, the 29th May, 2009 

S.O. 1756.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 2/4/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court-2, Mumbai as shown in the Annexure in the 
Industrial Dispute between the management of M/s. Rites 
(India) Ltd. and their workmen, received by the Central 
Government on29-5-2009. 

[F.No.L-41012/18/2Q04-IR(B-l)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE TOE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.-2, MUMBAI 

PRESENT: A A. Lad, Presiding Officer 

Reference No. CGIT-2/4of2005 

Employers in Relation to the Management of M/s. Rites 
(India) Ltd. 

The Managing Director, 

M/s. Rites (India) Ltd., 

New Delhi House, 

27, BarakhambaRoad, 

New Delhi 110001. 

...1st Party 

AND 

Their Workmen 
Shri Sudhakar Suvama, 

Room No. 12, Kashibai After Walla Chawl No. 2, 

Ram Wadi, Gumpha Road, Jogeshwari (East), 

Mumbai-400 060. ....2nd Party 

APPEARANCES 

For the Employer: Mr. Vinay V. Menon, Advocate 
For the Workmen: Manoj M. Gujar, Advocate 

Date of reserving Award: 10-9-2008. 
Date of Passing of Award: 2-4-2009 


AWARD 

The matrix of the facts as culled out from the 
proceedings are as under: 

The Government of India, Ministry of Labour by its 
order No. L-41012/18/2004 -IR (&-1) dated 30 September, 
2004 in exercise of the powers conferred by clause (d).of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have refeited the following 
dispute to this Tribunal for adjudication :* 

“Whether the action of the management of 
M/s. Rites (India) Ltd., in terminating die services of 
Shri Sudhakar Suvama w.e.f. 13-2-2002 is justified? if not, 
to what relief the workman, Shri Sudhakar Suvama is 
entitled to?” \ 

2. To support the subject matter in the referent* the 
Statement of Claim is filed by the concerned Working.at 
Exhibit 6 nuking out the case that, he was initially employed 
by the 1st Party as a Sweeper in May, 1990 on the application 
dated 11-5-1990. He was attending toe work of cleaning 
and sweeping in the 1st Party’s premises. He was paid 
salary of Rs. 350 per month which was later on increased 
by Rs. 200bythe 1st Party. Doing that work for a period of 
four years continuously thereafter he was asked to apply 
for toe post of Casual Helper. Accordingly on 1-1 -1994 he 
gave application to toe 1st Party to appoint him as a casual 
helper on which he was appointed on a consolidated salary 
of Rs. 700by letter dated 1-1-1994. Even he worked in that 
capacity for one year. Thereafter he was appointed on ad 
hoc basis as a messenger. Looking to his performance and 
looking that, he was not permanent employee he was 
recommended to be placed on the list of temporaiy/daily 
wage employees. At toe relevant time, 1st Party was having 
a sanctioned strength of 5 posts. Against the said 
sanctioned strength of 5 posts, 4 employees were engaged, 
and one post was vacant and for that vacant post name of 
the concerned workman was recommended by the 
Additional General Manager. On 17-9-1997 the concerned 
Workman was appointed as a Messenger. However, he 
was appointed on contractual basis in September, 1997 as 
a Messenger. His services as a Messenger were continued 
from 17-9-1997 for four years. However, he was not 
confirmed so he made representations but he was not 
considered . One Shri Navin Punjari who joined services 
after 2nd Party was confirmed. So he pray that, he be 
reinstated as toe work on which he was working is available. 
He also request to confirm h im in the employment of the 
first Party on the post on v tiich he worked. He further 
states that, though he worked for such a long time nc legal 
notice was given nor legal dues were offered nor even he 
was considered though he completed more than 240 days 
in every year. So he pray t' at, he be continued in the 
employment of the 1st Party with effect from 13-2-2002 
with full back wages. 


f 
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3. i This is disputed by the 1 st Party by filing written 
statemerit at Exhibit 7 c ontending and making out the case 
that, the 2nd Party was appointed purely on contract basis. 
He was never appointed as a regular employee. He was not 
gating a ay benefits of regular employee. There is surplus 

iff. He was not retrenched by the 1st Party. No work is 
available and as such 2nd Party cannot be considered for 
ic post and cannot be regularised in the employment of 
le 1st Pi irty. There is no ‘employer’ employee relationship 
men the 1st Party and the 2nd Party and the services 
the 2i id Party came to an end by efflux of time as the 
Hiccnu d workman was appointed on contract, there was 
termination of services of the 2nd Party and as such 
;stion of its setting aside and reinstating him does not 
5. Sq it is submitted that, the prayer prayed by the 2nd 
to reinstate him does require to consider. 

4. Rejoinder is filed by the 2nd Party at Exhibit 9 

J ting that, the claim made by him is legal and require to 
asidei) for the post on which he worked. 

5. In view of the above pleadings following issues 
\jrere frafned at Exhibit 10 which 1 answer as under: 


ISSUES 

S . Whether it is termination 
legal o$e? 

2. Whether 2nd Party is entitled to 
oonfirm jor reinstate in the employment 
(Jf 1st P*rty ? 

3. Whether any other relief 
2nd fany is enhtfed to get ? 


FINDINGS 

No 


Yes 

2nd Party is 
entitled to be 
considered as 
employee of 
the 1st Party 
from the date 
of this order. 

As per order 

passed 

below. 


4 . whatprder? 

JtEASQNS: 

ISSUES NO. 1: 

2ndPwty-M«de out the case that, he was illegally 
Whom* case of the 1st Party is that, he was 
tty 1st Party and as such there is no 
oftanmMtienviS'O’Vis ‘employer’ and ‘employee’ 
bctwemthsrpftfties. 2nd Party being a contract 
s services, games to an aid by efflux of time and it 
result of teendration. 

7.: To prove dud; 2nd Party examined himself by 
at Exhibit 11, in lieu ofhis examination in 
ere he nasmlesthe story about his employment 



with first Party as stated above. Even in the cross he admits 
that, he was aware of nature ofihis appointment. He admits 
that he was taken on contract basis. Even Management in 
support of its case filed affidavits of its witnesses in lieu of 
examination in chief at Exhibits 13 and 17 who does not 
dispute employment of the 2nd Party with 1st Party. But 
their case is that, die concerned workman was appointed 
on contract post 

8. Admittedly there is no termination order. 
Admittedly 2nd Party is appointed on contract basis and 
by efflux of time his servicesjcame to an end. When his 
services came to an end by efflux of time being appointed 
on contract basis, said cannot be called as termination. 
Besides when services come to an end by efflux of time, in 
that case question of paying legal dues does not arise nor 
question of following provisions of Industrial Disputes 
Act, 1947 like legal notice, payment of wages in lieu of 
notice and offering legal duesjarise. According to me it is 
not termination and as sudh it cannot be called as 
termination. So I answer this Issue to that effect. 

ISSUE NOs.2&3: 

9. 2nd Party claims that, he worked with 1st Party as 
a “Sweeper” from 1990. He worked on contract basis. Dien 
he worked as Messenger and lien as ‘ad hoc Messenger’. 
Work is available with the Istj Party. There are 5 posts in 
Group ‘D’, 4 ware filled in and another one is vacant. 
According to him his junior was regularized in the 
employment but he was not considered. As for as this case 
is concerned, the Management examined 2 witnesses who 
are not disputing the said position. 

10. The case made oqt by foe 2nd Party that, the 
work on which he worked'is available and he was 
recommmended for foe samel by number of officers on 
number of occasions is not disputed by foe 1st Party. Even 
case of the 2nd Party that, there is a vacancy and 4 posts 
were filled inoutef5 posts in Group ‘D’ is also not disputed 
and that, his junior Shri Navin Pujari is confirmed in foe 
employment is also not disputed by foe 1st Party and by 
the witnesses examined by Management. Besides if we 
peruse the documents produced by 2nd Party with Exhibit 
16 we find number of correspondence made by Deputy 
General Manager, Additional General Manager, Assistant 
General Manager and Manager (Personnel) reveals that, 
2nd Party worked with 1st Party from 1990. He worked 
satisfactorily. It reveals that, there is vacancy. It reveals 
that, work is available. It also reveals from foe admisssions 
given by the office staff of foe 1st Party that, there is work. 
Ail this reveals that, his work i$ recognized and admired by 
the officers of the 1st Party. It reveals that, he was 
recommended to regularize in foe employment. It is not 
explained by the Management as to why it has not 
considered to continue foe 2nd Party ? It is not explained 
as to why Management difeontinued him from the 
employment except foe stand taken by it that, by efflux of 
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contract his services came to an end Even it is not explained 
why and how Navin Pujari his junior is continued ? 

11. When his junior Shri Navin Pujari was 
regularised then question arises, why 2nd Party could not 
be regularized ? It is not that, work is not available. It is not 
that, his service record is not clear. It is not dud he is not a 
fit person. When he is working there from 1990 definitely he 
can claim employment with 1st Party and can claim 
relationship with 1st Party. It is not that, work was temporary 
and not of perennial nature. When work is permanent and 
perennial nature and when he worked continuously to their 
satisfaction and when there is no complaint about his work 
and behaviour and attitude with staff and when post is 
available as well as work is available, 1 am of the opinion 
that, interference of this Tribunal is vety much needed to 
direct 1st Party to take him in the employment on the post 
available with effect from the date of this order as a 
Messenger and give him all.benefits as of regular employee 
from the date of this order. 

12 . considering the length of service rendered by 
the 2nd Party to 1st Party from 1990 which is more than a 
decade and when there is no specific casefor not regularizing 
the 1st party, I am of the opinion that, 1st Party must 
regularize 2nd Party and regularize him in the employment 
as a regular employee on the post of Messenger. 

13. In view of the discussions made above 1 
conclude that, since the 2nd Party cannnot be reinstated I 
am of the opinion, as stated above, when he worked on 
contract basis , his services came to an end by efflux of 
contract time and when he worked on contrat basis for a 
decade and when his services came to an end by efflux of 
time yet was not terminated. So lam of the opinion that, he 
is not entitled for reinstatement nor even for back wages. 

14. However, at the same time considering length 
of services and looking to his service record and various 
correspondence made by various officers of the 1st Party, 
where they recommended, 2nd Party, to the Authority to, 
take him in the employment, I feel that, this is a proper case 
where one push is required to protect the services of this 
person. Hence, the order: 

ORDER 


^ 29 ■< 2009 

1757.—afciPf* 1947 (1947 

TETi 4 )^qm 17 ^ 313 *^ 3 , mm ^ 

raw iw; h tow rvgit 3flr«mr 2, 
(tMttWI 2/10/2008) SWWfiWI $, 
^ TORT 29-5-2009 ^ TO $3?I *m 

[U TO-4101 l/38/2007-3fli3nt (*t.l)] 

New Debt, the 29th May, 2009 

S.O. 1757.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/10/ 
2008) of the Central Government Industrial Tribunal-cum- 
Labour Court 2, Mumbai as shown in the Annexure in the 
Industrial Dispute between be management of Central 
Railway and dieir workmen, received by the Central 
Government on29-5-2009. 

[No. V4\ 01 l/38/2007-IR(B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE TlffiCESTTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, 

MUMBAI 

Present: A. A. Lad, Presiding Officer 

Reference No. CGIT-2/10 of2008 

Employers in relation to be Management of Central 
Railway 

The Divisional Railway Manager, 

Central Railway 
Mumbai CST 
Mumbai-400 001. 

And 

Their Workmen 
The Zonal Secretary 

All India Loco Running Staff Association 
6 , Madhusudan 

Near Janta Sahakari Bank Syndicate 

Kalyan 

Distt. Thane. 

APPEARANCES 

For be Employer: Mr. Abhay Kulkami, Advocate 

For the Workmen: No appearance 

~ Mumbai, dated 8b April, 2008 


(0 Reference is partly allowed; 

(ii) 1 st Party is directed to take 2nd Party i.e. Sudhakar 
Suvama in its employment as Messenger from 
the date of bis order as its regular employee and 
give him all benefits; 

(iiQ In be circumstances be prayers of be 2nd Party 
to reinstate him and give him benefits of back 
wages is rejected, 

(iv)No order as to its costs. 

A. A. LAD, Presiding Officer 

Bombay, 

2nd April 2009 
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AWARD 


The Government of India Ministry of Labour by its 
OrdefNo.Lf 1011/38/2007 -IR(B-1) dated 24-1-2008 in 
exercise of jthe powers conferred by clause (d) of sub- 
Sectibn (1) ind sub-section 2(A) of Section 10 of the 
Industrial Di sputes Act, 1947 have referred the following 
dispiie to th s Tribunal for adjudication: 


i 


! “Whether die demand of the All India Loco running 
| Staff Association for continuing the practice of non- 
| selection/Seniority criteria for promotion to die post 
| of Motbrmen, in Central Railways, Mumbai Division 
! is legal and justified ? If so, what relief the concerned 
worknjen are entitled to ?” 


2. Though number of dates were given to second 
party |for filing claim statement, it was not filed. Today also 
secor d party found absent when called out which lead me 
to pais the fc flowing order: 

ORDER 


Reference is disposed of for want of prosecution. 

A. A. LAD, Presiding Officer 


•Date: 084)4-2009, 

f^ft, 2 ^p, 2009 

^T.31T. 1758.—Stfafwt, 1948 (1948 
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sFRTli 

kiw w] 


■fa<*TT 

1. 


146 

ffsokt 

2. 

JW5I 

143 


3. 


134 


4. 


62 

jjS'dfa 

5. 

w 

86 


6. 


139 

^4 J iiq 


[m U T^f-38013/23/2009-^.T^r. 1] 


New Delhi, the 2nd June, 2009 
S.0.1758.—In exercise of die powers conferred by 
sub-section <|3) of Section 1 of die Employees’ State 
Insurance Ac(, 1948 (34 of 1948), the Central Government 
hereby appoints the 1st July, 2009 as the date on which 
the provision* of Chapter IV (except Sections 44 and 45 
which [have aaeady been brought into force) and Chaptwr- 


V and VI (except Sub-Section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force) of die said Act shall come into force indie following 
areas in die State of Haryana namely :- 


SLNo. 

Revenue Village 

Had Bast No. 

District 

1 . 

Bilaspur 

146 

Gurgaon 

2 . 

Pathrari 

143 

Gurgaon 

3. 

Bahora Kalan 

134 

Gurgaon 

4 

Choma 

62 

Gurgaon 

5. 

Dhumaspur 

86 

Gurgaon 

6 . 

Sidhrawati 

139 

Gurgaon 


[F. No. $-38013/23/2008-S5.I] 
S.D. XAVIER, Under Secy. 
^ 2 ^p, 2009 


W.3ff. 1759.— M\i\+ Pm 1947 (1947 

14)^tqRj 17^ SFgm 

^ JraM'cra ^ 3?k ^ asppq 
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■ r~* . . . A 

TTl^ artV^RT 

New Delhi, die 2nd June, 2009 

S.O. 1759.—In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes die award (Ref. No. CGIT- 
2/1/2008) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai as shown in the Annexure in 
die Industrial Dispute between the employers in relation to 
the management of IOCL and their workmen, which was 
received by the Central Government On 2-6-2009. 

[No. L-3001 l/59/2007-IR(M)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THECENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Present: A. A. Lad, Presiding Officer 
Reference No. CGIT-2/1 of2008 

Employers in Relation to the Management of Indian Oil 
Corporation Ltd. 

The Chief Manager (P & A), 

Indian Oil Corporation Ltd. 

IBP Division 

Sewri Terminal 

Sewri (E), Mumbai-400 015. 


f 
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And 

Their Workmen 

The General Secretary 
Petroleum Employees Union 
Tel Rasayan B ha van 
TilakRoad, Oadar 
Mumbai-400014. 

APPEARANCES 

For die Employers : Ms. Kaushika M. i/b RMG Law 
Associates, Advocates. 

For the Workmen : No appearance. Advocate. 
Mumbai, dated 8th April, 2009 
AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-30011/59/2007 -IR (M) dated 3-12-2007 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute tb this Tribunal for adjudication: 

“Whether the demand of Petroleum Employees 
Union for Payment of arrears for productivity linked 
incentive for the year 1997-98 to 1999-2000 and the 
PLI for the year 2004-2005 for the workers of erstwhile 
IBP Co. Ltd., now merged with the IOCL w.e.f. 
2-5-2007 is just and legal ? If so, to what relief the 
workers are entitled to ?” 

2 . Reference was fixed for claim statement Though 
number of dates were given, claim statement is not filed by 
the second party which led me to conclude that second 
party is not interested in pursuing with the reference. Hence 
the order: 

ORDER 

Reference is disposed of for want of prosecution. 

A. A. LAD, Presiding Officer 

Date: 08-04-2009. 

M fa#, 2 2009 

W.3tT. 1760.— 4feftPl4> PW 1947 (1947 
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New Delhi, he 2nd June, 2009 

S.O. 1760.—In pursuance of Section 17 of he . 
Industrial Disputes Act 1947 (14 of 1947), he Central 
Government hereby publishes he award (Ref No. CGIT 2/ 
73/2002) of the Central Government Inckistrial Tribunal-cum- 
Labour Court 2, Mumbai as shown in the Annexure in the' 
Industrial Dispute between he employers in relation to he 
management of Airpart Authority of India and heir 
workmen, which was received by he Central Government 
on2-6-2009. 

[No. L-l 101 l/l/2002-IR<M)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THECENTRALGOYERNMENT 
INDUSTRIAL TRIBUNAL NO.2, MUMBAI 

PRESENT: A. A Lad, Presiding Officer 
Reference No. CGIT-2/73 of2002 


Employers in relation to the Management of Air Port 
Authority of India 


The Airport Director, 

Airpot Authority of India., 

Goa Airport, Dabolim, Goa. 

...1st Party 

V/s. 


Their Workmen 


The Gereral Secretary, 

Gomantak Mazdoor Sangh, 
Shetye Sankul, 3rd floor, 

Tish Ponda, Goa. 

....2nd Party 


APEARANCES 

For he Employer: S/Shri M.S. Bandodkar S.K. 

Manjrekar,and S.S. Desai. 
Advocates 

For he Workmen: Mr. P. Gaonkar, Representative. 

Date of reserving he Award: 
27-11-2008. 

Date of passing he Award: 
09-04-2009. 

AWARD 

The matrix of he facts as culled out from the 
proceedings are as under : 

The Government of India Ministry of Labour by its 
Order No. L-l 1011/1/2002 -IR(M) dated 22nd October, 
2002 in exercise of he powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of he 
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Industrial Disputes Act, 1947 have referred the following 
dispute!to this [Tribunal for adjudication: 

“Whetheir the persons involved in the dispute are 
\yorkme« falling under the definition of Section 2(s) 
ojf the Industrial Disputes Act, 1947? If 'yes , to 
What relief the persons involved in die dispute are 
entitled fcr?” 

2j Claim Statement is filed by General Secretary of 
the Unipn at Exhibit 6 making out die case that, die Air Port 
Authority of Ipdia ( which will be called hereinafter as 
‘Authority’) Is a body incorporated by the Central 
Govenjment Under the Air Port Authority Act, 1994. 
Accord|ng to 2pd Party Union, Air Port of Dabolim, Goa is 
under tie contijol of Air Port Authority of India. According 
to Union Authority collect die levy from the passengers 
towardi handli ng baggage of the passengers and in order 
to fulfil this commitment Authority, porovide the trolleys 
at the Air Port. According to Union, these trolleys are 
owned !by the Airport Authority and controlled by it. 
According to union for the said work of handling the 
trolley^ and lifting the luggage of the passengers, these 
worker? were [engaged by the Authority. According to 
Union isince last several years the twenty workmen 
connected with the order of Reference were engaged by 
the Authority at Dabolim Airport, Goa and were doing work 
of handling the trolleys at the Airport 

3i Union further contends that in March, 2001 all 
these 20 workers joined the Gomantak Mazdoor Sangh and 
thereafter die Union raised the dispute for demands for 
payment of mirgum wages vide letter dated 12-3-2001 before 
Assistant Labour Commissioner (C) Vasco da Gama-Goa. 
On receipt oi the said dispute the Assistant Labour 
Comm loner) (C) was pleased to take the dispute in the 
conciliation and issued notices to attend his office. 
However, during the pendency of the said proceedings on 
19-12-2j001 thei authority refused to allow these 20 workmen 
to work at the [Airport It is stated by the Union that the 
said terfninatioti challenged by it which was illegal and the 
CentrallGovergment, Ministry of Labour, New Delhi, sent 
die Reference for adjudication. 

Ai According to Union, these Workmen were 
engaged by thei Air Port Authority of India and were issued 
entry-cgm -wotk passes by then Authority. It is stated that 
since their appointments from April 2000 till their refusal of 
employjnent on 19-12-2001, workers worked with 1st Party. 
It is staged thalj, they have completed more than 240 days 
in the s£id employment with 1st party. It is further stated 
by the Union that, the workmen mentioned in para 9 of 
Claim Statement require to treat die employees of the 
Authority. It is [stated by the Union that, they were engaged 
as casu il labourers and they were issued work permits to 
cany out said) work on trolleys on the premises of the 
Airport It is Stated that, these workers were doing the 


work of trolley keeping , loading and un-loading etc. at 
Dabolim Airport on the ground of die 1st Party. It is 
contended by the Union that, since these workers 
completed the 240 days working period, required to treat 
as permanent and they require to treat as permanent 
employees of the 1st Party as well as entitled to seek 
protection. So it is prayed by die Union that, it be declared 
that, the terminations effected on diem is illegal, unjustified 
and 1st Party be directed to reinstate them with benefit of 
back wages and continuity of service. 

5. This is disputed by the 1st Party by filing written 
statement at Exhibit 10 making out the case that, the 
Government of India having held by its order dated 
12-8-2002 that. Union could not produce any evidence to 
show that persons in respect of whom the dispute was 
raised were appointed by the Authority cannot be 
considered for the same. It is stated that, in die said dispute 
it did not enclose the list of the employees with the Schedule 
as such, the prayer prayed by Union regarding employment 
and reinstatement are not the same employees who were 
referred by the Government of India in die Reference of 
this case. It is stated that, the claim of die Union is vague. 
It is further stated that, workers for whom the Union is 
fighting are not covered under die provisions of Industrial 
Diputes Act, 1947. It is stated that, they are not appointed 
by the Authority. It is stated that, theydid not work for 240 
days in a celander year to claim permanency. It is stated 
that, regarding their regularization, no dispute was raised 
by Union. It is stated that, since they were not appointed 
by the ‘Authority’ , there is no ‘employer’ ‘employee’ 
relationship or ‘master’ and ‘servant’ relationship between 
them. Besides it is stated that, these workers work never 
paid by the Authority and they are not working under die 
control and supervision of die Authority. It is denied that, 
Authority is collecting levy fees from die passengers for 
handling baggage of the passengers, It is further denied 
that, for the purpose of handling the baggage of die 
passengers, Authority engaged its employees for handling 
trolleys. It is stated that, Authroity is not aware about 
these 20 employees for whom Union is fighting for 
permanency and about their alleged termination. It is stated 
that, since these workers are not concerned with the 
Authority, no question arises for termination as alleged by 
the Union and no question arises to reinstate them or for 
direction to 1st party to give them benefit of back wages 
and continuity of service. It is stated that, die prayer prayed 
by die Union be rejected. 

6 . Union filed rejoinder at Exhibit 11 making out die 
same case as made out in die Claims Statement. 

7. In view of the above pleadings Issues were framed 
by may Ld. Predecessor at Exhibit 22 which I answer as 
under: 


) 


f 


i 
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ISSUES FINDINGS 

1. Whether the persons involved 
in the dispute are workers felling 
under the definition of Section 2(s) 
of the Industrial Dipputes Act, 1947 ? No 

2 If yes, to what relief the persons Does not 
involved in the dispute are entitled for ? arise 
REASONS 
ISSUE No. 1 & 2: 

8 . 2nd Party Union made out the case that, 
employees mentioned in para-9 of the Claims Statement 
were appointed by the Autyority. They are employees of 
the Authority. They are illegally terminated. They were 
doing work of Authority and Authority was collecting levy 
fees from the passengers to handle their luggage and the 
said work was done by these workers. Whereas Authority 
says that, these workers were not engaged by it. It is 
stated that. Authority does not collect levy fees from the 
passengers to handle their luggage. It is stated that, these 
trolleys are provided to the contractors who manage the 
trolleys. The authority is concerned only with supply of 
trolleys to the contractors . Contractors are inviting 
advertisements to use trolleys and it is duty of the 
contractor to handle the trolleys and not duty of the 
Authority. According to Authority since, these alleged 
employees were not referred in the reference, die demand 
of the 2nd Party Union is vague'and the employees cannot 
claim any relief since they are not falling under the 
definition of workmen. 

9. To prove that. Union relied on the affidavit filed 
by Puti Gaonkar, Secretary of the Union at Exhibit 24 in lieu 
of his examination-in-chief, who narrates the whole story 
and states that, that these workmen are entitled to the relief 
sought in the Claims Statement In the cross he states that 
he raised dispute regarding demand of the workers. He 
also states that, the subject matter of the reference 
regarding regularization is referred in this reference. He 
admits that, no documents are produced to show that, 
employees mentioned in para 9 of the Statement of Claim 
are members of the Union. He denies that. Authority has 
entered into agreement with one Dinesh Dedhia for 
operating the trolleys in die Airport area. He states that, he 
has no idea whether such licences are given to different 
agencies for other facilities which are available at die 
Airport. He denied that, these agencies are regulating and 
supervising the services of the workers working with them 
and providing the services to the passengers. He denied 
that, 1 st Party is not concerned with handling of die luggage 
of the passengers. Then Union filed one more affidavit of 
Suresh Wagdhare at Exhibit 28, in lieu of his Examination- 
in-Chief, who speaks about refusal by the Authority during 
the pendency of the reference to enter in the premises of 
the Authority. He also speaks about entry-cum-work 
passes issued by the Authority to the workers. He states 


that, trolleys were owned by die Authority. He claims that, 
Suresh Babu was recording their attendance. In the cross 
he states that, every employee has to secure entry pass to 
enter in die Airport premises. He admits that, said passes 
are given by Airport Authority for workmen. He states 
that, these passes are for a particular period to use for 
entry. He states that, payment was made by the Authority. 
He admits that, he has no evidence on that point He states 
that, charges of handling baggage are recovered from 
passenger through ticket fere. Then Union filed affidavit 
of one Shamim S/o Late Ramzand Khan at Exhibit 31 in lieu 
of his examination-in-chief who narrates the same story. In 
the cross he admits that, no appointment order was issued 
by Authority. He produces, at Exhibit 32, copy of entry 
pass issued by the Authority, He admits that, he has no 
idea whether Authority gets licence fee for arranging trolley N 
services. Then Management filed affidavit of SureshBabu 
at Exhibit 36, in lieu of his examination, who states that, 
these employees are not concerned with the Authority. He 
states that, for handing the trolleys in the Airport lease 
contract is given to the contractor. He states that, one 
such agreement was executed on 23-10-2000with one Dinesh 
Dedhia as licensee for providing advertisement on free 
baggage trolleys for the period from 1-11-2000 to 
30-10-2003. He states that, neither he nor ary of his officer 
allot or distribute any work or control or supervise the 
work of these workers. He states feat, these employees are 
not concerned wife fee Authority. In fee cross he states 
feat, he is producing copies of the contracts which took 
place between the Contractors and Airport Authority 
regarding displaying fee advertisements on fee trolleys 
for handling fee trolleys and he admits fee contents of fee 
said agreements. 

10. So this is fee evidence led by both. Heard both 
on this point 

11. Here, question is whether workers who are 
mentioned in para 9 of fee Claims Statement, come under 
fee definition of Section 2 (s) of fee Industrial Disputes 
Act, 1947? As far as evidence led by 2nd Party is concerned, 
it is vague one. Moreover, in fee Schedule of the Reference 
no name of any employee is mentioned. Besides story of 
termination and employment given by the 1 st Party is mixed 
by fee Union. It is not proved feat. Authority is collecting 
levy fee from the passengers for handling fee baggage. 
Even we did not experience of collecting levy by fee 
Authority for handling of fee luggage of fee passengers. 
Even nothing is pointed out by citing example by fee Union. 
Besides it is not shown feat, these workers are under fee 
control of the Authority. Even it is not disputed by fee 
Union that appointment and payment is not made by the 
Authority and they are not controlled by any of fee officer 
of the Authority. When appointment and payment is not 
made by the Authority and when these employees are not 
working a& per the directions of the officers of the 
Authority, how these workers can be treated as employees 
of the Authority ? 


2137 Gi/09—33 
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12. Besides 1st Party says that, these workers 
W(irked only for few months that too on contract basis. 
Wien they did not work at the Airport according to 
Authority they did not comply with the requirement of 
wc iking fc r240 days in a calendar year to claim permanency. 
E\ en on tl mt point, nothing is stated by the Union. On the 
co itrary l Inion is silent on working of240 days by each of 
them in calendar year by the employees mentioned in 
pa ’a 9 of i he claims statement. Besides no adjudication is 
as ced by the Government regarding names of the 
en ployee i for whom the protection is prayed by the Union. 
In fact prayer prayed by Union and the subject matter of 
the Schedi lie are vague. No specification is there. No details 
of any of l he employee is given. It is not shown when they 
we re app< tinted and for how many days they worked and 
who was paying their salary and paid it ? On all these 
points Union is silent. Besides only working on the 
premises )f the 1st Party does not help Union to claim 
pemanency of the said workers in the absence of the 
ev dence on that point and more precisely evidence of 
eai :h of them. Here they are claiming workmen of the 1st 
Pa ty. It is denied by the l st Party. When it is denied by the 

I si Party, burden shifts on 2nd Party to show that, the 
wc rkers re ferred in para 9 of the Statement of Claim are the 
werkwes of the 1st Party . 

13. ! Number of citations are referred by 1st Party 
vii citatich published in 2008 LLR page 952 of Delhi High 
Copt in the case of Delhi Transport Corporation vs. Jagat 
Singh, citation published in 2002 LLR page 770, of our 
Hqn’ble t igh Court, in the case of Uda Bhura Chavan vs. 
DM. Engineer, PWD Chalisgaon. Citation published in 1954 

II LLJ paj ;e 480 of Apex Court in the case of Hochtief 
Gammon 1 's. Industrial Tribunal, Bhubenshwar, Orissa and 
orsj., citatic n published in 2004 LLR page 3 51 of Apex Court 
in the case ofWorkmen of Nilgiri Co-op. Marketing Society 
Lta. vs. Sti ite of Tamil Naidu and ors., citation published in 
20(56 II CL R. page 26 i of Apex Court in the case of Secretary, 
Stajte of Ki imataka and ors. vs Umadevi and ors., Where as 
2nd Part p laced reliance on the citation published in 2006 
(3)(L.L.N. page 202 of Allahabad High Court in the case of 
Chpd Chiap Fertilizer and Chemicals Ltd. Kanpur vs. 
Labour Commissioner (Uttar Pradesh), Kanpur and ors,, 
citation pu jlished in 2008IICLR page 414 of Apex Court in 
thejease of Himmat Singh & ors. vs. ICI India Ltd. and ors. 
ana copy c f decision of the Division Bench of our Hon’ble 
High Coui t in Writ Petition No. 1105 of2006 in the case of 
Viipanlal Hamal Ekta Sanghathana vs. Union of India and 
orsi However, these citations are not on the point involved 

in t^ie reference. 

I 

14. .j Ifwe consider all discussed above coupled with 
thej case njade out by both, I conclude that, the so called 
employees involved in the Reference cannot be called as 
‘workmen! ofthe 1st Party and employees of it and as such 
thev are npt entitled to get any relief. So I answer these 
points to that effect and pass the following order : 


Reference is rejected with no order as to its costs. 

A. A. LAD, Presiding Officer 

Bombay, 

9th April, 2009. 
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New Delhi, the 2nd June, 2009 

s.0. 1761.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes thej award (Comp. No. CGIT- 
2/2/2006 in Ref. No. CGIT-2/10/2003) of the Central 
Government Industrial Tribunal/LAbour Court No. 2, Mumbai 
now as show;. Li the Annexure; in the Industrial Dispute 
between the employers in relation to the management of 
ONGC Ltd. and their workman, which was received by 
the Central Government on 2-6-2009. 

[NO. L-30025/3/2009-IR (M)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CTNTRALGOVERNMENT 
INDUSTRIALTRIBUNALNO. H AT MUMBAI 
Present: A. A. Lad, Presiding Officer 
Complaint No. CGIT-2/2 of2006 
In Reference No. CGIT-2/10 of 2003 

1. Anant Sitaram Bhosale, 

2. Santosh Anant Bhosale 
Both residing at D-103, 

Gurupreir. Housing Society Complex, 

Plot25,Sector4, Kalamboli, 

Navi Mumbai-400 704. .... Complainants 

V/s. 

Oil and Natural Gas Corporation Ltd., 

NSE Building, Bancba Kurla Convex, 

“Technoplis Knowledge Park, 

Bandra (East), Mumbai-400 051 1 ....Respondents 

APPEARANCE 

For the Complainants : Mr. J. S. $awant, Advocate. 

For the Respondents : Mr. G. D. Talreja, Representative. 
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Date of reserving the Award: 14-11-2008. 

Date of passing the Award : 6-4-2009. 

Complaint under Section 33-A of the Industrial Disputes 
Act, 1947. 

AWARD 

1. The Complainants Bhosales i.e. An ant Sitaram 
Bhosale and Santosh An ant Bhosale abovenamed who 
are father and son respectively state that, they are workmen 
of the Respondents i.e., Oil and Natural Gas Corporation 
Ltd. Complainants state that, Reference was sent by the 
Labour Ministry, Government of India, New Delhi which 
was numbered as CGIT-2/10 of2003 and the same is pen ding 
before this Tribunal for adjudication regarding demand of 
Complainaits. 

2. According to Complainants-Respondents have 
contravened the provisions made under Section 33 of 
Industrial Disputes Act, 1947 and have altered the service 
conditions of the Complainants during the pendency of 
the proceedings by refusing them work, wages and 
consequential benefits w.e.f. 3-10-2005 and 31-10-2005 
respectively. Since they have committed breach of the 
provisions made under Section 33 of the Industrial Disputes 
Act, 1947 Respondents are liable to be punished as provided 
under Section 31 of the Industrial Disputes Act, 1947. Even 
Respondents in utter disregard to the provisions made 
under Section 33 of the Industrial Disputes Act, 1947, in 
violation of principles of natural justice, by way of 
discrimination have deprived the Complainants of their 
work, wages and consequential reliefs with effect from the 
above dates. In this situation it is necessary to hold and 
declare that, the Respondents viz. Oil and Natural Gas 
Corporation Ltd. have contravened the provisions made 
under Section 33 of the Industrial Disputes Act, 1947 by 
refusing work, wages and consequential benefits to the 
Complainants w.e.f. 3-10-2005 and 31 -10-2005 respectively. 
Complainants also pray to direct Respondents to make the 
payment of wages to the Complainants from the above 
dates. 

3. This is disputed by the Respondents by filing 
written statement at Exhibit 6 making out the case that, the 
prayer of the Applicants is not maintainable on facts as 
well as in law. It is stated that, the Complainants are not 
‘workmen’ within the meaning of Section 2(s) of the 
Industrial Disputes Act, 1947. It is contended that, the 
Respondents are not the employers of these Complainants 
and there fe no relationship between them. It is contended 
that, the status of the Complainants is yet to be decided in 
a Reference No. CGIT-2/10 of2003 which is pending before 
this Tribunal. It is stated that, these Complainants cannot 
seek any relief and cannot get any benefit of it. It is stated 
that, these Complainants are facing criminal trial since 
charged for offence of murder under Section 302 r/w 
Section 34 and Section 498-A of the IPC. Even they were 


arrested on 22-8-2005 by Raigad Police and released on 
bail on 28-9-2005 and 25-10-2005 respectively. It is 
contended that, said arrest was not informed by them to 
the Respondents. It is stated that, the prayer of the 
Complainant is vague and it cannot be considered. It is 
stated that, the provisions of Section 33-A of the Industrial 
Disputes Act, 1947 are not applicable to this Complaint. It 
is contended that, these Complainants were engaged by 
an independent Contractor to work in the establishment of 
the Respondents Company. It is further contended by the 
Respondents that, the Petroleum Employees Union and 
General Employees Union filed 2 Writ Petitions viz. Writ 
Petition No. 401 of 1996 and 1240 of1996 where they prayed 
to treat them as regular employees of the Respondent 
Corporation. While deciding the said Writ Petitions, 
Hon’ble, Bombay High Court directed Respondents- 
Company not to engage the Contract Labour in respect of 
the jobs covered by the Notification dated 8th September, 
1994 w.e.f. 1st April, 1997. It was also directed by the 
Hon’ble High Cotirt to determine the complement of 
different categories of workmen mentioned in the 
notification dated 8th September, 1994. It was also directed 
to absorb those workmen as regular workmen in the 
employment of the Respondents Co. and upon absorption 
in the service of Respondents Co, the concerned workmen 
shall be extended all employment and condition of service 
as are applicable to workmen of corresponding departments 
of Respondents Co. and if any workmen from amongst the 
existing contract labour are found surplus to the 
requirements in any category, the Respondents Company 
shall discharge such workmen after complying with the 
provisions of Chapter V-B of the industrial Disputes Act, 
1947. Said was challenged by Respondents-Co. by filing 
Appeals being Appeal No.1285 of 1996 and 1286 of 1996. 

' Even both Unions filed Appeals being Nos. 243 of 1997 
and 244 of 1997. Said appeals were admitted and the 
Division Bench of the Hon’ble Bombay High Court passed 
Interim Order on 20th Januaiy, 1997 directing ONGC to 
treat the concerned workmen who were in their service on 
the date of interim order passed by the Learned Single 
Judge, as their direct employee from the date of judgment. 
It is also contended by the Respondents that, the appeals 
filed by ONGC were also admitted by the Division Bench 
of Hon’ble High Court, Bombay on 19.6.1997 and the 
Division Bench also directed ONGC not to terminate the 
services of any employee except on a ground permissible 
under the Industrial Disputes Act for misconduct. 
Meanwhile ONGC was required to terminate the Contracts 
entered between the ONGC and the concerned contractors 
under which they were engaged in the purported 13 
prohibited categories and treat the said contract workers 
as direct employees as contemplated in the Interim Order. 
Appeals filed by ONGC were decided by the Division Bench 
of the Hon’ble Bombay High Court directing there is need 
to make Reference regarding dispute raised by the Union. 
Against that, ONGC approached Hon’ble Supreme Court 
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fj filing two separate SLPs being SLP No. 4354 of 
LP No. 4355 of2003. In the meanwhile Appeals 
on came up for hearing before Division Bench 
anti the sajne were dismissed and all orders including interim 
orper passed was set aside. So against the said decision 
d SLP before Apex Court and while disposing of 
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said SLP Apex Court observed 
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‘Whether the employees were absorbed and as such 
pursuant to the Order of High Court referred to 
h question of fact which cannot be gone into by 
. We, therefore, consider it appropriate to leave 
pen, to be decided by the Industrial adjudicator, 
purpose we direct the Respondent Corporation to 
the status quo as of today, for the period of 


4.. According to ONGC all the contractors involved 
in Writ I etition No.401 of 1996 and 1240 of 1996 were 
ir depenc ent contractors and employers by themselves, 
p rid wag ss to their workmen, supervised their work, paid 
an Ivances against their wages, marked their attendance. 
T le Divi sion Bench ofHon’ble Bombay High Court by its 
o: der dal ed 19-11 -2005 in Appeal No. 173 of 1997 in Writ 
P jtition Mo. 2244 of 1997 inter alia held that, order and 
ji dgment of Ld. Single Judge dated 31st August, 1996 
d recting absorption of Contract Workmen has not attained 
finality s nee Appeal against the order of Ld. Single Judge 
v as pern ing. So according to ONGC contracts are genuine 
apd thes< i Complainants -woikmen are contract employees. 

5. It is further stated that, the concerned workman-, 
ompla nant Santosh A. Bhosale is working as direct 


3loyei 


in Electronics and Telecommunications Department 


ONGC: and drawing salary ofRs. 8918 per month. Whereas 
rant B Bhosale, his son was working as a direct employee 
Fire Section of the Respondents and drawing salary of 
i.8919 per month. They are designated as Supervisor and 
tot he called as workmen. Since both remained absent 
afid away from work as a result of their arrest and they were 
charge sleeted under Section 302 and 498A r/w Section 34 of 
l[p.C. They are not eligible to be continued in the employment 
cjf ONGC and they did not inform about their arrest and the 
incident m which they were arrested. So it is prayed that, the 
{prayers $f these Complainants require to reject since they did 
riot deserve to get it 

- 6.|No rejoinder is filed by the Complainants. 

7, In view of the above pleadings following points 
^rise fof my consideration which I reply as under: 

K)INT$ findings 


(1) Whither these Complainants 
are Entitled for reliefs as 
sought? 

{2) Wh^t order? 


No 


As per order 
passed below. 


REASONS: 

8 . By this Complaint both Complainants pray to direct 
Respondents to pay them wages and other benefits with 
effect from 3-10-2005 and 31-10-2005 respectively and 
treat them as employees of the Respondents. Whereas 
case of the Respondents is! that, they are contract 
employees. Besides the basic salary of these employees is 
Rs. 8918 hence they are not workmen. They are not 
employees of ONGC. They work on the post of Supervisor. 
Besides remained they absent without Informing reasons 
of their absenteeism. 

9. To prove that. Complainant relied on the affidavit 
of Anant Sitaram Bhosale, in lieu of the examination-in- 
chief, at Exhibit 8 where he states that, the Respondents 
have contravened the provision^ of Section 33 of Industrial 
Disputes Act, 1947 and pray to direct the Respondents to 
give them wages, payment and consequential benefits 
thereof with effect from 3-10-2005 and 31-10-2005 
respectively. In the cross this Complainant admits that, he 
was working as a Fire Supervisor and his son is working as 
a Telephone Operator with Respondents. He states that, 
5 persons are working under him. He states that, their- 
service conditions and service conditions of Respondents’ 
employees are different. He admits that, he was arreste d by 
Raigad Police on account of death of his daughter-in-law. 
He admits that, he had not informed Respondents about 
his arrest. On that Complainant closed evidence by filing 
purshis at Exhibit 9A. 

10. Against that, Management examined 
KandamaprampiU Sebastian Xavier, and filed his affidavit 
at Exhibit 9, in lieu ofhis exami nation-i n-chief, who narrates 
all the pleadings taken by the Respondents in reply. In the 
cross he admits that, these workers were not paid wages 
when they were terminated. Then another witness Nathu 
Sakharam Khade is examined by Management and filed his 
affidavit at Exhibit 10 in lieu of examination-in-chief who 
states that, Anant Sitaram Bhosale was direct employee of 
the Respondents. He used to supervise the work of the 
workmen who were working under him. About Santosh A. 
Bhosale and Anant S Bhosale he states that, they remained 
absent from 22-8-2005 as they were arrested and released 
on bail on 28-9-2005. They did not inform about their arrest 
and the cause behind their absenteeism. In the cross this 
witness states that, these Complainants are getting wages 
directly from ONGC. He admits that both these 
Complainants were requesting ONGC to take them in the 
employment. That means they were working as employees 
of ONGC. On that ONGC closed its evidence and field 
closing purshis at Exhibit 11. 

11. Written arguments are submitted by 
Complainants at Exhibit 14 which were replied orally by toe 
ONGC’s Advocate. 

12. In the arguments ONGC made out the case that, 
these workers are not woikmen of ONGC. However, 
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Reference about their relationship is pending and unless 
and until that is decided by deciding Reference, they cannot 
seek any relief by this type of Complaint. It is stated that, 
the service conditions of the employees of ONGC are 
different than those of the Complainants. These 
Complainants are contract workers and relying on that, 
their services were terminated Unless and until they are 
reinstated they cannot claim any relief. 

13. Here it is importantto note that. Reference CGIR- 
2/10 of2003 is pending before tins Tribunal. The case made 
out by the ONGC is that, they are not employers of these 
Complainants and it is a matter of record that, the said 
Reference is yet to decide. In the Complaint Complainants 
say that, ONGC has violated the provisions of Section 33 
of the Industrial Disputes Act, 1947. However, no specific 
case is made out by the Complainants regarding violation 
of the provisions of Section 33(2)(a) of the Industrial 
Disputes Act, 1947. It is not stated as to why they have 
filed this Complaint They state that, they are entitled for 
work and wages and consequential benefits w .e. f. 
3-10-2005 and 31-10-2005 respectively. However, it is not 
explained as to how they are entitled for work, wages and 
consequential reliefs unless and until Reference is CGIT - 
2/10 of2003 is adjudicated and decided. 

14. ONGC’s stand that, these Complainants were 
supervisor and they were not from the category of 
‘workmen*. Besides ONGC denied these their relations with 
these Complainants in the Reference. Unless and until their 
relations and status is decided and unless and until they 
establish their relations with ONGC and thereby succeed 
in showing it, in my considered view, under the provisions 
of Section 33(A) they are not entitled for any relief. Section 
33(A) expects: 

“Special provision for adjudication as to whether 
conditions of service etc. changed during pendency 
of proceedings: Where an employer contravenes die 
provisions of Section 33 during the pendency of 
proceedings (before a conciliation officer. Board, an 
arbitrator, a Labour Court, Tribunal, or National 
Tribunal) any employee aggrieved by such 
contravention, may make a complaint in writing (in 
the prescribed manner).*’ 

15. No case is made out by these Complainants 
regarding matter connected with die dispute raised by these 
Complainants. In fact these workmen were arrested but they 
did not inform that fact to the Respondents/ONGC. In feet 
they were working as Supervisor and moreover it is the case 
of the Respondents that, they are contract employees and 
not employees of ONGC. It is a matter of record that. 
Reference is pending and unless and until Complainants 
establish their relations they cannot get any relief. 

16. Besides in the Reference prayer is there for 
payment of wages and if these workers succeed in showing 


their relations with ONGC and succeed in proving their 
grievance which they have taken in this Complaint, it will be 
considered while deciding Reference. In my considered view 
considered view these Complainants at present are not 
entitled for the reliefs as prayed in this Complaint So I answer 
this point to feat effect and passing the following order: 

ORDER 

Complaint is dismissed with no order as to its costs 
Bombay, 

6 th April, 2009. A. A. LAD, Presiding Officer 

M 3 , 2009 

W.31T. 1762.— f*W SfafWT, 1947 (1947 
14) 17 ^ ^ 

fa "q» iraWa 

-T3T3 wn 394/2001) t, ^ 

^ 3-6-2009 ^ I 

[R T^-29011/24/200 l-Sn&TTT (^03 

New Delhi, the 3rd June, 2009 

S.O. 1762.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), fee Central 
Government hereby publishes the award (Ref. No. 394/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court, Bhubaneswar now as shown in fee Annexure in 
the Industrial Dispute between the employers in relation 
to the management of SGBK Mines of Orissa Mining 
Corp. Ltd. and their workman, which was received by the 
Central Government on 3-6-2009. 

[No. L-29011/24/2001-1R(M)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT, 
BHUBANESHWAR 

Present: Shri N.K.R. Mohapatra. Presiding Officer 
Industrial Dispute Case No. 394/2001 
Date of Passing Award-16th April, 2009 
BETWEEN 

The Management of fee General Manager, 

Orissa Mining Corporation Limited, 

P.O. BarbU, Distt Keonjhar. ... 1 st party-Management 

And 

Their workman Shri Abhiram Behara, represented Through 
fee General Secretary, Keonjhar Mines Mazdoor Union, 
P.O. Guruda, Distt Keonjhar-758034. ...2nd Party Union. 
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APPEARANCES 



M/s. $.L. Patnaik, Advocate ... For the 1st Party 

Management 

M/s. Mah^nta, Advocate ...For the 2nd Party Union 

AWARD 

emment of India in the Ministry of Labour, 
owers conferred by Clause (d) of sub-section 
ction 2(A) of Section 10 of the Industrial 
947 (14 of 1947) have referred the following 
udication vide their OrderNo. L-29011/24/ 
25-5-2001. 

Whether the action of the Management of SGBK 
1 dines o f Orissa Mining Corporation Limited, Barbil 
1 y non-i correcting the date of birth of Shri Abhiram 

1 lehara is on 19-7-1948 as per the School Leaving 
certificate issued by their own managed school is 
j istified ? If not, what relief the woricman is entitled 
tor j 

2 This Reference is the outcome of an Industrial 
Dispufc raised by the 2nd Party Union challenging the 
retirem< nt date of one Shri Abhiram Behara an employee of 
Managimenthjo. 1. 

3 j Accon ling to the Union, the workman Shri Behara 
initially loined z s a Mazdoor under earstwhile Management, 
M/s. Si ajuddi i & Co. in SGBK Mines. After the said 
compan / was t iken over by the present Management of 
Orissa h lining (Corporation in 1982 the workman continued 
under tlie later company (OMC) as before and he was 
regulari: edasa Khaiasi against a cadre post in 1987 as per 
the orde r of the Hon’ble High Court of Orissa in O.J.C. 
1923/93 It is i Jleged by the Union that at the time of 
regularii ation 4s a Khaiasi the workman produced the 
School 1 saving certificate in support of his actual age but 
the Manigemert without considering the same issued a 
retiremei it notic 5 dated 3-2-2000 to make him retire with 
effect fie m 31 -7j-2000. As the retirement age was assessed 
on the ba sis of entries available in the “B” Register which 
was main tained i rregularly the workman through its Union 
raised an Industrial Dispute before the Asst. Labour 
Commissioner (Central) resulting in the present reference. 

4. In repl > to the above it is contended by the 
Management tha t at the time of taking over of the mines 
from the I x-Less «, M/s. Sirajuddin& Co. in June 1982, the 
Bio Data of all t tie employees were recorded in Form-B 
register a: i per th t entries available in a similar register of 
the Ex-Lcssee aid it was authenticated by the disputant 
through h $ Unioi >, the Barbil Zone Mining and Transport 
Workers 1 Jnion 1 ihich was operating in the mine at that 
time. As a xordin g to the said entry the workman was aged 
42 years 1 >y the t me he joined under Ex-Lessee on 18-6- 
1982 his d ite of b rth was accordingly fixed in July 1940 as 
per Standi ig Orde r and was made to retire on 31 -7-2000 on 


his attaining superannuation age of 60. It is further contended 
by the Management that during l|is service period the 
disputant had never produced his School leaving certificate 
in support of his age and that such certificate was only 
produced during conciliation proceeding on 19-10-2000. It is 
further claimed by the Management that such a claim 
challenging the retirement age having been made by the 
workman after receipt of the retirement notice, the same is 
tainted with ulterior motive and as such not maintainable. 

5. On the basis of above pleading on the parties the 
following issues were made. 

ISSUES 

1. Whether the action of the Management of 
S.G.BX. Mines of Orissai Mining Corporation 
Limited, Barbil, by non-corffecting the date of birth 
of Shri Abhiran Behera as o$ 19-7-1948 as per the 
School Leaving Certificate issued by their own 
managed school is justified!? 

2. If not, what relief the workman is entitled to? 

6 . To prove its case the Union examined the disputant 
as W.W.-l by producing his School leaving certificate, 
Ext.-1. The Management on the other hand examined one 
of its officer as M.W.-l and produced documents marked 
as Exts.-A to E 

FINDINGS 

ISSUE NOS.1&2 

7. These issues are taken up together as they are 
inter-linked. 

Admittedly the disputant was an employee under 
the erstwhile Management of M/s Sfrajuddin & Co. and 
after it was taken over by the present Management of Orissa 
Mining Corporation on 18-6-1982 he used to continue in 
service under the latter till his alleged date of 
superannuation on 31 -7-2000 at the age of 60. Ext.-A is the 
“B” Register mainained by the Management on the basis 
of information available in a similar register of the erstwhile 
M/s. Sirajjuddin & Co. [The evidence bf the Management 
shows that necessary entires in that “B!’ Register (Ext.-A) 
was made, this shows that the workman was aged 42 years 
by the time he entered the job on 18-6-1982]. The workman 
admits to have signed in “B” Register (Ext.-A) when it was 
prepared. He also admits to have signedlin the “B” Register 
maintained by the erstwhile Management. Ext.-B is the 
medical examination report of the disputant conducted 
under Rule 29-B of the Standing Order. This also indicates 
that by the time the Doctor examined him he was appearing 
to be aged about 57 by 15-10-1999. Extl-C the nomination 
and declaration form submitted by the disputant to the 
Provident Fund Commissioner shows that he was aged 
about 57 years by August 1997. It is admitted by the 
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10. Accordingly the reference ^answered. 


disputant during trial that die varions particulars furnished 
in that form was made as per his own saving. Thus die 
aforesaid facts show that the disputant was aged about 42 
yeasty the time he entered in service on 18-6-1982 as 
recorded in “B” Register (Ext.-A). 

8 . It is deposed by the disputant that at the time of 
his permanency in the non-permanent category in 1987 he 
had produced his school leaving certificate (Ext.-1) in 
support of his exact date of birth but the Management in 
ignorance of the same had recorded his age to be 42 years 
as on 18-6-1982 in the “B” Register marked as Ext.-A. But 
such of the evidence of the workman does not inspire any 
confidence as his purported school leaving certificate 
(Ext.-1) Appears to have been issued to him in as late on 
20-8-1993. This otherwise gives rise to the inference that 
this Ext.-1 is a created, document and his claim that he had 
produced die same before the Management in 1987 in 
support of the exact date of birth is nothing but a smoke 
ball. 

9. Thus after going through the evidence adduced 
by both parties and on perusal of the various documents 
filed by them I am of the confirmed view that the stand 
taken by the workman is a deliberate attempt to get illegal 
benefits. His raising of an Industrial Dispute at the fag end 
of his service carrier further smells fishy and as such he 
deserves no consideration. 


N.K.R. MOHAPATRA, Presiding Officer 

List of witnesses examined on behalf of the 2nd party- 
union 

W. W.-l—Shri Abhiram Behara. 

List of Documents exhibited on behalf of the 2nd party- 
union 

Ext.-I—Xeros copy of school leaving certificate. 

List of Documents exhibited on behalf of the 1st party- 
Management 

M.W.-1—Shri Subas Chandra Panda. 

List of Documents exhibited on behalf of the 1st party- 
Management 

Ext-A—Xerox copy of Register of Employees. 

Ext-B—Form-O-Report of medical examination under Rule 
29-B. 

Ext-C—Nomination and Declaration Form Part-A (EPF). 

Ext-C/1—Letter of the PFC dated 19-12-2007. 

Ext-D—Tripartite settlement dated 23-5-2000. 

Ext-E—Copy ofletter dated 26-5-2001 of General Secretary 
K.M.M.U, (AITUC). 
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